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Oklahoma City University embraces the United Methodist 
tradition of scholarship and service and welcomes all faiths 
in a culturally rich community dedicated to student success. 
Men and women pursue academic excellence through a 
rigorous curriculum focused on students’ intellectual, moral, 
and spiritual development to prepare them to become effec-
tive leaders in service to their communities.

2  oklahoma city university
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DIRECTIONS TO OKLAHOMA CITY UNIVERSITY
From I-35 (north or south): Take I-35 to I-40. Follow I-40 west to Classen Boulevard. Take Classen north  
to NW Twenty-third Street. Turn left and take Twenty-third to Blackwelder. The campus is on the north  
side of NW Twenty-third and Blackwelder.

From I-40: Coming from the east, follow the directions for “From I-35” after “Take I-35 to I-40.” Coming 
from the west, take I-40 to Pennsylvania Avenue. Take Penn north to NW Twenty-third Street. Turn east  
on NW Twenty-third to Blackwelder. The campus is on the north side of NW Twenty-third Street between  
Pennsylvania and Blackwelder avenues.

N

OKLAHOMA CITY UNIVERSITY
2501 N. Blackwelder
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Accreditation
Oklahoma City University is approved by the University Senate of the United Methodist Church. Oklahoma City University and many 
of its academic programs are accredited by nationally recognized organizations. The following information is provided so students 
may contact accrediting organizations:

Oklahoma City University
	T he Higher Learning  
		C  ommission of the North  
		C  entral Association of  
		C  olleges and Schools
	 230 North LaSalle St., Ste. 7-500
	C hicago, IL 60604
	 (312) 263-0456
	 (800) 621-7440
	 www.ncahlc.org
	A ccredited since 1951

Petree College of Arts & Sciences
	O klahoma Commission for 
		T  eacher Preparation
	 3545 N.W. 58th Street, Suite 200
	O klahoma City, OK 73112
	 www.ok.gov/octp/
	 (405) 525-2612
	A ccredited since 1997

	

	
	

	M ontessori Accreditation 			
		C  ouncil for Teacher Education
	 524 Main Street, Suite 202
	R acine, WI  53403
	 (262) 898-1846
	 www.macte.org
	A ccredited since 1991

Meinders School of Business
	A ccreditation Council for Business 		
		S  chools and Programs
	 11520 West 119th St.
	O verland Park, KS 66213
	 (913) 339-6226
	 www.acbsp.org
	A ccredited since 1997

School of Law
	A merican Bar Association
	S ection of Legal Education and  
		A  dmission to the Bar
	 321 North Clark Street, 21st Floor  
	C hicago, IL 60654
	 (312) 988-5522 • www.abanet.org
	A ccredited since 1960

Wanda L. Bass School of Music
	N ational Association of  
		S  chools of Music
	 11250 Roger Bacon Dr., Ste. 21
	R eston, VA 20190
	 (703) 437-0700
	 www.nasm.arts-accredit.org
	A ccredited since 1944

Kramer School of Nursing
	N ational League for Nursing
		A  ccrediting Commission
	 3343 Peachtree Rd., NE, Suite 850
	A tlanta, GA  30326
	 (404) 975-5000
	 www.nlnac.org
	 B.S.N. Accredited since 1985
	M .S.N. Accredited since 2007

	O klahoma Board of Nursing
	 2915 N. Classen Blvd, Ste. 524
	O klahoma City, OK 73106
	 (405) 962-1800
	 www.ok.gov/nursing
	A pproved since 1981

THE UNIVERSITY
Oklahoma City University is a nationally and internation-
ally renowned educational institution. A private, United 
Methodist-affiliated university, Oklahoma City University 
offers a unique blend of tradition, quality, community, and 
innovation. U.S. News and World Report consistently ranks 
Oklahoma City University among the best master’s level 
institutions in the Western region. 

The university traces its roots to Epworth University, char-
tered in 1904 as a joint venture of the Methodist Episcopal 
Church and the Methodist Episcopal Church, South (now 
the combined United Methodist Church), and the Oklahoma 
City Trade Club (now the Greater Oklahoma City Cham-
ber of Commerce). From 1911 to 1922, the university was 
located in Guthrie, Oklahoma, and known as the Methodist 
University of Oklahoma. Oklahoma City University has 
been at its present location at NW Twenty-third Street and 
Blackwelder Avenue in Oklahoma City since 1922, when 
what is now the Clara E. Jones Administration Building  
was completed.

Located in the capital city, Oklahoma City University’s 
beautiful campus occupies 104 acres in a diverse and 

vibrant metropolitan area. The architecture on campus is a 
pleasing blend of American collegiate, gothic, and func-
tional contemporary.

A broad spectrum of courses is offered through the Petree 
College of Arts and Sciences, with its School of Adult and 
Continuing Education, School of Liberal Arts and Sciences, 
School of Visual Arts, and Wimberly School of Religion; 
the Meinders School of Business; the Margaret E. Petree 
College of Performing Arts with its Ann Lacy School of 
American Dance and Arts Management, Bass School of 
Music, and School of Theatre; the School of Law; and the 
Kramer School of Nursing.

Saint Paul School of Theology at Oklahoma City University 
(SPST at OCU) is a United Methodist-affiliated seminary 
accredited by the Association of Theological Schools, the 
Higher Learning Commission of the North Central Associa-
tion of Colleges and Schools, and the University Senate 
of the United Methodist Church. SPST at OCU offers the 
Master of Divinity degree. The School’s mission states the 
following: Rooted in the Wesleyan tradition and committed 
to inspiring passion for ministry in diverse Christian bodies, 
Saint Paul School of Theology educates leaders to make 
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disciples for Jesus Christ, renew the church, and transform 
the world. For more information about SPST at OCU, see 
www.spst.edu.

Oklahoma City University takes pride in its dual role as 
Oklahoma City’s university and the United Methodist 
university of Oklahoma. Its students come from forty-eighty 
states in the United States and from more than fifty coun-
tries throughout the world.

Oklahoma City University has designed a program to bring 
together outstanding faculty, exceptional students, excellent 
teaching facilities, and the most advanced and innovative 
ideas in curriculum and teaching methods. Because of the 
personal involvement possible on a small campus, Okla-
homa City University students are known as individuals by 
fellow students and professors and benefit from the person-
alized education offered by the university’s low student-
faculty ratio of 11:1.
 
With a 107-year tradition of church-related service and aca-
demic excellence, Oklahoma City University today is a vital 
institution with a growing reputation as a center of quality, 
personalized, values-conscious higher education.Oklahoma 
City University holds membership in Oklahoma Indepen-
dent Colleges and Universities, the National Association 
of Independent Colleges and Universities, the National As-
sociation of Schools and Colleges of the United Methodist 
Church, the National Association of Intercollegiate Athletics 
and the Council on Undergraduate Research.

The Kramer School of Nursing is a member of the  
Council of Baccalaureate and Higher Degree Programs  
of the National League for Nursing. The School of  
Law is a member of the Association of American  
Law Schools. Oklahoma City University is an equal  
educational opportunity institution.

Assessment
Assessment is an integral part of the strategic planning 
process for Oklahoma City University. New and continuing 
students to the university will be asked to participate in the 
assessment process. Students near the end of their academic 
plan of study participate in outcomes assessment for their 
major field of study. Other constituencies of the institution 
also are asked about their satisfaction as part of the assess-
ment process for system improvement.

DIVERSITY
Oklahoma City University celebrates and seeks diversity  
in all its forms—from human qualities of gender, race,  
sexual orientation, and disability to diversity of ideas 
regarding religious beliefs, cultural identities, and political 
and social convictions. It is understood that the intersections 
of varied populations and ideas enrich lives while develop-
ing personal values based on expansive interactions with 
those with whom common experiences are shared and those 
with whom few experiences are shared. Diversity enriches 
academic, professional, and personal opportunities and is a 
source of strength and empowerment for all. 

Oklahoma City University actively seeks all forms of diver-
sity among the faculty, staff, and administration and pursues 
programming—both in and beyond the classroom—that 
examines and responds to the world of ideas from an ethical 
stance shaped by knowledge rather than by prejudice.

Oklahoma City
Oklahoma City, the capital of Oklahoma, offers a wide  
variety of cultural, civic, religious, entertainment, and sports 
events in the unique setting of modern facilities and old-
fashioned Western hospitality. Oklahoma City is a dynamic, 
growing metropolitan with a wide range of opportunities to 
offer its students.

From the state capitol—the center of Oklahoma’s  
political and governmental activity—to the cultural  
offerings of the Oklahoma City Philharmonic, Lyric The-
atre, Ballet Oklahoma, and more; to the attractions of the 
National Cowboy and Western Heritage Museum, Okla-
homa Museum of Art, the National Softball Hall of Fame, 
the Oklahoma History Center, the Firefighters’ Museum, an 
Olympic training center for rowing, kayaking and canoe, the 
Oklahoma City Zoo and Science Museum, Bricktown, and 
professional baseball, basketball, and hockey, Oklahoma 
City stands as a vibrant, growing metropolitan center of the 
Southwest.

Out-of-state students are able to make use of the excellent 
transportation facilities available to the city. Oklahoma City 

Mission
Oklahoma City University embraces the United  

Methodist tradition of scholarship and service and  

welcomes all faiths in a culturally rich community  

dedicated to student success. Men and women  

pursue academic excellence through a rigorous  

curriculum focused on students’ intellectual, moral,  

and spiritual development to prepare them to become 

effective leaders in service to their communities.
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is linked by interstate highways to other major cities in the 
region, and the city’s Will Rogers International Airport, one 
of the busiest in the region, provides commercial service 
coast-to-coast as well as international flights to Asia, Eu-
rope, and South America.

The university campus is located near the center of Okla-
homa City. While close to the business community, the state 
capitol, and all the conveniences of a major city, the campus 
itself boasts a quiet, natural setting.

Oklahoma City University students are involved in the life 
of the city through participation in cultural events, through 
internships and service-learning projects in governmental 
and social agencies, and through extracurricular activities 
that involve the city’s many resources and facilities. The 
multitude of opportunities and activities in a growing me-
tropolis such as Oklahoma City offer an added dimension 
to the high quality of education available at Oklahoma City 
University.
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Doctor of Nursing Practice  
	 (D.N.P.) 

Doctor of Philosophy (Ph.D.) 
	 Nursing 

Juris Doctor (J.D.) 
	 see Law School catalog

Juris Doctor (J.D.)/Master of 
	 Business Administration 
	 (M.B.A.)

Master of Arts (M.A.)
	A pplied Sociology— 
		N  onprofit Leadership 

	T eaching English to Speakers  
		  of Other Languages

	T echnical Theatre
		C  ostume Design
		S  cene Design

	T heatre

	T heatre for Young Audiences

Master of Business  
	 Administration (M.B.A.)
	A ccounting 	
	F inance

	G eneralist

	H ealth Administration

	H uman Resources

	I nformation Technology

	I nternational Business—Finance

	I nternational Business—
		I  nformation Technology

	I nternational Business—  
       Marketing

	M arketing

	P roject Management

Master of Education (M.Ed.)
	A pplied Behavioral Studies
		P  rofessional Counseling

	E arly Childhood Education
		A  merican Montessori 			
		C  ertification

	E lementary Education
		A  merican Montessori  
		     Certification 

Master of Fine Arts (M.F.A.)
	D ance

	C reative Writing

Master of Liberal Arts (M.L.A.)
	G eneral Studies

	L eadership/Management

Master of Music (M.M.)
	C onducting

	M usic Composition

	M usic Theater

	O pera Performance

	P erformance

	V ocal Coaching

Master of Religious Education 	
	 (M.R.E.) 

Master of Science in 
	 Accounting (M.S.A.)

Master of Science (M.S.)
	C omputer Science 

		G  eneral

		D  atabase Systems

	C riminology

 	E nergy Management  

Master of Science in Nursing 		
	 (M.S.N.)	
	N ursing Administration

	N ursing Education

Master of Science in Nursing 		
	 (M.S.N.)/Master of Business 		
	 Administration (M.B.A.)

10  general information

Graduate Degree Programs
Most of Oklahoma City University’s graduate degrees have an “area of emphasis.” This helps students to choose 
the field of study for which they are best suited within a degree program. This focused area of study will develop 
and complement students’ interests, abilities, and goals and will ultimately give them the best possible preparation 
for careers in their respective fields.

The university offers the following degrees:

graduate catalog 
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International Students
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Graduate 
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General Admission Policy
Oklahoma City University is interested in graduate students 
who want to learn. Careful consideration is given to each 
application. Important factors to be considered are under-
graduate records and recommendations from academic 
counselors, desirable traits of character and personality,  
and the interests and goals of the applicant in relation to  
the graduate programs of study offered by the university.
In the quest for academic excellence, preference will be 
given to those applicants whose evidence of academic 
fitness and professional promise indicates that they are 
particularly qualified to study in the graduate programs at 
Oklahoma City University.

Admission Requirements
Admission to Oklahoma City University’s graduate pro-
grams is open to all students holding bachelor’s degrees 
from regionally accredited colleges or universities and 
meeting the criteria indicating high potential to succeed 
in graduate-level work. The academic unit holds final 
authority over admission decisions regarding entry into 
its programs. Please see the Academic Degree Programs 
section in this catalog for specific admission information. 
All graduate programs require a minimum cumulative GPA 
of 3.000 for admission, based on the undergraduate or most 
recent degree, or proof of proficiency on a standardized 
examination approved by the Graduate Council.

Admission on Probation: Admission may be granted on a 
case-by-case basis to applicants who do not meet the mini-
mum GPA requirement or other academic standards. No 
applicant will be admitted on probation with a cumulative 
GPA below 2.750 except by permission of the dean. 

Admission Procedure
All application material must be sent directly to  
the following:
Office of Admissions, Oklahoma City University
2501 North Blackwelder, Oklahoma City, OK 73106

Application: Apply online at www.okcu.edu/admissions/
graduate/apply.aspx. Include a statement of purpose of 150 
to 200 words describing your reasons for pursuing gradu-
ate study and your academic and professional interests and 
goals. 

Some applications will require an additional statement:

Master of Music: 150 to 200 words describing reasons for 
pursuing a graduate degree and academic and professional 
goals. In addition to this statement, provide documentation of 
performance experience, including recitals and programs.

Ph.D. or D.N.P.: 500 to 750 words demonstrating effec-
tive writing skills and describing how the doctorate will 
help achieve life and career goals. In addition to the state-
ment, submit a separate paragraph describing competency 
in word processing, basic spreadsheet use, presentation 
software and Internet skills. 

Master of Fine Arts in Creative Writing: 500 to 750 
words addressing background in reading and writing, previ-
ous education and work experience, and interest in teaching 
and/or professional writing. Include any special academic 
accomplishments, professional awards, honors, grants, 
work history and/or other information considered relevant 

to M.F.A. graduate study. In addition to the statement and 
in a separate document (no more than 20 pages), submit a 
sample of creative work in one genre of choice. Although 
students can and are encouraged to work in multiple genres, 
students are initially accepted on the basis of the strength of 
their work in one genre. 

Certificate in Creative Writing: 500 to 700 words ad-
dressing background in reading and writing and goals for 
obtaining a certificate in creative writing. In addition to the 
statement, in a separate document, submit a sample of a cre-
ative work, either a selection of five poems or 10-12 pages 
of fiction, non-fiction, or a play.

Application Fee: Attach a nonrefundable fee of $50.

Transcripts: Unofficial or photocopies of transcripts from 
all colleges or universities attended may be included with 
the application; however, official transcripts must be mailed 
directly to the Office of Admissions from all colleges and 
universities attended.

Letters of Recommendation: Two letters of recom-
mendation are required for admission from persons able 
to comment on professional and academic ability with 
preference that at least one letter comes from an academic 
advisor. They may submit the letters electronically at  
www.okcu.edu/graduate/recommendation/ or by mail  
to the Office of Admissions. 

Students applying to the Master of Music (M.M.) program 
must arrange an audition with the Bass School of Music: 
www.okcu.edu/music/audition.aspx. Students applying for 
the Master of Fine Arts in dance (M.F.A.) must arrange 
an audition through the Dean of the Ann Lacy School of 
Dance and Arts Management: www.okcu.edu/Dance_amgt/
audition.asp.

Candidacy
Admission means only that the student will be permitted 
to enroll for courses in the various programs. It does not 
imply that the graduate student will be accepted for candi-
dacy. See Acceptance to Candidacy for selected graduate 
programs of study.

The university reserves the right to deny admission or 
continued enrollment. The university does not discriminate 
against any individual because of race, color, religion, 
national origin, gender, age, handicap or disability, sexual 
orientation, or veteran status. 

TRANSFER CREDIT
Transfer credit is approved by the dean of the student’s 
school only after the student has been admitted to Oklaho-
ma City University. Petitions for transfer of graduate credit 
must be submitted to the dean of the student’s school. No 
course credit may be transferred unless the grade received 
was at least a B (3.000 on a 4.000 scale) from a regionally 
accredited institution or appropriately accredited institution 
located outside the U.S. Correspondence courses are not 
accepted toward a graduate degree.

Transfer credit for institutions outside of the U.S. must be 
fully recognized by the appropriate accrediting body (such 
as the Ministry of Education) in the country of origin. 
The Office of International Admissions will determine the 
accreditation of institutions outside the U.S. International 

12  Graduate Admission
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students may not receive credit for English as a Second 
Language courses taken at U.S. colleges, and students may 
not receive credit for English language courses taught in 
countries where the medium of instruction is a language 
other than English.

Transfer credit will not be granted until official transcripts 
of all graduate work completed at regionally accredited 
U.S. institutions have been received by the Registrar and 
official transcripts for graduate work completed at institu-
tions outside the U.S. have been received by the Office 
of International Admissions. The dean or director of the 
graduate program is responsible for granting transfer credit. 
See additional school- or program-specific requirements 
related to acceptance of graduate transfer credit.

Nondegree-Seeking 
Student Admission
A student who does not wish to work toward an advanced 
degree, but who seeks to earn graduate credits for appro-
priate courses may enter graduate school as a nondegree-
seeking student. In the event the student is subsequently 
admitted to a graduate program for an advanced degree, 
a maximum of 12 credits taken as a nondegree-seeking 
student may be used retroactively in meeting the student’s 
credit requirement for a degree.

Undergraduate/Graduate  
Concurrent Enrollment
Undergraduate students who have fewer than 9 credit  
hours remaining to complete a bachelor’s degree and wish 
to enroll concurrently in graduate courses may seek condi-
tional admission to a graduate program. Once admitted,  
the student is limited to 6 graduate-level credit hours in  
that program. The student must complete his or her under-
graduate degree prior to enrolling in a second semester of 
graduate study.

Admissions Inquiries
For information concerning graduate programs at Okla-
homa City University, contact the Office of Admissions at 
(405) 208-5351 or (800) 633-7242, visit our Web site at 
www.okcu.edu/graduate, or contact us by e-mail at 
admissions@okcu.edu.

INTERNATIONAL GRADUATE 
ADMISSION PROCEDURE
Oklahoma City University currently has students from over 
sixty countries studying in its undergraduate and graduate 
programs. The university is authorized under federal law to 
enroll nonimmigrant alien students.

Admission of International Students
All international student applications, graduate and  
undergraduate, are processed by the Office of International 
Admissions. Applications and information may be obtained 
online at www.okcu.edu/international or by emailing  
ia@okcu.edu or by writing to:
	O ffice of International Admissions
	O klahoma City University
	 2501 North Blackwelder
	O klahoma City, OK 73106 U.S.A.

Oklahoma City University does not have application dead-
lines, but recommends that applications be submitted no 
later than one month before the semester begins.

English Proficiency Policy
International students from non-English speaking countries 
(as indicated in the Cambridge Encyclopedia of Languages, 
2003*) must demonstrate proof of English proficiency by 
meeting one of the following criteria:

Regular Admission 
Regular admission to most graduate programs requires one 
of the following:
1.	TOEFL internet-based test (iBT) score of 80, paper-

based test (PBT) score of 550 or an overall IELTS score 
of 6.0 with at least a 5.5 on each subband.  

2.	Completion of level 112 of the intensive program at an 
ELS Language Center.

3.	Two years attendance and graduation from high school 
in an English* speaking country with the minimum GPA 
required for admission to OCU.

4.	Two semesters at a US regionally accredited higher 
education institution with a minimum of 24 transferrable 
credits including any undergraduate program at Okla-
homa City University and good academic standing.

Provisional Admission 
Students who do not meet the above criteria may be con-
sidered for provisional admission with one of the following 
criteria: 
1.	TOEFL internet-based (iBT) score of 61-79, paper-based 

test (PBT) score of 500-549 or an overall IELTS score of  
5.5 with at least a 5.0 on each subband. To fulfill the 
provision, graduate students must complete 15 credit 
hours of graduate coursework with a 3.000 GPA or 
higher or complete 15 credit hours and retake the iBT 
TOEFL or IELTS and submit an admissible score as 
determined by the regular admission standards set by 
each department.

2.	Score of 550 on the institutional TOEFL taken at Okla-
homa City University. Those entering under this option 
are required to take additional speaking and writing 
assessments conducted by Oklahoma City University. 
Please see specific guidelines below for students taking 
the Institutional TOEFL.

The Office of International Admissions will maintain the 
equivalency chart of appropriate English proficiency as-
sessments. 

Both undergraduate and graduate programs may require 
score(s) higher  than those listed above. Check for specific 
department admissions criteria.

Conditional admission may be offered for many programs 
if the applicant indicates that he or she will be studying at 
the ELS Language Center located on the Oklahoma City 
University campus. For applications and information about 
intensive English training, write to:
	ELS  Language Centers, 1915 NW 24th Street
	O klahoma City, OK 73106, USA
	 okc@els.edu 
	 www.els.edu 

Institutional TOEFL Policy 
If an applicant does not meet the English Proficiency 
requirements as stated above or does not have an official 
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2011-12 graduate catalog 14  expenses and financial aid

TOEFL score on file at the university, he or she may take 
the Institutional TOEFL for purposes of meeting admis-
sions standards. If the applicant scores below 550 on the 
Institutional TOEFL, he or she may not be admitted. The 
applicant must attend language training, such as ELS, and 
may not begin an academic program.

If the applicant’s score on the Institutional TOEFL is 550 or 
better, the applicant must also take the SPEAK test or Test 
of Spoken English (TSE) and the Test of Written English 
(TWE). All applicants who meet the standards of written 
and spoken English as determined by a faculty committee 
will be admitted to the university on a provisional basis. 
Applicants will be evaluated on an individual basis for 
unconditional admission based on their performance on the 
TSE and TWE.  

If admitted provisionally, the student must meet the  
following conditions:
1.	Graduate students will be limited to 9 (graduate) or 12 

hours (undergraduate) hours of academic courses which 
are predetermined by the student’s academic advisor 
who will continue to assess the student’s English abili-
ties AND

2.	Must make 3.000 GPA in the first semester OR
3.	Take iBT TOEFL and submit an admissible score 

as determined by the regular admissions standards  
set forth by each department.

If a student fails to meet these provisions, the student will 
not be allowed to enroll the following semester and will 
have to return to language training such as ELS and com-
plete level 112, or present an iBT TOEFL score of 80 (or 
appropriate score as determined by department).

*Current English-speaking countries as listed in the Cambridge 
Book of Languages: American Samoa, Anguilla, Antigua/Barbuda, 
Australia, Bahamas, Barbados, Belize, Bermuda, British Guyana, Canada 
(except Quebec), Cayman Islands, Dominica, Falkland Islands, Fiji, 
Grenada, Guam, Guyana, Ireland, Jamaica/other West Indies, Liberia, 
Montserrat, New Zealand, Sierra Leone, South Africa, St. Helena, St. Kitts 
and Nevis, St. Lucia, St. Vincent, Trinidad and Tobago, Turks and Caico 
Isle, United Kingdom, Virgin Islands, and US Pacific Trust.

Financial Support
International applicants must submit a certified letter of 
support from a sponsor, family member, or other source 
showing that they have adequate financial resources to 
provide for educational and living expenses at Oklahoma 
City University. 

Transcript Evaluation
Any applicant, whether international or domestic, who 
holds a degree from a college or university outside the 
United States, must have transcripts from that institution 
evaluated by Oklahoma City University’s Office of Interna-
tional Admissions.
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2011-12 graduate catalog 16  expenses and financial aid

General Financial Information
Tuition is the same for all students, whether residents or 
nonresidents of Oklahoma. Tuition rates are published an-
nually in a separate tuition and fees announcement.

Tuition for courses taken on an audit basis will be assessed 
a nonrefundable audit rate of $150 per credit hour. Labora-
tory and class fees are charged at a flat-fee basis in addition 
to tuition.

A music student will pay the general tuition, which includes 
two half-hour lessons. Charges for additional lessons and 
for those not required in the curriculum are based on the in-
dividual teacher’s fees. (Contact the Bass School of Music 
for a list of the teachers and their individual fees.) Special 
practice arrangements will be made for the student enrolled 
only in applied music. An applied music fee will be charged 
to any student enrolled in applied music. For applied vocal 
music classes, an additional charge is assessed for the ac-
companist.

Rules Governing  
Payment of Tuition
All tuition charges and fees are due on the first day of class 
for each semester or term according to the official Okla-
homa City University academic calendar. Students, at the 
discretion of Student Accounts Office, may be allowed to 
contract for an installment payment plan provided all prior 
charges have been paid in full.

Installment payment plans for fall and spring semesters will 
be allowed as follows: one-fourth of the unpaid balance 
after financial aid, if any, has been taken into consideration, 
will be due on the published first day of class. Three addi-
tional payments will be due in accordance with the install-
ment payment plan. Installment payment plans for the sum-
mer semesters will be allowed as follows: one-half due on 
the published first day of class and the remaining half due 
according to the installment plan. If the unpaid balance is 
paid within ten days of the due date of the first installment, 
no interest will be charged; otherwise, interest at the rate of 
16 percent APR will be charged to the account.

Students are required to enroll in an installment plan for 
each semester by accessing their account through BlueLink 
and enrolling online prior to the beginning of the semester. 
If the installment plan enrollment is not processed, payment 
must be made in full by the published first day of class for 
each semester.

Students awarded financial aid in the form of work-study 
should be aware that this form of aid is not considered in 
determining the balance due in tuition, fees, and room and 
board for the semester. Students who so choose may re-
quest their work-study checks be forwarded by the Payroll 
Office to Student Accounts to be applied to their accounts. 
Interest will be applied to the financed portion of the ac-
count, including the work-study portion.

If tuition charges and fees are to be paid by a third party 
other than the student’s family or financial aid, a written 
authorization from the third party must be presented at the 
time of enrollment; otherwise the student will be required 
to meet the financial requirements listed above. Veterans 
attending the university under the G.I. Bill are required to 
comply with the same rules governing nonveteran obliga-
tions.

No student will be allowed to enroll in any semester or 
term if his or her account is past due. No student will be 
given a letter of good standing, transcript, or diploma until 
all financial obligations to the university are paid.

All tuition, fees, and charges made by the university are 
payable at Student Accounts Office. Students may also 
make payments to their accounts online via their Oklahoma 
City University BlueLink Account.

Payments to student accounts are applied first to tuition 
and fees and then to other charges. The only exception to 
this application of payment is donor restriction on a gift or 
endowed scholarship.

Special Service Fees
Fees are published annually in a separate tuition and fees 
announcement. The following is a list of typical fees. All 
fees are subject to change annually.
n	All students pay the General University Fee. This fee 

provides general budget funding for a variety of services 
including campus technology, academic enrichment 
and assessment, athletics and facilities, safety and crisis 
preparedness, career services, health services, personal 
counseling, intramurals, student government association, 
student traditions, religious life, and student publica-
tions. 

n	An annual parking permit is required of all students for 
on-campus parking.

n	An international student fee and international student 
insurance fee are charged each semester. All fees are 
mandatory for international students.

n	Students enrolling late will be charged a late registration 
fee. Those who pre-enroll and pay late will be charged a 
late payment fee.

n	All new graduate students are charged a new gradu-
ate student orientation fee, which covers the costs of 
providing services and resources that promote academic 
success for new graduate students.

n	Charges for tests given to persons not enrolled in the 
university vary depending upon the test taken.

Veterans Benefits
A Veterans Service Office is operated by Oklahoma City 
University as a service to the veteran student. It neither sets 
policy nor administers V.A. programs. University personnel 
assigned to the office process the forms as a service to the 
student who is claiming V.A. educational benefits and act 
as liaisons between the student and the Veterans Affairs Re-
gional Office. Students who wish to receive benefits must 
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2011-12 graduate catalog   expenses and financial aid  17

report to the Oklahoma City University certifying official 
in the Registrar’s Office each semester to fill out a request 
for certification. For further information, please contact the 
Veteran’s Service Office.

Adding and Dropping Courses
Procedures and deadlines for adding and dropping classes 
are described in the Academic Regulations section of this 
catalog.

Withdrawals
Students unable to remain at the university to complete 
their courses for the term should process a full withdrawal. 
Procedures for withdrawal from all classes are described in 
this catalog under Academic Regulations. Full withdrawals 
from the university are not complete until the withdrawing 
student is counseled by a financial aid representative and 
validated by Student Accounts. Tuition adjustments, if any, 
are based on the last date of attendance. (See also “Return 
of Unearned Federal Title IV Funds” under Financial As-
sistance.)

Tuition Adjustments
Each term has a published first day of class as outlined in 
the academic calendar. A 100 percent tuition adjustment is 
made for varying time periods beginning with the published 
first day of class. After this period, there will be no further 
adjustments. The time periods vary as follows:

Fall and spring semesters—up to and including Friday 
after ten semester class days.
Summer and accelerated cycles—up to and including 
the first Thursday of classes.

Refunds for financial aid on student accounts in excess  
of charges may be requested from the Student Accounts Of-
fice. No refunds are made against financial aid, which must 
be returned upon student withdrawal, until after the end of 
the third week of fall and spring semesters or the second 
week of summer semesters. Such aid would include Perkins 
Loans, Pell Grants, Supplemental Educational  
Opportunity Grants (SEOG), and any other aid which 
would be cancelled upon student withdrawal.

All refunds are made by direct deposit. Contact the Student 
Accounts Office for details.

E-Mail
The university e-mail system will be utilized as the official 
method of communication. Each student is given an e-mail 
account and expected to use and maintain that account. 
Official university correspondence such as financial aid and 
billing, as well as campus activities will be sent via e-mail 
to the Oklahoma City University e-mail system.

Each student will be provided over 5 GB of disk space for 
his or her e-mail account. This provides enough disk space 
for a large amount of basic e-mail. However, large attach-

ments could easily use up disk space quota, and students 
should remove them from their accounts in a reasonable 
timeframe. This email account also has an online file stor-
age and sharing capability called SkyDrive that is acces-
sible from any internet-connected computer.

Oklahoma City University has security monitoring and 
anti-spam software and hardware installed to secure its sys-
tems and reduce the amount of spam that enters the e-mail 
system. Students are expected to secure their passwords 
and maintain their e-mail accounts.

Oklahoma City University requires students to use  
the university e-mail system for academic electronic  
communications. All students are responsible for the man-
agement and content of their account. Setup instructions 
and a network link for the e-mail system can be found at 
email.okcu.edu. Follow the link: OCU Student Email Web 
Access.

Important Notice about E-Mail: Important information 
and notices will be sent to students via their Oklahoma City 
University e-mail accounts. This information may include 
important dates, times, and deadlines. Paper notices will 
no longer be used. International students will receive all 
updates on immigration regulations and newsletters through 
their Oklahoma City University e-mail account. All Okla-
homa City University students are required to activate their 
e-mail account, and check it on a regular basis. Failure to 
check and maintain this account on a regular basis will not 
be accepted as an excuse for missing important informa-
tion, dates and/or deadlines. 

Identification Cards
Identification cards issued to all students are permanent for 
as long as the student is enrolled in the university. Picture 
ID is required at the Student Accounts Office when request-
ing an Oklahoma City University ID card. A valid driver’s 
license or passport is acceptable. The card identifies the 
student and allows participation in student activities and 
elections. It admits the student to all home athletic events, 
various student activities, and enables students to receive 
free or half-price tickets to university drama, opera, and 
dance productions, and concerts. A student identification 
card grants access to libraries and computer labs and serves 
as a meal ticket for students who are on a board plan. The 
identification card is used to print documents in the com-
puter labs, and money may be added by the student for use 
at Alvin’s, the cafeteria, and the Oklahoma City University 
Bookstore.

Book Bucks
Book Bucks are available at the Student Accounts Office 
to students having sufficient financial aid to cover books. 
Book Bucks may be ordered online at www.okcu.edu. 
Students are required to have direct deposit to receive Book 
Bucks in their personal bank accounts. Book Bucks may 
also be placed on a student ID card.
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FINANCIAL ASSISTANCE
Oklahoma City University is committed to making the ut-
most effort to assist students who are seeking an education 
at Oklahoma City University. Students sincerely interested 
in attending need not allow financial circumstances to stand 
in their way of applying.

Types of Assistance Available
The Office of Financial Aid will assist, to the extent pos-
sible, any admitted student in developing a financial aid 
package to help meet his or her basic educational expenses. 
By financial aid, the university means scholarships, federal 
student loans, and federal and institutional workstudy.

Eligibility for Financial Assistance
The Office of Financial Aid will consider the student’s cost 
of attendance at Oklahoma City University, the family’s 
ability to pay as indicated in the FAFSA, and the student’s 
academic potential to determine eligibility for financial aid. 
Oklahoma City University scholarships may be applied to 
tuition charges only. These funds are not refundable to the 
student.

Federal financial aid is available for study abroad if the 
student is receiving Oklahoma City University credit hours 
toward his or her degree. All federal aid may be used to 
help defer expenses; however, university scholarships can-
not be used for study abroad with the exception of the study 
abroad scholarship available through the Office of Interna-
tional Education.

Application Procedures
To be considered for any type of financial assistance,  
a student must first be admitted into the university. All 
students must be enrolled at least half-time in order to be 
considered eligible for financial aid. Only students who 
are seeking a degree may apply for financial aid. Audited 
courses cannot be considered in the financial aid package. 
Students who repeat course work for which financial aid 
has already been received may not be eligible for additional 
financial aid for those repeated classes.

The student should file a Free Application for Federal 
Student Aid (FAFSA) online at www.fafsa.ed.gov and 
designate Oklahoma City University (Code is 003166) to 
receive an electronic link to his or her a copy of the results. 
The student will receive a Student Aid Report (SAR) from 
the Federal Student Aid Processing Center in response to 
the FAFSA.

In addition to the FAFSA, other forms may be required 
based on the student’s individual circumstances. Students 
should contact the university’s Office of Financial Aid for 
additional application procedures.

The 2011-2012 deadline for priority processing is March 8, 
2011. FAFSAs received after the deadline will be consid-
ered in the order received for as long as aid resources are 

available. Funding restrictions may alter eligibility for 
some programs.

Satisfactory Academic Progress Policy (SAP) 
for Financially Aided Graduate Students
In accordance with federal, state, and university aid and 
scholarship program guidelines, academic progress toward 
a degree must be made in order for students to continue 
receiving funds.
1.	Financially aided students are expected to make qualita-

tive satisfactory academic progress to remain eligible for 
financial aid. Grade point average (GPA) requirements 
are defined in this catalog. Institutional scholarships 
require a minimum 3.000 GPA and full-time enroll-
ment. Some individual aid programs have higher GPA 
requirements for eligibility. All periods of enrollment are 
considered, including all transfer work attempted at any 
institution, regardless of outcome. An overall 3.000 GPA 
is required to remain eligible for federal aid.

2.	Financially aided students are also expected to make 
quantitative progress. Successful hours earned of the to-
tal hours attempted is monitored quantitatively. Students 
working on a second master’s or professional program 
must counsel with a financial aid counselor regarding 
quantitative eligibility limits. Grades of I, W, WP, WF, 
WH, WA, F, NR, and audits (AU) are not successful 
completions. Below is the quantitative progress chart:

	 Graduate academic years completed and 
	GPA  required
		G  raduate		GPA 
		Y  ear 1 = 12 hrs	 3.000
		Y  ear 2 = 24 hrs	 3.000
		Y  ear 3 = 36 hrs	 3.000
	
	 Students who attend on a less-than-full-time basis will  
	 be expected to make equivalent satisfactory progress 	
	 using the same formula, but on a prorated basis. The  
	 minimum graduate completion rate is 66 percent. By 	
	 federal regulation, financial aid is available only up to  
	 150 percent of the normal quantitative time frame. 	
	 (Example: In a 36-hour graduate program, the student 	
	 has eligibility for a maximum of 54 attempted hours.) 	
	 Maximum time frame for graduate degrees is six full-	
	 time terms or 54 hours attempted. Programs with hour 	
	 requirements beyond 54 hours will be given prorated 	
	 eligibility.
3.	If a student does not meet his or her SAP requirements 	
	 at the end of a semester, Oklahoma City University will 	
	 grant one semester of aid on financial aid probation. At 	
	 the end of the next semester, the student must have met 	
	 the SAP requirement, or financial aid will be suspended 	
	 until academic performance is raised to the required  
	 level. Students are allowed only one semester of aid 	
	 while on probation. However, if a student is diligently 	
	 working to raise his or her GPA, completing every 	
	 hour attempted, and earning good grades, the financial 	
	 aid counselor has the discretion to continue that student 	
	 on probation. Students who have exhausted their  
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	 quantitative eligibility will be placed on financial  
	 aid suspension.
4.	If a student’s financial aid is suspended, he or she is 	
	 notified by mail and given the opportunity to submit an 	
	 appeal and the required supporting documentation. The 	
	 Financial Aid Appeals Committee will render a decision  
	 as to whether an additional term of aid eligibility would 	
	 be appropriate considering the student’s extenuating 	
	 circumstances. The student will be notified by mail of 	
	 the committee’s decision. If the appeal is denied or the 	
	 student chooses not to file an appeal, the student may 	
	 enroll at his or her own expense. Successful comple- 
	 tion of enrolled hours with appropriate grades may allow  
	 the student to re-establish eligibility for financial aid. 	
	 The student must notify the Office of Financial Aid of 	
	 regained eligibility. For a student to earn his or her way 	
	 off suspension, he or she must enroll in classes at Okla- 
	 homa City University. Transfer hours do not impact the 	
	 Oklahoma City University GPA. Correction of deficit 	
	 hours or significant improvement of academic success 	
	 is required for renewed eligibility. Information and 	
	 forms are available in the Office of Financial Aid.  
	 Questions should be directed to the Office of Financial 	
	 Aid at (405) 208-5211.

Return of Unearned Federal Title IV Funds
Class attendance is important in determining a student’s 
eligibility for federal financial aid. As mandated by the De-
partment of Education, recipients of federal Title IV student 
financial aid—Stafford Loans, Perkins Loans—need to 
complete at least 60 percent of the term enrolled to earn all 
of the federal funding awarded for that enrollment period. 
When a recipient withdraws from the term for which funds 
are paid directly to the student or used to pay charges owed 
by the student for the specific enrollment period, a return of 
federal funds calculation is required.

Students earn the opportunity to receive federal funds based 
on the number of days of attendance in each enrollment 
period, expressed as a percentage of the total number of 
days in the term. This calculation translates to the percent-
age of federal Title IV funds earned by the student while in 
attendance. Unearned federal funds must be immediately 
returned to federal programs. This may leave the student 
owing charges to Oklahoma City University.

Two additional variables are important for students to 
understand if they are recipients of federal Title IV funds. 
After a student is in attendance through the 60 percent 
point of the enrollment period, no calculation for return of 
federal funds is required. The student is considered to have 
earned the funds received for the term enrolled. The second 
variable of importance is for students who have earned a 
percentage of funds they have been awarded but have not 
yet received. These students may still be eligible to receive 
a percentage of those funds after total withdrawal occurs. 
The required calculations will determine eligibility for 
funds.

Attendance is the key. A student awarded financial aid who 
is having difficulty should take advantage of advising, 
counseling, and tutoring to remain in attendance and suc-
cessfully complete his or her courses. If enrollment is main-
tained in at least one class with attendance beyond the 60 
percent date during the term, this policy will not affect the 
student. All withdrawals will impact satisfactory academic 
progress (SAP). Refer to the Oklahoma City University 
Satisfactory Academic Progress Policy. Contact the Office 
of Financial Aid for more information.

Refund Distribution
n	Federal Subsidized Stafford Loan Program
n	Federal Unsubsidized Stafford Loan Program
n	Federal Perkins Loan Program
n	Other Title IV aid programs
n	Other federal, state, private, or institutional aid
	 (Only 50 percent of unearned grant funds must be returned.)

Renewals
Students must apply annually for renewal of financial aid. 
Federal renewal applications are available after January 1 
of each year at www.fafsa.ed.gov. Conditions for renewal 
include continued financial eligibility, acceptable GPA, and 
SAP. The requirements are posted in the Office of Financial 
Aid. Scholarship renewal is based on academic merit and 
is reviewed every semester for all scholarships. Scholar-
ships generally require full-time enrollment and a minimum 
3.000 GPA unless otherwise indicated on the award letter.
 
Financial Aid Programs Available at Oklahoma 
City University for Graduate Students:

Federal Aid
Bureau of Indian Affairs Grants
Federal Perkins Loan Program
Federal Subsidized Stafford Student Loan
Federal Unsubsidized Stafford Student Loan
Federal Work-Study Program
Fulbright Scholarship

Oklahoma City University Assistance
Departmental Graduate Scholarships
	A rts and Sciences Scholarship
	 Business Scholarship
	D ance Talent Scholarship
	M usic Talent Scholarship
	R eligion Scholarship
	T heatre Talent Scholarship
Institutional Work-Study Program
Master of Education Tuition Remission
Men’s Athletic Scholarship
Miss Oklahoma City University Scholarship
Oklahoma City University Employee/Dependent Tuition Remission
Sodexo on Campus Employee Scholarship
Study Abroad Scholarship
United Methodist Congregational Scholarship
United Methodist Minister/Dependent Tuition Remission
Women’s Athletic Scholarship
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Endowed Scholarships
To apply for endowed scholarships, students must submit 
their completed federal financial aid applications to the Of-
fice of Financial Aid for consideration. Awards vary based 
on academic merit, financial need, and availability of funds. 
All or a portion of a student’s university scholarship may 
be underwritten with endowment.

If a student is selected to receive an endowment, he or 
she is required to write a thank you letter to the donor 
who made the scholarship possible. The student must also 
submit a copy of the letter to the Office of Financial Aid to 
fulfill the requirement. 

Although students are not legally required to repay scholar-
ships, if in the future they are able to return all, part, or in 
excess of the money granted to them, the university can 
help future deserving students. All scholarships require at 
least a GPA of 3.000. Most require a higher GPA.

PALMER C. ABERCROMBIE SCHOLARSHIP
This scholarship was established to assist Oklahoma City  
University students.

EMERY D. AIKENS SCHOLARSHIP
This scholarship assists students with demonstrated financial need.

BRINDLEY ENDOWED SCHOLARSHIP
This scholarship, established by Esther Brindley in 1989, funds 
general scholarships.

ELLEN L. BRYAN SCHOLARSHIP
This scholarship assists students with demonstrated financial need 
and academic achievement.

NEOLA CARPENTER ENDOWED SCHOLARSHIP
This endowment funds general scholarships.

JOHN CROOCH, SR. ENDOWED SCHOLARSHIP
Established in 1994, this endowment funds general scholarships.

RUSSELL AND HAZEL CROOCH SCHOLARSHIP
This scholarship assists deserving students.

FLOYD AND DORIS CROXTON ENDOWED SCHOLARSHIP
This endowment funds general scholarships.

THE DONALD AND SUZANNE EMLER RELIGIOUS  
EDUCATION ENDOWED SCHOLARSHIP
This scholarship was established for graduate students in religious 
education at the Wimberly School of Religion. Preference will be 
given to United Methodist students in the M.R.E. program.

BRONETA EVANS ENDOWED SCHOLARSHIP
This scholarship assists deserving students.

J.E. HALL SCHOLARSHIP
This scholarship assists deserving students with demonstrated 
need. Awards depend on students’ need and availability of funds.

MARY E. HARRIS ENDOWED SCHOLARSHIP  
FOR SENIOR AND GRADUATE FEMALE STUDENTS
This scholarship was established in 1995 by the estate of Carol 
Spencer to assist seniors and graduate female students with no 
other restrictions.

MAUDE R. HAVER SCHOLARSHIP
This scholarship was established by the estate of Maude Haver. 
Awards depend on students’ need and availability of funds.

VIVIAN HEAD ENDOWED SCHOLARSHIP
This scholarship assists deserving students. 

HOOPES SCHOLARSHIP
This scholarship assists students attending Oklahoma  
City University.

FRANK HORTON SCHOLARSHIP
This scholarship, established by the estate of Frank Horton of 
Oklahoma City, assists deserving students. Awards depend on 
students’ financial need and availability of funds.

MILDRED HUMPHREY ENDOWED SCHOLARSHIP
This scholarship, established in 1994, assists deserving students 
with demonstrated need.

ROBERTA AND LINDA HUMPHREY ENDOWED SCHOLARSHIP
This scholarship assists students from Healdton, Oklahoma.

BILL HUTTON MEMORIAL BUSINESS SCHOLARSHIP
This scholarship was established by Sonic Industries employees 
to fund scholarship students employed full time and pursuing an 
M.B.A. part time.

DR. WILLIAM D. MARIL SCHOLARSHIP FUND
This scholarship, established in 1982 in memory of William H. Mc-
Candless, provides scholarship assistance to deserving students.

MICHAEL AND EUNICE MASSAD SCHOLARSHIP
This scholarship was established to fund general scholarships.

ROBERT R. PRICE SCHOLARSHIP
This scholarship is presented to graduate students in the Wimberly 
School of Religion.

WINNIFRED RENEAU SCHOLARSHIP 
This scholarship, established from the estate of Mrs. Reneau, 
assists students with financial need. Awards depend on students’ 
need and availability of funds.

A. C. SCOTT SCHOLARSHIP
This scholarship is presented to deserving students. There are no 
restrictions.

M. L. SIMMONS SCHOLARSHIP
This scholarship is presented to deserving students. There are no 
restrictions.

C. E. SIMPSON SCHOLARSHIP
This scholarship assists deserving students.

ANNA Maude SMITH SCHOLARSHIP
This scholarship is presented to deserving students.

E.A. AND WINNIE STEWART ENDOWED SCHOLARSHIP
This endowment assists deserving students with financial need.

LEMUEL C. SUMMERS ENDOWED SCHOLARSHIP
Earnings from this endowment fund general scholarships.

ESTHER FRANCIS TAYLOR SCHOLARSHIP
This scholarship assists students with demonstrated financial  
need and academic achievement. 
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H. H. WEGENER SCHOLARSHIP
This scholarship, established by the late H. H. Wegener, assists 
deserving students.

DAIL AND FRANCES WEST ENDOWED SCHOLARSHIP 
This scholarship assists deserving students with demonstrated 
need.

LOUIS A. WHITTEN ENDOWED SCHOLARSHIP
This scholarship assists deserving students.

FLORENCE O. WILSON SCHOLARSHIP
This scholarship, established by Florence Wilson, assists deserving 
students.

EUCLID M. AND CELINE M. WYATT SCHOLARSHIP
This scholarship assists students who are academic leaders.

JANET DENAY YOUNG SCHOLARSHIP
This scholarship is presented to deserving students.

GIFT SCHOLARSHIPS
Billie Boston Costume Shop Scholarship
EFT Interest Scholarship
Future Teachers Scholarship
Hossein Shafa International Business Scholarship
Owen Wimberly Gift Scholarship

Corporate Education Benefits Program
Oklahoma City University partners with local employers to assist 
their employees in obtaining a graduate degree from the university. 
Benefits include deferred billing, tuition and fee discounts, and 
textbook vouchers. For information about whether your company 
participates in the corporate education benefits program, contact 
your employer’s human resources department or Graduate Admis-
sions at (405) 208-5351.

ENDOWED CHAIRS AND 
PROFESSORSHIPS

Endowed Chairs
The B.C. Clark, Jr. Chair recognizes a member of the Mei-
nders School of Business faculty who has demonstrated excellence 
in teaching and/or research and has attained a recognized level of 
accomplishment within his or her academic discipline. Alternatively, 
the endowment may support a distinguished Scholar in Residence. 

The C. R. Anthony Endowed Chair of Competitive 
Enterprise was established in 1980 by members of the C. R. 
Anthony family, the C. R. Anthony Company, and business associ-
ates in memory of Mr. C. R. Anthony of Oklahoma City. 

The James Burwell Endowed Chair in Management 
was established in 1962 through the estate of James Burwell of 
Oklahoma City. Dr. Hossein Shafa currently serves as the James 
Burwell Endowed Chair.

The Eleanor Lou Carrithers Chair of Writing and  
Composition was established by OCU graduate and long-time 
trustee Eleanor Lou Carrithers. Dr. Brooke Hessler, Professor of 
English, currently holds the Carrithers Chair.

The Darbeth-Whitten Endowed Chair in History was 
established in 1971 by Mr. and Mrs. Darwin Wells of Hunter, 
Oklahoma. Dr. Virginia McCombs currently serves as the Darbeth-
Whitten Professor of History.

The Endowed Chair in Hebrew Bible was established 
in 1985 by a friend of the university to lift up the study of the 
Hebrew Scriptures. Dr. Lisa Wolfe serves as the Hebrew Bible 
Endowed Chair.

The Henry J. Freede, M.D., Endowed Chair in  
Teaching Excellence in Business Administration 
was established in 1999. Dr. David May and Dr. Bart Ward  
jointly hold this chair.

The V. V. Harris Endowed Chair in Christian Education 
was established in 1980 by The Harris Foundation of Oklahoma 
City in memory of Mr. Harris. 

The T. K. Hendrick Chair of Business Administration, 
established in 1985, is a gift from Dr. Hendrick and the Hadson 
Petroleum Corporation. As a perpetual investment in the future of 
the university, the chair enhances the credentials and enriches the 
reputation of the Meinders School of Business.

The Norick Chair of Business Administration honors 
both the Norick family, with its rich tradition of service and philan-
thropy to the Oklahoma City community, and the firm which bears 
its name. At the same time, the chair enhances the credentials and 
enriches the reputation of the Meinders School of Business.

The Margaret K. Replogle Endowed Chair in Religion 
was established in 1979 by the late Mrs. Margaret Replogle of 
Oklahoma City in memory of her husband, Dee Replogle. Dr. 
Sharon Betsworth currently serves as the Margaret K. Replogle 
Endowed Chair in Religion.

Endowed Professorships
The Claude and Ollie Bell Professorship in Church  
History was established in 1982 by Mrs. Ollie Bell.

The Webster Lance Benham Endowed Professorship 
in Mathematics was established in 1973 by Dr. David B. Ben-
ham of Oklahoma City in memory of his father, a former professor 
of civil engineering at Oklahoma City University. 

The Bishop Paul W. Milhouse Endowed Professorship 
in Religion was established by his friends and colleagues in 
the Oklahoma Annual Conference of the United Methodist Church 
upon the occasion of his retirement as bishop in 1980. Dr. John 
Starkey currently serves as the Bishop Paul W. Milhouse Professor 
of Religion.

The Don E. Schooler Endowed Professorship in  
Religion was established in 1979 in memory of Dr. Don E. 
Schooler, United Methodist minister and university trustee.

The Owen and Vivian Wimberly Professorship in  
Christian Thought was established in 1982 to support faculty 
in the School of Religion. Dr. Mark Y. A. Davies currently holds the 
Owen and Vivian Wimberly Professorship in Christian Thought.
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ON-CAMPUS HOUSING

Residence Halls
There are five residence halls on campus: United Meth-
odist, Draper, Walker, Banning, and Smith halls. Each 
residence hall is directed by a head resident and resident 
assistants, whose function is to answer questions and help 
solve problems related to community living. 

Students living in on-campus housing are required to 
purchase a university meal plan. For more information 
concerning university housing, call (405) 208-7915.

Rates for Residence Halls
Housing rates for each academic year are published 
separately in a tuition and fees schedule. A $250 housing 
deposit is required along with a completed application 
and contract for residence halls. A portion of the housing 
deposit ($175) is nonrefundable. Scholarship students 
and athletes are NOT exempt from submitting a hous-
ing deposit. Refund information is stated on the housing 
contract. Cancellation of a completed housing application 
must be received in writing by the director of residence 
life. No cancellations by telephone or other means will be 
accepted. Students with a housing deposit on account for 
whom a housing assignment cannot be made by the first 
day of classes each semester will receive a full refund of 
such deposit. 

Housing assignments will automatically be cancelled if a 
student has not checked into his or her room by 8:00 a.m. 
on the first day of scheduled classes for each semester or 
term, unless the director of residence life is notified of late 
arrival. Fall housing assignment will be canceled if a stu-
dent’s advance registration is canceled, and the deposit will 
be forfeited in full.

Apartment Living
The Cokesbury Court apartment complex offers the secu-
rity of card-key entry and an eight-foot wrought-iron fence. 
Apartment options include unfurnished efficiencies and 
furnished two- and four-bedroom apartments with outdoor 
swimming pool, Jacuzzi, and on-site parking and laundry. 
Students classified as sophomore and above are eligible to 
apply for housing in Cokesbury Court. For more informa-
tion, please call (405) 208-8100.

University Manor, located directly across from the campus 
on NW Twenty-third Street, offers one-bedroom unfur-
nished apartments for students classified as sophomore 
or above. Amenities include on-site parking and laundry 
facilities. For more information, contact the director of 
university apartments at (405) 208-8100.

Food Service
There are several meal plans available to Oklahoma City 
University students, including a variety of residence hall 
board plans and Stars Bucks, a flexible debit-card system. 

Students residing in the residence halls are required to 
participate in a residence hall meal plan, and students liv-
ing in University Manor or Cokesbury Court apartments 
are required to purchase an apartment plan based upon the 
length of their lease. Meals for students participating in any 
university meal plan or block meal plan are served in the 
Commons Food Court in the Tom and Brenda McDaniel 
University Center. Stars Bucks are redeemable in the Com-
mons Food Court or in Alvin’s Cafe, located in the Univer-
sity Center. Alvin’s provides a quick snack or a full meal 
and a place to meet friends for relaxation or study. Food 
services are provided by Sodexo.

Religious Life
The goal of Religious Life at Oklahoma City University 
is to promote spiritual enrichment and to minister to the 
spiritual needs of the campus community.

Organizations 
The Oklahoma City University Wesley Center is the United 
Methodist campus ministry. The Wesley Center directs 
Evensong worship services, Kappa Phi Christian Women’s 
Service Organization, and Delta Alpha Chi Christian Men’s 
Service Fraternity.

Worship and Activities 
We offer chapel services Thursdays at 1:00 p.m., Evensong 
worship services on Monday evenings, Bible studies, mis-
sion trips, spiritual formation groups, and Wednesday at the 
Wesley, a free lunch and Bible study open to all. We also 
sponsor monthly mission opportunities and a mission trip 
every Spring break. Everyone is invited to participate.

Services 
There are three clergy staff of University-Church Relations 
who are available to students of all faith affiliations for 
pastoral services and spiritual encouragement. We provide 
a list of area houses of worship to encourage students to 
connect with local worship communities. For more infor-
mation, visit www.okcu.edu/religiouslife.

Student Life
Oklahoma City University recognizes that learning takes 
place in many forms and places and not exclusively in the 
classroom. Students are encouraged to participate in activi-
ties both on and off campus. Activities sponsored by the 
Division of Student Affairs and the Student Government 
Association are for all Oklahoma City University students 
and are well publicized around campus.

Students play a large role in determining and regulating 
their own activities. Good student-faculty-administration 
relations are maintained through cooperative, responsible 
student leadership. There are numerous social and  
academic organizations available to students on campus. 
When the school year begins, information is made avail- 
able to all students about dates and meeting times for  
many organizations.
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Student Government Association
Student Government Association (SGA) is the governing 
body for all Oklahoma City University students. SGA plans 
and implements a variety of activities for the campus com-
munity and serves as the voice for students in university 
governance. Senators develop leadership skills, gain valu-
able experience in making and delivering policy, and assist 
in organizing large, campus-wide events. The president of 
SGA serves as a voting member of the university’s board of 
trustees. Elections for executive positions for sophomores, 
juniors, and seniors are held late in the spring semester. 
Freshman, graduate, and at-large positions are elected early 
in the fall semester.

Honor Societies
The following honor societies and professional organiza-
tions open to graduate students are active on the Oklahoma  
City University campus. Partial membership requirements 
are listed.

Alpha Phi Sigma Lambda: The national criminal justice 
society is open to justice studies majors and graduate crimi-
nology students who have completed one-third of course 
work and are in the top 35 percent of the class

Alpha Psi Omega: Theatre student honor society

Blue Key National Honor Fraternity: Membership by 
election, second-semester sophomore standing or above, 
cumulative GPA of 3.400 or above are required.

Delta Mu Delta Business Honorary Society: Member-
ship is offered to undergraduate and graduate students who 
have completed half of their course work, have a GPA of 
.250 bove a B or better, are in the top 20 percent of their 
class, and are in good standing with the university.

Phi Alpha Delta National Legal Fraternity: Membership 
is by election.

Phi Alpha Theta International History Fraternity:  
Membership is by election.

Phi Kappa Phi: an all-discipline national honor society 
with election by invitation only. Those elected must be 
ranked in the upper 7.5 percent of last-term juniors and  
upper 10 percent of seniors and graduate students.

Phi Mu Alpha Sinfonia: National professional 
music fraternity.

Sigma Alpha Iota National Professional Music  
Fraternity: Membership is by election.

Sigma Tau Delta: International English Honor Society.

Sigma Theta Tau International Nursing Honor Society: 
Open to graduate nursing students who have completed 
one-quarter of the nursing curriculum, have a GPA of at 
least 3.500, and meet the expectations of academic integ-
rity.

Theta Alpha Kappa: Religion student honor society. 
Graduate students must have completed one-half residency 
and have a 3.500 or higher GPA.

Upsilon Pi Epsilon: Undergraduate and graduate students 
in computer science who meet class ranking and GPA re-
quirements can be invited to join the national honor society 
for computer science.

Student Organizations
The following student organizations are currently active or 
were recently active at Oklahoma City University:
	 3DB 
	A ctive Minds at OCU
	A lpha Chi Omega
	A lpha Kappa Alpha
	A lpha Phi
	A lpha Psi Omega
	A pplied Behavioral Studies Association
	A rt Club
	A sian American Student Association
	 Black Student Association
	 Blue Key Honor Society
	C atholic Student Union
	C hinese Student Scholars Association
	C ircle K
	D elta Alpha Chi
	E ntrepreneurship Club
	F ilmmakers Guild
	G amma Phi Beta
	H ispanic Student Association 
	I ndian Student Association
	I nterfraternity Council
	INVOLVED  @ OCU
	 Kappa Phi
	 Kappa Sigma
	 Korean Student Association
	L ambda Chi Alpha
	L atter-day Saint Student Association
	L eads
	M arketing and Management Club
	M ilitary Affinity Group
	M uslim Student Organization
	NAMI : The National Alliance on Mental Illness
	N ative American Society
	N ew Student Orientation Team
	OCU  ACDA 
	OCU  Mobile Device Developers
	OCU  OPERAtions
	OCU  Panhellenic Association
	OCU  Pep Dancers
	OCU  Rhythms
	OCU  Sailing
	O klahoma Intercollegiate Legislature
	O ut of the Box Theatre Productions
	P hi Alpha Delta, Pre Law
	P hi Eta Sigma National Honor Society 
	P hi Gamma Delta Fraternity
	P hi Mu Alpha Sinfonia
	P hilosophy Club
	P si Chi: The International Honor Society in Psychology
	R elay for Life
	R esidence Hall Association
	SAAC
	SAFE  
	S igma Alpha Iota
	S igma Tau Delta
	S isterhood of African American Students
	S pectrum
	S pirit of Grace Liturgical Dance Company
	S targazing Cabaret
	S tudent Accounting Society
	S tudent African American Brotherhood
	S tudent Government Association
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	S tudent Nurses Association
	S tudents of Arts Management
	S tudents Today Alumni Rising
	T ri-Beta Biological Honors Society
	USITT
	Y oung Democrats

EXTRACURRICULAR ACTIVITIES

Varsity Athletics
Oklahoma City University sponsors nineteen varsity sports 
programs, including men’s and women’s basketball, men’s 
baseball, men’s and women’s cross country running, men’s 
and women’s golf, men’s and women’s rowing, men’s and 
women’s soccer, men’s and women’s indoor and outdoor 
track and field, men’s and women’s wrestling, women’s 
softball, and women’s volleyball. Oklahoma City Univer-
sity is a member of the National Association of Intercolle-
giate Athletics and the Sooner Athletic Conference. 

Junior Varsity Athletics
Oklahoma City University sponsors six junior varsity 
sports programs, including men’s and women’s basketball, 
men’s soccer, and men’s and women’s golf, and women’s 
volleyball.

Cheer and Pom
Oklahoma City University offers a varsity competitive 
coed cheer squad and varsity competitive pom squad. The 
cheer and pom squads play an exciting part in the athletic 
department by participating at men’s and women’s basket-
ball games and wrestling matches and at a number of other 
sporting events. Members of the cheer and pom squads are 
also involved at numerous community events throughout 
the year. Tryouts are held in the spring semester each year 
and are open to anyone interested.

Dance
All full-time students are eligible to audition for The  
American Spirit Dance Company, the Oklahoma City  
University Spirit of Grace Liturgical Dancers, and the 
Oklahoma City University Pep Dancers. Contact the Amer-
ican Spirit Dance Company company manager in the Ann 
Lacy School of American Dance and Arts Management for 
further information. Noncredit dance classes are available 
through the Community Dance Center.

Theatre
All students may audition for parts in TheatreOCU produc-
tions presented each year by the School of Theatre. Contact 
the School of Theatre at (405) 208-5121 for detailed audi-
tion information.

Wellness
The Wellness program at Oklahoma City University offers 
a wide variety of opportunities, including personal training, 
dance classes, Pilates, yoga, traditional aerobics classes, 
and self-defense training. The Wellness program assists em-
ployees and students in reducing their health risks through 
education and goal setting and features a personalized 

approach to healthy living designed to improve the overall 
health and quality of life for the university community.
Classes are scheduled so that students are able to partici-
pate without taking away from opportunities to become 
involved with other university programs. All students are 
required to register in the Intramural Sports Office for the 
classes. The office is located in the Aduddell Center. Regis-
tration does not obligate participation.
 
Outdoor Adventures
The Outdoor Adventures program at Oklahoma City Uni-
versity provides the campus community with opportuni-
ties to participate in various outdoor activities. Clinics and 
trips are offered throughout the year and include hiking, 
bicycling, camping, horseback riding, and sailing. The 
Outdoor Adventures program provides a resource center 
and gear checkout to the campus community. This program 
promotes wellness through its activities while incorporating 
exercise and environmental awareness.
 
Events are scheduled so that the majority of students  
can participate without taking away from opportunities  
to get involved with other university programs. All  
students are required to register in the Intramural Sports 
Office for the particular event of interest. The office  
is located in the Aduddell Center. Registration does not  
obligate participation.
 
Intramural Sports
The Intramural Sports program at Oklahoma City Univer-
sity offers a full selection of sports. Awards and prizes are 
given for both placement and participation. The program 
is designed to enhance the interaction among students, 
faculty, and staff while maintaining physical fitness. Okla-
homa City University has a variety of league and tourna-
ment events, including co-ed events, designed for both the 
competitive and recreational player.
 
Events are scheduled so that the majority of students  
can participate without taking away from opportunities  
to get involved with other university programs. All  
students are required to register in the Intramural Sports 
Office for their particular sports of interest. The office  
is located in the Aduddell Center. Registration does not  
obligate participation.

Music
University students are encouraged to participate in music 
activities, including performing in ensembles, taking 
private music lessons, and auditioning for productions. All 
qualified students are eligible to participate in Bass School 
of Music performing ensembles (Symphony Orchestra, 
Wind Philharmonic, Ad Astra Women’s Chorus, Men’s 
Chorus, University Singers, Chamber Choir, Jazz Ensem-
ble, Pep Band, and various small ensembles). Auditions for 
Oklahoma Opera and Music Theater Company productions 
are open to all students. See the director of the organization 
in which you are interested for further information, or call 
the music office at (405) 208-5474.
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Student Publications
All students are invited to apply to work for the student 
publications staff. The staff publishes The Campus (the 
university newspaper), MediaOCU (the student media Web 
site), The Constellation (the university yearbook), and the 
yearbook’s DVD supplement. Students may also submit 
original poetry, fiction, nonfiction, artwork, or photography 
to the university’s student and faculty literary journal, The 
Scarab. The Scarab can be viewed online at www.okcu.
edu/english/publications.aspx.

 CULTURAL ENRICHMENT EVENTS
A wide range of events is annually scheduled on campus in 
music, drama, music theater, art, literature, cinema, and a 
variety of lectures. Among the cultural enrichment oppor-
tunities available and easily accessible in the Oklahoma 
City area are the Oklahoma City Philharmonic concerts, 
Oklahoma Art Center, the Omniplex, and several theaters. 
By presenting their ID cards, Oklahoma City University 
students may attend all Civic Music Association concerts 
held in the Kirkpatrick Fine Arts Building, Kirkpatrick 
Auditorium, at no charge.

C. G. Jung Lectureship
This lectureship presents lectures and discussions led by 
distinguished Jungian analysts and scholars to introduce 
and amplify Jungian psychology. Such imminent scholars 
as Robert L. Moore, Jean Shinoda Bolen, Tom Boyd,  
Ann Wilson Schaef, J. Philip Newell, and Larry Ward have 
spoken in recent years.

The Distinguished Speakers Series
The Distinguished Speakers Series was established to 
enrich the academic experience of students, faculty, and 
staff—and to create a Chautauqua experience that is free 
and open to the public. Nobel Laureates have joined a 
remarkable lineup of world-class thinkers, writers, and 
opinion-leaders who know that Oklahoma City Univer-
sity is where ideas are freely expressed, and learning is 
a continuous process of being challenged and inspired. 
This lecture series fulfills one of the central purposes of 
a university by hosting provocative speakers from a wide 
variety of backgrounds and multiple perspectives, which 
generates new thinking, productive discussions, and the 
rare opportunity for future servant leaders to meet some 
of the most remarkable human beings of our time. Previ-
ous speakers include Edward Albee, Ishmael Beah, David 
Brooks, Morris Dees, Jane Goodall, Brian Greene, Robert 
F. Kennedy Jr., Jonathan Kozol, Rabbi Harold Kushner, 
Wilma Mankiller, N. Scott Momaday, Erik Peterson, Mark 
Plotkin, Sister Helen Prejean, Ann Simon, Helen Thomas, 
Kurt Vonnegut Jr., Andrew Weil and George Will as well as 
Nobel Laureates Archbishop Desmond Tutu, Elie Wiesel, 
and Wangari Maathai.

The Film Institute
The Oklahoma City University Film Institute offers the 
university and the greater Oklahoma City community the 
opportunity to view classic and contemporary international 

films. Since 1982, the institute has been screening eight to 
ten films per year on designated Sunday afternoons to an 
audience of 150 to 425 people. Each year the series focuses 
on a theme, and reading material on the theme and series 
films is available at the showings. A discussion session 
follows each screening. The films are also available for 
university courses. The film series is supported by Okla-
homa City University, the Oklahoma City University Film 
Institute Endowment, the designated endowment in the 
Community Foundation of the Kirkpatrick Family Fund, 
and the Thatcher Hoffman Smith Endowment for the Cen-
ter for Interpersonal Studies through Film and Literature. 
The 2011-2012 academic year will be the Film Institute’s 
30th year.
 
The Neustadt Lectures
Mr. Walter Neustadt of Ardmore, Oklahoma, established 
the lecture series in 1983 for the purpose of strengthen-
ing understanding of the great contributions of the Judaic 
religious tradition to Western civilization and thought. Each 
year, a scholar is invited to the campus to speak on infor-
mative themes in the area of Hebrew scriptures, Jewish 
thought, and Jewish ethics and art.

The Willson Lectureship
This lectureship is provided by an endowment from Mr. 
and Mrs. J. M. Willson of Floydada, Texas. The lectures are 
held annually and are directed to the interest of students in 
the areas of religion and society.

STUDENT ASSISTANCE SERVICES

Alcohol and Drug Education Program
Oklahoma City University recognizes that drug and alcohol 
abuse diminish the strength and vitality of human resourc-
es. The Office of Student Life coordinates programs to 
educate students regarding the harmful aspects of alcohol 
and substance abuse and provides referral services for 
counseling and treatment. A copy of the complete policy 
can be found in the Student Handbook.

Campus Police
The university is committed to providing a safe campus to 
maintain a crime-free academic environment conducive to 
learning. The Oklahoma City University Police Department 
(OCUPD) has fourteen full-time state certified officers 
and a well-trained support staff to serve and protect the 
campus community twenty-four hours a day year round. 
The officer-to-student ratio is one of the best nationwide, 
which partially accounts for the university’s low incidence 
of crime.
 
Eighteen external emergency phones are strategically lo-
cated across the campus to provide instant access to police 
assistance. Upon request, OCUPD will escort students, 
staff, or faculty to any location on campus after dark.

Several university programs exist to inform students, fac-
ulty, and staff about services provided by the campus police 
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department and to educate them about crime prevention. 
A portion of the annual new student orientation is devoted 
to this area. At various times during the year, the OCUPD 
officers participate in programs to inform individuals of the 
need to secure rooms, vehicles, and personal property.

Emergency Event Notification System
The university is dedicated to the safety and security of all 
members of the campus community. The university oper-
ates the Emergency Event Notification (EEN) system in 
order to alert the campus community in the event of disas-
ter, weather emergency, terrorist attack, or other emergency 
event. The system uses both email and text messaging to 
broadcast the alert. The system is used only for emergency 
announcements and not for day-to-day information dis-
semination. 

Student, staff and faculty OCU email information is 
automatically loaded into the EEN system. If you wish to 
receive text messages in addition to emails, log in to the 
EEN system to provide the needed information.

Contact the Office of Telecommunications at 304-208-7700 
or een@okcu.edu for assistance with the EEN system or 
visit http://een.okcu.edu to sign up. 

Counseling Services
The university provides students with free counseling 
services. Students are urged to become acquainted with 
these opportunities and to make use of them. The dean of 
students and the advisor assigned for enrollment are always 
ready to refer students to counselors in special areas such 
as academic difficulties, health problems, financial prob-
lems, occupational choices, employment on or off campus, 
religious problems, or mental health issues. Mental health 
counseling is available on a limited basis. Students may 
attend 5-6 sessions per semester. References to off-campus 
therapists will be provided for long-term counseling. The 
university chaplain is also available to counsel students.

Campus Health and Disability Services Office
The Campus Health Clinic is staffed by registered nurses 
and advanced registered nurse practitioners. There is no 
physician on-site; however staff are familiar with local phy-
sicians and can provide referrals as indicated. The Health 
Clinic provides services including health assessment, diag-
nosis and treatment of minor illnesses and injury. Over-the-
counter medications are available. Other services include 
laboratory tests, vaccinations, TB skin testing, women’s 
and men’s health and health education. 

Campus Health Services is the repository for immuniza-
tion record information which all students must provide, 
according to Oklahoma statute. Details of requirements are 
located on the Web address listed below.

Disability Services is housed in the Campus Health Clinic. 
Services include the assessment of need and provision of 
classroom accommodations, accessibility assistance on 
campus and referral for psychoeducational testing. 

More information about health and disability services can 
be found at www.okcu.edu/students/studenthealth/index.
aspx. 

Student Health Insurance
International students are required to purchase the uni-
versity-sponsored health insurance plan and are automati-
cally enrolled in the student health insurance at the time of 
course enrollment. 

The same plan is available for U.S. domestic students.  
Oklahoma City University does not require domestic 
students to have health insurance, however it is strongly 
recommended. Domestic students who wish to enroll in the 
plan do so online and pay the insurance provider directly. 

More information about the student health insurance plan 
can be found at www.academichealthplans.com/okcu/in-
dex.php. 

POLICIES ON STUDENT PRIVACY 
AND SEXUAL HARASSMENT

Family Educational Rights  
and Privacy Act of 1974
Oklahoma City University makes every effort to comply 
with the Family Educational Rights and Privacy Act of 
1974 (Buckley Amendment). This act is designated to 
protect the privacy of students’ educational records, to es-
tablish their right to review and inspect their records, and to 
provide guidelines for the correction of inaccurate informa-
tion through informal and formal hearings.

The policy permits disclosure of educational records under 
certain limited circumstances and routine disclosure, at the 
university’s discretion, of information referred to as direc-
tory information: name, local address, phone number, e-
mail address, major, participation in sports, height, weight, 
degrees, honors, dates of attendance, and previous colleges 
attended. A student has the right to prevent disclosure of 
directory information by filing a request in the Registrar’s 
Office. A copy of the complete policy and procedures is 
published in the Student Handbook.

Policy on Sexual Harassment
Oklahoma City University is committed to providing an 
academic and work environment that provides fair and 
equitable treatment and is free of sexual harassment and 
other unlawful discrimination. It is the policy of the uni-
versity to prohibit harassment of any kind, including sexual 
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harassment, of its students, faculty, staff, and guests by any 
member of the academic community.

Sexual harassment is a form of sex discrimination that 
violates Title VII of the Civil Rights Act of 1964 and Title 
IX of the Educational Amendments of 1972. Sexual harass-
ment (both overt and subtle) is a form of misconduct that 
is demeaning to another person, undermines the integrity 
of the employment relationship and educational environ-
ment, and is strictly prohibited. Sexual harassment or any 
other form of unlawful discrimination will not be tolerated. 
The university is committed to preserving the rights of its 
students and employees from unlawful discrimination on 
the basis of race, color, gender, religion, national origin, 
age, disability, veteran status, sexual orientation, or legally 
protected characteristic.

Sexual harassment is defined as unwelcome sexual ad-
vances, requests for sexual favors, and other verbal or 
physical conduct of a sexual nature when (1) submission to 
such conduct is made either explicitly or implicitly a term 
or condition of an individual’s employment or academic 
status; or (2) submission to or rejection of such conduct by 
an individual is used as a basis for employment or academ-
ic decisions affecting such individual; or (3) such conduct 
has the purpose or effect of unreasonably interfering with 
an individual’s work or academic performance, or creating 
an intimidating, hostile, or offensive working environment.  
“Hostile environment” sexual harassment occurs when 
an employee (including a faculty member) or a student is 
subjected to an intimidating, hostile, or offensive work or 
learning environment because of offensive sexually based 
or sexually oriented physical, verbal, or other conduct.

This definition will be interpreted and applied consistently 
with the accepted standards of mature behavior, academic 
freedom, and freedom of expression.

This harassment policy defines and prohibits harassment 
on the basis of federal and state law as interpreted by 
the courts. If statutory provisions or court interpretations 
change or conflict with this policy, the university’s policy 
will be deemed amended to assure continued compliance.

Sexual harassment in any situation will not be tolerated. 
It is particularly serious when it exploits the dependent 
relationship between students and faculty. When student-

faculty relationships are abused in this way, there is a risk 
of great harm to students, to the faculty, and to the educa-
tional climate of the institution. While a particular interac-
tion must be offensive and nonconsensual to be defined as 
harassment, faculty members and other individuals in posi-
tions of authority should be sensitive to the questions about 
mutuality of consent and to conflict of interest inherent in 
these kinds of relationships.

Individuals who believe they have been sexually harassed 
may obtain redress through the established complaint pro-
cedures of the university.  Complainants will be requested, 
but not required to submit their allegations in writing. 
Complaints about sexual harassment will be responded to 
in a prompt and equitable manner.

Every effort will be made to respect the confidentiality of 
all members of the university community. Confidentiality 
will be maintained to the extent permitted by the circum-
stances of the complaint. All complaints will receive a full 
and fair hearing. Retaliation against individuals who bring 
a complaint of sexual harassment is prohibited. If faculty 
or staff members experience or become aware of sexual 
harassment, they may complain to (1) their immediate 
supervisor; (2) the dean or director of their academic unit; 
(3) the provost and vice president for academic affairs; (4) 
the associate provost; (5) the university’s general counsel; 
or (6) the university’s compliance coordinator. Where a 
student believes that he or she has been subjected to sexual 
harassment or other unlawful discrimination, he or she 
may, in addition to complaining to the above, also complain 
to the dean of students, who shall immediately report the 
matter to one of the five university officers or categories of 
officials described in the preceding sentence.

A full and fair investigation will be conducted by the uni-
versity. Both the complainant and the person charged will 
be notified of the results of the investigation. 

It is a violation of this policy for any university employee 
(including faculty members) or any student to intentionally 
fabricate a complaint of sexual harassment and/or other 
unlawful discrimination against any individual covered by 
this policy.
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General Requirements
for Degrees

THESIS AND CAPSTONE PROJECT  
ENROLLMENT AND GRADING POLICY

Academic Honesty

Academic Probation
and Dismissal

Graduation Procedures 
and Commencement

Academic  
Regulations
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General Requirements
Degree requirements for students are listed in the catalog 
in effect at the time of their first semester at Oklahoma City 
University. Students who are not in attendance for two con-
secutive semesters will be required to complete the degree 
requirements listed in the catalog in effect at the time of 
their re-entry.

The final authority in determining the fulfillment of gradu-
ation requirements for each graduate program except the 
Master of Education (M.Ed.) lies with the academic dean 
from each respective school. For the M.Ed., the final 
authority is the director of teacher education. Graduate 
students are expected to read and to comply with published 
regulations. 

Residency Requirements
The minimum number of hours to be taken in residence 
for any master’s degree offered may be noted under the 
individual degree programs.

Student Discipline
Every student is expected to observe the highest standards 
of conduct, both on and off the campus. The university 
cannot accept the responsibility for the education of any 
student who is not in sympathy with the purposes and the 
regulations of the university. 

NOTE: In the case of Law School students, the Law School 
Student Conduct Code Article 2.01 governs, and such stu-
dents are subject to the Law School Disciplinary Tribunal.

Oklahoma City University reserves the right to exclude any 
student whose conduct or academic standing it regards as 
undesirable, without assigning any further reason. In such 
cases the fees due or which may have been paid in advance 
to the university will not be remitted or refunded in whole 
or in part. Neither the university nor any of its officers will 
be under any liability whatsoever for such exclusion. Any 
student under disciplinary suspension will be persona non 
grata on campus except for official business.

Attendance
Regular attendance is essential to satisfactory progress in 
a course. The student is responsible for meeting course 
requirements regardless of the cause of absences. A student 
unable to attend classes should confer in advance with the 
professors involved. Failure to attend classes may result in 
the loss of credit or exclusion from the final examinations, 
or both. (See the Law School catalog for attendance policy 
in that degree program.)

Time Limits
Students are expected to complete requirements for a 
graduate degree within a set period of time—usually five to 
six years after being admitted into a program. See the dean 
or department chair for the time limits established for a 
specific degree program.

Course work that is five to ten years old, whether taken 
prior to or after admission, may, upon approval by the dean 
or director, be applied to a degree in accordance with the 
policy of the school, division, or department. Any course 
work that is more than ten years old, whether taken prior to, 
or after admission to a graduate program, cannot be applied 
to a degree.

Adding Courses
For the fall and spring semesters, courses may be added 
through the first Friday after four class days of the semester 
without instructor approval. Courses added after the first 
Friday after four class days and through the second Friday 
after nine class days may be added only with instructor 
approval. Courses may not be added after this date. For the 
summer terms, courses may be added through the first two 
class days of the term. Courses added after the first two 
class days and through the Thursday after three class days 
may be added only with instructor approval. Courses may 
not be added after this date. 

Dropping Courses 
The final date to drop a course is listed in the academic cal-
endar. Students dropping courses before the final drop date 
will receive a W (withdrawal). After the final drop date, a 
student must receive approval from his or her instructor. 
The instructor must assign a grade of WP (withdrawal pass-
ing) or WF (withdrawal failing) for the course. (A grade 
of WF will be calculated into the student’s grade point 
average as a failing grade.) The student then must receive 
approval from his or her advisor, academic dean, and the 
provost/VPAA before the change in class schedule can  
be processed. No course may be dropped after the last  
day of classes.

Courses dropped through the 100 percent refund date will 
not appear on the student’s permanent record. Changes 
in class schedule become effective on the day the form is 
processed by the Registrar’s Office.

A 100 percent tuition adjustment is made for varying time 
periods beginning with the published first day of class. 
After this period, there will be no further adjustments. The 
time periods vary. See Tuition Adjustments for more infor-
mation. Student attendance in a course does not affect the 
tuition reduction. The date the completed form is processed 
by the Student Accounts Office is the determining factor.

Withdrawal
A student who is completely withdrawing from the uni-
versity must obtain a withdrawal form from the Office 
of the Registrar, International Student Office, Financial 
Aid Office, or his or her dean’s office. Once this form is 
properly completed and processed through the Office of the 
Registrar and Student Accounts, the withdrawal becomes 
effective on the date it is validated by Student Accounts. A 
“W” (withdrawal) will be assigned for each course. Nonat-
tendance of classes does not constitute official withdrawal. 
Withdrawal will be permitted up to and including the final 
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regular day of classes for all semesters or terms. No with-
drawals are permitted during finals week.

Incomplete Courses
When a course is not completed by the end of the semester 
or summer session, a professor may assign an incomplete 
(I) at his or her discretion. The student must be performing 
at a passing level and have a legitimate reason to receive an 
“I.” Students cannot be assigned an “I” because they have 
excessive unexcused absences or because they are fail-
ing the course. Academic units and faculty members may 
establish their own policies in determination of legitimate 
reasons to assign the “I” grade.

At the time that the incomplete is issued, the instructor will 
submit information which specifies what work must be 
done to remove the “I” and the grade to be assigned if the 
work is not completed. This information is made available 
through the on-line system. The student is responsible for 
submitting the work by the deadline assigned by the in-
structor, not to exceed one year. If the “I” is not completed 
by the specified deadline, the grade will convert to the 
grade assigned by the professor. 

In the event that a faculty member is no longer available, 
appropriate faculty shall be assigned by the dean or depart-
ment chair to determine the grade.

Grade Points
Grade point totals are calculated by multiplying the number 
of credit hours of a course by the number of points for the 
corresponding grade received. The grades of W (with-
drawal), WA (administrative withdrawal), WP (withdrawal 
passing), WH (withdrawal health), CR (credit), NC (no 
credit), I (incomplete), or NR (not reported) are omitted 
in counting grade points. The grade of WF (withdrawal 
failing) will be calculated into the grade point as a failing 
grade. Grade point totals are calculated by multiplying the 
number of credit hours of a course by the number of points 
for the corresponding grade received. A student’s GPA will 
be determined by dividing the total number of grade points 
earned at Oklahoma City University by the total number of 
hours attempted at Oklahoma City University with the ex-
ception of courses in which marks of CR, W, WA, WH, WP, 
NC, I, and NR are received. At Oklahoma City University, 
the official GPA will be rounded to the third decimal place.

The following system of points is used for computing GPA:
	A	  4.000
	A -	 3.750
	 B+	 3.250
	 B	 3.000
	 B-	 2.750
	C +	 2.250
	C	  2.000
	C -	 1.750
	D +	 1.250
	D	  1.000
	D -	 0.750
	F	  0.000

Auditing Courses
An Oklahoma City University student may audit a course 
(excluding courses offered by the School of Law) by at-
tending class sessions and completing classroom assign-
ments. No examinations are taken, and no credit is given. 
The student transcript carries the designation AU. The AU 
designation, once recorded on the transcript, may not be 
changed to a letter grade. Audited courses do not satisfy de-
gree requirements. If a student determines that a course that 
has been audited is needed to fulfill a major requirement, 
the student must repeat the course and earn a letter grade.

A student may audit only if permitted by the appropriate 
school or department policy and on a space-available basis. 
Students may not audit individualized academic experienc-
es such as internships, directed study, independent study, 
music lessons, dance instruction, etc. Audited courses will 
not be considered in a student’s normal semester load.

Procedure: The audit option can only be selected through 
the second Friday of the regular semester and through the 
first Thursday after three class days of a summer session. 
Once the time period is over, the option to audit a course is 
forfeited. Students must obtain permission and the signa-
ture of the instructor whose course they choose to audit. An 
instructor has the right to refuse to permit students to audit 
a course. Students registered to audit a class are not guar-
anteed a space until after the time period. A separate audit 
form is available from the Registrar’s Office.

Fees: Students are assessed a nonrefundable audit fee. 
Fee schedules are available from the Student Accounts  
Office. Audit fees are not part of the structure for block 
tuition charges and will be assessed in addition to regular 
tuition charges.

Repetition of Courses
Graduate students may repeat a maximum of two separate 
courses, but cannot repeat any one course more than once. 
The repeated course number must be the same as that of 
the original course. The last grade received in a course 
is the one that will be calculated into the student’s GPA. 
This grade will be posted in the semester earned. The first 
grade will be recorded on the transcript as an R (repeat) and 
excluded from the student’s GPA. 

Course Numbering Systems
The first digit in each course number indicates the academ-
ic level at which the department places the course (1–fresh-
man level, 2–sophomore level, 3–junior level, 4–senior 
level, and 5-9–graduate level).  The second digit, in com-
bination with the third, gives the course a unique number 
within its department and academic level. The second 
digit may be used to indicate sequence where two or more 
courses dealing with the same subject matter are sequential 
in arrangement. The third digit indicates the type of course. 
The type indicated by specific numbers varies from school 
to school. The fourth digit indicates the number of semester 
hours credit assigned to the course. 
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Courses numbered 1000-4999 are for undergraduate 
students; 1000-2999 courses are freshman and sophomore 
level courses; 3000-4999 courses are junior and senior 
level (upper-division) courses. Graduate students who are 
satisfying program prerequisites or otherwise remedying 
deficiencies may, with approval, enroll in undergraduate 
courses, but will not receive graduate credit for such under-
graduate course work.  

Courses numbered 5000-9999 are for graduate credit in 
graduate degree programs; 5000-5999 courses are gradu-
ate courses that may be dual-listed with upper-division 
undergraduate courses; 6000-6999 courses are not open to 
undergraduate students. Courses numbered 7000-9999 are 
restricted to doctoral students; 9000-9999 courses are for 
independent study (such as research, thesis, or dissertation) 
and are restricted to doctoral students. The School of Law 
establishes its own course numbering policies.

Course Cancellation Policy
The decision to cancel a course due to insufficient enroll-
ment, faculty overload, or other circumstances will be made 
by the dean of the school offering the course in consultation 
with the instructor of the course. After notifying the Regis-
trar’s Office of a course cancellation, the dean will inform 
students enrolled in the course of the cancellation.

Final Examinations
Final examinations are held in all courses upon the comple-
tion of each semester’s or term’s work. No one is to be 
excused from the final examinations. All classes will meet 
during the time stipulated by the Registrar’s Office for final 
examinations. Students who have three final examinations 
scheduled on the same day may seek permission from 
either their professors or their academic dean to have  
one exam rescheduled for another day within final exami-
nation week.

Records and Transcripts
All permanent records are in the Office of the Registrar. 
Requests for grades, transcripts, and diplomas should be 
made to that office.

A graduate student who completes the requirements for a 
degree cannot be issued a complete transcript or a state-
ment that the requirements have been completed until the 
end of the semester or term in which he or she is registered 
for credits needed for the degree. Students who complete 
the requirements for a degree in a semester other than the 
spring semester may secure from the Office of the Regis-
trar a statement that requirements for the degree have been 
completed.
Official transcripts may be ordered by mail or in person 
from the Registrar’s Office. A request for official transcripts 
must include the following information:

n	Student’s full name (while enrolled)
n	Student identification number
n	Date of birth

n	Last date of enrollment
n	Current address and phone number
n	Address where the transcript is to be sent
n	Student’s signature

The cost of official transcripts is included in the compre-
hensive records fee; therefore, there is no additional  
charge for transcripts. The registrar may limit the number 
of transcripts a student may receive within a given time 
period. Transcripts are not issued until all outstanding  
accounts with the university are paid in full. Students and 
former students may call Student Accounts at (405) 208-
5146, or go to the office in the administration building to 
determine their financial status.

Photo identification is required when picking up transcripts 
from the Office of the Registrar. Written authorization is re-
quired for a transcript to be released to a third party. Parents 
may obtain a student’s transcript provided they have written 
authorization from the student or a signed affidavit stating 
that the student is their financial dependent according to 
IRS regulations.

Thesis, DISSERTATION, and  
Capstone Project Enrollment  
and Grading Policy
The student must have an initial enrollment for the mas-
ter’s thesis, doctoral dissertation, or other graduate-level 
capstone project (all hereafter termed “thesis”). Following 
the initial enrollment in the thesis course, the student must 
maintain continuous enrollment or obtain an approved 
leave of absence during each regular semester until all 
degree requirements are completed, or the candidacy is 
discontinued. Upon successful completion of the thesis, 
a grade of CR will be recorded for the final semester of 
enrollment. The graduation date awarded will be the first 
graduation date after the final term of enrollment.

The student’s initial enrollment for the thesis will be 
charged the current rate per credit hour for the course and 
will be subject to all standard fees. Subsequent enroll-
ments will use a different number that will be of equal 
credit hours for the thesis, but only one credit hour will be 
charged and no fees will be charged.

Students are not required to enroll in the thesis during the 
summer session unless one of the following applies:
n	the student is actively working on the thesis 
n	the student is seeking committee advice on the thesis 
n	the student is otherwise using university facilities
n	the degree is to be conferred in the summer session
Subsequent to the initial enrollment for the thesis, if a 
student wishes to remain in the program without continu-
ous enrollment, the student must request a leave of absence.  
Such requests must be submitted in writing to the dean of 
the student’s program and must specify the reason for the 
request and the expected duration of the leave. Granting 
of such requests will be at the dean’s discretion. Requests 
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based on financial circumstances will generally not be 
granted. Failure to obtain an approved leave of absence will 
result in the student having to apply for readmission.

If a student does not comply, or has not complied, with the 
above procedures, then the student must reapply to the pro-
gram of study and, if readmitted, enroll in sufficient hours 
of thesis to make the total hours thereof at least equal to the 
total thereof had he or she completed with continuous en-
rollment. Retroactive tuition will be assessed at the current 
semester rates. Readmission of the student to the program 
of study will be at the discretion of the dean of the student’s 
school. Determination of the number of hours of thesis in 
which the student must enroll, along with the collection of 
the appropriate fees, will be the responsibility of the dean 
of the student’s school and Student Accounts Office.

Thesis, Dissertation and Project Grades 
X – Indicates that satisfactory progress was made during 
the semester. It is a neutral grade to be used only for thesis 
grades. This grade will remain a permanent grade on the 
student’s transcript.

NC – No credit. Indicates that unsatisfactory progress was 
made during the semester.

CR – Credit. Indicates that the thesis was satisfactorily 
completed during the semester.

Guidelines for the Graduate Thesis,  
Dissertation, or Other Bound Capstone  
Product (“Thesis”) 
n	All theses necessary for partial fulfillment of graduate 

degrees must be approved by the graduate student’s 
committee and be submitted to the person designated 
by the graduate program three weeks before com-
mencement. Exceptions must have prior approval of the 
program director and dean.

n	The title page and abstract will follow a standard form 
that may be obtained from the graduate program direc-
tors.

n	Style sheets are determined by each graduate program. 
Endnotes or footnotes are acceptable, but each program 
will use only one form of citation.

n	In the case of serious, documented violation of the 
Academic Honesty policy in thesis work, a student will 
be dismissed from the university, subject to normal 
academic appeals processes.

Preparing the copies 
n	Four copies of each thesis will be delivered to the 

Dulaney-Browne Library for binding (two copies for the 
library and two copies for the school/department).

n	Each graduate student must pay a binding fee for each 
copy of the thesis. Additional fees may apply to theses 
that include additional work samples or media requiring 
special binding. The Dulaney-Browne Library will bind 
the copies of the theses, using the same binding, cover, 

and spine format for all graduate theses (Oklahoma City 
University blue with gold type).

All copies will 
n	Be submitted to the library unbound on white, 

letter-size, acid-free, 20-24 pound, 25-100 percent  
rag content paper.

n	Include the original signature of the student’s thesis 
advisor and/or committee.

n	Include one and one-half-inch left, and one inch right, 
top, and bottom margins.

n	Use twelve-point type.
n	Include type on one side only (except musical 

compositions).

Thesis Submission Form 
The student is responsible for completing the Thesis Sub-
mission Form as well as ensuring that each office has pro-
vided a signature acknowledging satisfactory completion of 
the requirements related to that office. Signatures should be 
received in the order stipulated on the form, with the Regis-
trar’s Office receiving the final copy of the Thesis Submis-
sion Form that includes all signatures. Failure to provide 
the completed form to the Registrar’s Office will delay the 
posting of the degree and the release of the diploma.

ACADEMIC HONESTY
Academic honesty is required in all aspects of a student’s 
relationship with the university. Academic dishonesty may 
not be course-specific and includes falsification or misrep-
resentation of a student’s academic progress, status, or  
ability, including, but not limited to, false or altered  
transcripts, letters of recommendation, registration or 
advising forms, or other documents related to the student’s 
academic career at Oklahoma City University or other  
colleges or universities.

Students are personally responsible for the correctness and 
accuracy of information supplied to the university. Any 
student who knowingly gives incorrect information to the 
university is subject to disciplinary action which may lead 
to suspension.

Students are advised that cheating and plagiarism are not 
tolerated. The university expects all students to maintain a 
high standard of ethics in their academic activities. In this 
context, forms of academic dishonesty include, but are not 
limited to, cheating on tests, examinations or other class/
laboratory work; involvement in plagiarism (the appropria-
tion of another’s work and/or the unacknowledged incorpo-
ration of that work in one’s own); collusion (the unauthor-
ized collaboration with another person); misrepresentation 
of actions; and falsifying information. 

Grievance procedures, found elsewhere in the catalog, do 
not apply to the academic honesty policy procedures listed 
below. Law students are subject to the code of conduct 
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published in the Oklahoma City University School of Law 
Student Handbook.

Course-based procedures: Each faculty member will in-
clude in his or her syllabus either the university’s academic 
honesty policy or a reference to the appropriate Oklahoma 
City University Web site regarding the academic honesty 
policy. The faculty member will include in the syllabus a 
description of the course-based consequences if a student 
fails to adhere to the academic honesty policy. 

If, in the judgment of the faculty member, a student fails 
to conform to the academic honesty policy the faculty 
member shall inform, in writing, the student’s academic 
dean, the provost/VPAA, and the student. Sanctions for 
a student’s breach of the academic honesty policy vary 
according to the nature and the seriousness of the offense. 
Sanctions are at the discretion of the faculty member 
involved within the constraints of the course in which the 
offense occurred. Sanctions by the faculty member may 
include, but are not limited to, requiring a student to redo 
a class/laboratory assignment; recording an F (Failure) for 
a particular test, examination, class/laboratory assignment 
which involved dishonesty; or recording an F (Failure) for 
a final course grade.

Appeal: A student’s appeal of the charge or the faculty-
imposed sanction must be made in writing and delivered to 
the faculty member’s dean within ten university business 
days after the date of the faculty member’s letter outlining 
the infraction of the academic honesty policy. The appeal 
period is increased to twenty-one calendar days when the 
faculty member’s letter must be mailed to a student residing 
outside the United States. If the tenth day (or twenty-first 
day, in case of a student residing outside the United States) 
falls on a weekend or university holiday, the appeal is due 
on the next university business day. 

The faculty member’s school/college will elect faculty 
members to serve on a faculty/student committee to hear all 
school/college appeals for that academic year. If a fac-
ulty member is on the committee and the faculty member 
taught the course in question, he or she will not serve on 
the school/college committee for this appeal. The dean will 
appoint a replacement member for this appeal. If the dean 
taught the course in question, the appeal will go directly to 
the associate provost.

There is a presumption that the faculty member’s decision 
is correct and, in the absence of extraordinary circumstanc-
es, shall not be changed. The faculty committee will render 
a decision in writing regarding the student’s appeal within 
fifteen university business days of receiving the appeal. 
The faculty/student committee may lessen the sanctions but 
may not increase the course-based sanctions. The faculty 
appeals committee’s decision will be final, and there will be 
no further appeal of the faculty member’s decision.  If the 
student is exonerated no further action will occur.

School/College-based Procedures: If the student 
chooses to appeal and the appeal is not upheld or the stu-
dent chooses not to appeal the faculty member’s actions, 
the student’s dean has the option of adding sanctions. 
Consequences may include loss of school/college-based 
scholarship funds, community service, or dismissal from 
the school/college. The dean can not change the student’s 
grade. The dean must notify the student within ten uni-
versity business days of the decision to impose additional 
sanctions. The appeal process is increased to twenty-one 
calendar days when the dean’s letter must be mailed to 
a student then residing outside the United States. If the 
tenth day (or twenty-first day, in the case of a student then 
residing outside the United States) falls on a weekend or 
university holiday, the appeal is due on the next university 
business day.  

Appeal: The student, within ten university business days 
after the date of the written notification of sanctions, im-
posed by the dean of the student’s college/school, may ap-
peal, in writing, to the provost/VPAA or associate provost. 
The provost/ VPAA or associate provost’s decision is final, 
and there will be no further appeal.  

Loss of privilege to withdraw from a course: A student 
who has violated the academic honesty policy shall lose 
the privilege of withdrawing from the course in which the 
violation occurred in order to avoid the collateral conse-
quences of sanctions which may be imposed by the faculty 
member teaching the course.

Provost/VPAA-based Procedures: The Office of the 
Provost will keep a file of all student violations of the 
academic honesty policy across the university. The provost/
VPAA or associate provost may, at his or her discretion, 
convene the Student Probations and Petitions Committee 
to consider dismissal of the student from the university for 
grievous or repeated violations of the academic honesty 
policy. The provost/VPAA or associate provost must inform 
the student at least ten university business days prior to the 
time the Student Probation and Petitions committee meets. 
The student has the right to appear before the Student Pro-
bation and Petitions Committee. The Student Probation and 
Petitions Committee will convene and render a decision re-
garding dismissal of a student from the university or other 
actions. The decision of the Student Probation and Petitions 
Committee is final and can not be appealed. Students dis-
missed from the university for academic honesty violations 
will not be eligible for readmission.

Grievance Procedure for Grade Appeal
A grade awarded by the course instructor is presumptively 
correct, and the instructor’s determination is generally final. 
Other than for mathematical or data entry errors, no final 
grade can be changed except on proof of exceptionally 
egregious circumstances as defined below.

If a student has reasonable grounds to believe that a final 
grade received or final academic judgment made with 
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respect to him or her in any course or program of study 
was based on violation of established university poli-
cies, procedures, or regulations, substantial error, bias, or 
miscarriage of justice, the student may, within ten school 
days of the receipt of the final grade, initiate a grievance. 
School days are defined as Monday through Friday when 
classes are in session, excluding breaks, final exam periods, 
and holidays. Grievance procedures for students attending 
programs outside the United States must be facsimiled or 
e-mailed within twenty-eight calendar days in order to meet 
the remainder of the deadlines. The process is composed of 
both informal and formal procedures.

I. Informal Grievance Procedure
A. The student should communicate with the instructor in 

an attempt to resolve the issue.
B. If, after communicating with the instructor (or if, after 

reasonable effort on the part of the student to contact the 
instructor, she or he remains unavailable), the student 
still believes that the grade is based on violation of es-
tablished university policies, procedures, or regulations, 
substantial error, bias, or miscarriage of justice, the 
student may take the grievance to the chair of the depart-
ment in question. The chair will attempt to mediate the 
dispute. If there is no chair or the chair taught the course 
in question, the student should proceed to section II.

II. Formal Grievance Procedure
A.	Only if the issue is still unresolved after meeting with 

the chair of the department, as outlined in section I, the 
student may initiate the formal grievance process with 
the dean. NOTE: If the dean taught the course, the asso-
ciate provost will undertake the dean’s responsibilities in 
the grievance procedure. The levels of action are clearly 
defined and include strict time limits designed to effect 
speedy resolution. No formal appeals procedure will be 
enacted if six months or more have elapsed since the 
incident. It is the responsibility of the student to initiate 
the process and follow it through. Failure of the student 
to move the appeal forward in the specified time limits 
will terminate the appeal.
1.	The student will first present his or her appeal to the 

dean of the college or school. The appeal will be 
in writing, in as much detail as possible, stating all 
aspects of the issue that the student believes perti-
nent. Grounds for review are limited to violation of 
established university policies, procedures, or regula-
tions, substantial error, bias, or miscarriage of justice. 
Copies of pertinent material in the student’s posses-
sion or access will be included as appropriate.

2.	Upon receipt of the material provided in section I, the 
dean will determine, within five school days, if the 
student has a prima facie case. If the dean determines 
that insufficient evidence has been presented by the 
student, he or she will dismiss the appeal. If the dean 
determines that there is evidence that, if believed, 
would constitute a prima facie case, the dean will 
provide, within ten school days of this determination, 

a copy of the written material to the faculty member 
in question. The dean will request a written response 
that details as completely as possible the position/
opinion of the faculty member on all issues raised. 
Copies of exams, assignments, grade books, or other 
relevant information will be submitted with this 
response. The instructor will have ten school days in 
which to prepare his or her response.

3.	The student will be given the opportunity to review 
the instructor’s response and to provide additional 
written comments to the dean. This response will be 
given within five school days of the receipt of the 
faculty member’s response to the dean. The dean 
will then render a decision on the appeal within five 
school days. The dean or his or her designee has the 
right to request, from any party, any additional infor-
mation he or she believes is pertinent and appropri-
ate. However, the request for information will not 
extend the five-day response period above. Unless 
the dean determines that sufficient evidence exists to 
support the student’s allegation, the dean will deny 
the appeal. The dean has the authority to deny the 
appeal or forward the appeal to the associate provost, 
who will convene the Student Probation and Petitions 
Committee. The dean does not have the authority to 
change the grade, but may make a recommendation 
to the committee.

B. Either the student or the faculty member may appeal the 
dean’s adverse decision within five school days of the 
receipt of the dean’s decision by giving written notice of 
intent to do so. Upon such written notice to the dean, the 
dean will forward copies of all material to the associate 
provost, who will convene the Student Probation and 
Petitions Committee, which must meet within ten school 
days of receipt of the appeal. NOTE: If the faculty 
member who taught the class involved in the appeal is 
a member of the Student Probation and Petition Com-
mittee, the faculty member must recuse him or herself 
from the committee during the appeal.  The committee 
will review all documentation and will reach a decision. 
The committee may request additional documentation 
if it believes it is appropriate to do so and may adjourn 
until the documentation is available. Both parties have 
the right to appear before the committee; however, to 
the fullest extent possible, the decision will be based 
on the written documentation provided. The committee 
will uphold the originally issued grade unless it finds 
substantial evidence of violation of established univer-
sity policies, procedure, or regulations, substantial error, 
bias, or miscarriage of justice. The committee’s decision 
will be rendered as soon as practical after receipt of the 
documentation, but must be rendered within thirty days.

C. If the committee determines that the above described 
process has not been followed correctly, the committee 
will order a rehearing of the case following the correct 
process.

D. The decision of the committee is final. 
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ACADEMIC PROBATION  
AND DISMISSAL
Graduate students whose cumulative GPAs fall below 3.000 
will be placed on academic probation. Students on aca-
demic probation must raise their cumulative GPA to 3.000 
or higher within the next nine credit hours attempted or 
will be dismissed from the degree program. Students who 
may need more than nine credit hours to be removed from 
academic probation may submit an appeal for an extension 
to the Student Probation and Petitions Committee and, if 
granted, are to maintain a 3.000 or higher GPA for courses 
taken in the interim. No student may graduate on academic 
probation, i.e., with a cumulative GPA below 3.000.

Individual schools, colleges, and graduate programs may 
establish academic standards more stringent than those 
stated here. In such cases, the student’s appeal is heard by 
the  Probation and Petitions Committee. The committee 
will consider the appeal based on the program’s standards.  
If the appeal is not granted and the student wants to move 
to  another graduate program, they must apply for admis-
sion to that program and be accepted by the school or 
program to which they apply. 

Only students who are in good academic standing may par-
ticipate in extracurricular activities. Extracurricular activi-
ties are defined as activities such as athletic competitions, 
artistic performances, and academic competitions that are 
not required by the student’s course work or major
program. Students who are not in good academic stand-
ing will be prohibited from representing the university in 
the participation in intercollegiate athletic events, artistic 
performances except as required for their course work or 
degree requirements, and intercollegiate academic contests. 
Traveling with athletic teams, performance groups, or aca-
demic teams also will be prohibited.

Readmission Policy for Students Dismissed  
for Poor Academic Performance
A student who is dismissed from the university for academ-
ic reasons must wait one full academic year before apply-
ing for readmission. The latest date by which readmission 
requests must reach the Office of the Registrar in order to 
be considered for earliest possible readmission will be indi-
cated in the letter of dismissal. The Student Probation and 
Petitions Committee will review any request for readmis-
sion. Requests for readmission will be reviewed prior to the 
semester in which the student is eligible to re-enroll.

Appeal Procedure for Academic Dismissal
Within fourteen calendar days (excluding university holi-
days) of the receipt of the written notice of dismissal, the 
student may initiate an appeal in the following manner:

1. The student must submit a written appeal to the regis-
trar. The appeal should have as much detail as possible, 
stating all aspects of the issue that the student thinks 

pertinent. It is the responsibility of the student to initiate 
the process and follow it through. Failure of the student 
to move the appeal forward in the specified time limit 
will terminate the appeal.

2. After making a determination that the appeal is filed in 
a timely manner, the registrar will convene the Student 
Probation and Petitions Committee to consider the 
student’s appeal within ten school days of its receipt. 
School days are defined as Monday through Friday, 
when classes are in session, excluding breaks, final 
exam periods, and official university holidays. The 
Student Probation and Petitions Committee will review 
all documentation and reach a decision on the appeal. 
The committee may request additional documentation 
and may postpone the hearing until that documentation 
is available. The student has the right to appear before 
the committee; however, to the fullest extent possible, 
the decision will be based on written documentation 
provided.

3. The committee may affirm the decision to dismiss, 
overturn the decision to dismiss, or qualify the decision 
to dismiss. 

4. If the committee affirms the decision to dismiss, the 
provost may review the documentation to determine that 
these procedures were followed. The provost’s review 
will only address procedural matters.

5. The associate provost will notify the student within three 
school days of the decision of the committee.

6.  A student who is matriculated in a graduate degree pro-
gram at Oklahoma City University (except in the School 
of Law) is granted only one opportunity to appeal any 
dismissal for substandard academic performance. If the 
outcome of that appeal is reinstatement, any subsequent 
dismissal for substandard academic performance is final 
and may not be appealed.

NOTE: This procedure applies to all departments and 
schools within the university except the School of Law. Ap-
peals of academic dismissal in the School of Law are heard 
by the Law School’s Petitions and Retention Committee 
under the procedures and regulations set forth in the Law 
School’s Student Handbook. Decisions of that committee 
are final, except that the president may review the docu-
mentation solely to determine that due process has been 
followed.

GRADUATION PROCEDUREs 
and commencement
Graduate degree candidates should check with their pro-
gram directors on their progress toward satisfying gradu-
ation requirements during the semester preceding final 
enrollment.

A student cannot graduate with more than 6 credit hours 
below B- in that graduate program. Grades below a C can-
not count for graduation. Degree candidates must have a 
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cumulative GPA of not less than 3.000 in hours attempted 
for the graduate program in which the degree will be con-
ferred. Only courses taken at Oklahoma City University are 
used in calculating the GPA.

There are three graduation dates (fall, spring, and sum-
mer) and two commencement ceremonies (December and 
May). Students completing degree requirements in the fall 
participate in the December commencement ceremony. 
Students completing degree requirements in the spring or 
summer terms of an academic year participate in the May 
commencement ceremony. All students should complete 
the application for graduation by the appropriate deadline 
published in the academic calendar—typically October for 
December commencement and February for May com-
mencement. 

A student who has three or fewer credit hours to complete 
in the fall semester of the following academic year may 
participate in the May commencement ceremony. A student 
who has three or fewer credit hours to complete in the 
spring semester of the same academic year may participate 
in the December commencement ceremony. To do so, the 
student must request permission from the Academic Affairs 
Office and complete the application for graduation before 
the application deadline published in the academic calen-
dar. Completion of any degree-required comprehensive 
exam is not a requirement for participation in the com-
mencement ceremony.

Before filing the application for graduation, each candidate 
should contact his or her dean to initiate a final degree 
check. A final degree certification must be submitted to 
the Registrar’s Office by the appropriate dean. Consult the 

appropriate pages under Education for the requirements 
pertinent to certification. Responsibility for meeting gradu-
ation requirements lies with the student. 

The date recorded on a diploma will be the graduation date 
(fall, spring, or summer) following the semester or summer 
term in which the student completes all requirements for 
the degree.

The Office of the Provost coordinates the commencement 
ceremonies for the university. Graduates are required to 
wear the appropriate cap and gown to participate in the 
ceremony. The only cords or stoles permitted to be worn 
with a graduate’s academic dress during the ceremony are 
those awarded by the university or honor societies of the 
university.

Graduation Honors
The university recognizes the academic achievements of its 
candidates for degrees by the following honor awards:

High Honors—a cumulative GPA of 3.900 or higher.
Honors—a cumulative GPA of 3.750–3.899.

University Honors
Phi Kappa Phi: Phi Kappa Phi is an all-discipline national 
honor society. Undergraduates, graduate students, faculty, 
professional staff, and alumni are eligible for membership. 
The organization is more than 100 years old, and election 
is by invitation only. The mission of Phi Kappa Phi is “to 
recognize and promote academic excellence in all fields of 
higher education, and to engage the community of scholars 
in service to others.”
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INTERNATIONAL EDUCATION

M.B.A. PROGRAM IN CHINA

THE CENTER FOR INTERPERSONAL 
STUDIES THROUGH FILM 
AND LITERATURE

DULANEY-BROWNE LIBRARY

COMPUTER AND 
INFORMATION RESOURCES

CAREER SERVICES

LEARNING ENHANCEMENT CENTER

ELS LANGUAGE CENTERS

University Services 
and Programs
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INTERNATIONAL EDUCATION
(STUDY ABROAD)
Oklahoma City University recognizes that an understanding 
of other cultures, languages, and global issues has become 
increasingly significant in the education of tomorrow’s 
leaders. The university has a goal of integrating the campus 
into this interconnected world by providing opportunities 
for students to internationalize their educational experience, 
encouraging Oklahoma City University faculty to expand 
their own international experiences and internationalize 
their curriculum, and facilitating global awareness campus-
wide. 

International Education Opportunities
At Oklahoma City University, students may travel to many 
countries with the intent of studying the language and 
culture or pursuing their required academic course work. 
Students may participate in study abroad programs span-
ning 10 days to an academic year.

Eligibility Requirements:
n	A minimum 3.000 cumulative GPA to participate in 
	 academic year or semester study abroad programs.
n	Junior or senior standing at Oklahoma City University 
	 to participate in academic year or semester study 		
	 abroad programs (second semester sophomores  
	 considered on an individual basis).
n	Overall good standing at Oklahoma City University.
n	Demonstrated foreign language proficiency for programs 
	 where English is not the official language of instruction.
n	Completed OIE Application for International Education 	
	 and mandatory OIE orientation.

Reciprocal Exchange: A reciprocal exchange is specifi-
cally designed for students who wish to study at a foreign 
institution for either the academic year or one semester 
only, and who do not seek a degree from that institution. 
Reciprocal exchange allows Oklahoma City University stu-
dents to pay Oklahoma City University tuition and fees but 
study at the foreign institution. Federal, state, and institu-
tional aid are applicable toward Oklahoma City University 
tuition costs associated with reciprocal exchange programs 
as determined by the Office of Financial Aid.

Oklahoma City University currently has exchange agree-
ments with the following institutions:

Argentina—Universidad del Centro Educativo Latino-
americana (UCEL): Students may study Spanish or pursue 
regular course work at UCEL, the first Methodist-affiliated 
university in Argentina. UCEL is located in downtown 
Rosario, Santa Fe, 300 km northwest of Buenos Aires, 
Argentina’s capitol city. Prerequisite: Minimum of four 
semesters of college-level Spanish.

Austria—Alpen-Adria University at Klagenfurt: Students 
interested in studying in Klagenfurt will find intensive 
language classes in German and Italian, as well as a variety 

of classes taught in English. The university is located in the 
capitol city of the beautiful southern province of Carinthia, 
nestled in the Tyrolean Alps next to the Worthersee Lake. 
Venice, Italy, is only a short train ride to the west and Vi-
enna, Austria, is four hours due north. Carinthia is a charm-
ing example of the Austrian countryside, with welcoming 
people and a long history. Prerequisite: Four semesters of 
college-level German or Italian for language study; none 
for most courses taught in English.

Japan—Ritsumeikan University (RITS): RITS offers 
both undergraduate and graduate courses to Oklahoma City 
University students in areas such as law, social sciences, 
economics, international relations, and Japanese language 
studies. RITS is comprised of three university campuses, all 
part of the Oklahoma City University exchange program. 
RITS offers semester, academic year, and summer pro-
grams with over 500 courses taught in English. The name 
Ritsumeikan means “the place to establish one’s destiny,” 
offering students the unique opportunity to learn within an 
education system committed to cultivating individuality 
and internationalism simultaneously. Prerequisite: None.

Partner Programs: Partner programs exist so that 
students may enroll in an international institution through 
Oklahoma City University. Program tuition is paid to  
Oklahoma City University so that institutional financial 
aid and scholarships may be considered and utilized for 
program costs.

England—Edge Hill University: Many students enjoy the 
opportunity to study at Oklahoma City University’s partner 
institution in Ormskirk, England. Edge Hill University has 
been providing high-quality education in liberal arts, busi-
ness, and education for well over a century. Its impressive 
outdoor facilities include rugby, soccer and cricket fields,  
a full-size running track, plus tennis courts, a double gym-
nasium, and swimming pool. The picturesque campus is 
conveniently located in northwest England, removed from 
urban noise and distractions, only a short distance from 
Liverpool and Manchester, two of England’s major centers 
for the arts. Prerequisite: None. 

Danish Institute for Study Abroad (DIS) – Denmark: 
DIS is a specialized Danish institution offering study 
abroad programs in English for primarily American univer-
sity students in their third or fourth year of study, with cred-
it transfer to their home school. Established in 1959, DIS 
has a reputation of being intense, demanding, and reward-
ing, and of providing a challenging educational environ-
ment in a full-service framework. DIS offers site-specific 
courses and programs involving interactive and cooperative 
learning processes, individual and team-based research, 
experiential learning through course-integrated field studies 
and study tours, and housing with the Danes. All courses, 
except the Danish Language and Culture class, are taught 
in English. Prerequisite: None.
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Faculty-led Study Tour (short term): Oklahoma City 
University’s academic departments offer a range of interna-
tional study opportunities for credit each year. Some typical 
faculty-led classes/study tours include natural history and 
ecology courses in Central and South America through the 
Department of Biology; the British media comparison class 
through the Mass Communications Department; Meinders 
School of Business‘s Great Wall M.B.A. Program in China; 
politics of the Middle East taught in Morocco through the 
Political Science department. Additionally, Oklahoma City 
University sponsors trips for performing arts majors. Past 
programs presented abroad include The Fantastiks (Singa-
pore), The Boyfriends (Singapore and Malaysia), and the 
musical Oklahoma! (Malaysia) from the Margaret E. Petree 
College of Performing Arts; The Oklahoma City University 
Chamber Choir has performed in Taiwan, Thailand, Korea, 
and Hong Kong; and the Oklahoma City University Sym-
phony Orchestra toured the People’s Republic of China. 

Faculty-led study abroad classes/study tours are coordi-
nated through Academic Affairs. Students are encour-
aged to contact their specific departments to inquire about 
planned study tours, then apply for the study tours through 
Academic Affairs. Faculty-led class/study tour pricing does 
not typically include Oklahoma City University tuition and 
fees, but may include the cost of roundtrip airfare, accom-
modations, and some meals and activities associated with 
the program.

Affiliated/Approved Programs: Oklahoma City Uni-
versity students have studied in many countries including 
Australia, Chile, Ecuador, France, Ireland, Italy, Russia and 
Spain through third-party study abroad providers or other 
U.S. university programs. Oklahoma City University holds 
affiliation agreements with private study abroad organiza-
tions such as International Studies Abroad, Study Abroad 
Italy, and the Council on International Educational Ex-
change, to name a few. The advantages for Oklahoma City 
University students to study abroad through one of the af-
filiated programs are that they expand the options available 
to our students, and Oklahoma City University students are 
eligible to apply for affiliate scholarships, which are not 
open to the general public. In addition, affiliate organiza-
tions make periodic site visits to Oklahoma City University 
to assist students with program information.

Global opportunities at Oklahoma City University expand 
each year. Students can keep informed of developing and 
upcoming international education opportunities by visit- 
ing the annual study abroad fair, contacting Oklahoma  
City University departments and faculty, or by scheduling 
an appointment with the director of academic services  
at (405) 208-5270.

Master of Business  
Administration in China 
The Great Wall M.B.A. program was developed on a solid 
foundation of strong alliances. Oklahoma City University’s 
Meinders School of Business has joined forces with Tianjin 
University of Finance and Economics (TJUFE) in China to 
develop a unique and powerful curriculum which provides 
students with a strong foundation of knowledge, business 
skills, and a network of business contacts throughout Asia 
and the entire world.

OCU has been offering an M.B.A. program in China since 
1986. The Meinders School of Business M.B.A. program, 
in cooperation with TJUFE, was one of the first of its kind 
in China and boasts more than 650 highly successful and 
influential graduates. In 2002, it was selected as one of the 
best Sino-foreign M.B.A. programs in China by the Degree 
Committee of the State Council and the government of 
China. Tianjin University of Finance and Economics is 
a pioneer university in providing economics and finance 
education in China. In 2005 the OCU/TJUFE M.B.A. was 
expanded to include students from the West with a program 
that includes an eighteen-month residence in China. Chi-
nese and Western students study collaboratively in pursuit 
of their M.B.A. 

See a more detailed description of the Great Wall program 
on the Meinders School of Business home page www.okcu.
edu/business.

Center for Interpersonal 
Studies Through Film  
and Literature
The center’s mission is to develop creative programs 
through film and literature that engage individuals on the 
intuitive and experiential levels to understand themselves 
and others across time and space. Begun in 1997, the 
center  brings a distinguished creative person to the campus 
each year (Poets Jimmy Santiago Baca, Lucille Clifton, 
Carolyn Forché, Mark Doty, Joy Harjo, Jane Hirshfield, 
Li-Young Lee, Michael Ondaatje, Naomi Shihab Nye, and 
Natasha Trethewey as well as Poet Laureates Billy Collins, 
Ted Kooser, Charles Simic, and Robert Pinsky have been 
featured; Pulitzer Prize winner Claudia Emerson will be the 
poet in April 2012.); develops an annual documentary film 
series each spring; develops for the university and com-
munity an archive collection of quality videos and DVDs 
along with viewing suggestions and some lesson plans for 
grade school through university-level teachers; conducts 
field trips to Oklahoma City University for teachers and 
students from upper elementary through high school to 
view and discuss distinguished films; holds a book  
discussion series for the university and Oklahoma City 
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community; collaborates with other campus and metro-
politan organizations to support and encourage different 
groups to work together on creative projects; and contrib-
utes to the support of the Oklahoma City University Film 
Institute. The director teaches university courses related to 
the mission of the center as well as courses in the English 
department and courses for the film studies major in the 
Moving Image Arts Program. The Thatcher Hoffman Smith 
Endowment Fund and an advisory committee support the 
development of the center.

Dulaney-Browne Library
Oklahoma City University supports two libraries, the 
Dulaney-Browne Library and the Law Library. While  
the collections and services of both libraries are available  
to all university students, faculty, and staff, all nonlaw-
related library materials and services are provided through 
the five-story Dulaney-Browne Library building in the 
center of the campus. 

The Dulaney-Browne Library provides access to thousands 
of high quality research resources for Oklahoma City Uni-
versity students, faculty, and staff. Library resources and 
services are available in the library or through the library’s 
Web page (www.okcu.edu/library) and include more than 
194,000 books, 300,000 government documents, 5,400 vid-
eos and DVDs, several hundred current periodical subscrip-
tions, 47,600 full-text online periodical titles, 1900 compact 
disc recordings, 9,000 musical scores, and 45,000 elec-
tronic book titles. Reference librarians provide assistance 
in finding information in the library, over the telephone, 
and via the Internet. Librarians also offer formal instruc-
tion to individuals and groups in the use and evaluation of 
information resources. Additional library resource services 
include the Archives and Special Collections (including 
the University Archives, the Oklahoma United Methodist 
Archives, and the Shirk Oklahoma History Center), the 
Foundation Center Cooperating Collection, the Center for 
Interpersonal Studies through Film and Literature Film 
Collection, and Government Documents provided through 
the federal depository program, and the Leichter Listening 
Library (in the Wanda Bass Music Center).

The library cooperates with other libraries in Oklahoma and 
around the world to provide students, faculty, and staff with 
access to their collections through OK-Share (a cooperative 
library card for Oklahoma academic libraries) and interli-
brary loan (delivery to the library user of articles and books 
from other libraries).

Please contact the library (405) 208-5065, (405) 208-5068, 
or AskALibrarian@okcu.edu or visit during regular library 
hours (Monday-Thursday 7:30 a.m.-midnight, Friday 7:30 
a.m.-7:00 p.m., Saturday 10:00 a.m.-7:00 p.m., and Sunday 
noon - midnight) for more information.

Computer and Information  
Resources
Campus Technology Services maintains a dedicated area 
to aid students with their computer issues and it is centrally 
located in the McDaniel University Center. The Student 
Technology Support Center is staffed by trained techni-
cians familiar with both Microsoft and Apple operating 
systems. The center offers a variety of student support 
services including: 
n	Walk-in and telephone support
n	Technology-related consultation
n	Hardware and software support
n	Virus and malware removal
n	Installation of campus-licensed software applications 	
	 such as Microsoft Office and McAfee
n	Assisted hardware upgrades
n	Training
n	A computer-based issue and support tracking system

Finding a computer to use on campus is easy with 16 com-
puter labs in various locations spread conveniently across 
campus. Lab hours vary by location. MS Office, MS Visual 
Studio, and web browsing capabilities are installed in each 
lab, and several labs have course specific software avail-
able. Printing services are available in all public-access 
labs as well as all public computing spaces on campus. 
Each semester students receive an allotment for printing 
via their OCU ID cards. All students are issued a user ID 
and password, which are required to log into the campus 
network to use the labs and access printing services. 

E-mail accounts are provided to all students. E-mail can 
be accessed through the Internet from any location on or off 
campus. All students are provided disk space on the campus 
network to store files and create web pages. 

All resident hall rooms are wired for telephone and 
network connectivity. Dorm residents may connect one 
computer or laptop to the campus network from their dorm 
rooms. A limited number of computers are available in each 
dorm lobby. Wireless network connectivity is available 
throughout the campus. 

The Student Technology Support Center is located in the 
McDaniel University Center, lower level, Room 114. Ad-
ditional information for the Student Technology Support 
Center regarding student computing, lab hours and loca-
tions, support and questions can be found at http://starnet.
okcu.edu/services/cts/geeks or by calling 208-5555.

The University’s computer-use policy is published on 
the university Web site at www.okcu.edu/technology. All 
students should read this policy.
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Career Services 
The Office of Career Services is committed to assisting 
undergraduate and graduate students and alumni position 
themselves for success within their chosen fields of interest. 
The aim of Career Services is to assist students and alumni 
in identifying and implementing strategies to aid in career 
exploration and the career decision-making process.

Through Career Services, there are a number of resources 
and services that can help students who are entering the 
world of work or those who are looking to advance their 
careers. Current students and Oklahoma City University 
alumni are eligible to use the comprehensive resources 
available through Career Services, including the following:
n	Individual career counseling
n	Job search strategies
n	Résumé and cover letter writing
n	Internship resources 
n	Career fairs
n	Interviewing techniques
n	Alumni networking and mentoring
n	Online career and employer resources
n	Career planning for international students
n	Self assessments
n	Online job/internship posting system: www.okcu.edu/careers

Students are encouraged to schedule an individual appoint-
ment to discuss how the Office of Career Services can 
provide valuable information and review the skills needed 
to be successful within their professional areas of interest.

The Office of Career Services is located in the Meinders 
School of Business, Suite 200. Career Services office 
hours: Monday – Friday 8:00 a.m. to 5:00 p.m. and  
evening hours by appointment. Call (405) 208-5171  
or visit www.okcu.edu/careers.

Learning Enhancement  
Center (LEC)
The LEC offers a variety of free services to students, such 
as one-to-one tutoring in most areas of the curriculum. 
Tutoring is provided in approximately forty-five-minute 
sessions. Students may discuss any aspect of their papers 
with tutors, and tutors may assist with specific areas sug-
gested by faculty. Specialized assistance is available for the 
visually and hearing impaired. Selected PCs located in the 
LEC are equipped with screen magnification software. Also 
available is a dedicated PC that allows visually impaired 
students to scan text and have the computer read text aloud. 
Tutors also work with international students on English 
conversation and idioms.

The LEC is open Monday through Thursday, 8 a.m. to 9 
p.m., and Friday, 8 a.m. to 5 p.m. Computers (PCs and 
Macs) are available. The LEC is located on the second floor 
of the Walker Center for Arts and Sciences. Students may 
schedule appointments on sign-up sheets located in the 
LEC or by calling the center.

ELS Language Centers
Oklahoma City University provides international students 
instruction in the English language through the ELS Lan-
guage Centers® located on campus.

The Intensive English program at ELS Language Centers® 
provides thirty hours of instruction per week to move a 
student quickly to the goal of university entrance. New 
sessions begin every four weeks, and students are tested 
and placed in one of twelve levels. The intensive course is 
a complete English program including classes in structure/
speaking, conversation, reading, writing, multimedia lab, 
and special-interest subjects.

ELS Language Centers® is accredited by the Accrediting 
Council for Continuing Education and Training (ACCET) 
and by the Oklahoma State Board of Regents for Higher 
Education. For information regarding this service, contact 
ELS Language Centers®, (405) 525-3738, www.els.edu or 
e-mail okc@els.edu.
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SCHOOL OF ADULT AND  
CONTINUING EDUCATION

MASTER OF ARTS IN MASS COMMUNICATIONS 
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MASTER OF LIBERAL ARTS
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AND SCIENCES
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Nonprofit Leadership

MASTER OF ARTS IN TEACHING ENGLISH TO 
SPEAKERS OF OTHER LANGUAGES (TESOL)

MASTER OF EDUCATION

Master of Fine Arts in Creative Writing

Graduate Certificate in Creative Writing

MASTER OF SCIENCE IN CRIMINOLOGY

WIMBERLY SCHOOL OF RELIGION
MASTER OF RELIGIOUS EDUCATION

Petree College of  
Arts and Sciences

Dr. Mark Y.A. Davies, Dean
Dr. Terry R. Conley, Associate Dean

Dr. Richard R. Johnson, Assistant Dean
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Petree College of Arts 
and Sciences
ACADEMIC POLICIES
The following academic policies apply only to the gradu-
ate programs in the Petree College of Arts and Sciences— 
Master of Arts in Applied Sociology—Nonprofit Leader-
ship, Master of Arts in Teaching English to speakers of 
other languages (TESOL), Master of Fine Arts in Creative 
Writing, Master of Science in Criminology, Master of 
Education, Master of Liberal Arts, and Master of Science in 
health and human performance. Please see specific program 
descriptions for more details on policies in each program.

Transcript Requirements
No student will be admitted to a graduate program in the 
Petree College of Arts and Sciences without submitting 
complete, official transcripts from all institutions attended 
with evidence of an undergraduate degree or equivalent 
to a United States bachelor’s degree. Failure to submit all 
transcripts will result in immediate dismissal.

Maximum Number of  
Transfer Credits Accepted
Six credits may be accepted for transfer from other region-
ally accredited institutions. In exceptional cases, more 
credits may be transferred with the approval of the program 
director and dean.

Master’s degree programs in the School of Liberal Arts 
and Sciences will accept a maximum of six credit hours of 
approved courses from other graduate degree programs at 
Oklahoma City University.

Age of Transfer Credit Accepted
Generally, only course work completed within five years 
of admissions to Oklahoma City University will be ac-
cepted for transfer credit. In exceptional cases, course work 
completed within ten years of admission may be transferred 
with the approval of the program director and dean.

Minimum Residency Requirements
The minimum number of hours in residence for each 
program may be calculated by subtracting the number of 
transfer credits allowed from the total number of hours 
needed to graduate. Transfer credits are not accepted after a 
student has begun a graduate program except with approval 
of the program director and dean.

Maximum Number of Below B- Grades Allowed
A maximum of 6 credit hours below B- are allowed. No 
grades below C- will be accepted. TESOL students are 
not allowed to make grades below B- in designated core 
courses.

Maximum Number of Repeat Courses
A course may be repeated only once. Students may have 
only two repeats in a graduate program. If, after repeating 
a course, a student fails to receive at least a C-, the student 
will be automatically dismissed from the university.

Academic Probation Policy
Programs in the Petree College of Arts and Sciences follow 
the university’s academic probation policy. See the Aca-
demic Regulations section of this catalog.

Academic Appeals
The university academic appeals process will be followed 
by the graduate programs of the Petree College of Arts and 
Sciences, with one notable exception. A Graduate Programs 
Committee composed of the graduate program directors, 
the associate dean, and the dean will hear all grievances. 
An appeal to this committee will take the place of an appeal 
to the dean in the academic appeals process. The dean will 
chair the Graduate Programs Committee.

Applying for Readmission
A student who has been dismissed from the university must 
wait a full academic year before applying for readmission.

Maximum Course Load
Students may enroll in a maximum of 12 hours in each of 
the fall and spring semesters, 6 hours in each of the summer 
terms. In exceptional cases, a student may enroll in more 
hours if approved by the program director and dean.

Independent Study/Directed Readings Hours
The maximum number of combined independent study and 
directed readings hours allowed during graduate studies is 
6 hours. In exceptional cases students may take more than 6 
hours of independent study/directed readings with approval 
of the program director and dean.

Incomplete Policy
Petree College of Arts and Sciences follows the university’s 
incomplete policy. In addition to the normal university 
requirements, all students must sign a contract with their 
professors regarding assignments to be completed and 
deadlines for course completion. If course requirements  
are not completed in the agreed-upon period of time, the  
I (incomplete) will be removed and converted to a grade 
indicated in the contract.

Time to Finish a Degree
Graduate degrees must be completed within six years.ARCHIV
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MASTER OF ARTS IN  
MASS COMMUNICATIONS  
PROGRAM IN SINGAPORE
The Master of Arts degree in mass communications 
(MAMC) is a 36 credit hour program conducted exclu-
sively in Singapore. Students in the graduate program 
enroll in cohorts and take courses with that same group. 
The program consists of a total of twelve three credit hour 
modules taught in a nine-day, 3.5 hour per class, session 
format. The program is writing intensive and focuses on the 
advertising and public relations areas of mass communica-
tions. The twelfth and final module is devoted to practi-
cal applications. All the modules comprising the MAMC 
curriculum are taught by full-time faculty members of the 
OCU Department of Mass Communications.

Admission Requirements 
Prospective students must have a bachelor’s degree from 
a locally accredited (in Singapore: Ministry of Education) 
college or university and have attained the equivalent of an 
undergraduate GPA of 2.750 or higher, based on a 4.000 
scale. 

Students whose native language is not English must meet 
the English language proficiency requirement specified in 
the current edition of the OCU graduate catalog. An oral 
interview also may be required. Singapore nationals are ex-
empt from the English language proficiency requirements.

Pre-Candidacy Modules 
The following courses constitute the three required pre-
candidacy modules, and will be the first three modules 
available in each intake.

MAMC 5003 	 Writing for the Mass Communications Media
MAMC 5403	M edia Management: Issues, Ethics,  
	 and Applications
MAMC 6013 	R esearch Methods

Advancement to Candidacy  
and Graduation Requirements 
Upon satisfactory completion of the first three modules 
(nine credit hours) of coursework, students who have 
earned a GPA of at least 3.000 are advanced to candidacy in 
the program and may then enroll in the subsequent mod-
ules.  

Students who fail to attain the requisite GPA in the first 
three modules may, with permission, repeat one module, 
provided that by repeating that module it would be possible 
to raise their GPA to the minimum required for advance-
ment to candidacy. Prior to advancement to candidacy 
students are not permitted to enroll in any post-candidacy 
modules.  

Students who are advanced to candidacy are awarded the 
Graduate Certificate in Mass Communications. They may 
progress immediately to the remaining modules in the 
MAMC or may elect to defer progression for up to one year 

without prejudice. However, the MAMC must be complet-
ed within an aggregate time of three years from the time of 
completion of the first pre-candidacy module.

Students must complete all twelve modules of the MAMC 
program with a GPA of 3.000 or higher. No more than two 
grades of C (including C+, C, and C- grades) may be pres-
ent on the student’s graduate transcript. A student may not 
graduate with any grade below C- (including D+, D, D-, 
and F) on the graduate transcript. Any module in which a 
grade below C- was earned must be repeated, subject to the 
maximum number of repeats specified below. 

Repeating Modules 
Students are permitted to repeat (“re-module”) no more 
than two modules total, and may repeat a given module 
only once.

Academic Probation and Dismissal 
If at any time during the completion of the MAMC a 
student’s GPA falls below 3.000, that student will be placed 
on academic probation. A student on probation will be al-
lowed to attempt two attempt additional modules to raise 
his or her GPA to the minimum 3.000. Failure to achieve 
the minimum 3.000 GPA within that time will result in 
dismissal from the MAMC program  

MASTER OF ARTS
IN MASS COMUNICATION (M.A.)
Required Courses 	C redit Hours: 36 
MAMC 5003 	 Writing for the Mass Communications Media	 3
MAMC 5103 	A pplications for Integrated Marketing  
	C ommunications: Advertising and Promotions   3
MAMC 5203 	C orporate Communications	 3
MAMC 5303 	A dvertising Creative Strategies	 3
MAMC 5313 	P ublic Relations: Special Event Planning,  
	C risis Communication, and  
	M anagement Techniques 	 3
MAMC 5403 	M edia Management: Issues, Ethics,  
	 and Applications	 3
MAMC 5603 	P ublication Development and Design 	 3
MAMC 5703 	S trategic Development for  
	I ntegrated Marketing Communications              3
MAMC 6003 	S pecialized Graphic Design	 3
MAMC 6013 	R esearch Methods	 3
MAMC 6113 	I nteractive and Non-Traditional  
	M arketing Strategies	 3
MAMC 6173 	T he Professional Experience	 3

Master of Liberal Arts
Director: Bennett

The Program
Oklahoma City University’s Master of Liberal Arts 
(M.L.A.) degree program is designed to enable adults to 
acquire broader knowledge, deeper insight, and greater 
understanding of our cultural heritage in the humanistic, 
social, political, and scientific aspects of contemporary 
civilization. The M.L.A. seeks to lift adults above the pro-
vincialism commonly associated with our rapidly changing, 
increasingly specialized world and to provide them with 
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those general skills that traditionally reflect a liberal edu-
cation—the abilities to summarize, analyze, evaluate, and 
synthesize in written and oral discourse—all in an intellec-
tual setting of reflection and value-conscious discourse.

The Student
To be admitted to the program, the M.L.A. student must 
have earned from a regionally accredited four-year institu-
tion a bachelor’s or equivalent four-year professional de-
gree. Many students are professionals in the community—
attorneys, executive and management personnel, dentists, 
teachers, doctors. All share the desire for liberal learning, 
which is a helpful resource in developing the perspective 
necessary for critical decision making, creative leadership, 
and enriched personal growth. The M.L.A. student has a 
developed spirit of independent inquiry and is aware of the 
value of a strong background of liberal study, but is not 
interested in the strict formality of a conventional degree 
program.

Students must conform to university requirements for 
graduate students, and maintenance in the program will be 
subject to conformity with these requirements.

The Faculty and Administration
The M.L.A. program invites the participation of all full-
time members of the Oklahoma City University faculty. In 
addition, distinguished professors and other members of the 
community with appropriate academic and distinguished 
professional credentials are sought out and employed in 
service of the program.

The M.L.A. program is chartered by the faculty of the 
Petree College of Arts and Sciences. Program policy is 
established and amended by the Petree College of Arts 
and Sciences faculty. The director of the School of Adult 
and Continuing Education and the M.L.A. director admin-
ister the program, and the Graduate Council approves all 
substantial changes. The M.L.A. director approves course 
offerings and faculty appointments, reviews degree require-
ments, certifies graduates, and makes general recommenda-
tions as to the administration of the program.

The Curriculum
The M.L.A. curriculum offers two opportunities for study.  
Students may choose between the general studies or the 
leadership/management degree programs. Both programs 
are 36 hours and allow the students the flexibility to design 
a program that is not only personally enriching but also of 
maximum personal and professional benefit. 

General Studies: The general studies degree is designed to 
accommodate the curious adult learner who recognizes that 
learning is an ongoing and evolving process which remains 
with us all our lives.    

Master of Liberal Arts (M.L.A.)
General Studies
Required Courses	C redit Hours: 36
INDP 6003	L iberal Arts in Western Culture	 3 hours
INDP 6113	C ontemporary Topics in  
	 Behavioral Sciences	 3 hours
INDP 6213	C ontemporary Topics in Humanities	 3 hours
INDP 6313	C ontemporary Topics in  
	N atural Sciences	 3 hours
XXXX 6XXX	 6000-Level Elective	 3 hours
XXXX 5XXX	A pproved MLA Graduate Electives*	 21 hours

Leadership/Management: The Leadership/Management 
degree is applicable for those who wish to hone their busi-
ness skills as well as become aware of the current trends in 
the humanities, natural sciences, and social sciences.

Master of Liberal Arts (M.L.A.)
Leadership/Management
Required Courses	C redit Hours: 36
INDP 6003 	L iberal Arts in Western Culture	 3 hours
MGMT 5503	 World Economy & International  
	 Business	 3 hours
MGMT 5703	L egal and Ethical
	E nvironment of Business	 3 hours
MGMT 5713	O rganization and Managerial Process	 3 hours
MKTG 5103	S trategic Marketing Decisions	 3 hours
XXXX 6XXX	 Business Class Elective	 3 hours
XXXX 5XXX	A pproved MLA Graduate Electives*      	18 hours
*Traditionally, approved M.L.A. Graduate Electives are offered  
in the departments of Art, Criminology, English, History, Justice 
Studies, Mass Communications, Modern Languages, Moving  
Image Arts, Philosophy, Photography, Political Science, and  
Sociology.  They will be listed in the course schedule as graduate 
classes under the department prefix. New courses are added to 
the M.L.A. curriculum each semester, while standard, popular  
offerings are retained.  

Degree Requirements
The M.L.A. degree does not require a thesis, GRE, or 
foreign language (although foreign languages may be stud-
ied for M.L.A. credit). To receive the M.L.A. degree, the 
student must satisfy the following requirements:
1.	Complete 36 hours of approved graduate study within 	
	 six years of the date of admission.
2.	Maintain a GPA of 3.000 or above. Students failing 
	 to maintain a B average over two semesters will be 	
	 dismissed from the program.
3.	A maximum of 6 hours of Independent Study may be 	
	 taken toward satisfying the M.L.A. degree requirements.
4.	A maximum of 6 hours of transfer graduate credit from 	
	 another accredited institution may be considered toward 	
	 satisfying the M.L.A. degree requirements. Transfer 	
	 credits must have been taken within five years prior to 	
	 the date of admission and must not have been used in 	
	 attaining a previous degree. Credit is not given for study 	
	 by correspondence.

Admission 
Admission to the M.L.A. program requires completion of 
a bachelor’s degree from a regionally accredited college or 
university with a GPA of 3.000 or higher on a 4.000 scale. 
Probationary admission may be allowed for promising 
students whose GPA falls between 2.750 and 2.990.
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MASTER OF ARTS IN  
APPLIED SOCIOLOGY— 
NONPROFIT LEADERSHIP
Director: Spinks
Faculty: Cowgill, Horn, Kurtz

Program Description
Oklahoma City University’s Master of Arts in applied 
sociology in nonprofit leadership is designed to develop 
the moral, ethical, professional, and scholarly knowledge, 
skills, and abilities of future servant leaders in the nonprofit 
sector. The program prepares leaders for the increasingly 
important body of work performed by nonprofit organiza-
tions. Nonprofit organizations are now considered the criti-
cal third aspect of the partnership (business and industry, 
government, and the nonprofits) necessary to adequately 
meet the complicated needs of our 21st Century society.

After a century of being relegated to the category of work 
performed by the semiprofessional, today’s nonprofit ex-
ecutive is required to lead organizations through the com-
plicated maze of increasing accountability requirements, 
new laws and regulations, and changing accounting rules. 
The tremendous increase in demand for accountability from 
nonprofits for the use of the charitable dollars they receive 
requires insightful and prepared leaders who understand 
the fundamentals of nonprofit organizations as well as 
the changing demands of the social context in which they 
operate. Nonprofit leadership is no longer a second career 
for the retired or an easy job for the less talented. It has 
become a profession in a growth industry that demands 
prepared leaders with finely honed skills that are unique to 
the work.

The curriculum employs a sociological perspective (i.e., 
specific sociological theories identifying patterns in human 
interaction) to illuminate how and why actions exist, the 
consequences or implications of such actions, and how to 
change such actions. Leaders in nonprofits need to under-
stand such issues as organizational social theory in order to 
effectively deal with complex situations, e.g., those involv-
ing a paid and unpaid labor force.  

This program partners with community leaders and orga-
nizations who want to invest in the future of nonprofits.  
Students in theology, sociology, justice studies, psychology, 
religion, dance, or music may all be interested in studying 
nonprofit leadership.
 
Admission Requirements
Applicants to the M.A. in applied sociology-nonprofit 
leadership and to the certificate in nonprofit leadership 
programs must possess an a bachelor’s degree conferred by 
a regionally accredited university by the time of matricu-
lation in the program. All applicants must have earned a 
cumulative undergraduate GPA of 3.000 or higher. Appli-
cants with an undergraduate GPA in the range of 2.750 to 
2.999 may be admitted on probation with the permission of 

the program director. All applicants must submit letters of 
recommendation from academic sources or from supervi-
sors in the nonprofit field, along with an essay that includes 
the student’s rationale for pursuing the degree or certificate.  
Complete details on the admission process and require-
ments are available from the Graduate Admissions Office.

Master of Arts in Applied Sociology - 
Nonprofit Leadership 
Degree Requirements	C redit Hours: 36
SOC 6003	S ociological Foundations of Nonprofits 	 3
SOC 6013	S ociology of Leadership I 	 3
SOC 6113	S ociology of Leadership II 	 3
SOC 6213	R esource Mobilization and Development 	 3
SOC 6313	L aw and Nonprofit Organizations 	 3
SOC 6413	N onprofit Financial Oversight 	 3
SOC 6513	S trategic Planning and Program 
	D evelopment for Nonprofits 	 3
SOC 6613	R esearch Data in Nonprofits 	 3
SOC 6713	N onprofit Program Evaluation 	 3
SOC 6813	A dvocacy for Social Change 	 3
SOC 6913	M arketing for Nonprofits 	 3
SOC 6993	P rofessional Project 	 3

Certificate in Nonprofit Leadership 
Requirements	C redit Hours: 15
SOC 6003	S ociological Foundations of Nonprofits 	 3
SOC 6213	R esource Mobilization and Development 	 3
SOC 6413	N onprofit Financial Oversight 	 3
SOC 6513	S trategic Planning and Program 
	D evelopment for Nonprofits 	 3
SOC 6913	M arketing for Nonprofits 	 3
 
Accelerated Format and Time 
to Complete the Program
Courses in the nonprofit leadership degree and certificate 
programs are taught in an accelerated eight-week format in 
which classes meet once per week in the evening. Full-time 
students in the graduate degree program will typically be 
enrolled in two classes during each eight-week session. 
This will enable full-time students who are making satis-
factory progress to complete their degree in one calendar 
year. Students in the certificate program will typically be 
enrolled in one class during each eight-week session and 
can compete the requirements for the certificate in one 
calendar year. Students may choose to complete the degree 
or certificate program at a slower pace than this.  

Course Calendar
The following calendar of course offerings is provided  
for planning purposes. Consult with the program director 
for information about completing either program at a  
different pace.

Fall Semester  
Term I 
SOC 6003 Sociological Foundations of Nonprofits 
SOC 6013 Sociology of Leadership I 

Term II
SOC 6113 Sociology of Leadership II 
SOC 6213 Resource Mobilization and Development 
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Spring Semester  
Term III 
SOC 6313 Law and Nonprofit Organizations 
SOC 6413 Nonprofit Financial Oversight 

Term IV 
SOC 6513 Strategic Planning and Program Development for 
Nonprofits 
SOC 6613 Research Data in Nonprofits
 	
Summer  
Term V 
SOC 6713 Nonprofit Program Evaluation 
SOC 6813 Advocacy for Social Change 

Term VI 
SOC 6913)Marketing for Nonprofits 
SOC 6993 Professional Project 

Master of Arts in  
Teaching English  
to Speakers of  
Other Languages
Chair: R. Griffin
Faculty: Rueckert, Zhou

Program Description
The university offers this Master of Arts degree to pre-
pare competent and conscientious professionals in the 
field of teaching English to speakers of other languages 
(TESOL). The degree program consists of 36 credit hours 
and is designed to provide students with a solid theoretical 
foundation and the necessary professional skills in TESOL 
at different levels of education (early childhood, elemen-
tary, secondary, tertiary, and adult literacy) and in differ-
ent milieus (English as a foreign language and English 
as a second language). It aims to equip students with the 
linguistic knowledge, cultural understanding, and peda-
gogical training essential in the various aspects of TESOL 
including, among other things, curriculum design, material 
preparation, methodologies, classroom procedures, and 
assessment.

Certificate in TESOL
The certificate is an 18 credit-hour program created for 
those who do not want to pursue a master’s degree but 
desire credentials in TESOL that will aid them in gaining 
employment in TESOL both domestically and overseas.

Admission Requirements
All applicants must possess a bachelor’s degree from a 
regionally accredited college with a GPA of at least 3.000 
on a 4.000 scale. The applicant with a GPA slightly below 
3.000 may, with permission of the program chair and 
graduate faculty, enter the program on probation; he or she 
must maintain a minimum GPA of 3.000 in the graduate 
curriculum to continue.

Students admitted on probation may take a maximum of 
nine hours per semester and cannot enroll for the following 
semester until they are fully admitted.

In addition, all international and probationary students are 
required to take Research and Writing (GRED 5003).

Admission Procedure
The application for admission to the Master of Arts in TE-
SOL may be secured from the Office of Graduate Admis-
sions or the International Admissions Office. (See Graduate 
Admission in this catalog.)

Transfer of Graduate Hours
To be transferable, course work completed at another 
institution must be certified as graduate credit by that 
institution and must fit into the student’s plan of study. Usu-
ally, a maximum of 12 semester hours may be transferred 
from another institution. (Transfer of more than six hours 
requires approval of the program director and dean). The 
acceptance of transferred course work will be decided by 
the student’s advisor and the program director at the time 
the student program is planned. 

Minimum Grade Requirements
A cumulative GPA of 3.000 must be maintained to continue 
enrollment in the program. Students whose GPA falls below 
3.000 are placed on probation and have one semester to 
meet the 3.000 GPA requirement. No more than two grades 
below B- are acceptable on course work, excluding TESOL 
core courses which must be completed with a B or above 
on all course assignments. After a student has completed a 
course, it cannot be dropped from the plan of study because 
of a low grade unless a change in the plan is first approved 
in writing by the student’s advisor and the program director. 
A course with a grade below C cannot be used as part of the 
graduate curriculum.

Advising
Upon receiving a letter of admission, the student should 
make an appointment to confer with the program chair or 
an appointed advisor prior to enrolling. Telephone listings 
and office hour schedules for all the advisors are available 
in the education division office at (405) 208-5371. The 
advisor will assist the student in planning the program and 
selecting courses for the degree.

Comprehensive Examinations
All candidates for the M.A. in TESOL are required to 
complete successfully a comprehensive examination, usu-
ally scheduled in the student’s last semester of course work. 
Format, times, and location will be announced early in the 
semester. Applications and instructions for the examination 
are available in the division of education office. Appli-
cations must be signed by the advisor and the program 
director. A copy of the completed application is required for 
entry into the examination room.
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Thesis Option
Before electing the thesis option as part of the requirements 
for the M.A. in TESOL, a candidate must demonstrate the 
following qualifications:
1.	The candidate must possess a GPA of 3.800 or higher.
2.	A thesis proposal based on guidelines set by the 
	 TESOL program must be completed and approved  
	 by the advisor.
3.	The candidate must have completed Methods of 
	 Research with an A (not A-) both in the course and  
	 on the research proposal in the course. Additional  
	 writing samples from other research-oriented courses  
	 will be requested and evaluated by the department to  
	 determine if the student is prepared to write a thesis.

Candidates who have met the above qualifications and 
elect the thesis option must fill out a thesis application and 
obtain approval from their advisors and the program direc-
tor at least one semester prior to the initiation of the writing 
process. A thesis advisory committee will then be formed 
for the student who has been approved to write a thesis. 
Candidates who choose the thesis option will be required to 
complete the minimum of 33 hours plus 3 hours of thesis.

Normally, students are expected to complete the thesis 
during the semester of enrollment. However, the research 
design for the problem may be such that one semester is 
not sufficient for completion of the study. In this case, 
the student must secure the approval of his or her thesis 
advisory committee, and an “X” will be recorded. Except 
for extreme extenuating circumstances, the extension may 
not exceed one semester. If the “X” is not converted to a 
grade by the end of the extension period, the student will be 
required to re-enroll in the Thesis in TESOL (TESL 6983). 
Re-enrollment of more than one time will not be permitted 
without filing a new plan of study, which must be approved 
by the thesis advisory committee.

Thesis Submission and Style
Theses that have been approved by the thesis advisory 
committee must be submitted to the TESOL department at 
least three weeks before commencement. Exceptions must 
have prior approval of the thesis advisory committee. The 
writing style of the thesis must comply with the American 
Psychological Association (APA) Style Manual. For other 
information on thesis writing, see Academic Regulations.

Master of Arts in Teaching English  
to Speakers of Other Languages
Degree Requirements	C redit Hours: 36
Required TESOL Courses:	 15
TESL 5013	P edagogical Grammar	 3
TESL 5103	S tudies in Linguistics	 3
TESL 5423	T heory and Methods of TESOL	 3
TESL 5513	ESL  and EFL Assessment	 3
TESL 6873	P racticum in TESOL	 3
Specific Language Issues and Skills:	 9
Select from the following:
TESL 5113	A merican English Phonology	 3
TESL 5143	I nstructional Strategies in Writing	 3

TESL 5513	A merican Culture through 	
	A merican Literature	 3
TESL 5713	P sycholinguistics	 3
TESL 6103	F oundations of Reading	 3
TESL 6113	I ntercultural Communication	 3
TESL 6363	L anguage and Culture	 3
Education Core:	 6-9 
(9 hours for international/probationary  
students including GRED 5003)
(Thesis option requires completion of TESL 6903)
GRED 5003	R esearch and Writing	 3
ELED 5023	E nglish Language Learners  
	 in the Classroom	 3
ABS 6813	P ersonality and Human Development	 3
TESL 6903	M ethods of Research	 3
Suggested electives: 	 3-6 
(3 hours for international/probationary students)
TESL 5103  	T echnology in the Classroom   	 3
TESL 5123  	S econd Language Acquisition  	 3
TESL 5163  	T heory and Methods of Teaching  	
	S econd Language Writing 	 3
TESL 5463  	C urriculum Design and Materials
	D evelopment   	 3

CERTIFICATE IN TESOL
Certificate Requirements	C redit Hours: 18
TESL 5013	P edagogical Grammar	 3 
TESL 5103	S tudies in Linguistics	 3
TESL 5423	T heory and Methods of TESOL	 3
TESL 5513	ESL /EFL Assessment	 3
TESL 6873	TESOL  Practicum	 3
And any one of the TESOL cultural studies  
or specific linguistics/skills courses	 3

	

Master of Education  
IN APPLIED BEHAVIORAL 
STUDIES
Coordinator: Farha
Faculty: Glenn
Adjunct Faculty: Bader, Braddock, Charney,  
Hackman, Horn, McCharen

Although the applied behavioral studies (ABS) and coun-
seling programs are housed in the Department of Educa-
tion, they function independently and the ABS coordinator 
reports directly to the dean of the college.

The one year, 33 hour fast-track master’s degree in applied 
behavioral studies is designed for pre-counseling and relat-
ed professionals who are involved in the field of learning, 
development, and group processes in human behavior set-
tings such as mental health facilities; government, business 
and industry; and organizational contexts. Those interested 
in becoming a licensed professional counselor (LPC) can 
do so through participation in this 33-credit hour program 
and by taking five additional courses. 

Examples of those who might be interested in this degree 
would include workers in mental health, human develop-
ment, consulting, teaching, adult learning, human resourc-
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es, training & development, human services, and student 
personnel. 

The program is designed for fall admission and is  
“fast-track” in that most of the courses are offered in a 
once-per-week, 8-week session. Each course requires a one 
weekend seminar. This allows full-time students begin-
ning in the fall to finish in one year and part-time students 
beginning in the fall to finish in two years. Some summer 
course work is required. The full-time student will take 
two courses at a time, and the part-time student takes one 
course at a time. Because of this unique structure, students 
may have to attend some classes on days when the univer-
sity is otherwise closed. 

applied behavioral studies (M.Ed.)
Core Courses:	 21
ABS 5703	 Behavior Pathology	 3
ABS 5314	A ssessment I	 4
ABS 5713	C ounseling Theories	 3
ABS 6813	P ersonality & Human Development	 3
ABS 6975	P rofessional Orientation/Ethics	 5
ABS 6903	R esearch Methods	 3
Electives	A pproved to total 33 hrs
ABS 5091-6	I ndependent Study
ABS 6513	S ocio-cultural Foundations 	 3
ABS 6743	G roup Process 	 3
ABS 5363-4	T opics	 3-4
ABS 5503	A ddictions	 3
ABS 5813	C areer Development 	 3
ABS 5313	S exual Issues	 3
ABS 5413	C risis Intervention	 3
ABS 5513	D eath & Dying	 3
ABS 5213	I ssues in Mental & Physical Health 	 3
ABS 5613	G erontology 	 3
ABS 5564	M arriage/Family Therapy	 4

[curriculum/sequence subject to change]

M.Ed. in Applied Behavioral Studies:  
Professional Counseling
The Petree College of Arts & Sciences at OCU offers the 
Master of Education (M.Ed.) degree in Applied Behav-
ioral Studies: Professional Counseling. It is designed to 
train students to become professional counselors and render 
services to individuals, groups, and families experiencing 
normal adjustment difficulties of a personal, social, or ca-
reer nature in settings such as community counseling cen-
ters, mental health clinics, guidance centers, human service 
agencies, drug and alcohol treatment facilities, university 
counseling centers, abuse shelters, religious counseling 
centers, and private practice (once licensure is attained). 
Students are encouraged to secure internships in settings 
consistent with their specific areas of professional interest. 
 
Structure 
To attain the professional counseling concentration, the 
student must accrue at least 60 credit semester hours, 
including field experience. Because space is limited, not all 
qualified applicants are admitted. The sequenced, mental 
health program of study is designed to meet the Oklahoma 

academic requirements to become a Licensed Professional 
Counselor (LPC) as set forth and granted by the State De-
partment of Health. 

Students first meet academic requirements for the 33 hour 
M.Ed. in Applied Behavioral Studies (ABS), then complete 
5 more courses (including field experience) to have the 
“Professional Counseling” designation added to their tran-
script. This brings the total to 60 credit hours (as required 
by statute). 

Most courses are offered in the evening, but flexible day-
time schedules are necessary for Practicum and Internship. 
The program is designed for fall admission and is “fast-
track” in that most of the courses are offered in a once-
per-week, 8-week session. This allows full-time students 
beginning in the fall to finish in two years (and part-time 
students beginning in the fall to finish in about four years). 
Some courses, such as Practicum and Internship will be 
offered in the traditional 15 week semester. Each 3 credit 
hour course requires a one weekend seminar while 4 credit 
hour courses will require more. Some summer course work 
is required. Because of this unique structure, students may 
have to attend some classes on days when the university is 
otherwise closed. 

Philosophy 
Emphasizing a practitioner-wellness model, counseling 
at Oklahoma City University is viewed as an integration 
of art and science. As such, the counselor’s effectiveness 
becomes a product, in part, of personal awareness and 
creativity. The “experiential” philosophy of the program re-
flects this belief by emphasizing students’ personal growth 
and development as critical in the training of counselors. It 
is therefore assumed that students not only desire, but also 
intend to pursue the inspection of their personal identity, 
growth, and development—both inside and outside the 
classroom—as an integral part of their graduate studies in 
counseling at OCU. 

Applied Behavioral Studies: 
Professional Counseling
Core Courses: 	 44     
ABS 5703	 Behavior Pathology	 3
ABS 5314	A ssessment I 	 4
ABS 6314	A ssessment II	 4
ABS 5713	C ounseling Theories 	 3
ABS 6714	A dvanced Counseling Techniques	 4
ABS 6813	P ersonality & Human Development	 3
ABS 6975	P rofessional Orientation/Ethics     	 5
ABS 6903	R esearch Methods 	 3
ABS 6776	P racticum	 6
ABS 6979	I nternship	 9
Electives approved to total 60 hrs
ABS 5091-6	I ndependent Study	
ABS 6513	S ocio-cultural Foundations 	 3
ABS 6743 	G roup Process 	 3
ABS 5363-4	T opics	 3-4
ABS 5503	A ddictions	 3
ABS 5813	C areer Development 	 3
ABS 5313	S exual Issues	 3
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ABS 5413	C risis Intervention	 3
ABS 5513	D eath & Dying	 3
ABS 5213	I ssues in Mental & Physical Health 	 3
ABS 5613  	G erontology 	 3
ABS 5564	M arriage/Family Therapy	 4

Candidacy
Near completion of the 33 hour M.Ed. in Applied Behav-
ioral Studies, students will be evaluated and must “advance 
to candidacy” in order to continue study toward the profes-
sional counseling concentration (for those seeking the 
LPC). This requires grades of at least 3.000 in each course 
as well as demonstrating a high degree of professional-
ism, ethical behavior, and a non-combative, non-abrasive 
attitude on campus with faculty and students as well as 
off-campus with supervisors. An oral candidacy interview 
may also be requested.

Probation Policy
If a student’s GPA falls below a 3.000 before or after 
candidacy, he or she will be placed on academic proba-
tion with one semester to raise the GPA to 3.000 or higher. 
Students entering on probation must raise their ABS GPA 
to at least a 3.000 within the next 9 credit hours taken. A 
student placed on probation twice may be disqualified from 
continuation.

Graduation Requirements
Students must earn at least a 3.000 cumulative GPA and 
be in good standing in order to graduate. Only one course 
grade below B- is acceptable. Under no circumstances is a 
grade below C acceptable.

Admission Criteria for ABS
1. An earned bachelor’s degree from a regionally accred-

ited college or university recognized by the U.S. Dept. 
of Education (or its substantial foreign equivalent).

2. Minimum undergraduate GPA of 3.000. Students may be 
admitted on probation, at the discretion of the program 
director, with a cumulative GPA of 2.750 to 2.990.

3. Two satisfactory recommendation letters (preferably 
from faculty) sent to the Graduate Admissions Office.

4. Official transcripts from all academic institutions at-
tended.

5. Ability to effectively communicate in English (both 
written and oral). 

6. Students whose native language is other than English 
must demonstrate proof of English language proficiency. 
Applicants must achieve a score of at least 80 on the 
internet-based TOEFL, 550 on the international paper-
based TOEFL, 213 on the computer-based TOEFL, or an 
overall IELTS score of 6.0 with at least 5.5 on each band 
score. The requirements may also be met by completing 
level 112 of the intensive program at an ELS language 
center.

7. Individuals may be asked to supplement their applica-
tion. Supplemental materials may include, but are not 
limited to, interviews, writing samples, and course work.

Admission on Probation
Students admitted on probation to the program must 
achieve a cumulative GPA of 3.000 or higher in the first 6 
credit hours taken and earn a “B” or better in each course 
in order to continue in the program. Students admitted on 
probation must enroll on a part-time basis until these condi-
tions have been met. 

MASTER OF EDUCATION 
(M.ED.) WITH AMERICAN 
MONTESSORI CERTIFICATION
Coordinator: Pape
Faculty: Division of Education and Professional Studies

EARLY CHILDHOOD EDUCATION (M.ED.)
American Montessori Certification
This program is designed for students seeking the  
American Montessori Certification in early childhood 
education. This program is accredited by the American 
Montessori Society and MACTE. The following courses 
are required with an additional two-semester practicum  
at an AMS-approved site.

Required Courses	C redit Hours: 32
ECED 5091	M ontessori Project I	 1
ECED 5113	S ensory Motor Learning	 3
ECED 5163	M ontessori Seminar I	 3
ECED 5191	M ontessori Project II	 1
ECED 5203	P erceptual Development	 3
ECED 5213	L anguage and Reading Development	 3
ECED 5242	M aterials Construction and Design	 2
ECED 5263	M ontessori Seminar II	 3
ECED 5504	P sychological Bases of Learning and
	G uiding Young Children	 4
ECED 5603	 Basic Concepts of Primary Mathematics	 3
ECED 5303	E valuation of Young Children	 3
GRED 6903	M ethods of Research	 3

ELEMENTARY EDUCATION (M.ED.)
American Montessori Certification
This program is designed for students seeking the American 
Montessori Certification. This program is accredited by the 
American Montessori Society and MACTE. The following 
courses are required with an additional yearlong internship 
experience at an AMS-approved site.

Required Courses	C redit Hours: 32 (34)
ELED 5002	M ontessori Overview (optional)	 (2)
ELED 5091	M ontessori Project I	 1
ELED 5104	M ontessori Elementary Mathematics I	 4
ELED 5191	M ontessori Project II	 1
ELED 5212	M ontessori Elementary Geometry	 2
ELED 5214	M ontessori Elementary Language I	 4
ELED 6304	M ontessori Elementary Science 
	 and Social Studies I	 4
ECED 5504	P sychological Bases of Learning	 4
ELED 5163	M ontessori Elementary Seminar I	 3
ELED 5263	M ontessori Elementary Seminar II	 3
ECED 5303	E valuation of Young Children	 3
GRED 6903	M ethods of Research	 3
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MASTER OF FINE ARTS IN 
CREATIVE WRITING (M.F.A.)
Administration: English Department
Director: Berg

Program Description
The Master of Fine Arts in creative writing is a terminal 
degree in creative writing. Students work with faculty men-
tors to create a manuscript-length work of creative prose 
in fiction, nonfiction, poetry, or another creative genre with 
approval of the program director. Students also concentrate 
on academic work in literary criticism and analysis of writ-
ing craft. Students can elect to pursue strands in pedagogy 
or professional writing.

Structure of the Program
This is a two-year program which includes five residencies, 
one each summer and each winter, plus one at the end of 
the program, for periods of ten days to two weeks. Stu-
dents will complete twelve hours of course work each fall 
and spring semester for two years, for a total of 48 credit 
hours. The final residency will include a public reading and 
defense of the thesis.

Learning Outcomes 
Students pursue literature, rhetoric, pedagogy, and writ-
ing courses according to a curricular plan co-devised with 
their academic advisor. Learning outcomes are those which 
strengthen and fulfill each student’s stated goals, which 
may vary from personal enrichment to career development 
as teachers, editors, or authors.

Admission Requirements
In addition to the general graduate admission requirements 
established by Oklahoma City University, all students seek-
ing admission to the Master of Fine Arts in creative writing 
must submit the following:

1.	A sample of creative work in the genre in which she or 
	 he wishes to work, no more than twenty pages long.  
	 Although students will be able to work in multiple  
	 genres, students will initially be accepted on the basis  
	 of the strength of their work in one genre.
2.	A two- or three-page personal statement about the 
	 student’s goals for the program: background in reading  
	 and writing, previous education and work experience,  
	 and interests in teaching, professional writing, and/or  
	 oral history/tradition, for example, should be included.
3.	Three confidential letters of recommendation from 
	 people familiar with the student’s writing. These letters  
	 should address writing strengths/weaknesses, potential  
	 for contributions to a creative writing program, and  
	 potential for success in a graduate program which  
	 requires independent work and the ability to benefit  
	 from direct criticism.

Admissions decisions will be the responsibility of the 
director of the program with the assistance of the program’s 
advisory council. Greatest consideration will be given to 
students who submit sample manuscripts with the highest 
literary potential and whose personal statements and letters 
of recommendation indicate readiness to study writing at an 
advanced level.

The Master of Fine Arts in creative writing is accepting 
applications for enrollment beginning in summer 2011. 
For more information, please contact the director of the 
program in the English Department.

GRADUATE CERTIFICATE IN 
CREATIVE WRITING
Administration: English Department
Director: Berg

Program Description
The graduate certificate in creative writing benefits a wide 
range of students interested in developing their creative 
writing skills. It is a compelling alternative to seeking a 
graduate degree, but it also provides graduate course work 
that could be applied to a degree. Students who decide to 
pursue the Master of Fine Arts in creative writing at Okla-
homa City University will be able to apply their certificate 
work towards meeting the M.F.A. degree requirements. The 
graduate certificate in creative writing is also an appealing 
adjunct course of study to people in other degree programs 
who want to develop their writing skills and enhance their 
employment opportunities.

Learning Outcomes 
The core curriculum is designed to ensure all students share 
a common foundation in the fundamental creative writing 
genres—fiction, nonfiction, and poetry—training students 
as expert readers and writers of these genres. Beyond the 
core, students pursue literature, rhetoric, pedagogy, and 
writing courses according to a curricular plan co-devised 
with their academic advisor. Learning outcomes are those 
which strengthen and fulfill each student’s stated goals, 
which may vary from personal enrichment to career devel-
opment as teachers, editors, or authors.

Admission Requirements
In addition to the general graduate admission requirements 
established by Oklahoma City University, all students seek-
ing admission to the graduate certificate in creative writing 
must submit the following:

1.	Documentation of an earned bachelor’s degree from 
	 a regionally accredited institution in English or a  
	 related field
2.	A sample of creative work: either a selection of five 
	 poems or 10-12 pages of fiction/nonfiction writing.
2.	A two- to three-page personal statement.
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The graduate certificate in creative writing is accepting 
applications for enrollment beginning in summer 2011. 
For more information, please contact the director of the 
program in the English Department.

Master of SCIENCe 
in criminology
Chair: Horn
Faculty: Kurtz, Cowgill, Spinks
Adjunct Faculty: Meinhart, Rendon, Turvey, Wright

The mission of the Master of Science in criminology de-
gree at Oklahoma City University is to provide a curricu-
lum that offers a broad view of crime and justice grounded 
in a rich liberal arts tradition. Students pursuing a master’s 
degree in criminology receive a strong background in the 
study of crime and justice that integrates theory, research, 
and practice.

The faculty adopts a holistic approach to the study of  
crime and justice. All of our full-time faculty hold ter-
minal degrees in criminal justice, sociology, or justice 
studies. Our program offers an interdisciplinary approach 
that helps students understand the causes, correlates, and 
consequences of crime. Master of Science in criminology 
students challenge normative assumptions regarding crime 
and justice through critical thinking and writing.

Students gain mastery of the knowledge, methods, and 
intellectual skills pertaining to the study of the causes, con-
sequences, and responses to crime and its interaction with 
other areas of inquiry. The main points of inquiry include
n	Contemporary criminal justice systems
n	The history and philosophy of punishment
n	The nature and causes of crime 
n	Judicial decisionmaking
n	The history and theory of law enforcement
n	Qualitative and quantitative research methods
n	Ethics and discretion of criminal justice personnel

The Master of Science in criminology program at Okla-
homa City University offers a flexible schedule for full-
time and part-time students with classes offered at night, 
on weekends, and through web-based courses. Students can 
elect to take 33 hours of course work or 30 hours of course 
work with a problem in lieu of thesis.  

For further information on graduate policies see the  
Graduate Academic Policies for the Petree College  
of Arts and Science.

PROCEDURE FOR ADMISSION	
The application for admission to the program may be ob-
tained from the Office of Graduate Admissions. The com-
pleted form, along with official transcripts of all previous 
college work and two letters of recommendation, should be 
returned to the Office of Graduate Admissions. The final 
decision for admission rests with the faculty in the Soci-
ology and Justice Studies Department. After the student 
receives notice of admission to the program, an interview 
should be arranged with the graduate advisor for advise-
ment. Students must have taken an undergraduate statistics 
course and an introductory criminal justice course before 
beginning the Master of Science in criminology program.

Admission Requirements:
Unconditional Admission:  Applicants must have an over-
all GPA of 3.000 and an undergraduate degree in one of the 
social sciences, including, but not limited to, psychology, 
sociology, criminal justice, corrections, police science, 
prelaw, political science, or history. 

Problem in Lieu of Thesis
The department offers a problem in lieu of thesis (PILOT) 
option to masters-level students. The purpose of this option 
is to permit select graduate students to undertake a schol-
arly project that stops short of original research as required 
by the thesis option. The procedure for the PILOT is as 
follows:

Students must be approved by the graduate faculty in crimi-
nology. This approval process requires the following:
	 a.	Students will write a proposal consisting of a state-
		  ment of the problem and a proposed theoretical 	
		  solution during their first semester.
	 b.	Proposals are due to the committee by the beginning 	
		  of the last month of the semester preceding the 		
		  semester the problem will be attempted. This will 	
		  generally be in November.
	 c.	Approval for the problem will be returned to the 	
		  student at the semester’s end with recommendations 	
		  and approval or nonapproval for the project.
	 d.	Projects not approved will not be reviewed or 
		  appealed except to the graduate committee, so  
		  it is the student’s responsibility to present a ready 	
		  product.
	 e.	 Approved students will sign up for 3 hours of 
		  PILOT credit in the following term.
	 f.	 Students will have one semester to complete the 	
		  problem. Incomplete work will be graded down one 	
		  letter grade and may not be accepted. This would 	
		  require the failing student to take another course to 	
		  complete the degree. Extensions due to illness, etc., 	
		  will only be granted in extreme situations.
	 g.	Defense of the problem may be required at the end of 	
		  the term if deemed necessary by the committee.
	 h.	The student, upon completion of the PILOT, will 	
		  provide the department with four bound copies of the 	

ARCHIV
AL 

Not a
 cu

rre
nt c

ata
log 

Visit
 okc

u.ed
u fo

r t
he c

urre
nt c

ourse
 ca

tal
og



2011-12 graduate catalog 56  Petree College of Arts and Sciences

		  problem—one for each committee member and two 	
		  for the Dulaney-Browne Library.
For further information on how to format and where to dis-
tribute the PILOT, see Guidelines for the Graduate Thesis 
in the Academic Regulations section of this catalog.

Electives
Elective courses may be chosen provided they are approved 
by the Master of Science in criminology advisor. Students 
are encouraged to take electives taught in justice studies or 
an alternate master’s program at Oklahoma City University.  

MASTER OF SCIENCE IN CRIMINOLOGY
Degree Requirements	C redit Hours: 33 
Core Requirements:	 24
MSC 5273	L aw and the Social Sciences	 3
MSC 5603	A dvanced Research Methods	 3
MSC 5703	P unishment	 3
MSC 5823	R ace, Gender, Class, and Crime	 3
MSC 5863	A dvanced Studies in Criminological Theory 	 3
MSC 6103	C ritical Issues in Justice	 3
MSC 6213	C riminal Justice Evaluation 	 3
MSC 6303	S tatistical Applications in Criminal Justice 	 3
Core Electives:	 9
MSC 5103	C rime Victims	 3
MSC 5263	I nternational Criminal Justice Systems 	 3
MSC 5363 	T heories of Justice 	 3
MSC 5403 	E lite Deviance 	 3
MSC 5413 	C ommunity Sanctions 	 3
MSC 5513 	 Juvenile Justice 	 3
MSC 5713 	R esocialization of Law Violators 	 3
MSC 5903 	D eviance and Social Control 	 3
MSC 6403 	P olice and Society 	 3
MSC 5091-6 	I ndependent Study 	 1-6
MSC 6871-6	D irected Readings	 1-6
MSC 6983 	P roblem in Lieu of Thesis 	 3
MSC 5063 	S elected Topics in Criminal Justice 	 3
	    Topics Include:
	    Restorative Justice and Peacemaking
	    Death Penalty
	    Qualitative Research Methods
	    Extremism and Hate Crimes
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MASTER OF RELIGIOUS EDUCATION

Wimberly School of Religion

Petree College of  
Arts and Sciences

Dr. Sharon Betsworth, Director
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Wimberly School  
of Religion
Faculty: Betsworth, Davies, Long, Starkey, Wolfe

The mission of the Wimberly School of Religion is  
to offer religious and theological studies in the United 
Methodist tradition that unite knowledge and vital piety, 
explore questions of meaning and value for the lives  
of all persons, and prepare persons seeking to enter a vari-
ety of Christian vocations in service to the church  
and community.

The purpose of graduate study in religion is to involve stu-
dents in serious philosophical and theological consideration 
of the questions of humanity’s origin, destiny, meaning, 
and purpose. This demands highly motivated and qualified 
students who are interested in exploring critically the ways 
in which questions of ultimate concern relate to the lives of 
human beings.

The Wimberly School of Religion is committed to the 
development of dedicated and competent leaders of Christ’s 
church as the people of God with ministries in God’s world. 
The school seeks to provide the church with educational 
opportunities for study in all of the disciplines related to the 
ministry of the church, such as biblical, theological, ethical, 
educational, and practical ministry studies.

The Masters of Religious Education (M.R.E.) is a profes-
sional degree for those who want to prepare for service in 
the church as a director of Christian education, director of 
program ministries, director of youth or children’s minis-
tries, and other ministries related to religious education. 
The M.R.E. degree meets the requirements of the United 
Methodist Church for certification as a director of Chris-
tian education or director of youth ministry. It also serves 
others who wish to strengthen their skills and knowledge in 
religious education through the study of major sources of 
biblical, theological, historical, ethical and cultural studies 
and integrating those studies into the ministry of education.

CERTIFICATION STUDIES IN THE 
UNITED METHODIST CHURCH
Certification is the church’s recognition that a person has 
met the required personal and church qualifications and 
gained the academic qualifications and work experience 
necessary to achieve and maintain professional excellence. 
Certification is available in the United Methodist Church 
in the areas of Christian education, youth ministry, church 
music, parish nursing, church business management, spiri-
tual formation, camping and retreat ministries, and com-
munications. The Wimberly School of Religion provides 
academic programs related to certification in the areas of 
Christian education and youth ministry.

A person can fulfill the academic requirements of certifi-
cation studies at Oklahoma City University by earning a 
bachelor’s degree plus five graduate certification courses 
in the area of specialization, including the course in United 
Methodist Doctrine and Polity. These courses are Nature 
and Work in Christian Education, The Bible in Christian 
Education/Youth Ministry, Relating Theology to Christian 
Education/Youth Ministry, Administration and Leadership, 
and United Methodist Doctrine and Polity.

The following are ways a person can fulfill the academic 
requirements for associate certification studies at Oklahoma 
City University:
1. Complete a minimum of 24 semester hours in 
	 general undergraduate course work and complete  
	 five graduate certification studies courses in the area  
	 of specialization, including the course United Methodist 	
	 Doctrine and Polity.
2. Complete a minimum of 24 semester hours in the area 
	 of specialization (such as the Program for Associate 	
	 Certification in Youth Ministry or Program for Associ-	
	 ate Certification in Christian Education) in the School  
	 of Religion.

For additional information on requirements for certifica-
tion, contact the registrar of the Annual Conference Board 
of Ordained Ministry, Section of Deacons and Diaconal 
Ministry.

MASTER OF RELIGIOUS EDUCATION

Admission 
No student will be admitted to the graduate degree pro-
gram in the Wimberly School of Religion without submit-
ting complete and official transcripts from all institutions 
attended with evidence of an undergraduate degree or 
equivalent from an accredited college or University with a 
minimum GPA of 3.000.
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It is recommended that entering students have significant 
work in the humanities, including religion, and the social 
sciences. The director, in consultation with the faculty, may 
modify this recommendation in exceptional cases.

Students who have completed an undergraduate major 
in Christian education or youth ministry from schools 
recognized as approved by the United Methodist Section of 
Deacons may petition to take advanced studies in related 
courses upon recommendation by the director of the Wim-
berly School of Religion.

Transfer of Graduate Work
Up to 28 hours of foundation courses and an additional 
3 credit hours with a grade of B- or above and approved 
by the faculty may be transferred from another accredited 
institution. Courses completed in pursuit of a graduate 
degree already received will not be allowed as credit for an-
other graduate degree. No course work from an accredited 
institution may be transferred unless the grade received was 
at least B- (2.750). Course work completed more than five 
years prior to enrollment at Oklahoma City University will 
not be accepted for transfer credit. Correspondence courses 
are not accepted toward a graduate degree.

Degree Study Plan
Prior to enrollment for the fifteenth credit hour, the student 
must file with the director a plan of study for the M.R.E. 
The degree plan includes courses completed or transferred, 
courses projected for completion of the degree, and antici-
pated date of graduation.  

Acceptance to Candidacy
Upon completion of 28 semester hours, the student  
should apply for candidacy. After review by the director 
and faculty, a student whose work indicates a capacity to 
complete the program satisfactorily will be admitted to 
candidacy. The following criteria must be met for admis-
sion to candidacy:
n	Completion of 28 hours with a cumulative GPA 

of 3.000 or higher
n	Completion of 6 hours from the required 

foundation courses
n	Evidence of graduate-level research and writing ability.

Students not granted candidacy by the completion  
of 30 hours may not continue their studies in the  
M.R.E. program.  

Residency
The minimum number of hours in residence may be calcu-
lated by subtracting the number of transfer credits allowed 
from the total number of hours needed to graduate. Without 
the approval of the director, transfer credits are not accept-
ed after a student has begun a graduate program.

Time Limit
Course work on the M.R.E. must be completed within 
seven years of admission.

Maximum Credit Hours Per Semester
A normal full-time load is 9 to 12 hours per fall and spring 
semesters. In exceptional cases, a student may enroll in 15 
hours if approved by the director.

Repeating Courses
A course may be repeated only once. The repeated course 
number must be the same as that of the original course. 
The last grade received in a course is the one that will be 
calculated into the student’s GPA. This grade will be posted 
in the semester earned. The first grade will be recorded 
on the transcript as an R (repeat) and excluded from the 
student’s GPA. If, after repeating a course, a student fails 
to receive at least a C, the student will be automatically 
dismissed. Only two courses may be repeated in the School 
of Religion.

Academic Appeals Process
Academic appeals are governed by the university process 
(see Academic Regulations in this catalog). A student may 
appeal decisions affecting his or her academic progress as 
follows:
1.	The student initiates an appeal by filling a written 

petition with the school’s director.
2.	The director reviews the petition and determines if a 

meeting with the student petitioner is necessary.
3.	The student petitioner will be informed in writing 

of the decision on the merits of his or her petition.
4.	If the student does not agree with the decision, he 

or she may continue the appeal process with the  
associate VPAA.

5.	A student dismissed from the university must sit-out for 
a minimum of one year before applying for readmission.

Incomplete Policy
The Wimberly School of Religion follows the university’s 
incomplete policy. In addition to meeting the normal 
university requirements, all students must sign a contract 
with the professors regarding assignments to be completed 
and deadlines for course completion and have the contract 
approved by the director. If course requirements are not 
completed in the agreed-upon period of time, the I (incom-
plete) will be removed and converted to a grade indicated 
in the contract.

Project/Thesis
Candidates have the option of writing a project/thesis as 
part of their approved course work for the M.R.E. Candi-
dates choosing the project/thesis option will be required to 
complete a total of 56 hours for the degree. Students who 
choose not to do the project/thesis will be required to com-
plete a total of 59 hours.  
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A research project must include a research component, a 
planning of the ministry component, the implementation 
component, and an evaluation component. A thesis must 
correlate theoretical and practical studies following the 
guidelines approved by the School of Religion.
When approved by the faculty of the Wimberly School of 
Religion, four required bound copies must be submitted 
to the director three weeks before commencement.  The 
final copies of the project/thesis become the property of the 
university. Two bound copies are deposited in the Dulaney-
Browne Library, and the other two copies are retained by 
the School of Religion.

Guidelines for writing the project or thesis are available 
from the School of Religion.

It is the policy of the School of Religion that students may 
not participate in the commencement ceremony until the 
thesis is completed. 

MASTER OF RELIGIOUS EDUCATION (M.R.E.)
Degree Requirements	       Credit Hours: 56/59
Foundational Courses:	 27-28
These courses are taken through the Saint Paul School of Theol-
ogy@OCU and transferred into the Wimberly School of Religion 
Master of Religious Education program. 
HBS-301	I ntroduction to the Hebrew Bible	  3 
NTS 301	I ntroduction to the New Testament	 3 
THL 301	I ntroduction to Systematic Theology	  3 
HST 301	I ntroduction to Christian Traditions I or	   
HST 302	I ntroduction to Christian Traditions II 	 3 
CHS 330	M ission of the Church in the  
	C ontemporary World	  3 
EVN 311	E vangelism Through the Local Church or 
EVN 312	T heologies and Models of Evangelism or 
EVN 348	E vangelism in a Pluralistic Society 	 3 
WOR 410 	I ntroduction to Worship  
	 or an equivalent course	 3
DST 311	U nited Methodist Doctrine or 	 (2)
DST 312	M eans of Grace in the Wesleyan Tradition or 
DST 313	 John Wesley and the Movements of the Spirit	  3 
DST 320	U nited Methodist History	  2 
DST 330	U nited Methodist Polity	  2 
CHRISTIAN EDUCATION COURSES: 	 20 
1. Required: 
REL 5603	N ature & Work of Christian Education	  3 
REL 5633	T he Bible in Christian Education	 3
REL 5643	R elating Theology to Christian Education	  3 
REL 5653	A dministration and Leadership 	 3 
2. Choose two of the following age-level ministries	 6 
REL 5703	M inistry with Children and Families 
REL 5713	M inistry with Youth 
REL 5723	M inistry with Adults 
3. Internship in Religious Education	 2 
REL 5981	I nternship 

ELECTIVES 
Choose one of the following courses:          	  3 
REL 5223	C ritical Issues in Christian Ethics
REL 5842	S eminar in Hebrew Bible
REL 5853	S eminar in Church History
REL 5873	S eminar in Religion
Thesis option                                               	 3 
REL 5993 Research Project/Thesis in Religious Education
Additional 5000 level courses  
Choose additional 5000 level courses from the School of Religion 
offerings so that the total number of credits taken for the degree 
equals 56 to 59 credit hours, depending upon the selected thesis 
option.

Appropriate courses from other master’s degree programs at 
Oklahoma City University may be included with the approval of the 
director of the Wimberly School of Religion.      
 
 

60  Wimberly School of Religion
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Meinders School
of Business

Master of  
Business Administration

Master of Science  
in Accounting

MASTER OF SCIENCE  
IN COMPUTER SCIENCE

Master of SCIENCE in  
Energy Management 

Dr. Steven C. Agee, Interim Dean
Dr. Mike Williams, Associate Dean
Dr. Jeri Lyn Jones, Assistant Dean
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Meinders School  
of Business
A Broad View of Management
The Meinders School of Business (MSB) is committed to 
providing quality business education at the undergraduate 
and graduate levels. Curricula are designed to offer students 
a broad-based view of management: a view that emphasizes 
ethics, entrepreneurship, and social responsibility in the 
workplace; a view of management that will enable students 
to work effectively in the challenging global business 
environment. Course work features best business practices 
as well as theory and helps to provide students with the 
management skills necessary for effective leadership. Theo-
retical foundations are balanced by practical applications.

An Educational Environment  
That Serves the Student
The Meinders School offers students a wide variety of 
learning opportunities outside of the classroom. These 
enrichment activities provide valuable insights into the 
business world and augment traditional classroom study. 
These learning opportunities, such as industry visits, 
internships, and career coaching, focus on helping students 
develop strategies to reach their personal career goals. 
Through a series of professional development workshops 
conducted each semester, students also begin preparing for 
their careers after college. Among the topics covered are 
résumé writing, interviewing techniques, business etiquette, 
and communication skills.

Outstanding Facilities
The business school is located in the Meinders School of 
Business building, a $20 million facility completed in 2003. 
The three-story, eighty thousand square-foot building in-
cludes features that focus on student success and add value 
to students’ academic experiences. The facility includes 
classrooms with state-of-the-art technology, breakout study 
rooms for small groups, a learning center, student/faculty 
lounge, and a resource center. The building houses faculty 
offices, the Love’s Entrepreneurship Center and a 230-seat 
tiered auditorium capable of hosting videoconferences, 
guest speakers, and seminars.

LOVE’S ENTREPRENEURSHIP CENTER 
The Love’s Entrepreneurship Center provides a variety 
of entrepreneurial experiences for our students including 
business concept evaluation, market research, competitive 
analysis, and business plan development. In addition, the 
Love’s Center houses the Mobile Application Develop-
ment Lab, within which students develop, test, and launch 
new mobile applications. To learn more about the Love’s 
Entrepreneurship Center, see http://www.meindersokcu.
com/about/love-s-entrepreneurship-center/ or call (405) 
208-5437.

Busey Institute for Enterprise  
and Leadership
The Busey Institute for Enterprise and Leadership pro-
vides professional programs to the public on various topics 
designed to meet the dynamic needs of regional businesses. 
The Busey Institute, funded by former Oklahoma City Uni-
versity students Phil and Cathy Busey of The Busey Group, 
holds annual seminars at the Meinders School of Business 
providing students and professionals education on current 
topics and networking opportunities with highly respected 
business leaders. The Busey Institute also provides student 
scholarship support. 

Continuing Professional 
Education Program
The Continuing Professional Education Program offers 
students and working professionals certification courses 
in many demanding fields including Project Manage-
ment Professional®(PMP), Petroleum Land Management 
(PLM), and Professional in Human Resources (PHR) and 
Senior Professional in Human Resources (SPHR). Mei-
nders School of Business also meets the dynamic needs 
of regional businesses by providing customized on-site 
programs for groups. Meinders School of Business special-
izes in program development, handling everything from 
entire program assessment and delivery to all administra-
tive functions. The Continuing Professional Education 
Program at Oklahoma City University, in partnership with 
Gatlin Education Services and ed2go, also offers more than 
400 online open enrollment programs designed to provide 
the skills necessary to acquire professional level positions 
for many in-demand occupations. For more information or 
to enroll in a course, visit www.okcu.edu/business/profed. 

Steven C. Agee Economic Research  
and Policy Institute
Steven C. Agee Economic Research and Policy Institute is 
focused on assisting the Oklahoma City business communi-
ty by disseminating information to businesses, government, 
and regulatory agencies through economic impact studies, 
marketing and macroeconomic survey data, the Meinders 
Consumer Confidence Poll, and other forms of economic 
research. The institute oversees eight consumer confidence 
surveys conducted in concert with the Federal Reserve 
Bank meetings as well as other research and polling for 
businesses, organizations, and agencies. The institute is 
designed to provide undergraduate and M.B.A. students 
opportunities to be directly involved in applied economic 
research through the Institute Scholars Program. To learn 
more about the institute, see www.okcu.edu/business or 
contact Russell Evans at rrevans@okcu.edu.

MEINDERS SCHOOL OF BUSINESS OFFERS FOUR 
GRADUATE DEGREE PROGRAMS:
n	Master of Business Administration (M.B.A.)
n	Master of Science in Accounting (M.S.A.) 
n	Master of Science in Computer Science (M.S.) 
n	Master of Science in Energy Management (M.S.)
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MASTER OF BUSINESS  
ADMINISTRATION
The M.B.A. program is designed to train and develop 
globally relevant managers. The program emphasizes busi-
ness strategies and techniques in the global environment. 
Classes are taught by the faculty of the Meinders School of 
Business and by practicing professionals with outstanding 
academic and business credentials who serve as adjunct 
faculty. These professionals help to assure that the M.B.A. 
program maintains a contemporary, business-related focus 
by bringing a wide range of experience and best business 
practices into classroom learning and teaching situations.  
The program is designed with flexibility and convenience 
in mind, allowing the student to choose among different 
concentrations within the following three formats:

Traditional On-Campus—The traditional on-campus 
program offers the full-time or part-time student the op-
portunity to complete required course work at Oklahoma 
City University’s Meinders School of Business during the 
traditional academic year (fall and spring semesters, sum-
mer I and summer II terms).

International—The Meinders School of Business offers an 
accelerated approach to management education for working 
professionals in the People’s Republic of China. Domestic 
students are encouraged to study abroad in this location. 
Course requirements consist of pre-course assignments, 
on-site and online instruction by faculty members of the 
Meinders School of Business, post-course assignments, and 
final examinations. This program meets the same academic 
standards as the on-campus programs. Depending on the 
needs of each cohort, specific courses in a curriculum may 
differ. Students are required to obtain appropriate student 
visas before leaving their home country.

Accelerated (live or online*)—The accelerated format 
offers the working professional a series of nine-week 
cycles, live or, in some cases, online, with a one-week 
break between each cycle. Classes meet online or in person 
one evening per week from 5:30 to 9:30 p.m. The program 
may be completed at a pace selected by the student. The 
program is flexible, allowing students to take their core 
courses in the accelerated format whether they complete 
those courses on the domestic campus, online, or through 
the Meinders School of Business’ international M.B.A. 
program. The accelerated format meets the same academic 
standards as the on-campus program.

*Note: The entire M.B.A. degree is not available online. 
The final capstone course must be taken in the classroom 
and only a limited number of specialization elective courses 
are offered in the online format.

M.B.A. Degree Options
The M.B.A. program is designed to meet the demanding 
needs of midcareer managers and recent college graduates 

who have baccalaureate degrees from regionally accredited 
colleges or universities. All M.B.A. tracks have a strong 
emphasis on different aspects of global business practices. 
Applicants who have an acceptable Bachelors degree in 
business have two options: (1) For those who desire to 
gain an understanding of the essential managerial skills, 
the M.B.A. generalist program is available. This program 
consists of 36 credit hours of course work. (2) For those 
who wish to focus on a particular vital area of business and 
management practice, the M.B.A. program with an area 
of specialization is an attractive option. This innovative 
concept in graduate education allows the student to develop 
a comprehensive background in basic management skills 
and, at the same time, select course work aimed toward a 
particular career path. This program consists, in addition to 
the M.B.A. core courses, of three to five advanced courses 
in areas of specialization such as accounting, health admin-
istration, finance, human resources, project management, 
information technology, and marketing, with or without an 
international focus.

Foundation Block Courses
Applicants without an undergraduate business degree may 
be required to establish competency by earning a cumula-
tive GPA of 3.000 or better in the foundation block with no 
grades below C before advancing to the M.B.A. program.  
Students may be required to complete a maximum of 18 
hours from the foundation block regardless of their under-
graduate majors. Foundation block courses do not count 
toward required M.B.A. course work. Grades for founda-
tion block courses are listed on the student’s transcript but 
not calculated in the student’s graduate GPA.

Course Requirements 	C redit Hours: 18 
MGMT 5003 	E ssentials of Business English* 	 3
ACCT 5013 	E ssential Concepts in Accounting 	 3
FIN 5023 	E ssential Concepts in Finance 	 3
MGMT 5033 	E ssential Concepts in 
	M anagement and Marketing 	 3
ECON 5043 	E ssential Concepts in 
	S tatistics and Computer Applications 	 3
ECON 5053 	E ssential Concepts in 
	M acro and Microeconomics 	 3

Information technology students are required to satisfy the follow-
ing additional prerequisite:
IT 2313 Structured Query Language (SQL) 3
*For international students only.

Curriculum Sequence
The curriculum block courses must be taken in a sequence. 
The number of foundation or prerequisite courses a student 
is required to take will be determined upon the student’s 
initial admission to a graduate program and may depend 
on such factors as undergraduate grades, GMAT or GRE 
scores, TOEFL scores, undergraduate major, and prior 
business experience. Students conditionally admitted to a 
graduate program may not enroll in the M.B.A. environ-
mental block without permission of the dean. Students may 
not enroll in upper-division (6000-level) courses until they 
have successfully completed the respective prerequisite 
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course in the functional block. Students may not be concur-
rently enrolled in more than two curriculum blocks at the 
same time. 

M.B.A. GENERALIST
Faculty: Austin, Crandall, Dearmon, Greve, Guzak,  
	H oward, Jones, Karimipour, Khader, Ma, May,  
	 Quintero, Rodgers, Shafa, Shaw, Shough, Smith,  
	S tetson, Weber, Williams, Willner
 
The M.B.A. generalist program has been designed for 
students who are on the fast track and desire to gain a gen-
eral understanding of the nature of business and essential 
managerial skills. This program may be completed by full-
time students in one intensive year.  The M.B.A. program 
consists of four different blocks of courses: environmental, 
functional, elective, and capstone.  These required courses 
provide all M.B.A. candidates with a fundamental under-
standing of essential managerial skills and tasks.

Environmental Block 	C redit Hours: 15  
ECON 5203 	M anagerial Economics 	 3
ACCT 5403 	A ccounting for Managers 	 3
MGMT 5503 	 World Economy and International Business 	 3
IT 5603 	I nformation Technology 
	 and Operations Management 	 3
MGMT 5703 	L egal and Ethical Environment of Business 	 3
Functional Block: 	 12  
MKTG 5103 	S trategic Marketing Decisions 	 3
ECON 5213 	M anagement Science and 
	 Quantitative Analysis 	 3
FIN 5303 	F inancial Policy for Managers 	 3
MGMT 5713 	O rganizational and Managerial Processes 	 3
Elective Block: 	 6  
Any two 6000-level electives from finance, information technology, 
management, or marketing courses including international study 
opportunities 6 
Capstone Block: 	 3  
MGMT 6543	G lobal Competitive Strategy 
	 and Administrative Policy* 	 3
*Students in the Project Management specialization will take the 
PGMT 6943 capstone course in lieu of MGMT 6543

M.B.A. PROGRAMS WITH 
SPECIALIZATION
Students seeking a specialization will take an additional 3 
to 9 credit hours in the area(s) of their interest replacing the 
elective block in the M.B.A. Generalist track. All prerequi-
sites to the area of specialization must be met. The area(s) 
of specialization will be noted on the student’s transcript.  

ACCOUNTING
The M.B.A. with accounting concentration is designed 
for the manager who desires more in-depth knowledge of 
tax or general accounting. Those choosing tax will be able 
to focus on specific tax issues by choosing three courses 
from a variety of tax courses. Those choosing general ac-
counting will be able to gain insight into the accounting 
function, while maintaining a manager’s perspective and 

using a manager’s knowledge base as they interact with 
accountants in three accounting courses that are tailored to 
address both groups. The specialized knowledge gained in 
this concentration will give managers an added advantage 
as they enter or progress in the workplace.

Specialization Block 	C redit Hours: 9
Choose one of the following areas of concentration:
Tax Concentration:
Choose three graduate tax courses (prefix 54XX or 64XX).
Sequence must be approved by the accounting faculty advisor.
Prerequisite tax course(s) are required and are determined by the 
graduate courses selected.
General Accounting Concentration:
Choose three graduate accounting courses (prefix ACCT) and/or 
FIN 6523. Permission to enroll is required. Prerequisite courses 
may be required based on courses selected. Concentration cannot 
begin before completion of ACCT 5403 with a grade of B or better. 
The following courses are suggested: 
ACCT 5113	F inancial Reporting and Analysis
FIN 6523	M ultinational Corporate Finance
ACCT 5213	C orporate Governance, Social Responsibility, 		
	E thics, and ERM
ACCT 5233	C ost Accounting Applications

FINANCE 
The effective executive of the new century understands the 
importance of financial decisions in nearly every aspect 
of the organization. Using the corporation’s goals, capital 
requirements, and historical accounting information, the 
financial manager must be able to forecast the firm’s future 
needs for funds and prepare plans for securing these funds 
at the optimum cost. The successful financial manager 
combines an understanding of rapid changes in the money 
and capital markets with the knowledge of the corpora-
tion’s financial needs. The finance specialization prepares 
professionals in major corporations, financial institutions, 
and governmental agencies.

Specialization Block 	C redit Hours: 9
Choose three of the following courses:
FIN 6313 	I nvestments Management 	 3
FIN 6323 	M oney and Capital Markets 	 3
FIN 6333 	H ealth Care Financial Management 	 3
FIN 6343 	C orporate Financial Strategies 	 3
FIN 6353 	S pecial Topics in Finance 	 3
FIN 6363	I nternship in Finance 	 3
FIN 6523 	M ultinational Corporate Finance 	 3

HEALTH ADMINISTRATION 
The M.B.A. in health administration puts students on the 
cutting edge of the critical issues and changes affecting 
the health care industry today. This program, designed for 
human service professionals, benefits current and future 
managers of hospitals, long-term care facilities, health 
maintenance organizations, rehabilitation clinics, and com-
munity health and ambulatory care programs.

Specialization Block 	C redit Hours: 13
MKTG 6143 	M arketing of Health Services 	 3
FIN 6333 	H ealth Care Financial Management 	 3
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MGMT 6723 	M edical Law and Regulations 	 3
MGMT 6733 	S trategy, Policy, Standards, and Quality  
	A ssurance for Health Care Executives 	 3
MGMT 6761 	M edical Terminology 	 1

HUMAN RESOURCES
Human resources professionals are responsible for orga-
nizing workplace issues such as staffing, training, pay-
roll, schedules, and office safety. Many different types of 
degrees can prepare an individual for work in this field. A 
bachelor’s degree can help someone get a foot in the door, 
but a master’s degree is the most highly sought educational 
background in this field. An examination of the overall role 
and functions of human resource management in relation to 
an organization’s strategic planning process is conducted.
Courses focus on the broader issues of human resource 
management policy, practice, and trends.  Review of the ba-
sic elements of employment, placement and personnel plan-
ning, compensation, motivation, employee development, 
and global human resource issues will be examined.
 
Specialization Block 	C redit Hours: 9
MGMT 6813 	S trategic Human Resources Management 	 3
Choose a minimum of 6 credit hours from the following:
MGMT 6823 	E mployment, Placement and 
	P ersonnel Planning 	 3
MGMT 6833 	C ompensation and Motivation Theory 	 3
MGMT 6843 	T raining and Development in Organizations 	 3
MGMT 6853 	G lobal Human Resource Management 	 3

INFORMATION TECHNOLOGY 
The modern-day manager is increasingly faced with using 
the computer for planning, forecasting, storing data, pro-
cessing transactions, and making decisions. The informa-
tion technology specialization is designed for persons 
with a sound understanding of business who also need to 
develop basic competency in the use of computers for their 
work. It is not, however, a program for computer program-
ming specialists. With the electives offered in the informa-
tion technology track, the student learns how to design and 
efficiently use the immense capabilities of the computer for 
data processing purposes and to become the critical link be-
tween basic operations that use data and those that tabulate 
and store data.
Specialization Block 	C redit Hours: 9
IT 6613 	S ystem Analysis and Design 	 3
IT 6623 	A dvanced Database Management 	 3
Choose a minimum of 3 credit hours from the following:
IT 6633 	S trategic Information Systems Management 	 3
IT 6643 	N etworking on the Internet 	 3
IT 6653 	E lectronic Commerce 	 3
IT 6663 	 Business Systems Internship 	 3
IT 6673 	S pecial Topics in Information Technology 	 3

INTERNATIONAL BUSINESS  
AND FINANCE 
The M.B.A. in international business and finance is an 
intensive program consisting of a minimum of 42 credit 
hours. Based on the strong foundation of M.B.A. core 
courses, it requires a minimum of 6 additional credit 

hours in the functional area of finance and 6 additional 
credit hours in international business. The program offers 
advanced research-oriented courses that may be utilized by 
students for applied research to develop an industry special-
ization, regional specialization, or internship.
Specialization Block 	C redit Hours: 12
FIN 6523 	M ultinational Corporate Finance 	 3
MGMT 6563 	S pecial Topics in International Business or
MGMT 6573	I nternational Business Internship 	 3
Choose a minimum of 6 credit hours from the following:
FIN 6313 	I nvestments Management 	 3
FIN 6323 	M oney and Capital Markets 	 3
FIN 6343 	C orporate Financial Strategies 	 3
FIN 6353 	S pecial Topics in Finance 	 3
FIN 6363 	I nternship in Finance 	 3

INTERNATIONAL BUSINESS AND 
INFORMATION TECHNOLOGY 
The M.B.A. in international business and information tech-
nology is an intensive program consisting of a minimum of 
45 credit hours. Based on the strong foundation of M.B.A. 
core courses, it requires a minimum of 9 credit hours in the 
functional area of information technology and an additional 
6 credit hours in international business. The program offers 
advanced research-oriented courses that may be utilized by 
students for applied research to develop an industry special-
ization, regional specialization, or internship.

Specialization Block 	C redit Hours: 15
FIN 6523 	M ultinational Corporate Finance or
MKTG 6513 	M ultinational Marketing Management 	 3
MGMT 6563 	S pecial Topics in International Business or
MGMT 6573 	I nternational Business Internship 	 3
IT 6613 	S ystems Analysis and Design 	 3
IT 6623 	A dvanced Database 	 3
Choose a minimum of 3 credit hours from the following:
IT 6633 	S trategic Information Systems Management 	 3
IT 6643 	N etworking on the Internet 	 3
IT 6653 	E lectronic Commerce 	 3
IT 6663 	 Business Systems Internship 	 3
IT 6673 	S pecial Topics in Information Technology 	 3

INTERNATIONAL BUSINESS  
AND MARKETING 
The M.B.A. in international business and marketing is an 
intensive program consisting of a minimum of 42 credit 
hours. Based on the strong foundation of M.B.A. core 
courses, it requires a minimum of 6 credit hours in the 
functional area of marketing and an additional 6 credit 
hours in international business. The program offers ad-
vanced research-oriented courses that may be utilized by 
students for applied research to develop industry specializa-
tion, regional specialization, or an internship.

Specialization Block 	C redit Hours: 12
MKTG 6513 	M ultinational Marketing Management 	 3
MGMT 6563 	S pecial Topics in International Business or
MGMT 6573 	I nternational Business Internship 	 3
Choose a minimum of 6 credit hours from the following:
MKTG 6113 	 Buyer Behavior 	 3
MKTG 6123 	S ervices Marketing 	 3
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MKTG 6133 	M arketing Research and Analysis 	 3
MKTG 6153 	S pecial Topics in Marketing 	 3
MKTG 6173 	S ales Force Leadership 	 3

MARKETING 
Marketing is a highly visible component of contemporary 
American business. Marketing-related employment op-
portunities, stimulated by the demand for new products 
and services, are expected to grow faster than the overall 
growth of the economy. The elective courses in the mar-
keting specialization are designed with the new market-
ing manager in mind. Opportunities are provided for the 
student to analyze actual business situations and to design 
advertising and marketing campaigns.

Specialization Block 	C redit Hours: 9
Choose from the following:
MKTG 6113 	 Buyer Behavior 	 3
MKTG 6123 	S ervices Marketing 	 3
MKTG 6133	M arketing Research and Analysis 	 3
MKTG 6143 	M arketing of Health Services 	 3
MKTG 6153 	S pecial Topics in Marketing 	 3
MKTG 6173 	S ales Force Leadership 	 3
MKTG 6513 	M ultinational Marketing Management 	 3
 

PROJECT MANAGEMENT 
Project management is required in most areas of business, 
from manufacturing to marketing. Thus, the influence of 
a project manager is not limited to any specific industry. 
This Project Management M.B.A. specialization, based 
on the knowledge areas established by the Project Man-
agement Institute (PMI), is designed to sharpen students’ 
project management skills, including project planning, risk 
management,and project procurement. Through core busi-
ness courses, students also strengthen their overall busi-
ness acumen to build the perspectives they need to interact 
effectively with other managers to meet business goals.  A 
project management capstone course allows students to 
apply their skills in planning, managing, and controlling 
the process to complete the project on time and on budget.  
People who choose this specialization are often pursuing 
project management, director-level or consulting positions.

Specialization Block 	C redit Hours: 12
MGMT 6813 	S trategic Human Resources Management	 3
PMGT 5923 	P roject Management Professional*	 3
PGMT 5933 	A dvanced Topics in Project Management 	 3
PGMT 6943 	P roject Management Capstone  
	 and Simulation** 	 3
*Students with a PMP certification may apply to have this class 
waived.
**Students in the Project Management concentration will take the 
PGMT 6943 capstone class in lieu of the generalist MGMT 6543 
capstone course.

DUAL AND JOINT  
M.B.A. DEGREES 

M.S./M.B.A. 
Students in either the Master of Science in Energy Manage-
ment or Master of Business Administration degree may also 
choose to complete the requirements of the dual degree. 
M.B.A. students who entered under the M.B.A. standard-
ized test waiver and who seek dual M.B.A./M.S. degrees 
may apply for the M.S. after completing 12 hours in the 
M.B.A. program with a minimum 3.5 cumulative GPA. The 
following courses may apply to both degrees:

Foundation Requirements:
ACCT 5013 	E ssential Concepts in Accounting 	 3
FIN 5023 	E ssential Concepts in Finance 	 3
MGMT 5033 	E ssential Concepts in Management 	 3 
	 and Marketing
General Core Requirements:
FIN 5303 	F inancial Policy for Managers 	 3
MGMT 5703 	L egal and Ethical Environment of Business 	 3
MGMT 5713 	O rganizational Behavior and  
	M anagerial Processes 	 3 
Capstone Course:
MGMT 6543 	G lobal Competitive Strategy 
	 and Administrative Policy 	 3  

J.D./M.B.A. 
The J.D./M.B.A. program at Oklahoma City University 
seeks to develop synergy and build on the unique attributes 
from both the Meinders School of Business and the School 
of Law. To participate in this program, students must be 
admitted to both schools; all the usual entrance require-
ments apply. Law students may apply to the Meinders 
School of Business at any time prior to the end of the fifth 
semester at the law school. A Meinders School of Business 
student who wishes to pursue the joint degree must begin 
law studies during the first August following his or her 
decision to pursue the joint degree. Joint degree candidates 
must satisfy all Meinders School of Business prerequisites 
(foundation block courses) prior to beginning work in the 
M.B.A. (by prior academic credit, course work, waiver, 
etc). Joint degree students must take 30 hours from the 
school of business, over and above any foundation classes, 
and 84 hours from the School of Law. This compares with 
a typical 36-hour requirement for the Meinders School of 
Business and 90 hours for the Law School if the student 
were to pursue the degrees separately. Joint degree students 
are exempt from taking Legal and Ethical Environment of 
Business and one elective course in the M.B.A. program.

M.S.N./M.B.A. 
Students in the Master of Science in Nursing (M.S.N.) 
nursing administration track may also earn an M.B.A. de-
gree by completing an additional 30 credit hours. Students 
will have a faculty advisor from both programs to help 
assure proper completion of the two degrees, may work on 
the degrees sequentially or concurrently, and may start the 
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M.B.A. option at any time. Requirements for the M.S.N. 
are the same as the nursing administration track. The 
M.B.A. option for M.S.N. students requires the following 
courses in the sequence listed below.

BUSINESS REQUIREMENTS  
FOR M.B.A./M.S.N. 	C redit Hours: 45
Foundation Block: 	 6
ACCT 5083 	E ssential Concepts in Accounting* 	 3
FIN 5083 	E ssential Concepts in Finance* 	 3
Environmental Block: 	 12
ACCT 5403 	A ccounting for Managers 	 3
ECON 5203 	M anagerial Economics 	 3
IT 5603 	I nformation Technology and  
	O perations Management 	 3
MGMT 5503 	 World Economy and International Business 	 3
Functional Block: 	 12
ECON 5213 	M anagement Science and  
	 Quantitative Analysis 	 3
FIN 5303 	F inancial Policy for Managers 	 3
MGMT 5713 	O rganizational and Managerial Processes 	 3
MKTG 5103 	S trategic Marketing Decisions 	 3
Specialization Block: 	 12
FIN 6333 	H ealth Care Financial Management* 	 3
MGMT 6723 	M edical Law and Regulations* 	 3
MGMT 6733 	S trategy, Policy, Standards, and  
	 Quality Assurance for Health Care Executives 	3*
MKTG 6143 	M arketing of Health Services 	 3
Capstone Block: 	 3
MGMT 6543 	G lobal Competitive Strategy  
	 and Administrative Policy 	 3
*These courses are counted toward the M.S.N. program.

M.B.A. Admissions 
Classes begin at different times depending on the program 
in which the student is admitted.
n Traditional on-campus program:  Beginning of the 

fall or spring semesters or either of the summer terms.
n Accelerated program (live or online*):  Beginning of 

the August, October, January, March, or Summer cycles.  
Applicants are expected to have at least three years of 
relevant experience and provide appropriate documenta-
tion and recommendations from immediate supervisors.

 n International programs:  Begin at various times 
throughout the year. 

*Note: The entire M.B.A. degree is not available online 
The final capstone course must be taken in the classroom 
and only a limited number of specialization elective courses 
are offered in the online format.

Official transcripts of all previous college or university 
studies are required and should be sent directly to the 
Graduate Admissions Office. Applicants to the Meinders 
School of Business graduate programs must have a bach-
elor’s degree from a regionally accredited institution or 
be eligible for admission to graduate programs under the 
United Kingdom system. Students must meet the admis-
sions standards for the catalog year into which they are 
admitted to the university. See the section on admission 
procedure in this catalog.

M.B.A. students must demonstrate the likelihood of success 
in a rigorous graduate program to be considered for admis-
sion. Several factors may be evaluated when reviewing an 
application, including the GMAT and GRE exam scores, 
letters of recommendation, academic and professional ac-
complishments, TOEFL scores, undergraduate GPA, and 
professional work experience. Other accepted graduate ad-
missions tests may also be considered. Students who have 
taken the LSAT and are admitted into to the Oklahoma City 
University School of Law applying for the J.D./M.B.A. are 
not required to the take the GMAT or GRE.

International Students. English language proficiency is 
required in all courses. International student
applicants may be required to demonstrate an acceptable 
level of spoken English by taking a placement test upon ad-
mission to any MSB graduate program. An applicant who 
meets one of the following conditions prior to admission 
will be considered to have sufficient reading and writing 
English language proficiency:
n Completed his/her undergraduate studies at an institu-

tion where English was the language of instruction  
n Scored at least 6.0 overall with a minimum 5.5 on each 

band score on the IELTS)
n Achieved level 112 in the ELS program  
n Demonstrated a score of at least 560 (220 computer 

based, 83 IBT) on the Test of English as a Foreign Lan-
guage (TOEFL)  

	 •	 All international students who have a TOEFL 		
	 score below 560 (220 computer based or 83 IBT) but 	
	 equal to or above 530 (197 computer-based, 71 IBT) 	
	 or level 111 in the ELS program must successfully 	
	 complete the Essentials of Business English (MGMT 	
	 5003) course in the foundation block.

Domestic and International  
Special Considerations
Those who do not meet the above admissions criteria may 
be considered on an individual basis for conditional admis-
sion by the Graduate Studies Committee. Applicants must 
petition their requests in writing to the Graduate Studies 
Committee via the Meinders School of Business dean’s 
office. 

Pre-M.B.A. Admission
Applicants holding academic diplomas recognized by the 
country in which the diploma is granted as equivalent to a 
baccalaureate degree (a three-year, 90-hour program) may 
be conditionally admitted to the M.B.A. program upon 
successful completion of the following 34 hours of under-
graduate pre-M.B.A. courses:

Course Requirements 	C redit Hours: 34
ACCT 2113 	F inancial Accounting 	 3
ACCT 2213 	M anagerial Accounting 	 3
ECON 2013 	P rinciples of Macroeconomics 	 3
ECON 2113 	P rinciples of Microeconomics 	 3
ECON 2123 	 Business Statistics 	 3
ECON 2323 	 Quantitative Approaches to Management 	 3
IT 1001 	C omputers in Society 	 1
MGMT 2023 	 Business Communication and  
	T echnical Writing 	 3
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MGMT 3123 	P rinciples of Management and Organization 	 3
FIN 3023 	 Business Finance 	 3
MKTG 3013 	M arketing Principles 	 3
MGMT 4573 	I nternational Business Strategy 	 3

Pre-M.B.A. students are not permitted to waive any of the 
34 hours of required classes. Students who can demonstrate 
prior completion of one or more of the required pre-M.B.A. 
courses at a regionally accredited university may elect 
to complete a higher level undergraduate course in the 
appropriate area(s) of study. Students may not enroll in 
M.B.A. courses until they have successfully completed the 
pre-M.B.A. program, have submitted a satisfactory GMAT/
GRE score, and have been officially admitted to the M.B.A. 
program. Upon successful completion of the pre-M.B.A. 
program, the student will be awarded a certificate, but not a 
B.B.A. degree.

MASTER OF SCIENCE  
IN ACCOUNTING
Faculty: Austin, Rodgers, Shough, Stetson

The Master of Science in Accounting (M.S.A.) is a highly 
structured program designed for students who desire 
knowledge in all areas of accounting. Upon successful 
completion of the M.S.A. program, students will have met 
the educational requirements to sit for the Certified Public 
Accountant exam in most states. Qualified students may 
complete the degree in 30 hours of study.

Prerequisite Requirements
The following prerequisite courses must appear on the 
student’s undergraduate transcript with a minimum grade of 
C- or must be taken at Oklahoma City University:
Financial Leadership Track 	C redit Hours: 21*
ACCT 2113 	F inancial Accounting 	 3
ACCT 2213 	M anagerial Accounting 	 3 
ACCT 3113 	I ntermediate Accounting I** 	 3
ACCT 3123 	I ntermediate Accounting II** 	 3
ACCT 3413 	I ncome Tax Concepts and Corporate  
	I ncome Taxation** or	
ACCT 4313 	A uditing** 	 3
ACCT 4413 	I ndividual Income Taxation and 
	I ntroduction to Tax Research** 	 3
MGMT 2213 	 Business Law** 	 3
Tax Track Credit Hours: 	 12***
ACCT 2113 	F inancial Accounting 	 3 
ACCT 3413 	I ncome Tax Concepts and 
	C orporate Income Taxation** 	 3
ACCT 4413 	I ndividual Income Taxation and 
	I ntroduction to Tax Research** 	 3
MGMT 2213 	 Business Law** 	 3
*Students who take only the course work required for the Financial 
Leadership Track will meet the requirements to sit for the CPA 
exam in Oklahoma, but are encouraged to engage in additional 
study to be adequately prepared for the exam.
**Must be taken at an accredited U.S. school.
***Students who take only the course work required for the Tax 
Track will NOT meet the requirements to sit for the CPA exam in 
Oklahoma.

–All waivers and agreements are subject to compliance with the 
appropriate graduate catalog or approval of the Dean. None of the 
prerequisite courses are applied to the master’s degree.

DEGREE REQUIREMENTS 	C redit Hours: 30
SELECT ONE
Financial Leadership Track
ACCT 5113 	F inancial Reporting and Analysis 	 3
ACCT 5123 	A ccounting Theory 	 3 
ACCT 5213 	C orporate Governance, Social Responsibility,  
	E thics, and ERM 	 3
ACCT 5223 	F orensic Accounting 	 3
ACCT 5233 	C ost Accounting Applications 	 3
ACCT 5313 	A uditing Policies, Frameworks, and Practices 	 3
ACCT 5413 	E ntity Taxation 	 3
ACCT 5513 	AIS  and EDP Control 	 3
FIN 6523 	M ultinational Corporate Finance 	 3
1 elective 		  3
OR
Tax Track
ACCT 5113 	F inancial Reporting and Analysis  	 3
ACCT 5243 	T ax Research and Ethics  	 3
ACCT 5413 	E ntity Taxation  	 3
ACCT 5423 	T ax Procedure  	 3 
ACCT 5433 	C orporate Taxation  	 3
ACCT 5443 	P ass-Through Entity Taxation  	 3
FIN 6523 	M ultinational Corporate Finance  	 3
Three Electives 		  9 

M.S.A. ADMISSION 
M.S.A. Students will be granted admission to the M.S.A. 
program if a student has a bachelor’s degree, has met the 
English language requirement and has met one of the paths 
of criteria listed below. Note that all the criteria in any 
one path MUST be met without substitutions. If path two, 
three, or five is selected, admission will be determined by 
the Graduate Studies Committee of the Meinders School of 
Business.

Bachelor’s degree granted from a regionally accredited 
U.S. college or university paths:

Path One: GMAT score of at least 475 with at least a 20 
percent on each part.

Path Two: GPA of at least 3.000 (on a 4.000 scale) in 
accounting classes (minimum of 15 semester hours) plus 
a 750 to 1000 word statement of why the M.S.A. is being 
sought.
Path Three: 5 years of experience in accounting plus a 750 
to 1000 word statement of why the M.S.A. is being sought.

Bachelor’s degree from an international college or univer-
sity paths:

Path Four: GMAT score of at least 475 with at least a 20 
percent on each part.

Path Five: GPA of at least 3.000 (on a 4.000 scale) in 
accounting prerequisite classes (minimum of 15 semes-
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ter hours) plus a 750 to 1000 word statement of why the 
M.S.A. is being sought.

Applicants without a satisfactory academic or profes-
sional business background will be required to complete 
the foundation block courses offered online or on campus.  
The student’s background, work experience, and exposure 
to business issues will determine which of these learning 
experiences will be required. The dean of the Meinders 
School of Business and the Graduate Studies Committee 
make this determination.

International Students. English language proficiency is 
required in all courses. International student applicants may 
be required to demonstrate an acceptable level of spoken 
English by taking a placement test upon admission to any 
MSB graduate program. An applicant who meets one of the 
following conditions prior to admission will be considered 
to have sufficient reading and writing English language 
proficiency:
n English as first language  
n Graduated from a U.S. regionally accredited college or 

university
n TOEFL score of at least 570 (230 computer based, 88 

IBT)  
n Completion of ELS level 112 with at least 3.5 in level 

112

The TOEFL institution code for Oklahoma City University 
is 6543. Demonstration of English language proficiency by 
other approved alternative methods may be considered.

Domestic and International Special Considerations 
Those not meeting the above admissions criteria may be 
considered on an individual basis for conditional admission 
by the Graduate Studies Committee. Applicants must peti-
tion their requests in writing to the Graduate Studies Com-
mittee via the Meinders School of Business dean’s office.

MASTER OF SCIENCE  
IN COMPUTER SCIENCE
Chair: Goulden
Faculty: Aboudja, Li, Park, Sha

The Master of Science in computer science degree of-
fers professional development and enhancement of skills, 
in-depth study of computers, and a balance of abstract 
knowledge and practical understanding. The program is 
designed to aid and encourage professional development 
for persons in computer or computer-related fields. It is 
designed for students who desire to enhance their computer 
skills, extend their expertise into computer science as a new 
field, enhance their credentials, enter the job market
as a computing professional, or pursue a Ph.D. in computer 
science. The curriculum is structured to permit students 
to strengthen their understanding of the complexities of 
computers and computer applications and, through choice 
of appropriate elective courses, to specialize in database 
systems if desired.

Undergraduate Prerequisites
All graduate students, depending on their undergraduate 
background, may be required to complete undergraduate 
courses as prerequisites, specifically Introduction to Oper-
ating Systems, Discrete Mathematics, and Data Structures. 
Transcripts will be evaluated on an individual basis by the 
graduate faculty.

MASTER OF SCIENCE IN COMPUTER SCIENCE (CSCI) 	
General Track	C ore Credit Hours: 15
CSCI 5003	I ntroduction to Object-Oriented Programming 	 3
CSCI 5103 	T heory of Computing 	 3
CSCI 5413 	A lgorithm Theory and Analysis 	 3
CSCI 5503 	C omputer Organization and Architecture 	 3
CSCI 6003 	C omputer Science Graduate Capstone 	 3
Track Emphasis: 	 12
CSCI 5203 	L ogic for Computer Science 	 3
CSCI 5403 	S oftware Engineering 	 3
CSCI 6203 	A dvanced Object-Oriented Programming 	 3
CSCI 6303 	D istributed Operating Systems 	 3
Electives: Choose any 6 credit hours 
CSCI 5513 	C omputer System Architecture
CSCI 5603 	D atabase Design
CSCI 5703 	A rtificial Intelligence
CSCI 5803 	C omputer Graphics
CSCI 5981-6 	M .S. Degree Project
CSCI 6063 	S pecial Topics
CSCI 6403 	A dvanced Algorithm Design
CSCI 6503 	C omputer Network Architecture
CSCI 6603	P ost-relational Databases
CSCI 6613 	I ntelligent Databases
CSCI 6703 	 Knowledge Discovery
CSCI 6981-6 	M .S. Degree Research

MASTER OF SCIENCE IN COMPUTER SCIENCE (CSCI) 	
Database Systems Track	C ore Credit Hours: 12
CSCI 5003 	I ntroduction to Object-Oriented Programming 	 3
CSCI 5413 	A lgorithm Theory and Analysis 	 3
CSCI 5503 	C omputer Organization and Architecture 	 3
CSCI 6003 	C omputer Science Graduate Capstone 	 3
Track Emphasis: 	 15
CSCI 5203 	L ogic for Computer Science 	 3
CSCI 5403 	S oftware Engineering 	 3
CSCI 5603 	D atabase Design 	 3
CSCI 6303 	D istributed Operating Systems 	 3
CSCI 6603 	P ost-relational Databases or
CSCI 6613 	I ntelligent Database Systems	 3
Electives: Choose any 6 credit hours  
CSCI 5103 	T heory of Computing
CSCI 5303 	E mbedded and Real-time Operating Systems
CSCI 5403 	S oftware Engineering
CSCI 5513 	C omputer System Architecture
CSCI 5703 	A rtificial Intelligence
CSCI 5803 	C omputer Graphics
CSCI 5981-6 	M .S. Degree Project
CSCI 6063 	S pecial Topics
CSCI 6203 	A dvanced Object Oriented Programming
CSCI 6403 	A dvanced Algorithm Design
CSCI 6503 	C omputer Network Architecture
CSCI 6981-6 	M .S. Degree Research

Students with Four-Year Degrees in Fields  
Other than Computer Science
All students with four-year degrees in disciplines other than com-
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puter science will be required to complete a minimum of 18 hours 
of undergraduate courses from the courses listed below. Some 
students may be required to take all of the courses listed below.

Prerequisite Courses  
MATH 2004 	C alculus and Analytic Geometry I	 4
CSCI 1514 	A lgorithm Design and Programming I	 4
CSCI 1614 	A lgorithm Design and Programming II	 4
CSCI 3114 	D ata Structures 	 4
CSCI 3503 	D iscrete Mathematics 	 3
CSCI 4313 	O perating Systems 	 3
CSCI 3613 	D atabase Design and Management 	 3

Students with Three-Year Undergraduate Degrees in 
Computer Science
Before a student with a three-year undergraduate degree is admit-
ted to the graduate program, he or she must complete 32 hours of 
undergraduate course work. These courses may include no more 
than 9 hours from any one discipline other than computer science 
in order to ensure a broad academic background. The student may 
enroll in a limited number of graduate courses during this time with 
the permission of his or her advisor.

Students with three-year undergraduate degrees may wish to 
select undergraduate courses such that he or she also earns an 
undergraduate degree from Oklahoma City University. He or she 
must complete the courses necessary to complete the general 
education requirements, the minimum hours for the degree, and all 
computer science major requirements. Completion of an under-
graduate degree from Oklahoma City University is not necessary to 
gain admission to the graduate program.

Students with Three-Year Undergraduate Degrees in 
Fields Other than Computer Science  
Prior to beginning graduate course work, 32 hours of undergradu-
ate class work are required. These courses are taken from the 
following, as needed:
	
Credit Hours: 		 32
Math 2004 	C alculus and Analytic Geometry I	 4
CSCI 1514 	A lgorithm Design and Programming I	 4
CSCI 1614 	A lgorithm Design and Programming II	 4
CSCI 3114 	D ata Structures 	 4
CSCI 3503 	D iscrete Mathematics 	 3
CSCI 4313 	O perating Systems 	 3
CSCI 3613 	D atabase Design and Management 	 3
Other upper-division computer science courses 	 7+

C.S.C.I. ADMISSION 
Official transcripts of all previous college or university 
studies are required and should be sent directly to the 
Graduate Admissions Office. See the section on university 
admission procedure in this catalog.

MASTER OF SCIENCE IN  
ENERGY MANAGEMENT
Faculty: Austin, Crandall, Dearmon, Greve, Guzak,  
	H oward, Jones, Karimipour, Khader, Ma, May, 
	 Quintero, Rodgers, Shafa, Shaw, Shough, Smith, 
	S tetson, Williams, Willner
The Master of Science in Energy Management is designed 
for professionals who wish to be leaders in the rapidly ex-
panding energy industry. The focus of the degree is on the 
business side of energy management providing advanced 
education across topics integral in the field of energy man-
agement including courses in energy economics, account-
ing, legal and ethical environment of business, financial 
policy, organizational behavior, global competitive strategy, 
energy operations, internal and external communication, 
and other related subjects. Developed by the Meinders 
School of Business and executives from energy companies, 
the curriculum delivers the education and skills required of 
future energy leaders. Energy company executives are look-
ing to cultivate current employees for leadership positions 
and employees are searching for an opportunity to advance 
within the energy industry by developing relevant skills 
and industry knowledge. The Master of Science in Energy 
Management fulfills this need with an accelerated program 
format that employees can complete while continuing to 
work. Courses are offered one night a week for nine weeks. 
There are five nine-week cycles per year and students may 
take up to two courses per nine weeks. Continuous enroll-
ment per cycle is not required. 

Applicants without an undergraduate degree in business 
may be required to complete the following prerequisite 
foundation courses with a grade of C or better before 
advancing to the core courses. Foundation courses do not 
count toward the degree requirements. Grades for founda-
tion courses are listed on the student’s transcript but not 
calculated in the student’s GPA.

Foundation Requirements:
n ACCT 5013 Essential Concepts in Accounting   
n FIN 5023 Essential Concepts in Finance  
n MGMT 5033 Essential Concepts in Management and 

Marketing OR an accepted Undergraduate Principles of 
Management course  

General Core Requirements	C redit Hours: 15 
ACCT 5593	A ccounting for Managers
	 in Energy Business 	 3
FIN 5303	F inancial Policy for Managers 	 3
MGMT 5703	L egal and Ethical Environment of Business 	 3
MGMT 5713	O rganization and Managerial Processes 	 3 
MGMT 5723	O verview of the Energy Industry 	 3 
Energy Management Core	 12 
ECON 6213 	E nergy Economics 	 3
FIN 6373	F inancing Energy Development 	 3
MGMT 6713	E nergy Operations Management 	 3
MGMT 6743	I nternal and External Communication 
	 in the Energy Industry	 3
Capstone Course 	 3
MGMT 6543	G lobal Competitive Strategy 
	 and Administrative Policy 	 3  
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M.S. IN ENERGY MANAGEMENT  
ADMISSION REQUIREMENTS  
n Bachelor’s degree with a minimum 3.000 GPA (ap-

plicants whose undergraduate degrees are not business 
related may be required to take some leveling courses 
prior to beginning the M.S. in Energy Management 
program)  

n GMAT score of 425 or GRE score of 1000 (applicants 
who demonstrate in writing a significant level of busi-
ness or energy industry supervisory experience via a 
portfolio may waive the standardized test)   

n 580 TOEFL score  
n Students seeking a dual M.B.A./M.S. degree may apply 

for the M.A. after completing 12 hours in the MBA with 
a 3.500 cumulative GPA.   

ACADEMIC REGULATIONS 
1.	To graduate, each student must meet the following 

criteria:
	 n complete any assigned undergraduate 

     prerequisites satisfactorily   
	n complete the course work required for one 

     of the tracks with a minimum 3.000 GPA
2.	A student is admitted to degree candidacy when he 

or she has completed all undergraduate prerequisites. 
While enrolled in undergraduate prerequisites and not 
yet admitted to candidacy, a student may enroll in other 
undergraduate courses and, with permission, graduate 
courses.

3.	All undergraduate or preparatory courses must be com-
pleted with a grade of C- or better.

4.	All graduate courses must be completed with a grade of 
C (2.000) or better. Students must maintain a minimum 
GPA of 3.000 in all graduate computer science courses. 
No more than two graduate computer science courses 
may have a grade of less than B-.

5.	Upon entry, the student may transfer no more than two 
graduate courses totaling no more than 6 semester credit 
hours from other colleges or universities. Transfer credit 
may be granted for courses completed at a regionally 
accredited college or university for graduate credit in 
computer science or a closely related discipline with 
a grade of “B” or better. Such courses must not have 
been used to fulfill requirements for a degree from the 
previous institution. Transfer credit will be granted only 
for courses on a student’s approved course of study and 
only with the approval of his or her academic advisor.

6.	Any graduate courses completed more than five years 
prior to the awarding of an M.S. degree may not be used 
to satisfy departmental requirements for that degree.

Graduation Requirements
Students must earn at least a 3.000 cumulative GPA to 
graduate. Any course with a grade below C (2.000) cannot 
be used as part of the minimum number of semester credit 
hours required for the degree. No more than two grades 
below B- (2.750) are acceptable on course work.

Degree Requirements
Students are required to obtain approval of a course of 
study from a graduate faculty advisor. Each student must 

complete 33 or more graduate hours with a minimum 
graduate GPA of 3.000, and no more than two grades of C+ 
(2.000 or 2.250).

GENERAL POLICIES  
FOR EARNING A  
GRADUATE DEGREE  
FROM THE MEINDERS 
SCHOOL OF BUSINESS
Academic Advising
Upon receiving a letter of admission, a student should 
contact the Student Services Office at the Meinders School 
of Business. A student services specialist will assist the 
student in selecting courses and planning the program for 
the degree. The telephone listings and office hours for the 
student services specialists are available in the office of the 
dean of the Meinders School of Business.

Transfer Policy
The Meinders School of Business may accept transfer 
credit at entrance only. A maximum of 6 credit hours of 
graduate-level business courses may be eligible for transfer 
if completed at other regionally accredited universities 
within the five years prior to the student’s entry date into 
the Meinders School of Business, provided they have not 
been credited toward a previous degree. Any course ac-
cepted for transfer credit must have been completed with a 
grade of B or better.

Requests for transfer credit hours will be considered and 
processed only if a written petition form accompanied by a 
course description, list of texts used, and official transcript 
of the final grade assignment is submitted. This information 
must be submitted to the dean at or prior to initial registra-
tion. If approval is granted, credit for the hours will be re-
flected on the official Oklahoma City University transcript. 
Grades earned for transferred work do not count toward the 
graduate degree cumulative GPA.

Candidate for Degree
A student accorded candidate for degree status is expected 
to complete the MSB graduate degree. While still subject to 
probation, if warranted, a degree candidate will be allowed 
to complete all course work (except in cases of gross viola-
tion of the university’s rules and regulations), subject to the 
following conditions:
n Completion of 12 hours of graduate study with a cumu-

lative GPA of 3.000  
n Satisfaction of all prerequisites
n No other impediments

Probation Policy
A student may be placed on probation at admission; when-
ever his or her cumulative GPA falls below 3.000; when-
ever he or she receives more than two grades below B-; 
whenever he or she receives a grade below C; or for viola-
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tion of other academic norms, standards, or behavior as 
determined by the university or the school. All probationary 
students will have 9 credit hours to remedy the deficiencies. 
A cumulative 3.000 GPA is required by the end of 9 credit 
hours. Failure to receive a grade of C or higher in any class 
in any enrollment term while on probation and/or failure to 
achieve a cumulative 3.000 GPA by the end of the 9 credit 
hours will result in dismissal from the university.

All students placed on probation must make an appoint-
ment within the first two weeks of the next course session 
with their academic advisor. Students failing to meet this 
criterion may be subject to enrollment cancellation.

Any student receiving probationary status due to more than 
two grades of C (NOTE: a grade of C includes C+ and C), 
or any grade of C- or below must retake that course within 
his or her next enrollment term or as soon as it is offered 
again within the program of study.

Traditional on-campus probationary students may not take 
more than 9 credit hours in each of the fall and spring 
semesters and 3 credit hours in each summer session. 
Accelerated program probationary students may not take 
more than 3 credit hours per cycle. At the conclusion of 
the probationary period, the academic dean will review 
the student’s record for one of three options: removal of 
probation, continuation of probation, or dismissal from the 
program.

Dismissal Policy
The student who is on probation must earn a grade of C or 
higher in any other MSB graduate course completed and 
maintain a cumulative 3.000 GPA or better by the end of 
the probationary 9 credit hour period. At the end of this 
probationary period, the student must be in good academic 
standing or will be dismissed from the university. A student 
is in good standing when the cumulative GPA is at or above 
a 3.000 without having more than two grades below a B- 
and no grades below a C (2.000).

Following the 9 credit hour probation and a period of good 
standing, whenever the student has more than two grades 
below B-, whenever the student receives a grade below 
C, or for violation of other academic norms, standards, or 
behavior as determined by the university or the school, the 

student will have 6 hours to return to good academic stand-
ing or will be dismissed from the university. The dismissal
decision may be appealed with the Student Probation and 
Petition Committee.

Academic Appeal Process
A student may appeal decisions affecting his or her aca-
demic progress as follows:
1.	The student initiates an appeal by filing a written peti-

tion with the school’s academic dean.
2.	The academic dean reviews the petition and determines 

if a meeting with the student petitioner is necessary.
3.	The student petitioner will be informed in writing of the 

decision on the merits of his or her petition.
4.	If the student does not agree with the decision, he or 

she may continue the appeal process with the associate 
provost.

Attendance Policy
Students are expected to attend classes and arrive no later 
than the designated starting time for all classes. Absentee-
ism and tardiness may lead to a grade reduction, at the 
professor’s discretion.

Academic Load
Students may not take more than 12 credit hours during 
fall and spring semesters and 6 credit hours during sum-
mer terms. Accelerated program students may not take 
more than 6 credit hours per cycle. Students on probation 
may not take more than 9 credit hours in the fall or spring 
semesters and 3 credit hours in each summer term. Any 
exceptions to this policy must be approved by the dean of 
the Meinders School of Business.

Eligibility for Graduation
A student is eligible for graduation when the following 
conditions are satisfied:
1.	All required graduate course work has been completed 

with a minimum graduate GPA of 3.000
2.	The student has no grade below C (2.000)
3.	The student does not have more than two grades lower 

than B-
4.	The student is not on academic probation
5.	There are no other impediments
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School of 
Law

Eric Laity, Interim Dean
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School of Law
The School of Law is located on the main campus of Okla-
homa City University in the Sarkeys Law Center and the 
Gold Star Memorial Building. An Oklahoma City Univer-
sity School of Law education is built upon a curriculum 
based on the values of the liberal arts tradition, blending 
theory with practical experience to prepare graduates for a 
wide variety of careers.

The School of Law prepares students to become respon-
sible professionals through a rigorous program of instruc-
tion that focuses on students’ intellectual and professional 
development and enables them to become leaders in law, 
business, government, and civic life while contributing 
to the improvement of law and legal institutions through 
research and scholarship.

Our diverse student body adds to the rich experience of 
attending a national law school. Half of our students come 
from outside Oklahoma, with thirty-five states represented 
in a typical entering class. Our curriculum focuses on 
national issues, and our graduates practice in all fifty states, 
the District of Columbia, and several foreign countries. 

The School of Law is fully approved by the American 
Bar Association and is a member of the Association of 
American Law Schools. The academic year consists of two 
semesters and an optional summer term. A minimum of 90 
credit hours is required for completion of the J.D. degree. 
The school offers both full-time and part-time options. 
Successful completion of the course of study leads to the 
degree of Juris Doctor.

Admissions
Admission to the School of Law is a competitive and selec-
tive process. To be considered for admission, an applicant 
must take the Law School Admission Test (LSAT) prepared 
and administered by the Law School Admission Council, 
hold an undergraduate degree or be scheduled to complete 
one prior to matriculation at the School of Law, and have 
the potential for academic success and leadership.

A student in good standing in another law school approved 
by the American Bar Association may be admitted with 
advanced standing by approval of the Faculty Committee 
on Admissions at its discretion.

School of Law Catalog
The catalog for the School of Law is published separately. 
Interested persons should visit the Web site at law.okcu.edu 
or e-mail, write, or call the Admissions Office: Oklahoma 
City University School of Law Admissions Office, 2501 N. 
Blackwelder, Oklahoma City, OK 73106, lawadmit@okcu.
edu, (800) 633-7242. Applications for admission to the 
School of Law and pertinent financial and other informa-
tion are available at law.okcu.edu.
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Ann Lacy School of American Dance	
and Arts Management

John Bedford, Dean
Melanie Shelley, Associate Dean

Master of Fine Arts  
in dance
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Ann Lacy School  
of American Dance  
and Arts Management
The Ann Lacy School of American Dance and Arts Man-
agement offers a Master of Fine Arts in dance emphasizing 
jazz, tap, musical theatre dance, ballet (as used in musi-
cal theatre), choreography for the entertainment industry, 
American dance history, teaching dance (tap, jazz, ballet), 
and dance management.

Master of Fine Arts in Dance
Dance Department Chair: Jo Rowan
Graduate Program Coordinator: Paul Gebb
Faculty: Brooks, Cosby, Fay, Gebb, Jacquemain, Marcum,  
	M artin, Oplotnik, Risi, Rogers, Rowan, Sandel, Shaw,  
	S helley, Stevens, van der Merwe, Warford, Wilcox
Adjunct: Lathan

Admission Requirements
Applicants must have a minimum undergraduate GPA of 
3.000 in academic based, non-applied coursework. Ap-
plicants must complete an audition questionnaire and an 
essay, audition and be interviewed for admission, and be 
accepted into the Ann Lacy School of American Dance and 
Arts Management. Auditions may be in person on cam-
pus or by DVD. DVD audition requirements and audition 
questionnaires are available from the graduate program 
coordinator.  

Each applicant will be leveled in ballet, jazz, and tap. For 
admission, a minimum of technique class A in two dance 
styles is required.

International students with English as a second language 
must have a TOEFL score of 600. An international student 
who has graduated from a college or university in a country 
where English is the language of instruction may petition 
the dean for a waiver of the above TOEFL requirement.

Seniors in the Ann Lacy School of American Dance and 
Arts Management with a minimum cumulative GPA of 
3.000 in academic based, non-applied course work may ap-
ply for admission to the graduate dance program during the 
last semester before undergraduate graduation.  An audition 
is not required, but an essay and interview are required.

A fast track option is available for Ann Lacy School of 
American Dance and Arts Management dance majors 
graduating with levels 5,4,4 and above who immediately 
enter the M.F.A. program. Details are available from the 
graduate program coordinator.

Admission to the Ann Lacy School of American Dance and 
Arts Management is a privilege granted by the school. The 
school reserves the right to deny admission to any applicant 
without explanation. The school does not provide a critique 
of auditions/interviews or discuss audition results.

Seniors and Graduate Courses
Seniors in the Ann Lacy School of American Dance and 
Arts Management who have been accepted into the M.F.A. 

in dance program may enroll for graduate credit in up to 6 
credit hours during their final semester (fall/spring) before 
graduation, provided that the credits are not required for an 
undergraduate degree. 

Professionalism, Degree Focus,  
and Extracurricular Requirements
As the M.F.A. in dance is a terminal degree, students are 
evaluated on progress in developing knowledge, attitudes, 
behaviors, and vertical and horizontal interpersonal skills 
needed to be a valuable member of a college or university 
dance department. Students are evaluated both on class-
room and non-classroom activities including academic 
performance, attitude, generosity of knowledge, reliability 
and responsibility, quality of nonclass work, professional-
ism, motivation and commitment to dance and the  
M.F.A. program, active involvement with the school’s 
programs, and focus. 

Students who engage in academic dishonesty will be ex-
pelled from the M.F.A. in dance program and the Ann Lacy 
School of American Dance and Arts Management.

The M.F.A. emphasizes jazz, tap, musical theatre dance, 
and choreography for the entertainment industry. For suc-
cess within the degree, students must embrace these styles 
and apply them to dance and academic assignments includ-
ing thesis productions and research projects. The M.F.A. 
does not include modern. The M.F.A. includes ballet as 
used in musical theatre and as a foundation for technique. 

As part of the learning process and preparation for becom-
ing successful members of collegiate dance programs, all 
M.F.A. students are required to participate in Ann Lacy 
School of American Dance and Arts Management programs 
including, but not limited to, entertainment technology 
training days, American Spirit Dance Company perfor-
mances, dance audition days, M.F.A. thesis performances, 
and dance workshops.   

Acceptance to Candidacy
A student may be admitted to degree candidacy when he or 
she has met the following criteria. Candidacy evaluations 
are made by the graduate committee appointed by the dean.
1.	Removed deficiencies.
2.	Successfully completed 35 hours of graduate degree 

requirements with a minimum graduate GPA of 3.000.
3.	Advanced to a minimum level of 4 in highest dance 

technique.
4.	Advanced to a minimum level of 3 in second highest 

dance technique.
5.	Demonstrated evidence of writing and research ability 

necessary to complete degree requirements.
6.	Demonstrated progress toward becoming a valuable 

member of a college or university dance department  
on faculty rating rubric. 

7.	Filed the application for candidacy form with the 
graduate program coordinator and received approval of 
the graduate committee. This application should be filed 
following successful completion of 28 credit hours of 
graduate degree requirements and Choreography II.. 
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Graduate Committee
Following acceptance to candidacy, students work  
under the guidance of the graduate committee  
appointed by the dean. 

Thesis and Review
Qualified candidates for the M.F.A. in dance degree must 
enroll in the Graduate Thesis Preparation course. Stu-
dents may not enroll in Graduate Thesis Preparation prior 
to achieving candidacy. During this course, the graduate 
committee will review thesis proposals and evaluate them 
as satisfactory or unsatisfactory. If it is determined that a 
student is not making satisfactory progress, the proposal 
process will stop. The student will be required to enroll in 
the Graduate Thesis Preparation course the following year.  

If a student’s thesis proposal is accepted, the student may 
progress to the Graduate Thesis course. The standard writ-
ten thesis is an extensive research paper related to tap, jazz, 
and/or musical theatre dance. The written thesis is more 
extensive in nature than the work products of the M.F.A. 
Research and Writing for Dance, Dance History, and Amer-
ica Dance History courses. In the fall semester a maximum 
of one student and in the spring semester a maximum of 
two students may be selected by the graduate committee 
for a dance production thesis in lieu of the standard written 
thesis. The dance production thesis is a production, ap-
proximately thirty minutes in length, comprised of original 
choreography. The production must demonstrate a specific 
concept which is explored, illustrated, or illuminated.  

The student is responsible for casting, setting dances, 
rehearsing and teaching the cast, spacing and blocking 
dances, costuming the dances, and providing for everything 
required for creative aspects of the production. Students 
will be required to keep a journal of the creative and pro-
duction process and to provide an analysis/evaluation of the 
process and of problems encountered, solutions developed, 
and possible alternatives for handling future dance produc-
tions.     

During the Graduate Thesis course, the graduate committee 
will periodically review the student’s work. If it is deter-
mined by the committee that a student is not making satis-
factory progress, the process will stop. The student will not 
receive credit for the thesis and the student will be required 
to enroll in the Graduate Thesis course the next semester. 
Students may not be selected for a dance production thesis 
on any repeated attempts.  

A post-thesis review/analysis before the graduate commit-
tee will follow the completion of the production or written 
thesis.  

The acceptability of the thesis and the post-thesis presenta-
tion and review are determined by the graduate committee.

If a student does not successfully complete all degree re-
quirements within three years of first enrollment in Gradu-
ate Thesis Preparation, the degree will not be granted.

Graduation Levels
In order to graduate with the M.F.A. in dance, mastery of 
level 5 in one technique, level 4 in a second technique, and 
level 2 in a third technique and passing teaching proficien-
cy evaluations are required. Students are leveled at the end 
of each semester to measure progress toward the required 
graduation levels. 

Probation Policy
A student may be placed on probation whenever the  
student’s cumulative GPA falls below 3.000, whenever the 
student receives a grade below a B (3.000) in a DANC or 
AMGT course, whenever the student earns “No Credit”  
for a DANC or AMGT course, or whenever the student  
receives a grade below a C (2.000) in any non-DANC or 
AMGT course.

Probationary students have 9 credit hours to achieve a 
cumulative GPA of 3.000 or higher. In any enrollment term 
during these 9 credit hours, the student must not receive 
any grade lower than a B (3.000) in any course. Failure 
to receive a grade of B (3.000) or higher in any class in 
any enrollment term while on probation and/or failure to 
achieve a cumulative GPA of 3.000 by the end of the 9 
credit hours will result in dismissal from the M.F.A. in 
dance program.

A student is only allowed to retake a course once to replace 
a grade of C (2.000) or lower. The student must retake the 
course in which the student received a C (2.000) or below 
during his or her next enrollment term or as soon as it is  
offered again within the program of study. Students may 
not count grades of C (2.000) or below toward the MFA in 
Dance degree.

MASTER OF FINE ARTS IN DANCE (M.F.A.)
Degree Requirements	C redit Hours: (60-61)*
Dance Technique (as leveled)	 19
	 Ballet	 9
	T ap	 4
	 Jazz	 5-6*
Technique Electives 	 3
(pointe, partnering, rhythm tap, theatre dance, ballet**)
Choreography	 6
DANC 5283	C horeography I	 3
DANC 5483	C horeography II	 3
Dance History and Research	 11
DANC 5613	R esearch and Writing for Dance	 3
Dance 5623	H istory of Dance	 3
Dance 5633	H istory of American Dance	 3
Dance 5642	H istory of Teaching Dance	 2
Teaching Dance	 6
DANC 5422	T eaching Dance – Ballet	 2
DANC 5522	T eaching Dance – Jazz	 2
DANC 5722	T eaching Dance – Tap	 2
Business of Dance	 9
AMGT 5713	M anagement of Nonprofit Dance 		
	O rganizations	 3
AMGT 5383	D ance Production	 3
AMGT 5393	D ance Academy Management	 3
Approved Electives	 3
Electives supporting the student’s professional/educational goals
Thesis	 4
DANC 6991	G raduate Thesis Preparation	 1
DANC 6993	G raduate Thesis (production or written)	 3
*A student who advances from level A to level B from fall to spring 
may graduate with 5 jazz credits instead of 6 jazz credits. Four 
semesters of jazz are required.
**Ballet credits may count as dance electives once the ballet 
credit requirement has been met.
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Master of Music
Music Composition

Music Theater

Opera Performance

Performance

Conducting

VOCAL COACHING

Wanda L. Bass 
School of Music

Mark Edward Parker, Dean
Dr. Mark Belcik, Associate Dean
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Wanda L. Bass  
School of Music
The Wanda L. Bass School of Music offers programs of 
private study, courses, and research leading to the Master 
of Music (M.M.) degree. Concentrations are offered in 
music composition, instrumental and vocal performance, 
opera performance, conducting, vocal coaching, and music 
theater. The administration of these programs is under the 
supervision of the dean, the coordinator of graduate studies, 
and the graduate commission of the school.

Admission Requirements
For regular admission, the applicant must have a minimum 
undergraduate GPA of 3.000 and hold an appropriate Bach-
elor of Music degree from an NASM accredited institution 
with undergraduate preparation related to the graduate 
music curriculum. Adequacy of this preparation will be 
determined through transcript evaluation and advisory 
examinations in music theory, aural skills, history, sight-
singing, keyboard (conducting and composition), foreign 
language diction (for singers), and in the proposed field 
of performance. Exams are given at the beginning of each 
semester. In addition, composition students must submit a 
composition portfolio and schedule an interview with the 
faculty of the composition area.

Procedure for Admission
An application for admission to the M.M. program may 
be secured from the Office of Graduate Admissions. The 
completed form, together with an official transcript of col-
lege credits and two letters of recommendation, should be 
returned to the Office of Graduate Admissions prior to the 
scheduled audition. Graduate credits from other institu-
tions will be accepted only by special permission (normally 
not exceeding 8 hours). The prospective graduate student 
should plan to audition at one of the regularly scheduled 
audition times or submit an audio recording or videotape 
at least ninety days prior to the initial semester of enroll-
ment. All students must complete a successful audition and 
satisfy all university admission criteria before they will be 
admitted to the school.

Admission means only that the student will be permitted to 
enroll for courses in the graduate program. It does not im-
ply acceptance to candidacy. Admission is in concert with 
the university’s graduate program admission policy.

Advisory Examination and Audition
The advisory examination and leveling audition are sched-
uled at the beginning of each semester during the regular 
academic year. Students are urged to review music history, 
literature, theory, sight-singing, and keyboard skills before 
taking this examination. Diction examinations are for voice 
students only. Students receiving less-than-satisfactory 
evaluation in any part of the advisory examination are 
required to enroll in a review course in the deficient area at 
the first course offering. Since these review courses are not 

part of the degree curriculum, they do not carry a graduate 
number and their tuition and fees are not covered by schol-
arship aid. Each student is required to give a ten-minute 
prepared performance as part of the advisory exam the 
first semester at Oklahoma City University. At this time an 
entrance performance level is determined. The coordinator 
of graduate studies can provide detailed information.

Seniors and Graduate Courses
Senior students who are graduating at the end of a semester 
or summer session may take courses for graduate credit 
under the following conditions: The credits must not be 
required or needed for the bachelor’s degree; the total reg-
istration must not exceed 16 hours for a semester or 6 hours 
for a summer session; the student must either complete the 
requirements for the bachelor’s degree at the end of the 
semester or session or be within 12 semester credit hours 
of completing the requirements for the bachelor’s degree at 
the beginning of the semester or summer session in which 
graduate credit is requested; admission to courses taken for 
graduate credit must have the approval of the dean of the 
Bass School of Music; and not more than 9 semester hours 
taken while a senior may be approved for graduate credit.
 
Acceptance to Candidacy
A student will be admitted to degree candidacy when he  
or she has met the following criteria:
1. Removed deficiencies.
2. Successfully completed 12 hours with an average of B 

(3.000) or above toward the degree and not less than 3 
hours in the major subject. One semester of major ap-
plied study must be included.

3. Given satisfactory evidence of ability to complete all 
degree requirements.

4. Filed the application for candidacy form with the 
coordinator of graduate studies and received approval. 
This application should be filed following completion  
of 12 hours of graduate study and no later than No-
vember 1 for May graduation or April 1 for December 
graduation.

5. Reached performance level of G7 (see Applied Music 
Attainment Level section). Conducting majors must 
have reached G5 in their major instrument.

Graduate Committee
Following acceptance to candidacy, students work under 
the guidance of their graduate committee. The committee 
includes three faculty members: the major applied teacher, 
the coordinator of graduate studies and the paper advisor 
(assigned by the coordinator of graduate studies).

Comprehensive Review
A comprehensive review is administered by the student’s 
committee prior to the required recital and takes the form 
of a preview recital and oral examination on the recital 
paper. The comprehensive review for the composition 
major includes submission of recordings of recital rehears-
als as well as an oral examination of the thesis composition. 
This examination takes place at least fifteen days prior to 
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the scheduled recital. Any proposed change to the recital 
program after the comprehensive review must have com-
mittee approval.

Recital/Recital Paper
Students with a performance concentration (instrumental, 
vocal, opera, music theater) present a full recital (48-53 
minutes of performing time) and complete a graduate com-
prehensive project. Students with a conducting concentra-
tion present a thirty-minute conducting recital and complete 
a comprehensive graduate project. Students with a compo-
sition concentration present a full recital (50 minutes) of 
their works and submit a thesis composition as the graduate 
comprehensive project. Note that it is not a requirement 
that the thesis composition be performed in the recital. 
However, a separate reading or performance of the thesis is 
encouraged.

Regardless of the number of applied hours earned toward 
the degree, a student must be studying for a minimum of 
one credit hour during the semester or summer term in 
which the graduate recital is presented.

The recital paper should deal with some aspect of the  
recital. It should demonstrate the student’s ability to carry 
out individual research. The student must submit, in consul-
tation with the paper advisor, one or more proposed topics 
to his or her graduate committee following admission to 
candidacy. The acceptability of the recital and the paper 
will be determined by the student’s graduate committee.

APPLIED MUSIC ATTAINMENT LEVEL

Master of Music in performance
G3	 Minimum performance requirement for graduate credit
G4	N ormal graduate entering level
G7	L evel needed to submit application for candidacy
G8	L evel needed for recital and graduation

Master of Music in conducting
G2	P iano level for graduation
G5	L evel needed on applied major to submit application 
	 for candidacy
G6	A pplied major level needed for graduation

Master of Music in composition
G2	P iano level for graduation

Academic Regulations
The degree of Master of Music is conferred upon fulfill-
ment of the following requirements:
	 1.	 All work following candidacy must be taken at 
		  Oklahoma City University. 
	 2.	 Students must maintain a minimum GPA of 3.000 in 
		  order to remain in good standing. A student must be  
		  in good standing to graduate. 
	 3.	 No grades below C (2.000) are acceptable toward 	
		  degree requirements. A maximum of 3 credits below 
		  B- are acceptable toward degree requirements. 		

		  Students may not graduate with a grade of D or F  
		  on the transcript.
	 4.	 A course may be repeated only once. Students may 	
		  have only two course repeats in graduate degree 	
		  requirements. If, after repeating a course, a student  
		  fails to receive at least a C (2.000), the student will be  
		  automatically dismissed. 
	 5.	 Graduate music students whose cumulative GPA 	
		  drops below 3.000 at the end of the semester will  
		  receive written notification from the registrar that  
		  they have been placed on academic probation for  
		  the next semester. Should the student fail to raise the  
		  cumulative GPA above 3.000 during the next seme- 
		  ster, he or she will be dismissed from the university. 
	 6.	 All courses and requirements must be completed 
		  within six years of the initial enrollment in the  
		  master’s program. 
	 7.	 The student must comply with the established Thesis 
		  or Project Submission Policy and the Master’s Thesis  
		  and Capstone Project Enrollment and Grading Policy.  
		  These policies are stated in the Academic Regulations  
		  section of this graduate catalog.
	 8.	 All new entering graduate students in performance, 
		  music theater, opera performance, and conducting  
		  are required to perform an audition for level in their 	
		  instrument or voice. This audition is separate from the 	
		  audition or submission of portfolio for admission to  
		  the university. Students should have a ten-minute  
		  recital prepared, along with typewritten copies of 	
		  repertoire for each member of the jury. Composition 	
		  and conducting students will also be leveled in  
		  piano. A new level will be determined at each  
		  subsequent jury.
	 9.	 All remedial course work as determined by the 
		  Advisory Examination must be completed with  
		  the grade of B- or better in order to remove the  
		  deficiency.
	10.	 All voice students are required to audition for all 
		  opera and music theater productions and perform  
		  in them if cast. Performing in productions is by  
		  audition and therefore, performance is not guaranteed 	
		  to any student.
	11.  Music students must receive permission from 
		  their applied music teachers and the dean prior  
		  to accepting musical engagements outside of the  
		  university. Permission to Perform Off-Campus  
		  forms are available on Starnet.

Electives
Electives must fall within approved guidelines and must 
carry a graduate course number. No elective course may be 
used to correct a deficiency (i.e., a remedial course) and at 
the same time be used for elective credit toward the degree.

Enrollment Restriction
Enrollment in excess of the normal 9 hours per semester is 
not encouraged. Enrollment in excess of 12 hours will be 
sanctioned only by action of the graduate commission.
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MUSIC COMPOSITION
Faculty: Black, Knight

Program of Study	C redit Hours: (33) 35
Core Curriculum:	 (14)16
AMA 5371-2	P iano (G2 level)	 (2)
MUS 5113	T heory in Perspective or	
MUS 5133	N ineteenth-Century Analysis	 3
MUS 5123	C ollegium Musicum	 3
MUS 5213	T wentieth-Century Music, 
	S tyle, and Structure	 3
MUS 5102	M usic Research and Writing	 2
MUS 5623	O rchestral Literature Seminar or	 3
MUS 5723	O rgan Literature Seminar or
MUS 5823	 Keyboard Literature Seminar or
MUS 6023	G uitar Literature Seminar	
Specialized Courses in Major Field:	 15
MUS 6071	R ecital	 1
MUS 6072	G raduate Comprehensive Review Project	 2
MUS 5013	C omposition I	 3
MUS 5173	C omposition II	 3
MUS 5613	C omposition III	 3
MUS 5913	C omposition IV	 3
Electives		  4
Electives are selected with the counsel of the composition faculty 
and typically include courses in theory, literature, orchestration, 
conducting, applied music, instrumental methods courses. 

MUSIC THEATER
Faculty: Birdwell, Christensen, Herendeen, Holleman, 
	 Keller, Kelly, McDaniel, Ragsdale, Reagan

Program of Study	C redit Hours: 34(35)
Required Courses:	 14
OMT 5223	M usic Theater Analysis	 3
AMV 5372-5472	A pplied Voice	 8
MUS 5583	M usic Theater Literature Seminar	 3
Two of the following acting courses are required:	 4
OMT 5182	A cting III (Improvisation)
OMT 5482	A cting IV (Advanced Acting)
OMT 5582	A cting V (Period Movement)
OMT 5682	A cting VI (Physical Skills)
One of the following courses is required:	 3(4)
MUS 5323	O pera History I (1600-1850) 
MUS 5023	O pera History II (1850-present) 
MUS 5213	T wentieth-Century Music, 
	S tyle, and Structure	
MUS 5133	N ineteenth-Century Analysis	
OR two of the following courses are required:
MUS 5422  	V ocal Literature Seminar I: German Leider 
MUS 5532  	V ocal Literature Seminar II: French Melodies 
MUS 5632  	V ocal Literature Seminar III: Italian and  
	S panish Song 
MUS 5732   	V ocal Literature Seminar IV: Songs in English
Other Requirements:	 13
MUS 5102	M usic Research and Writing	 2
MUEN 5661	M usic Theater Workshop (2 credit hours)	 2
AMGT 5742	C ontracts and Management 
	 for Performers	 2
MUS 6071	R ecital	 1
MUS 6072 	G raduate Comprehensive Review Project	 2 
DANC 	E lectives approved for graduate credit	 4
Students must attend dance leveling sessions at the beginning  
of each semester to enroll in any dance course other than a  
basic dance course.

Music theater students must demonstrate competency in  
English diction and must demonstrate competency in basic acting 
skills prior to enrolling in the graduate acting sequence.

OPERA PERFORMANCE
Faculty: Birdwell, Christensen, Herendeen, Holleman, 
	 Keller, Kelly, McDaniel, Ragsdale

Program of Study	C redit Hours: 37
Basic Opera Studies/Development:	 19
MUS 5033	A dvanced Vocal Pedagogy	 3
OMT 5582	A cting V (Period Movement)*	 2
One additional acting class is required, choose from:	
OMT 5182	A cting III (Improvisation) or
OMT 5482	A cting IV (Advanced Acting) or
OMT 5682	A cting VI (Physical Skills) 	 2
DICT 5352 	A dvanced German Diction or
DICT 5652 	A dvanced French Diction	 2
AMV 5372-5472	A pplied Voice	 8
DANC 	E lectives approved for graduate credit	 2
Integration of Elements of Opera Performance:	 4
MUS 5262-5362	O pera Studio	 2
AMGT 5742	C ontracts and Management 
	 for Performers	 2
History and Theory:	 9
MUS 5113	T heory in Perspective or
MUS 5213	T wentieth-Century Music, Style, 
	 and Structure	 3
MUS 5323	O pera History I (1600-1850)	 3
MUS 5023	O pera History II (1850-present)	 3
Other Requirements:	 5
MUS 6071	R ecital	 1
MUS 6072	G raduate Comprehensive Review Project 	 2

Opera Performance students must demonstrate competencies  
in English, French, German, and Italian diction.

*Opera Performance students must demonstrate competency 
in basic acting skills prior to enrolling in the graduate acting 
sequence.
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PERFORMANCE
Faculty: Anderson, Birdwell, Christensen, Holleman, Keller,  
	 Kelly, McDaniel, Monteiro, Pritchett, Ragsdale, Reagan, 	
	S chimek, Steffens, Zieba
Adjunct Faculty: Allen, Arnold, Cain, Fresonke, Harvey-Reed,  
	 King, LeBlanc, Owens, Resnick, Scott, von Dreau

Program of Study	C redit Hours: 32
Required Courses	 17
MUS 5113	T heory in Perspective or	
MUS 5133	N ineteenth-Century Analysis	 3
MUS 5123	C ollegium Musicum	 3
MUS 5213	T wentieth-Century Music, Style, 
	 and Structure	 3
MUS 5372-5472	A pplied Music: Major Performance Medium	 8
One of the following courses  
(except vocal performance):	 3
MUS 5623	O rchestral Literature Seminar 	
MUS 5723	O rgan Literature Seminar
MUS 5823	 Keyboard Literature Seminar	
MUS 6023	G uitar Literature Seminar
Vocal Performance: Two of the following courses are 
required:
MUS 5422  	V ocal Literature Seminar I: German Leider 
MUS 5532  	V ocal Literature Seminar II: French Melodies 
MUS 5632  	V ocal Literature Seminar III: Italian and Spanish 
Song 
MUS 5732  	V ocal Literature Seminar IV: Songs in English 	
Other Requirements:	 12(11)
MUS 6071  	R ecital       	 1
MUS 6072  	G raduate Comprehensive Review Project   	 2
MUS 5102	M usic Research and Writing	 2
	E lectives selected with advisor 	 7(6)
Vocal Performance students must demonstrate competencies  
in English, French, German, and Italian diction.

CONDUCTING
Faculty: Belcik, Ellefson, Mailman, Parker, Willoughby

Program of Study	C redit Hours: 34-36
Required Courses	 27 (26)
MUS 5113	T heory in Perspective or	
MUS 5133	N ineteenth-Century Analysis	 3
MUS 5123	C ollegium Musicum  	 3
MUS 5213	T wentieth-Century Music, 
	S tyle, and Structure  	 3
MUS 5142	C onducting Seminar I	 2
MUS 5242	C onducting Seminar II	 2
MUS 5342	C onducting Seminar III	 2
MUS 5542	C onducting Seminar IV	 2
MUS 5372-5472	A pplied Music: Major Performance  
	M edium (4 credit hours)	 4
AMA 5371-5472	A pplied Music: Piano (G2 Level)	 2 (1)
MUS 5143	S core Reading and Analysis	 3
MUEN	M ajor Ensemble	 1
One of the following courses:	 3
MUS 5223	C horal Literature Seminar	
MUS 5623	O rchestral Literature  Seminar	
MUS 5923	 Wind Literature Seminar	
Other Requirements:	 5 (6)
MUS 6071  	R ecital     	   1
MUS 6072  	G raduate Comprehensive Review Project   	 2
MUS 5102	M usic Research and Writing	 2
Electives selected with advisor 	 1 (0)

VOCAL COACHING
Faculty: McDaniel, Koslowske, Osborne

Program of Study	C redit Hours: 35
Vocal Coaching Development 	 8
MUS 5422	V ocal Literature Seminar I: German Lieder 	 2
MUS 5532	V ocal Literature Seminar II: French Mélodies 	 2
MUS 5632	V ocal Literature Seminar III:  
	I talian and Spanish Song 	 2
MUS 5732	V ocal Literature Seminar IV: Songs in English 	 2
In consultation with the advisor, select 4 hours  
from the following:	 4
DICT 5352	A dvanced German Diction 
DICT 5652	A dvanced French Diction 
DICT 5452	A dvanced Italian and Spanish Diction 
DICT 5252	A dvanced English Diction 
Applied Music	 12
5372-5472	P iano (8 credit hours)	 8
MUS 5752	 Keyboard Skills	 2
MUS 5882	O pera/Musical Theater Coaching Project 	 2
Select 6 credit hours from the following
with a minimum of 3 hours from the theory area:	 6
MUS 5113	T heory in Perspective 
MUS 5213	T wentieth-Century Music, Style, and Structure 
MUS 5133	N ineteenth-Century Analysis	
MUS 5323	O pera History I (1600-1800) 
MUS 5023	O pera History II (1800-present) 
MUS 5123	C ollegium Musicum 
MUS 5583	M usical Theater Literature Seminar 
Other Requirements 	 5
MUS 6071  	R ecital       	 1
MUS 6072  	G raduate Comprehensive Review Project   	 2
MUS 5102	M usic Research and Writing 	 2

Language Proficiency
Demonstrated proficiency in the pronunciation and transla-
tion of English, French, German, and Italian, and thorough 
knowledge of the International Phonetic Alphabet are 
required before the student is permitted to enroll in MUS 
5073 Recital/Paper. A student should also demonstrate flu-
ency in English and a knowledge of Italian, French, or Ger-
man equivalent to two years of undergraduate-level study 
before applying for graduation.
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SCHOOL  
of Theatre

Mark Edward Parker, Dean
Dr. Mark Belcik, Associate Dean

Dr. David Herendeen, Director

Master of Arts
Theatre

Technical Theatre—Costume Design

Technical Theatre—Scene Design

Theatre for Young Audiences
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school of Theatre
Faculty: Asselin, Bellet, Cochran, Corbett, d’Angelo,  
	F oreman, Hutchison, Marsh, Rauschkolb, Page,  
	P alladino, Pasto
Adjunct Faculty: Adams, Bhaird, DiBello, Fall,  
	 Kohlman, Sholer

Program Description
The School of Theatre offers a multidimensional, dynamic 
program that embodies the convictions of the liberal arts 
tradition of education—that the student is not just trained in 
professional skills, but educated as well. Four degree tracks 
are offered at the graduate level, including a Master of Arts 
in theatre, a Master of Arts in theatre for young audiences, 
a Master of Arts in technical theatre–costume design, and 
a Master of Arts in technical theatre–scene design. Teacher 
certification in the area of speech/drama/debate can be 
added to any of these degrees.

The critically acclaimed School of Theatre features cur-
ricular and cocurricular programs that boast academic 
balance, diversity, and broad educational value. In addition 
to meeting the needs of those students who desire profes-
sional theatre preparation, the liberal arts focus of the 
theatre program builds the intellectual breadth, depth, and 
creativity necessary for success in any field. Both academic 
and performance experiences are provided, including a six-
show mainstage season, a touring company production, on-
camera acting courses and experiences, and upperclass and 
graduate student presentations. Two of the mainstage plays 
are staged by adults for children and youth, and a touring 
company performs for prekindergarten through college-age 
students throughout the year, making the School of Theatre 
at Oklahoma City University a unique leader in the area of 
theatre for young audiences.

The Faculty
The faculty of the School of Theatre comprises theatre 
professionals carefully chosen based on their educational, 
teaching, and performance backgrounds and their genuine 
commitment to student success. Faculty members are active 
performers, directors, designers, writers, and researchers, 
but their top priority is teaching. 

The faculty is personally supportive and genuinely in-
terested in each student’s program of study, training, and 
experiences. No classes are taught by graduate students or 
teaching assistants. The close interaction between profes-
sors and students is an invaluable aspect of the educational 
experience at Oklahoma City University. 

Policy for Admission
In addition to meeting the Oklahoma City University 
graduate admission requirements, Master of Arts in theatre 
students must be accepted through audition. Admission to 
the Master of Arts in technical theatre program requires an 
interview, portfolio, and résumé. 

The School of Theatre requires a writing sample from all 
applicants. Students for whom English is a second language 
will be required to achieve a score of at least a 55 on the 
Test of Spoken English. There are also a number of prereq-
uisites that every candidate for admission will be required 
to have taken or will be required to take at Oklahoma City 
University in order to be considered for admission into the 
School of Theatre.

Prerequisites
Prerequisites required by both the theatre and theatre for 
young audiences tracks include two 3-hour courses of 
theatre acting, a 3-hour course in directing, two semesters 
of theatre history, a course in stagecraft or scene design 
(including backstage crew work), and a course in spoken 
American voice and diction. Prerequisites required by 
the Master of Arts in technical theatre—costume design 
include undergraduate course work in theatre, the history 
of costume, costume design and construction, costume 
cutting, pattern drafting and costume construction, as well 
as costume laboratory experience. Prerequisites required 
by the Master of Arts in technical theatre—scene design 
include undergraduate course work in theatre, basic draft-
ing, basic lighting design, the history of costuming, the 
complete history of theatre, modern drama, stagecraft, 
and costume design. While all prerequisites are offered at 
Oklahoma City University, some are offered only at the 
undergraduate level.

Probation Policy
The School of Theatre follows the university’s academic 
probation policy. See the Academic Regulations section of 
this catalog.

Graduation Requirements
Students must earn at least a 3.000 cumulative GPA to 
graduate. Any course with a grade below C (2.000) cannot 
be used as part of the minimum number of semester credit 
hours required for the degree. No more than two grades 
below B- (2.750) are acceptable on course work. 

General Regulations
1.	Master of Arts in theatre students are required to 

audition for all school productions; if cast, they  
are to make themselves available for all scheduled  
rehearsals and performances.

2.	Students in the School of Theatre must have the 
permission of the director before accepting outside  
theatrical engagements.

3.	Failure to comply with the university’s and School 
of Theatre’s academic and general regulations may 	
result in disciplinary action and/or loss of scholarship.

84  School of Theatre
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THEATRE (M.A.)
Degree Requirements	C redit Hours: 32
Required Courses:	 (22) 23
MATR 5013	P lay Structure	 3
MATR 5113	R esearch and Writing for Theatre	 3
MATR 5161	G raduate Seminar	 1
MATR 5313	M ulticultural Theatre	 3
MATR 5413	T heory and Criticism	 3
MATR 5513	I ssues in Educational Theatre	 3
MATR 5523	M ovement for the Stage or	
MATR 5524	S tyles of Acting	 (3) 4
MATR 6983	G raduate Project/Paper or Thesis	 3
Electives:	 9–10
Approval of advisor required for all electives.

TECHNICAL THEATRE—COSTUME DESIGN (M.A.)
Degree Requirements	C redit Hours: 35
Required Courses:	 24
MATT 5123	F igure Drawing	 3
MATR 5013	P lay Structure or	
MATR 5313	M ulticultural Theatre	 3
MATT 5223 	 Watercolor or	
MATT 5623 	P ainting	 3
MATT 6573	C ostume Pattern Drafting,
	C utting, and Construction	 3
MATT 6643	A dvanced Pattern Drafting,
	C utting, and Construction	 3
MATT 6663	C ostume Design Projects	 3
MATT 6763	T echnical Problems of Costume Design	 3
MATT 6983	G raduate Project/Paper or Thesis	 3
Electives to be taken from the following:	 11
MATR 5503	S hakespeare	 3
MATR 5413	T heory and Criticism	 3
MATR 5813	M odern Drama	 3
MATR 5524	S tyles of Acting	 4
MATT 6513	H istory of Costume	 3
OMT 5223	M usic Theater Analysis	 3
DANC 5111	 Basic Movement—Ballet	 1
DANC 5311	 Basic Movement—Jazz	 1
DANC 5511	 Basic Movement—Tap	 1
DANC 5991	T heatre Dance	 1
(Dance classes not to exceed three credit hours.)

THEATRE FOR YOUNG AUDIENCES (M.A.)
Degree Requirements	C redit Hours: 32
MATR 5013	P lay Structure	 3
MATR 5113	R esearch and Writing for Theatre	 3
MATR 5161	G raduate Seminar	 1
MATR 5313	M ulticultural Theatre	 3
MATR 5413	T heory and Criticism	 3
MATR 5513	I ssues in Educational Theatre	 3
MACT 6013	C hildren’s Theatre	 3
MACT 6102	H istory of Theatre for Young 
	A udiences, Creative Drama,
 	 and Theatre-in-Education	 2
MACT 6113	C reative Drama I	 3
MACT 6212	C reative Drama II	 2
MACT 6313	A cting and Directing for 
	T heatre for Young Audiences	 3
MACT 6983	G raduate Project/Paper or Thesis	 3

TECHNICAL THEATRE—SCENE DESIGN (M.A.)
Degree Requirements	C redit Hours: 35
Required Courses:	 24
MATR 5013	P lay Structure	 3
MATT 5363	T echnical Problems	 3
MATT 5573	A pplied Scene Design	 3
MATT 5673	A pplied Lighting Design	 3
MATT 5762	S pecial Design Projects 	
	 (must be repeated twice 
	 with different content)	 6
MATT 6643	A dvanced Costume Design	 3
MATT 6983	G raduate Project/Paper or Thesis	 3
Electives to be taken from the following:	 11
MATR 5113	R esearch and Writing for Theatre	 3
MATR 5313	M ulticultural Theatre	 3
MATR 5413	T heory and Criticism	 3
MATR 5523	M ovement for the Stage or 
MATR 5524	S tyles of Acting	 4
MACT 6013	C hildren’s Theatre	 3
OMT 5183	O pera and Music Theater Acting I	 3

School of Theatre  85
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Master of Science in Nursing
Nursing Administration

Nursing Education

Master of Science 
in Nursing/Master of 
Business Administration

Doctor of Nursing  
Practice (DNP)

DOCTOR OF PHILOSOPHY (PhD)

Kramer School
of Nursing

Dr. Marvel L. Williamson, Dean
Dr. Lois Salmeron, Associate Dean
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Kramer School  
of Nursing
MASTER OF SCIENCE IN NURSING
The Master of Science in Nursing (M.S.N.) degree extends 
and expands the fulfillment of the missions of the universi-
ty and the Kramer School of Nursing (KSN) already begun 
by the undergraduate nursing programs by preparing nurses 
to become effective leaders in service to their communities. 
Two functional tracks are available for the M.S.N. degree:

Nursing education—designed to prepare the nurse to 
teach in postsecondary nursing programs, including schools 
of practical nursing, associate degree programs, and bac-
calaureate and higher degree programs; and to provide 
comprehensive patient and/or staff education within the 
health care system.

Nursing administration—designed to prepare the nurse 
to serve in middle- and upper-management roles, including 
executive leadership, within health care organizations. This 
track includes courses taken from the Meinders School of 
Business related to finance and health care administration.
Part-time or full-time study is available. 

Both M.S.N. tracks provide a core of knowledge essential 
for advanced nursing related to nursing theory, research, 
and role preparation. Courses in the functional specialties 
complete the degree and prepare the graduate nurse for 
advanced practice as an administrator or educator.

All nursing courses are taught by doctorally prepared 
nurses or nursing leaders with post-master’s education who 
are advanced specialists in their fields. The program also 
makes use of practicing professionals from within key areas 
as adjunct professors who possess doctoral degrees or other 
special qualifications. In this way, the program achieves 
the highest level of instruction and mentoring possible to 
assure an educational experience for students that leaves no 
doubt of their readiness to assume the role of nurse educa-
tor or administrator.

Admission Requirements and Prerequisites
In order to be admitted to the M.S.N. program, the  
applicant must meet the following qualifications: 
n	Admission to the university
n	B.S.N. from a nationally accredited (“recognized”) 
	 nursing program
n	Undergraduate cumulative GPA of 3.000 or better or 
	 prior completion of a master’s degree in another field
n	Completion of a course in health assessment
n	Completion of a course in statistics
n	TOEFL score of 550 or higher if proof of English 
	 proficiency is required
n	Registered Nurse licensure or the international 
	 equivalent

Eligibility Statement
Due to the strenuous nature of nursing and practice orienta-
tion of Oklahoma City University’s Kramer School of 
Nursing program, the school reserves the right to determine 
the eligibility of any student to enroll or continue in the 
nursing program. This decision is based on considerations 
including, but not limited to, characteristics required of a 
professional nurse. Eligibility is determined by the fac-
ulty’s evaluation of a student’s ability to perform the skills 
necessary to complete the course objectives, and includes 
attitudinal and behavioral components. These elements are 
re-evaluated each semester.

Although not required for admission, the following require-
ments must be met as specified once the M.S.N. student is 
admitted to the program: health requirements specified by 
each agency where clinical and practical experiences will 
occur, including immunizations, background check, drug 
screen, and health tests.

Academic Probation
Kramer School of Nursing graduate students are subject to 
the Oklahoma City University graduate probation policy. 

M.S.N./M.B.A. Option
Students in the nursing administration track may also earn 
a Master’s of Business Administration (M.B.A.) degree 
through the university by completing a total of 66 credit 
hours for both degrees. Pursuit of the M.S.N./M.B.A. 
option requires admission to both the Kramer School of 
Nursing M.S.N. program and the Meinders School of Busi-
ness M.B.A. program.  The student must meet admission 
requirements for each school. The M.S.N./M.B.A. degree 
may be worked on sequentially or concurrently and the 
M.B.A. option may be started at any time. 

Nursing Education Track
Graduate Nursing Core	C redit Hours: 18
NURS 5003	C ommunication in Health Professions	 3 
NURS 5103	T heoretical Foundations of  
	A dvanced Nursing Practice	 3
NURS 5123	N ursing Informatics	 3
NURS 5703	E thics and Health Care Policy	 3
NURS 6323	A dvanced Nursing Research	 3
NURS 6603	M aster’s Project or 
NURS 6613	M aster’s Thesis	 3
Role Preparation	 15
NURS 5153	T he Adult Learner	 3
NURS 5203	C urriculum Development in Nursing Education 	 3
NURS 5403	T eaching Strategies for Nursing	 3  
NURS 6153	N ursing Education Evaluation Strategies	 3  
NURS 6503	N ursing Education Practicum	 3

NURSING ADMINISTRATION TRACK
Prerequisites
ACCT 5083 Essential Concepts in Accounting and FIN 5083 Es-
sential Concepts in Finance are prerequisite to FIN 5303 Financial 
Policy for Managers. 
Graduate Nursing Core	C redit Hours: 18
NURS 5003 	C ommunication in Health Professions	 3
NURS 5103  	T heoretical Foundations of 
	A dvanced Nursing Practice	 3
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NURS 5123  	N ursing Informatics 	 3
NURS 5703  	E thics and Health Care Policy	 3
NURS 6323 	A dvanced Nursing Research	 3
NURS 6603	M aster’s Project	 3

Role Preparation	           21
NURS 6303  	A dministration of Nursing Services I	 3
NURS 6403 	A dministration of Nursing Services II	 3
FIN 5303 	F inancial Policy for Managers	 3
FIN 6333  	H ealth Care Financial Management	 3
MGMT 6723  	M edical Law and Regulations 	 3
MGMT 6733  	S trategy, Policy, Standards, and  
	 Quality Assurance for Health Care Executives   3
NURS 6623 	N ursing Administration Practicum	 3

Master’s Thesis or Capstone Project
All M.S.N. students are required to complete a project 
related to the role function track or a thesis based on  
research. Complete guidelines and requirements  
are specified in the Kramer School of Nursing Student 
Handbook. 

Academic Regulations
M.S.N. students must maintain a 3.000 cumulative GPA 
to progress without going on KSN probation. M.S.N. 
students must earn at least a B- (2.750) in courses with 
a NURS prefix; grades of C+ (2.250) or below are con-
sidered failing. This includes independent study nursing 
courses taken to meet a graduation requirement. In any 
other required course, the student must have a C (2.000) 
or higher. The student may have a grade of C (2.000) or 
C+ (2.250) in only two non-NURS courses required for 
the degree. Students may repeat only one nursing course. 
If the student earns a grade of C+ (2.250) or below on 
the repeated required course or on the first attempt of any 
other required nursing course, the student will be dismissed 
from the nursing program. It is strongly recommended that 
students repeat any failed course at the next available of-
fering. Withdrawal from a nursing course after two-thirds 
of the semester or session has transpired will be counted 
as one enrollment toward the course failure requirements 
described above. Non-attendance of classes does not consti-
tute official withdrawal.
 
Doctor of Nursing  
Practice (D.N.P.)
The D.N.P. program facilitates achievement of the univer-
sity mission by creating expert clinicians with the abilities 
to affect health care of clients positively, provide leadership 
in health policy, and translate research into evidence-based 
practice. Students are provided the opportunity to expand 
and refine clinical skills by designing advanced practicum 
experiences that meet their goals. 

Admission Requirements and Prerequisites
The Graduate Record Examination (GRE) is not required 
for admission to a DNP degree program.
BSN-to-DNP Admission Criteria for the Family Nurse 
Practitioner Track 
n	Admission to the university
n	Graduate of an accredited baccalaureate nursing 
	 program with a cumulative grade point average of  
	 at least 3.000  
n	Current active licensure as a Registered Nurse in 
	 the United States (or the international equivalent)
n	Three letters from professional references, such as 
	 the employer, a coworker, or a nursing school faculty 	
	 member who had the applicant as a student
n	Applicants for the full-time option must have a 
	 minimum of one year of professional nursing  
	 experience or the equivalent
n	TOEFL score of 550 or higher if confirmation of 
	 English proficiency is required
n	A BSN-level health assessment course

DNP-Completion Program Admission Criteria  
for Post-Master’s Students
n	Admission to the university
n	Current active Advanced Practice Registered Nurse 
	 (APRN) license or approved national certification  
	 (international students will be considered on a case-by- 
	 case basis relevant to their country’s equivalent)  
n	A master’s degree in nursing (or related field for 
	 the administration track)
n	Graduate GPA of 3.250 or higher
n	TOEFL score of 550 or higher if confirmation 
	 of English proficiency is required
n	A personally written essay describing how the 
	 DNP degree will help the applicant achieve life  
	 and career goals
n	A current curriculum vitae

Eligibility Statement
Due to the strenuous nature of nursing and practice orienta-
tion of Oklahoma City University’s Kramer School of 
Nursing programs, the school reserves the right to deter-
mine the eligibility of any student to enroll or continue in 
the nursing program. This decision is based on consider-
ations including, but not limited to, characteristics required 
of a professional nurse. Eligibility is determined by the 
faculty’s evaluation of a student’s ability to complete  
the course objectives, and includes attitudinal and behav-
ioral components. These elements are re-evaluated each 
semester.

Although not required for admission, the following require-
ments must be met as specified once the D.N.P. student has 
been admitted to the program: health requirements speci-
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fied by each agency where practicum experiences will oc-
cur, which may include immunizations, background check, 
drug screen, and health tests.

Academic Probation
Kramer School of Nursing doctoral students are subject to 
the Oklahoma City University graduate probation policy. 

D.N.P. Courses 
Courses	  Credit Hours
NURS 5003 	C ommunication in Health Professions	 3
NURS 5103	T heoretical Foundations of Advanced  
	N ursing Practice	 3
NURS 5123	N ursing Informatics	 3
NURS 6201	A dvanced Topics in Advanced Practice	 1
NURS 6203 	A dvanced Pathophysiology	 3
NURS 6213 	P harmacology for Advanced Practice	 3
NURS 6215 	A dvanced Health Assessment &  
	D iagnostic Reasoning 	 5
NURS 6223 	H ealth Promotion & Primary Care of Adults	 3
NURS 6233 	A dult Primary Care	 3
NURS 6243 	H ealth Promotion & Primary Health Care  
	 of Women and Children	 3
NURS 6244 	 Women’s and Children’s Primary Care	 4
NURS 6253 	G eriatric Primary Care	 3
NURS 6254 	P rimary Health Care in Advanced  
	P ractice Settings	 4
NURS 7103 	P hilosophy of Science	 3
NURS 7113 	A dvanced Health Care Policy	 3
NURS 7123 	A dvanced Theory Development	 3
NURS 7212 	T ranscultural Health Care	 2
NURS 7231-3	G rant Writing	 1-3
NURS 7253 	T ranslational Research and  
	E vidence-Based Practice	 3
NURS 7453 	H ealth Care Information Management	 3
NURS 7513 	L eadership and Governance	 3
NURS 8343 	A dvanced Resource Management  
	 in Complex Systems	 3
NURS 8413 	P opulation Health	 3
NURS 8423 	C linical Practice Management and  
	I nformation Systems	 3
NURS 8443 	A dvanced Clinical Practicum I	 3
NURS 8453 	A dvanced Clinical Practicum II	 3
NURS 9103 	DNP  Capstone Project	 3

Residency Requirements for  
DNP Completion Students
The D.N.P. completion program is designed for individuals 
who work full-time and who may or may not be geographi-
cally located within driving distance of OCU. Therefore, 
the residency requirement will be met by maintaining year-
round (including summers) continuous enrollment (unless 
on an approved leave of absence) and by coming to campus 
for all the following:
n	On-campus class meetings held once a semester
n	Oral defense of capstone project 
n	Other visits to campus required by faculty that 
	 are approved by the program Chair
 
Capstone Project
D.N.P. students are to complete a clinical capstone project 
based on translational research and evidence-based prac-

tice. Complete guidelines and requirements are found in the 
Kramer School of Nursing Student Handbook.

Academic Regulations
D.N.P. students must maintain a 3.000 cumulative GPA to 
progress without going on KSN probation. D.N.P. students 
must earn at least a B- (2.750) in all required courses; 
grades of C+ (2.250) or below are considered failing. This 
includes independent study nursing courses taken to meet 
a graduation requirement. Students may repeat only one 
nursing course. If the student earns a grade of C+ (2.250) 
or below on the repeated required course or on the first 
attempt of any other required course, the student will be 
dismissed from the nursing program. It is strongly recom-
mended that students repeat any failed course at the next 
available offering. Withdrawal from a nursing course after 
two-thirds of the semester or session has transpired will 
be counted as one enrollment toward the course failure re-
quirements described above. Nonattendance of classes does 
not constitute official withdrawal. D.N.P. practicum hours 
are calculated on a ration of 90 clock hours per credit hour. 
The D.N.P. must be completed in five years.

DOCTOR OF PHILOSOPHY (Ph.D.)
The Ph.D. degree facilitates achievement of the university 
mission by preparing expert nurses in the roles of education 
and research to serve the community, state, and nation in 
the formation of future nurses and in the advancement of 
nursing knowledge. While the primary focus of the Ph.D. 
at Kramer School of Nursing is nursing education, students 
may opt for a different specialty cognate.

The Ph.D. is 90 credits post-baccalaureate. Up to 33 credits 
from a master’s degree may be applied to the 90 credit 
total, subject to approval. The Ph.D. program is designed 
for the working professional. A student taking the recom-
mended six credit hours per semester, including summers, 
will typically complete the program in 10-12 semesters. 
Students must complete the Ph.D. within 10 years.

All courses in the doctoral programs are taught by doctor-
ally prepared nurses or terminally-degreed professionals 
in their respective fields. The highest standards in doctoral 
education are maintained.

Admission Requirements and Prerequisites
In order to be admitted to the Ph.D. program, the graduate 
must meet the following requirements:
n	Admission to the university
n	Registered Nurse licensure or the 
	 international equivalent
n	A bachelor’s degree and a master’s degree, one of 
	 which must be in nursing. Applicants who hold a  
	 bachelor’s degree in nursing may have a master’s  
	 degree in a field related to nursing.
n	Graduate GPA at or above 3.500 on a 4.000 scale
n	Graduate Record Examination (GRE) is required, 
	 with a minimum total score of 1000, a minimum score  
	 of 500 on the Quantitative Reasoning section, and a  
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	 minimum score of at least 4 on the Critical Thinking  
	 and Analytical Writing section 
n	A score of at least 550 is required on the TOEFL if 
	 proof of English proficiency is required
n	A personally written essay describing how the Ph.D. 
	 will help the applicant achieve life and career goals
n	A current curriculum vitae

Eligibility Statement
Due to the strenuous nature of nursing and practice  
orientation of Oklahoma City University’s Kramer  
School of Nursing programs, the school reserves the  
right to determine the eligibility of any student to enroll  
or continue in the nursing program. This decision is  
based on considerations including, but not limited to,  
characteristics required of a professional nurse. Eligibility 
is determined by the faculty’s evaluation of a student’s  
ability to complete the course objectives, and includes  
attitudinal and behavioral components. These elements  
are re-evaluated each semester.

Although not required for admission, the following require-
ments must be met as specified once the Ph.D. student 
has been admitted to the program: health requirements 
specified by each agency where any clinical practicum 
experiences may occur, which may include immunizations, 
background check, drug screen, and health tests.

Academic Probation
Kramer School of Nursing doctoral students are subject to 
the Oklahoma City University graduate probation policy.

Ph.D. Courses
Core:
NURS 7103 	P hilosophy of Science	 3
NURS 7113 	A dvanced Health Care Policy	 3
NURS 7123 	A dvanced Theory Development	 3
NURS 7212 	T ranscultural Health Care	 2
NURS 7231-3 	G rant Writing	 1-3
NURS 7243 	O rganizational and Leadership Theory	 3
NURS 7303 	A dvanced Bioethics	 3
Research and Statistics:
NURS 7403 	S tatistical Analysis I	 3
NURS 8103 	 Qualitative Research Methods	 3
NURS 8203 	 Quantitative Research Methods	 3
NURS 8403 	S tatistical Analysis II	 3
NURS 9903 	D issertation Seminar	 3
NURS 9913, 
9923, 9933 	D issertation	 3 each
Cognate (Focus) Area:
To be determined in collaboration with the student and faculty 
advisor. For example, if the student selects a focus in nursing 
education, the following courses will be required:
NURS 5153 	T he Adult Learner*	 3
NURS 5203 	C urriculum Development in  
	N ursing Education*	 3
NURS 5403 	T eaching Strategies for Nursing*	 3
NURS 6153 	N ursing Education Evaluation Strategies*	 3
NURS 6503 	N ursing Education Practicum*	 3

NURS 7503 	H igher Education Issues and Trends	 3
NURS 7543 	E valuation of Educational Effectiveness	 3
NURS 8503 	T esting and Measurement	 3
NURS 8513 	T echnology in Instructional Design	 3
NURS 8543 	N ursing Education Administration	 3

*Taught at the master’s degree level

Residency Requirements
The Ph.D. program is designed for individuals who work 
full-time and who may or may not be geographically 
located within driving distance of Oklahoma City Univer-
sity. Therefore, the residency requirement will be met by 
maintaining year-round (including summers) continuous 
enrollment (unless on an approved leave of absence) and by 
coming to campus for all the following:
n	On-campus class meetings held once a semester
n	Oral defense of candidacy exam 
n	Oral defense of dissertation proposal 
n	Oral defense of dissertation 
n	Other visits to campus required by faculty that 
	 are approved by the program chair

Candidacy
The purpose of the Candidacy Exam is to demonstrate the 
student’s ability to synthesize information learned in the 
doctoral courses taken to that point and readiness for the 
dissertation. Ph.D. students are to take their candidacy 
exams after completing all but 12 credit hours of required 
courses, but before taking NURS 9903 Dissertation Semi-
nar. Complete guidelines and requirements are found in the 
Kramer School of Nursing Student Handbook.

Dissertation
All students in the Ph.D. program are required to complete 
a dissertation. Complete guidelines and requirements are 
found in the Kramer School of Nursing Student Handbook.

Academic Regulations
Ph.D. students must maintain a 3.000 cumulative GPA to 
progress without going on KSN probation. Ph.D. students 
must earn at least a B- (2.750) in all required courses; 
grades of C+ (2.250) or below are considered failing. This 
includes independent study nursing courses taken to meet a 
graduation requirement. Students may repeat only one nurs-
ing course. If the student earns a grade of C+ (2.250) or be-
low on the repeated required course or on the first attempt 
of any other required course, the student will be dismissed 
from the nursing program. It is strongly recommended that 
students repeat any failed course at the next available of-
fering. Withdrawal from a nursing course after two-thirds 
of the semester or session has transpired will be counted as 
one enrollment toward the course failure requirements de-
scribed above. Nonattendance of classes does not constitute 
official withdrawal.

ARCHIV
AL 

Not a
 cu

rre
nt c

ata
log 

Visit
 okc

u.ed
u fo

r t
he c

urre
nt c

ourse
 ca

tal
og



2011-12 graduate catalog 

general information

  Graduate Course Descriptions  91

Graduate Course 
Descriptions

Course Offering Key 

course listings 

ARCHIV
AL 

Not a
 cu

rre
nt c

ata
log 

Visit
 okc

u.ed
u fo

r t
he c

urre
nt c

ourse
 ca

tal
og



2011-12 graduate catalog 92  Graduate Course Descriptions

Course Offering Key

(fall)	T his course is offered every fall.
(fall, odd)	T his course is offered every other 		
	   fall on the odd numbered years.
(fall, even)	T his course is offered every other 		
	   fall on the even numbered years.
(spring)	T his course is offered every spring.
(spring, odd)	T his course is offered every other 		
	   spring on the odd numbered years.
(spring, even)	T his course is offered every other 		
	   spring on the even numbered years.
(summer)	T his course is offered in the summer.
(TBA)	T his course is not offered on a 		
	   regular cycle. Students should  
	   contact their academic advisors for  
	   more information.
* Denotes cross-listed course (different departments)
+ Denotes dual-listed course (different levels)
Course offering designations are offered only as a guide for long-
range planning.  All course offerings are subject to change without 
prior notice. Students are encouraged to contact their academic 
advisors or the Registrar’s Office for current information on course 
offerings.
_____________________________________________________

Petree College of 
Arts and Sciences
School of Adult and 
Continuing Education
MASTER OF ARTS IN MASS  
COMMUNICATIONS PROGRAM  
IN SINGAPORE (MAMC)
5003	 WRITING FOR THE MASS 
	COMMUNICATIONS  MEDIA      3 HOURS
Overview of the standardized use of style and story structure that 
is inherent in professional writing for the mass media. Associated 
Press style, major story structures and techniques for both print 
and broadcast media are included.

5103	APPLICATIONS  FOR INTEGRATED 
	MARKETING  COMMUNICATIONS: 
	A DVERTISING AND PROMOTIONS	 3 HOURS
This course involves the analysis of information development 
and delivery strategies and the evolution of these into creative 
executions. Students will learn audience identification, message 
strategy, message evaluation and media strategy as well as IMC 
planning tools. Students will use case and campaign components 
to develop strategies, rationales, and executions for a variety of 
marketing and creative solutions. (TBA)

5203	CORPORATE  COMMUNICATIONS	 3 HOURS
Creating and managing the image of a corporate organization 
demands a special understanding of public relations strategy, per-
suasion and internal and external communications techniques. This 
course focuses on the knowledge and skills necessary to building 
and maintaining the organization’s corporate image. (TBA)

5303	A DVERTISING CREATIVE 
	STRATEGIES	  3 HOURS
The process of creativity, developing creative yet effective advertis-
ing and idea strategies and techniques for creative development 
are explored in this lecture/workshop class. Students will learn 
specific creative thought processes such as mind-mapping, whole 
brain thinking, lateral thinking, and idea tracking. Students will 
participate in creative idea projects, learn how to discriminate 
between valid and invalid ideas and to make creative advertising 
decisions. (TBA)

5313	PUBLIC  RELATIONS: SPECIAL EVENT 
	PLANNING , CRISIS COMMUNICATION, 
	AN D MANAGEMENT TECHNIQUES	 3 HOURS
This courses focuses on three distinct roles of the Public Relations 
professional. Students will learn how to strategically plan special 
events, integrating them into the overall public relations campaign. 
Students will also learn how to survive a public or internal crisis by 
creating communications plans and teams. Lastly, the course will 
examine the unique relationship, skills, and PR tools necessary for 
effective media management and publicity. (TBA)

5403	ME DIA MANAGEMENT: ISSUES, 
	ETHICS , AND APPLICATIONS	 3 HOURS
As students prepare for careers in mass communications, a 
thorough understanding of the various media outlets is essential. 
This course examines the organizational structure and operation of 
television and radio stations, advertising agencies, public rela-
tions firms, and newspapers and other print media. Students will 
participate in practical case studies designed to explore issues in 
media management policymaking, news coverage, client service, 
marketing, and future technologies, and the ethical concerns that 
attach to these issues. (TBA)

5603	PUBLICATION  DEVELOPMENT 
	AN D DESIGN	 3 HOURS
Students are introduced to the principles of developing and produc-
ing a variety of publications from the newspaper and magazine 
to brochure, newsletters, and specialized company publications. 
Editorial, advertising, fulfillment and marketing decisions will be 
discussed, along with typography, layout photos, and illustrations. 
Students also gain experience in the use of computerized page 
construction and graphics design. (TBA)

5703	STRATEGIC  DEVELOPMENT 
	FOR  INTEGRATED MARKETING 
	COMMUNICATIONS	  3 HOURS  
Students learn the basic tenets of researching, evaluating, and 
analyzing the product or client, target consumer or target publics, 
and competitive situation in order to develop creative integrated 
communications plans. (TBA)

6003	SPECIALI ZED GRAPHIC DESIGN	 3 HOURS
This course focuses on the specific knowledge and skills required 
to produce effective, appealing publications. Students will be 
introduced to principles of design, typography, art, color, printing, 
paper selection, and post-production processes, with hands-on 
computer experience in typesetting, photography, and line-art appli-
cations. (TBA)

6013	RESEARCH  METHODS	 3 HOURS
Research in mass communications industries has become an 
activity of major importance. This course is designed to acquaint 
students with the roles of research, and specifically includes strate-
gies for topic development and analysis, survey research develop-
ment, and questionnaire construction and design. Emphasis is 
placed on developing specific and appropriate research methods 
as solutions to practical problems encountered within the industry. 
(TBA)	
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6113	INTERACTI VE AND NON-TRADITIONAL 
	MARKETING  STRATEGIES	 3 HOURS
This course explores non-traditional methods of creating word  
of mouth marketing campaigns, which include promotional tactics 
designed for Web sites, blogs, social networking sites and street-
level grass-roots campaigns. The course includes analysis of the 
principles guiding guerilla marketing practices and how they differ 
from traditional campaigns. Students will complete a comprehen-
sive guerilla marketing campaign, which includes setting objects, 
analyzing publics, developing strategies, tactics, and evaluation 
techniques. (TBA)

6173	THE  PROFESSIONAL 
	EXPERIENCE	  3 HOURS 
Designed as a capstone course for students completing the M.A. 
degree, the course takes an integrative approach to complete a 
professional project for a client. Class members will work together 
as an agency. Projects may include the development of a com-
prehensive advertising or public relations campaign, scripting and 
producing corporate video, or designing a series of printed materi-
als. Projects vary with each class. (TBA)

MASTER OF LIBERAL ARTS
INTERDEPARTMENTAL (INDP)
6003	MASTER ’S SEMINAR: THE LIBERAL  
	ARTS  IN WESTERN CULTURE 	 3 HOURS
This course introduces the student to the history and function 
of the liberal arts in Western culture. Open-ended in nature, this 
foundation course is required of all M.L.A. students.  

6113	C ontemporary Topics 
	 in Behavioral Sciences 	 3 HOURS

6213	C ontemporary Topics 
	 in Humanities  	 3 HOURS

6313	C ontemporary Topics 
	 in Natural Sciences 	 3 HOURS 

Common Course Description: This is a variable topic 
course. Specific sections of this course may be offered by differ-
ent departments depending upon instructor availability and student 
interest and will vary in subject matter, course requirements, and 
learning outcomes. Enrollment is by permission of the M.L.A. 
program director only and is restricted to graduate students admit-
ted in the M.L.A. program. Not available to students in the M.L.A. 
leadership/management track. Consult the director of the Master 
of Liberal Arts program for the complete list of titles of topics 
courses. May be repeated with a change in topic. 
 

ART (ART)

5003	  ART THEORY 	 3 HOURS
The emphasis of this course is based on the critical thinking as-
sociated with the aesthetic vocabulary of criticism, historical art 
theories and contemporary movements. Students will develop the 
skills necessary to articulate and defend a critical position about 
artists and works of art through writing. Students will enhance 
their analytical skills and bring a greater sophistication to using art 
theories and specific vocabulary when describing works of art in a 
variety of media. 

5023 	BEGINNING  PAINTING  	 3 HOURS
This course provides an introduction to the application of various 
techniques and processes of oil painting. 

5043 	INTRO DUCTION TO SCULPTURE 	 3 HOURS
Explore the Basic methods and techniques of various sculptural 
and three-dimensional designs. Emphasis is on three-dimensional 
composition and form. 

5063 	 DIGITAL PHOTOGRAPHY 	 3 HOURS
This is an introductory course in the digital image-making process. 
A strong emphasis is placed on understanding the digital SLR, 
point and shoot cameras, lighting, scanning, printing, and basic 
Adobe Photoshop as it relates to photography. A digital camera 
is required for this course. Prerequisite: none; however, a basic 
course in film photography is extremely helpful. Lab fee required. 
(spring) 

5123 	PRINTMAKING  	 3 HOURS 
This course provides a variety of printmaking experiences including 
intaglio, relief printing, serigraphy, and monotypes.

5143 	FOUN DATION DRAWING 	 3 HOURS
Using light and shadow, proportions, texture, perspective, and 
various techniques. Learning to see! The coordination of eye, hand 
and mind.

5163	ART  CAPSTONE 	 3 HOURS
Instructor’s permission required prior to enrollment.

5203	INTERME DIATE PHOTOGRAPHY	 3 HOURS
This is continuation of Basic Film Photography and includes special 
lighting and filter techniques. 

5213 	BUSINESS  OF ART 	 3 HOURS 
Principles of investment and selling art, including portfolio, exhibi-
tion, and business information.

5223 	LIFE  DRAWING I 	 3 HOURS
Working with the complexities of the nude human figure and dealing 
with the proportions, values, forms, anatomy, various techniques, 
and media included in this discipline. Loosening and the drawing 
style toward more facility.  

5443 	INTRO DUCTION TO CERAMICS 	 3 HOURS
Introduction to the basic skills necessary to produce a finished 
piece of pottery. Techniques include pinch, coil, slab work, and 
basic throwing on the potter’s wheel. Techniques and information 
about glazes, clay, kilns, and tools are included.

5603 	BASIC  FILM PHOTOGRAPHY 	 3 HOURS
This is an introductory course in fine art black and white film 
photography. Strong emphasis is placed on camera functions, 
acquiring the negative, and film and print processing. The goal 
is to establish an understanding of photography aesthetics while 
building work skill s in camera and darkroom techniques. A short 
introduction to digital photography is given. Students must provide 
a camera with manual capabilities. Lab fees required. (fall)

5803+ 	S pecial Topics: Ceramics  	 3 hours
Continuation course for those studying ceramics and the craft of 
clay working; development of ceramics forming and glazing skills; 
emphasis on visual form and creative problem solving. May be 
dual-listed with ART 3803. 

6163 	GALLERY  TECHNIQUES 	 3 HOURS
Students are introduced to techniques of art-handling as well as art 
exhibition, installation, and reparation. Course includes practicum 
and reading problems. 
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CRIMINOLOGY (MSC)

5613 	SELECTE D TOPICS IN 
	CRIMINAL  JUSTICE	 3 HOURS

ENGLISH (ENGL)

5023+ 	FICTION : FORM AND TECHNIQUE 	 3 HOURS
An advanced creative writing class. Explores the process of fic-
tion writing and the artistic demands associated with its forms: 
microfiction, epistolary story, vignettes, and so on. How various 
elements of fiction (point of view, dialogue, description, authorial 
distance, etc.) can be used to affect the reader’s response and 
interpretation of a creative work. Students will write and revise 
12-30 pages of fiction by the end of the semester. The work may 
be one or several short stories, a series of microfictions, a chapter 
or two from a novel-in-progress, or the beginning of a novella. 
Prerequisite: 3000-level Fiction Writing Workshop or permission of 
instructor. May be dual-listed with ENGL 4123. 

5063+ 	THE  PERSONAL ESSAY 	  3 HOURS
The art of crafting publishable nonfiction in its various forms. Stu-
dents explore common genres associated with creative non-fiction.  
Workshop format.  Students read published examples of specific 
essay forms such as biographies, reveries, aphorisms, sense of 
place, historical, and humor writing. May be dual-listed with ENGL 
4623. (TBA)

5093 	A DVANCED WRITING 	 3 HOURS
Students study and apply principles of writing in a variety of forms, 
arranging individual projects including short stories, novels, poetry, 
magazine, articles, or other areas of interest. (fall, odd)

5123 	 WRITING FOR STAGE 
	AN D SCREEN 	 3 HOURS 
Students examine stage and screen plays (manuscripts and video-
tapes). They study the nuances of each genre, discovering how to 
plot, construct scenes, create dialogue, develop characters, etc., 
and apply the techniques by writing original scripts to be read/per-
formed in class and critiqued in a workshop format. (spring, odd)

5133 	LEGAL  WRITING 	 3 HOURS
Students learn a systematic approach to legal case analysis, apply-
ing the system in practice exams and legal memos.  

5213+ 	A DVANCED GRAMMAR 
	AN D USAGE 	 3 HOURS
A more highly developed exploration of applications of English 
grammar for clarity, concision, emphasis, readability, and style, as 
well as consideration of dialects, idioms, appropriate usage, and 
the formation and evolution of language. 

5363+ 	CINEMA  AND INTERNATIONAL 
	EXPLORATIONS	  3 HOURS
The course explores cinema as a serious art form—perhaps the 
major one of the twentieth century. Through the techniques of 
cinematic analysis, we challenge ourselves to move from viewing 
visual images in an uncritical and passive manner to analyzing how 
these images work on us and help shape our values and under-
standing.

The films reflect different ethnic and cultural experiences in order 
to provide a comparative context. We view a range of films to 
develop a sense of film history. The difference between cinema 
as entertainment and cinema as art is a central issue. Another 
essential viewpoint is consideration of the human face as the most 
important “special effect” in film.

5373+ 	 Digital Textuality  	 3 HOURS
Rhetoric and culture of digital communities on and beyond the 
Web. Transformations of narrative into digital genres, such as 
video games and hypertexts. Building functional and critical digital 
literacy, along with an understanding of collaboration, ethics, and 
intellectual property in digital environments. Dual-listed with ENGL 
3323.

5423 	F rom Script to Screen  	 3 HOURS
This course will immerse students in the process of conceiving a 
movie, learning the nuances of screenwriting, developing screen-
plays and shooting scripts, then actually producing scenes (inter-
preting script instructions, directing the acting, camera angles, 
etc.) and editing.   

5463	LITERATURE  FOR ADOLESCENTS 	 3 HOURS
In this course, we will consider what books are appropriate for 
middle and high school literature study. We will also consider cur-
rent high school curriculum models in which novels not originally 
written for young adults or classical novels are usually assigned. 
We will also explore how young adult authors continue to use fairy/
folk tale and fantasy traditions usually associated with children’s 
literature.

5523+ 	CREATI VE NON-FICTION 	 3 HOURS
The art of crafting publishable nonfiction. Students explore com-
mon genres associated with creative non-fiction.  Workshop format.  
Students read published examples of specific essay forms such as 
memoir, character sketch, literary journalism, persuasive writing, 
travel and nature writing.  May be dual-listed with ENGL 3523. 

5663+ 	SEMINAR  IN LITERATURE	 3 HOURS
Variable content: Intensive study of critical theories, figures, and 
practices. May be dual-listed with ENGL 4663. (TBA)

5823 	 WOMEN IN LITERATURE 	 3 HOURS
This course is an introduction to women’s literary tradition from 
its emergence in the mid-nineteenth century through its current 
evolution. The study focuses on an evolving female aesthetic by 
examining recurring images, themes, and plots that emerge from 
women’s social, psychological, and aesthetic experiences. (fall, 
even) 

5963+ 	T opics in Ethnic Literature 	 3 HOURS
Variable topics. May be dual-listed with ENGL 3963.

GRADUATE EDUCATION (GRED)

5023 	ENGLISH  LANGUAGE LEARNERS 
	IN  THE CLASSROOM	 3 HOURS
This course provides educators multiple methods of adapting 
instruction and materials to help English language learners under-
stand academic content, develop academic and social language, 
and participate in classroom activities. 

LIBERAL ARTS (MLA)

5163	TOPICS  IN THE LIBERAL ARTS	 3 HOURS 
This variable-content seminar focuses on different topics and 
issues within the liberal arts disciplines and/or social and cultural 
issues approached from the point of view of one or more of the 
liberal arts disciplines. The course may be repeated with different 
content. 

5763	SEMINAR  IN PHOTOGRAPHY 	 3 HOURS
This variable-content seminar deals with such topics as history of 
photography, experimental photography, portrait photography, 
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landscape photography, etc. The course may be repeated with 
different content.   

5813	AMERICAN  BIOGRAPHIES 	 3 HOURS
Studies in the written biographies of great persons from American 
history. This course studies the important figures in business, 
education, politics, the military, etc., who have shaped the history 
of America. 

5963	CHINESE  STUDIES	  3 HOURS 
This is a variable-content seminar dealing with various topics and 
issues related to Chinese culture, history, and politics. The course 
may be repeated with different content. 

MASS COMMUNICATIONS (MASC)

6013 	RESEARCH  METHODS	 3 HOURS
This course introduces students to the essential methods of 
information gathering as the foundation of work in all the media. 
Students work with both primary and secondary sources, learning 
successful strategies for interviewing; for designing, construct-
ing and evaluating survey instruments; for undertaking library 
research; for using government documents; and for analyzing 
data. They also explore the use of computer databases and other 
technological research aids. 

MOVING IMAGE ARTS PROGRAM (MIAP)

5043 	SPECIAL  TOPICS IN FILM STUDIES 	 3 HOURS 
Proposed by the student and approved by the program director, a 
specific topic not included in other moving image arts film studies 
classes is studied. Instructor, course competencies, and subjects 
vary. May be repeated with a change in content. Prerequisite: ap-
proval of program director. 

5103 	NONLINEAR  EDITING	  3 HOURS
Students are introduced to the fundamental production techniques 
of nonlinear editing. This course is a combination of lecture and 
editing sessions. Students are introduced to a variety of editing 
systems beginning with tape-to-tape and moving to digital editing.   

5113 	PRO DUCTION DESIGN 	 3 HOURS
Students learn the specifics of the production design/art depart-
ment; its contributions, fundamentals, and applications as a means 
to communicate story elements. Guest lectures, discussions, and 
hands-on workshops focus on story breakdown, storyboarding, and 
execution of design concepts. 

5133 	GREAT  FILMS	 3 HOURS
The course explores cinema as a serious art form, perhaps the 
major one of the 20th century. We focus on the interpretation of 
films through the techniques of cinematic analysis in order to learn 
the art of seeing. Although other approaches to film are presented, 
the auteur theory, that the director is the primary creative force 
behind a great film, predominates. We view and discuss the films 
to consider what the auteur (director) is saying, how the auteur 
is saying it, and how successfully the auteur says it. We consider 
such topics as whether the true cinema was the silent one; the 
tension between the cinematic and literary components of a film’s 
structure; how the style of a film can reflect the cultural texture of 
its director; and the importance of film movements – the French 
New Wave, for example – on film history. The films viewed reflect 
different cultural experiences to provide an international dimension.

5143 	SPECIAL  TOPICS IN 
	FILM  PRODUCTION 	 3 HOURS
Proposed by the student and approved by the program director, a 
specific topic not included in other moving image arts production 

classes is studied. Instructor, course competencies, and subjects 
vary. May be repeated with a change in content. Open only to 
M.L.A. students with the permission of the M.L.A. director.  

5223 	INTRO DUCTION TO 
	CINEMATOGRAPHY  	 3 HOURS
Students master the fundamental systems and operations of the 
professional digital motion picture camera and accessories with a 
focus on camera care, maintenance, lens optics, and performance. 
Composition, movement, image continuity, and basic digital photo-
graphics are included. Outside classroom assignments are given. 

PHILOSOPHY (PHIL)

5113 	HISTORY  OF PHILOSOPHY I 	 3 HOURS 
Systematic study of the major figures in the history of ancient 
and medieval philosophy (e.g., Plato, Aristotle, St. Augustine, St. 
Thomas Aquinas, Duns Scotus, Ockham, etc.) Open only to M.L.A. 
students with the permission of the M.L.A. director.  (every third 
semester) 

5213 	HISTORY  OF PHILOSOPHY II 	 3 HOURS
Systematic study of the major figures in the history of modern 
philosophy from Descartes to Kant. Open only to M.L.A. students 
with the permission of the M.L.A. director. (every third semester) 

5313 	HISTORY  OF PHILOSOPHY III 	 3 HOURS 	
Systematic study of major figures and movements in contemporary 
philosophy (e.g., Hegel, Marx, Kierkegaard, Nietzsche, Husserl, 
Sartre, Heidegger, James, Dewey, Wittgenstein, Whitehead). Open 
only to M.L.A. students with the permission of the M.L.A. director. 
(every third semester) 

5563 	TOPICS  IN PHILOSOPHY	 3 HOURS
Systematic treatment of a particular philosophical problem or area 
of philosophy (e.g., American philosophy, metaphysics, epistemol-
ogy, philosophy of mathematics, philosophy of language, philoso-
phy of mind, etc.). (TBA)  

POLITICAL SCIENCE (POLS)

5223 	MO DERN JAPAN 	 3 HOURS 
Traces the history of Japan from 1867 to the present, including 
the growth and ruin of Japan as a military power and rebirth as an 
economic giant. 

5013 	E uropean Politics
	 and Government 	 3 Hours
Political trends and governmental institutions in Europe; detailed 
examination of political systems of Britain, France, Germany, and 
Russia including comparisons to U.S. systems. May be dual-listed 
with POLS 3013. (tba)

5113+ 	M odern China  	 3 HOURS
Chinese politics, economics, and history from the end of the Ching 
dynasty, including Chinese economic reform and beyond. Dual-
listed with POLS 3113. (fall, odd)

TEACHING ENGLISH TO SPEAKERS OF 
OTHER LANGUAGES (TESL)

5123  	SECON D LANGUAGE 
	ACQUISITION      	 3 HOURS 
Presents an overview of the field of second language acquisition 
(SLA) and reviews important research in SLA. Helps students 
gain an understanding of the relationships between SLA theory, 
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research, and pedagogy and to apply theories critically to teaching 
practice. (TBA)

5163  	THEORY  AND METHODS OF TEACHING 

	SECON D LANGUAGE WRITING	 3 HOURS
Introduction to theory, research, and methods of teaching second 
language writing. Provides hands-on experiences for teacher 
candidates to put knowledge of theories and methods of second 
language writing into practice. (TBA)

5423 	THEORY  AND METHODS 
	OF  TESOL     	 3 HOURS
This course introduces prospective TESOL teachers to the theories 
about second language learning and teaching. Focus is on: the 
linguistic, psychological, and social aspect of second language 
acquisition; and pedagogical aspects of the TESOL classroom. 
Lectures, discussion, and their own research should enable stu-
dents to grasp the principles underlying TESOL. (fall, summer)

5463  	CURRICULUM  DESIGN 
	AN D MATERIALS DEVELOPMENT	 3 HOURS
Applications of principles of curriculum design and theory in lan-
guage courses; analysis of the effectiveness of student-designed 
curricula. (TBA)

School of Liberal Arts 
and Sciences
Master of Arts in Applied  
Sociology—Nonprofit  
Leadership (SOC)
6003	SOCIOLOGICAL  FOUNDATIONS 
	OF  NONPROFITS 	 3 HOURS
This course will differentiate the sociological literature on nonprofit 
organizations including the nature and evolution of nonprofits, theo-
ries of organizations, and the relationship between the third sector 
and business and government. Required. 

6013	SOCIOLOGY  OF LEADERSHIP I	 3 HOURS
In this course students will assess the sociology of leadership 
and multi-disciplinary approaches to nonprofit leadership. This 
course will focus on the role of volunteers in nonprofit organiza-
tions and the implications for nonprofit organizations and leaders. 
Volunteers are the backbones of most nonprofit organizations and 
nonprofit executives must deal with the paradox of both leading 
and being led by volunteers (e.g., board of directors). The course 
will integrate multidisciplinary perspectives on voluntarism and civic 
engagements, and include the fundamentals of board development 
and relationships and the recruitment, development, and manage-
ment of volunteers. Required. 

6073	PRACTICUM  IN NONPROFITS	 3 HOURS
This course provides students with experiential learning in nonprofit 
organizations. The Practicum in Nonprofits is an elective for stu-
dents interested in an internship with a local nonprofit organization. 
Elective. 

6113	SOCIOLOGY  OF LEADERSHIP II	 3 HOURS 
Sociological perspectives and classical case studies in organiza-
tions and leadership will provide a conceptual framework for the 
class. Students will also learn the fundamentals associated with 
managing employees and organizational resources. Required. 

6213	RESOURCE  MOBILIZATION 
	AN D DEVELOPMENT	 3 HOURS
Organizational, human, and financial resources are essential to the 
emergence, evolution, and existence of nonprofit organizations. In 
this course, students will analyze consistent operational funding 
and future support through long-term, planned giving in nonprofit 
organizations. Required.  

6313	LA W AND NONPROFIT 
	ORGANI ZATIONS	 3 HOURS
This course will examine the implications associated with law for 
nonprofits and their leadership. Students will become familiar with 
legal issues and ethics and will learn how to relate to the legal 
community through board counsel. Required. 

6413	NONPROFIT  FINANCIAL 
	O VERSIGHT	 3 HOURS 
Given the fiscal responsibilities of nonprofit leaders, it becomes 
imperative for them to possess a thorough understanding of their 
organization’s finances and various reporting responsibilities to 
existing and potential donors. In addition, this course will help 
nonprofit leaders comply with federal reporting requirements. 
Required.  

6513	STRATEGIC  PLANNING AND PROGRAM 
	 DEVELOPMENT FOR NONPROFITS	 3 HOURS
This course will cover the various models for planning in nonprofits 
and how those plans translate into the programs offered by the or-
ganization. Strategic planning is fundamental to any organization’s 
success. This course draws upon information from the courses in 
the sociological foundations area to teach students the application 
of nonprofit planning and development. Required.   

6613	RESEARCH  DATA IN NONPROFITS	 3 HOURS
This course provides an overview of research methods and will 
demonstrate how to find, interpret, and apply data from secondary 
sources. In addition, nonprofit leaders will learn how to conceptual-
ize and implement a research plan for their organization. Required.  

6713	NONPROFIT  PROGRAM 
	E VALUATION	 3 HOURS 
This courses covers the essentials of evaluating nonprofit organiza-
tions and teaches students how to develop comprehensive plans to 
conduct (or oversee) successful program evaluations. Conducting 
summative and formative evaluations is essential for nonprofits in 
meeting reporting requirements, marketing the program, seeking 
funding, evaluating the program, and designing new programs. 
Required.  

6813	A DVOCACY FOR SOCIAL CHANGE	 3 HOURS
This course provides an overview of research methods and will 
demonstrate how to find, interpret, and apply data from secondary 
sources. In addition, nonprofit leaders will learn how to conceptual-
ize and implement a research plan for their organization. Required.  

6913	MARKETING  FOR NONPROFITS	 3 HOURS 
This applied course addresses various marketing strategies, 
including working with press to promote success stories for non-
profit organizations. Students will learn how to balance marketing 
organizational needs with promoting successes in accomplishing 
their mission. Nonprofit leaders require information to develop 
marketing strategies that promote the organization, encourage 
the support of potential volunteers and donors, and reinforce their 
niche among competing groups. Required. 

6993	PROFESSIONAL  PROJECT	 3 HOURS 
This course provides students with experience developing a final 
project focusing on program development, improvement, or evalu-
ation of a nonprofit organization. Classes throughout the program 

ARCHIV
AL 

Not a
 cu

rre
nt c

ata
log 

Visit
 okc

u.ed
u fo

r t
he c

urre
nt c

ourse
 ca

tal
og



2011-12 graduate catalog Graduate Course Descriptions  97

will incorporate assignments that will assist students in this final 
directed project. Required.

Teaching English to Speakers 
of Other Languages (TESL)
5013	PE DAGOGICAL GRAMMAR 	 3 hours
This course involves both a study of English grammar and a 
discussion of the teaching of grammar in ESL. Using an eclectic 
approach, students examine the morphological and syntactical 
system of English and explore the theoretical and practical issues 
of the teaching of grammar in ESL/EFL. (fall, spring)

5053	 DIRECTED READING	 3 hours
(TBA)

5063	SEMINAR	  3 hours
(TBA)

5093	IN DEPENDENT STUDY	 3 hours
(TBA)

5103	STU DIES IN LINGUISTICS	 3 hours
A study of language in general, this course examines the universals 
and the kinds of rules and structures of language, with a focus on 
phonology, morphology, syntax, and semantics. Explored also are 
the social, physiological, and psychological aspects of language 
use and language learning in light of cultures and learning patterns. 
Historical and computational linguistics are briefly discussed. (fall, 
spring)

5113	AMERICAN  ENGLISH PHONOLOGY	 3 hours
This course examines the features of American English phonology, 
including the consonant and vowel systems, stress, intonation, and 
adjustments in connected speech. We also discuss and demon-
strate effective techniques for teaching pronunciation in ESL/EFL 
classes, look at the role of pronunciation in the language curricu-
lum, and discuss methods for testing and evaluating pronunciation. 
(spring)

*5143	INSTRUCTIONAL  STRATEGIES 
	IN  WRITING	 3 hours
This course provides opportunities for students to expand their 
understanding of writing as they tutor other students in grammar, 
usage, organization, focus, conciseness, development, specificity, 
and general language skills. In addition to tutoring, students work 
on their own writing projects. Cross-list MLAW 5143. (TBA)

5163	ISSUES  IN TEACHING 
	ENGLISH  TO SPEAKERS 
	OF  OTHER LANGUAGES	 3 hours
(fall, spring, summer)

5413	T echnology 
	 in the Classroom 	 3 hours
This course introduces technologies than can be used to facilitate 
classroom education. It teaches how to use current technologies 
and how to adapt them to meet the pedagogical purposes of the 
class. May be dual-listed with EDUC 4413. (spring, summer)

5513	ESL  AND EFL ASSESSMENT	 3 hours
A survey of assessment in English as a second or foreign lan-
guage. This course focuses on the theory, construction, and use 
of both standard and teacher-made tests for language skills. Basic 
statistical procedures in interpreting test results are discussed. 
(fall, spring, summer)

5713	PSYCHOLINGUISTICS	  3 hours
This course explores psychological aspects of language with a fo-
cus on language acquisition, production, and comprehension. (fall)

*6103	FOUN DATIONS OF READING	 3 hours
See ELED 6103. (fall, spring)

6363	LANGUAGE  AND CULTURE	 3 hours
This course explores the relationship between language and culture 
from a sociolinguistic perspective. (TBA)

6873	PRACTICUM  IN TEACHING 
	ENGLISH  TO SPEAKERS 
	OF  OTHER LANGUAGES	 3 hours
This course gives students practical experience in TESOL, allow-
ing them to apply the theories and teaching strategies learned 
in Theory and Methods of Teaching English to Speakers of Other 
Languages (TESL 5423). This practice takes place both in and out 
of the classroom. (fall, spring, summer)

*6903	R esearch Methods	 3 hours
See GRED 6903. (fall, spring, summer)  

6983	THESIS  IN TEACHING 
	ENGLISH  TO SPEAKERS 
	OF  OTHER LANGUAGES	 3 hours
(TBA)

EDUCATION
ABS –	Ed ucation/Applied Behavioral Studies

ECED –	Ed ucation/Early Childhood  
	M ontessori Certification

ELED –	Ed ucation/Elementary Childhood  
	M ontessori Certification

GRED –	G raduate Education

Master of education
Applied Behavioral studies 
(ABS)
5091-6	IN DEPENDENT STUDY

5213	ISSUES  IN MENTAL AND 
	PHYSICAL  HEALTH	 3 HOURS
This course will explore issues regarding the relationship between 
physical and emotional health—primarily from mental health, cop-
ing, and counseling perspectives. The roles of adjustment, lifestyle, 
and social factors on stress and wellness are discussed.  

5313	SEXUAL  ISSUES IN COUNSELING  	 3 HOURS
This course will focus on psychosexual development throughout 
the life span, interviewing and counseling techniques, and ethical 
sexual therapy for sexual dysfunctions, addictions, paraphilias, and 
challenges related to aging and illness. Prerequisite: ABS admis-
sion. 

5314	ASSESSMENT  I 	 4 HOURS
Students will learn how to administer, score, and interpret per-
sonality tests for adults and children. Extra fees may be required. 
Prerequisite: ABS admission.  

5363-4	TOPICS  	 3-4 HOURS
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5413	CRISIS  INTERVENTION	 3 HOURS
Special intervention strategies relevant to counseling will be 
discussed which may include posttraumatic stress, sexual assault, 
partner violence, grief and bereavement, and workplace violence. 

5503	A DDICTION 	 3 HOURS
An overview of the addiction process, what constitutes an addic-
tion, and the treatment methods available through counseling and 
other means. 

5513	 DEATH AND DYING	 3 HOURS
As the last stage in life span development, Death and Dying is an 
important course to take and an important concept to adjust to. 
We’ll explore a variety of issues such as coping with chronic illness, 
death awareness, stages of dying, hospice, suicide, euthanasia, 
funeral customs, children’s experience, and traumatic death—and 
their impacts on each individual. Where possible, we will arrange 
relevant field trips. 

5564	MARRIAGE  & FAMILY THERAPY 	 4 HOURS 
An overview of the major marriage and/or family counseling theo-
ries for use in a variety of settings. Prerequisite: ABS 5713 and 
permission. 

5613	GERONTOLOGY	  3 HOURS
Understanding of developmental experiences and their impacts on 
adjustment. Mental health issues and community resources will be 
a primary focus. Intervention strategies from a counseling perspec-
tive will be discussed. 

5703	BEHA VIOR PATHOLOGY	 3 HOURS  
This course further investigates abnormal human behavior and 
dysfunction as it relates to the DSM disorders. Schizophrenia, neu-
rosis, psychosis, multiple personality, and depression are among 
the topical issues studied. Prerequisite: ABS admission. 

5713	COUNSELING  THEORIES 	 3 HOURS
Traditional theories and techniques of counseling will be covered as 
well as the personality theory underlying them. This course will ad-
dress how to move from theory to practice. Development of basic 
counseling skills and awareness of self will be covered. Extra fees 
may be required. Prerequisite: ABS admission.

5813	CAREER  DEVELOPMENT 	 3 HOURS
This course will focus primarily on life style and career choice, 
the decision making process, career counseling, and vocational 
choice. Prerequisite: ABS admission.

6314	ASSESSMENT  II 	 4 HOURS 
A deeper investigation into the administration, scoring, and inter-
pretation of intelligence tests, primarily, for adults and children. 
Extra fees may be required. Prerequisite: ABS 5314.  

6513	SOCIOCULTURAL  FOUNDATIONS 	 3 HOURS
This course will explore multi-cultural counseling, socio-cultural 
theories, research, and practice in society. Other areas covered 
will be the inherent diversity of individuals including gender, race, 
culture, religion, communication and work styles, beliefs, values, 
and socioeconomic status, as well as the impact of society and 
culture on behavior. Prerequisite: ABS admission.

6714	A DVANCED COUNSELING 
	TECHNIQUES  	 4 HOURS
A more detailed investigation of theories and techniques of coun-
seling. This course will focus on the more structured and system-
atic techniques for psychotherapeutic intervention. For graduate 
students in counseling. Prerequisite: ABS 5713 and permission. 

6743	GROUP  PROCESS 	 3 HOURS 
This course includes a theoretical and experiential component to 
group process, group dynamics, and group counseling. Examples 
of skills and concepts discussed include group formation, com-
munication, stages of group growth, problem solving, cohesion, 
team building, leadership, decision making, and conflict resolution. 
Prerequisite: ABS admission.  

6776	PRACTICUM  	 6 HOURS
ield experience in professional counseling whereby students will 
provide introductory counseling services in a mental health clinic, 
counseling center, or other human services agency. A minimum 
of 150 clock hours are required. Prerequisite: 33 ABS hours, plus 
candidacy status.

6813	PERSONALITY  & 
	HUMAN  DEVELOPMENT 	 3 HOURS 
This human growth and development course will cover personality 
and development throughout the entire life span. Prerequisite: ABS 
admission.  

*6903	RESEARCH  METHODS 	 3 HOURS
See GRED 6903.  Prerequisite: ABS admission.

6975	PROFESSIONAL  
	ORIENTATION /ETHICS 	 5 HOURS 
Relevant ethical issues studied will include confidentiality, privacy, 
multiple relationships, supervision, the counseling relationship, and 
research. Codes of ethics, standards of practice, and preparation 
will be covered. This course will also include the capstone project. 
Prerequisites: 24 hours of ABS course work.  

6979	INTERNSHIP  	 9 HOURS
Advanced field experience in counseling whereby students will 
provide direct face-to-face intervention and diagnostic assess-
ment with clients under the auspices of an on-site supervisor. The 
internship is to be taken toward the end of the master’s degree in 
counseling. A minimum of 300 clock hours are required. Prerequi-
site: ABS 6776.

Early Childhood 
Education (ECED)
5022	MONTESSORI  PROJECT I	 2 HOURS
The goals of this course are to enable teachers to observe young 
children objectively and to design materials to offer a more indi-
vidualized approach to learning for Early Childhood teachers. (fall)

5113	SENSORY  MOTOR LEARNING	 3 hours
This course examines the relationships among motor, intellectual, 
and ego development. Activities designed for independence and 
responsibility are presented with opportunities for teachers to 
structure these activities for their classrooms. An introduction to 
movement exploration for young children is part of the course. 
(summer)

5122  	MONTESSORI  PROJECT II	 2 HOURS
The goals of this course are to enable teachers to observe young 
children objectively and to design materials to offer a more 
individualized approach to learning for Early Childhood teachers. 
(spring)

5163	MONTESSORI  SEMINAR I	 3 hours
Weekend seminar taken with approved Montessori Internship only. 
Permission of the Montessori coordinator is required. (fall)

5203	PERCEPTUAL  DEVELOPMENT	 3 hours
This course explores perceptual development in children three 
to six years of age, including visual, auditory, and kinesthetic 

ARCHIV
AL 

Not a
 cu

rre
nt c

ata
log 

Visit
 okc

u.ed
u fo

r t
he c

urre
nt c

ourse
 ca

tal
og



2011-12 graduate catalog Graduate Course Descriptions  99

perception. The Montessori sensorial activities are demonstrated 
and teachers of preschool, kindergarten, and primary children 
are shown activities they can use in their classrooms to enhance 
perceptual development. (summer)

5213	LANGUAGE  AND 	
	REA DING DEVELOPMENT	 3 hours
This course considers the developing ability of children between 
the ages of three and eight to use oral and written symbol systems 
as effective means of communication. The writings of Piaget, 
Montessori, Luria, Bruner, and other educators and psychologists 
are discussed, and the interfaces among reading, writing, and 
speaking are explored. (summer)

5242	MATERIALS  CONSTRUCTION 	
	AN D DESIGN	 2 hours
The goals of this course are to enable teachers to observe young 
children objectively and to design materials to offer a more indi-
vidualized approach to learning. (summer)

5263	MONTESSORI  SEMINAR II	 3 hours
Weekend seminar taken with approved Montessori Internship only. 
Permission of the Montessori coordinator is required. (spring)

5303	E VALUATION OF 
	YOUNG  CHILDREN	 3 hours
This course provides an understanding of the evaluative process of 
young children. Various tests and diagnostic instruments are pre-
sented that assess the social maturity, developmental levels, and 
intellectual ability of young children. The student learns to analyze 
a test and set up an individualized program. An important aspect of 
the course is evaluation of the current issues related to the testing 
of young children. A comprehensive diagnostic and prescriptive 
case study is developed. (spring , summer)

5504	PSYCHOLOGICAL  BASES 
	OF  LEARNING AND GUIDING 
	YOUNG  CHILDREN	 4 hours
This course examines the many variables involved in learning as 
well as contemporary ideas related to the learning process. The 
theoretical approaches for guidance in teaching the young child 
are analyzed. For upper-division students with permission. Early 
Childhood majors take a 3 hour course. Montessori majors take a 
4 hour course. (summer)

5603	BASIC  CONCEPTS OF 
	PRIMARY  MATHematics	 3 hours
This course focuses on ways to enhance the development of  
mathematical ideas in young children three through eight years 
of age. Ways to design “mathematical environments” within a 
teacher’s classroom are discussed and useful materials are  
examined. (summer)

Elementary Education (ELED)
5002	MONTESSORI  OVERVIEW	 2 hours
This course focuses on Montessori’s philosophy of educating 
children ages three through six. It provides an objective view of the 
Montessori approach and seeks to place the ideas of Dr. Montes-
sori in the context of contemporary psychological and educational 
thought. (summer)

5104	MONTESSORI  ELEMENTARY	  
	MATHEMATICS  I	 4 hours
The Montessori curriculum for the child ages six to nine, including 
the concept of number and quantitative relationships for funda-
mental operations, the laws of arithmetic, fundamental operations, 
and fractions are presented. The philosophy behind the Montessori 

approach to mathematics and how it relates to child development 
are covered. (summer)

5163	MONTESSORI  ELEMENTARY 
	SEMINAR  I	 3 hours
Variable-content seminar focusing on particular elements of the 
Montessori curriculum, including geometry. (fall)

5212	MONTESSORI  ELEMENTARY 
	GEOMETRY	  2 hours
Beginning geometry for children ages six to nine in the Montessori 
elementary classroom. (summer)

5214	MONTESSORI  ELEMENTARY 
	LANGUAGE  I	 4 hours
The Montessori philosophy of language development and the 
Montessori language curriculum for children ages six to nine are 
offered. Included are oral language, reading and writing, and gram-
mar functions. Other newer approaches to language curriculum, 
including children’s writing and literature and how they interface 
with Montessori’s curriculum, are presented. (summer)

5263	MONTESSORI  ELEMENTARY 
	SEMINAR  II	 3 hours
Variable-content seminar focusing on a particular element of the 
Montessori curriculum, including more geometry, the computer, 
and classroom management. (spring)

*6103	FOUN DATIONS OF READING	 3 hours
Advanced study in the process of reading, skill developments, 
reading instruction, and learning theory as it applies to reading 
education. Cross-listed TESL 6103. (fall)

6304	MONTESSORI  ELEMENTARY 
	SCIENCE  AND SOCIAL STUDIES I	 4 hours
The Montessori philosophy and approach as it relates the child to 
his or her own culture is presented, including the study of history, 
biological sciences, and practical life exercises. (summer)

Graduate Education (GRED)
5003	RESEARCH  AND WRITING	 3 hours
Introduction to graduate studies. This course is designed to help 
students become proficient in library research and writing research 
papers. It introduces students to the skills and knowledge essential 
for successful graduate studies and future growth. Required for all 
international students in the M.Ed. program and strongly recom-
mended for students on probation. 

5023	ENGLISH  LANGUAGE LEARNERS 
	IN  THE CLASSROOM	 3 hours
This course provides educators multiple methods of adapting 
instruction and materials to help English language learners under
stand academic content, develop academic and social language 
and participate in classroom activities.

5123	 students with 
	 exceptionalities	 3 hours
The course includes information, methods, and techniques for 
teaching exceptional children. Consideration of mentally retarded, 
learning disabled, gifted, and other categories covered by 
PL94142 is emphasized.

5813	ACHIE VING YOUR GOALS	 3 hours
This course explores the strengths of the individual and how to 
develop potential. It focuses on the dynamic nature of the human 
spirit and utilizes each person’s life experiences to plan and 
achieve personal and career goals. Techniques include identifi-
cation and clarification of possibilities, managing achievement 
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through commitment and problem solving, and measuring results. 
(spring, summer)

*6903	RESEARCH  METHODS	 3 HOURS
This course is designed to introduce the student to research 
methods relevant to applied behavioral studies and counseling. 
A statistical component is included. Cross-listed with ABS 6903, 
TESL 6903 and KES 5503.

Master of science  
in Criminology (MSC)
5063	SELECTE D TOPICS  
	IN  CRIMINology	 3 hours
Selected Topics generally consists of current issues facing the 
criminal justice system. (TBA)

5091-6	IN DEPENDENT STUDY	 1-6 hours
Generally, working with a professor, students study one particular 
aspect of the criminal justice system.

5103	CRIME  VICTIMS	 3 hours
Analysis of the victimology model. Emphasis is on the victim, the 
academic institutional perspective, the criminal justice perspective, 
and the statistical approach. 

5263	INTERNATIONAL  CRIMINAL 	
	JUSTICE  SYSTEMS	 3 hours
The growth of the extended economic and cultural orders demands 
that students be well versed in diverse approaches to common 
social problems and social solutions. Through comparisons of 
varied criminal justice systems, students assess the effectiveness 
of each and gain insights into the cultural influences at work in dif-
ferent parts of the world. Participants will meet with criminal justice 
experts to discuss cross-cultural comparisons between the U.S. 
and other nations. 

5273	L aw and the Social Sciences	 3 hours
In this course, students analyze the theories underlying diverse 
studies of law and society and explore the creation and adminis-
tration of laws. Students examine the connections between law, 
criminal justice and social justice to understand the implications of 
law for professionals in criminal justice and social service profes-
sions. (fall)

5363	THEORIES  OF JUSTICE	 3 hours
This course explores one of the most prominent theoretical con-
structions of justice compared to other concepts of justice: John 
Rawls’ Theory of Justice.

5403	ELITE  DEVIANCE	 3 hours
The study of corporate crime in America and abroad. Students 
discuss and apply major criminologists’ theories and analyze exist-
ing policies. 

5413	COMMUNITY  SANCTIONS	 3 hours
This course examines approaches to both the theoretical assump-
tions and the practical techniques of probation and parole. A review 
of research findings in probation and parole is presented. 

5513	JU VENILE JUSTICE	 3 hours
An overview of the theories developed to explain juvenile delin-
quency as well as an assessment of the relationship between the 
system of juvenile justice and the delinquent. An analysis of various 
strategies that may be effective in preventing juvenile delinquency 
or diverting individuals from the criminal justice system. 

5603	A DVANCED RESEARCH METHODS	 3 HOURS
In this course students create, synthesize, and defend one of four 
types of a mixed method research design. Students are expected 
to have had a basic research course, which included qualitative 
and quantitative data methods .

5713	RESOCIALI ZATION OF 
	LA W VIOLATORS	 3 hours
A major objective of correctional agencies has been to change 
persons convicted of crime so that they are reformed, resocial-
ized, treated, or modified. This course deals with the issue of 
such changes and examines techniques of producing changes. 
(summer)

5803	NORM  VIOLATION	 3 hours
Examination of the social changes and pressures that encourage 
greater social deviance such as civil disobedience, delinquency, 
and extensive rejection of prevalent values and norms of society.

5823	R ace, Gender, and Crime	 3 hours
This course critically examines major theories, research findings, 
policies, and controversies concerning race/ethnicity, gender, 
class, sexuality and crime. (spring)

5863	A DVANCED STUDIES IN 
	CRIMINOLOGICAL  THEORY	 3 hours
This course is an advanced theory course on criminological theory. 
Students complete an in-depth analysis of contemporary theories. 
(spring)

5903	 DEVIANCE AND SOCIAL CONTROL	 3 hours
An examination of major theoretical statements regarding social 
control as a determining force in social organizations. Emphasis is 
on internal mechanisms of social control and fundamental institu-
tions of social control. (summer)

6103	CRITICAL  ISSUES IN JUSTICE	 3 hours
This course analyzes contemporary issues confronting the criminal 
justice system. The topics change over-time, reflecting current is-
sues facing the system, e.g., the death penalty, restorative justice, 
or ethics. (fall)

6213	CRIMINAL  JUSTICE EVALUATION	 3 hours
The study of the role of evaluation in criminal justice agencies. The 
case for evaluation, models for evaluation, tools for evaluation and 
planning, evaluation and planning agencies and departments, and 
grants are all given consideration. (fall)

6303	STATISTICAL  APPLICATIONS 	
	IN  CRIMINAL JUSTICE	 3 hours
Students learn to use statistical analysis in their research. Com-
puter application and statistical interpretation are stressed. (spring)

6403	POLICE  AND SOCIETY	 3 hours
This course is a general study of substantive criminal law. It 
includes problems in defining crimes, conspiracy, intent, attempts, 
justification, criminal responsibility, and sentencing. (spring)

6871-6	PRACTICUM  OR FIELD STUDY	 1–6 hours
Students sign a contract and are placed with criminal justice agen-
cies for a minimum of forty hours per credit hour. Students will 
keep field notes, be evaluated at the practicum site, and write a 
paper directly related to the practicum assignment. (TBA)

6983-6	PROBLEM  IN LIEU OF THESIS 	 3–6 hours
Recommended for students intending to pursue graduate studies 
beyond the master’s level. Involves two semesters of work. (TBA) 
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Wimberly School of  
Religion and Graduate 
Theological Center
Master of Religious  
Education (REL)
5103	OL D TESTAMENT 
	INTERPRETATION	  3 hours
A thorough survey of Old Testament history and literature involving 
a study of biblical analytical methodology and its application to Old 
Testament interpretation. 

5123	NE W TESTAMENT 
	INTERPRETATION	  3 hours
An intensive survey of the New Testament followed by consider-
ation of problems and methods related to the interpretation of early 
Christian literature in the twentieth-century. 

5213	MO DERN TRENDS IN THE 
	 WORLD’S RELIGIONS	 3 hours
A survey of philosophical and theological movements in India, 
China, and the Middle East, with emphasis on ways in which ideas 
are expressed in institutions and in the common life of major non-
Western religious traditions. 

5223	CRITICAL  ISSUES IN 
	CHRISTIAN  ETHICS	 3 hours
An examination of Christian ethical thought vis-a-vis political, 
economic, and social theory and practice, with a focus on the re-
sponse of citizens and institutions to critical issues. (spring, even)

5303	TOPICS  IN CHURCH HISTORY	 3 hours
Survey of key periods, personalities, events, movements, and 
ideas against the sociocultural backdrop of successive periods  
in the history of Christianity. Attention is given to the relationship  
of United Methodist traditions to those of other churches and 
movements. 

5313	HISTORY  OF THE UNITED 	
	METHO DIST TRADITION	 3 hours
A survey of the history of Methodism from John Wesley to the pres-
ent. Major attention is given to persons and situations in American 
culture that have shaped the movement. 

5403	MAJOR  THEMES IN THEOLOGY	 3 hours
A study of the process by which humans come to understand and 
articulate faith, drawing upon the Scriptures, tradition, experience, 
and reason. Attention is given to the work of theologians in the 
past and to contemporary theological work. 

5413	UNITE D METHODIST DOCTRINE 	
	AN D POLITY	 3 hours
A study of United Methodist doctrine and doctrinal standards as 
contained in the General Rules, Social Principles, and contem-
porary statements and of the historical development of United 
Methodist polity, denominational structure, and local church 
organization. 

5453	MISSION  OF THE CHURCH 
	IN  THE CONTEMPORARY WORLD	 3 hours
An exploration of what mission has been in the past, the world to 
which the church is sent in mission today, and implications for 
the theology of mission and the way the church may authentically 
engage in mission in a variety of situations. 

5603	NATURE  AND WORK OF	
	CHRISTIAN  EDUCATION	 3 hours
A survey of the historical and theological sources for religious 
education, the context for teaching and learning in the church, and 
the development of competence in teaching based on theories of 
teaching-learning. Students begin to develop their self-understand-
ing as educators and their own philosophy of religious education. 
This course fulfills the teaching-learning certification requirement. 
(fall, odd)

5633	THE  BIBLE IN 
	CHRISTIAN  EDUCATION	 3 hours
An examination of relating biblical interpretation and teaching. The 
course focuses on the nature of interpretation from a develop-
mental perspective in order to determine what it means to teach 
Scripture to people in different age groups and stages of faith 
development. Appropriate methodologies for biblical study are 
analyzed and evaluated. (fall, even)

5643	RELATING  THEOLOGY 
	TO  CHRISTIAN EDUCATION	 3 hours
A study of major theological themes and issues in terms of their 
relevance and application to Christian education and of ways in 
which teachers and students may “do theology” as an integral part 
of the educational process. (spring, odd)

5653	A DMINISTRATION AND 
	LEA DERSHIP	 3 hours
An examination of facets of administration and leadership in Chris-
tian education based on organizational development principles, 
including group decision making, conflict management, communi-
cation, staff relationships, volunteer development, and evaluation 
of programs and personnel—all with reference to programming at 
various age levels. (spring, even)

5663	THE  BIBLE IN YOUTH MINISTRY	 3 hours
An examination of the task of relating biblical interpretation and 
teaching in youth ministry. (fall, even)

5673	RELATING  THEOLOGY 
	TO  YOUTH MINISTRY	 3 hours
A study of major theological themes and issues in terms of their 
relevance and application to ministry with youth and of the ways in 
which teachers and students may “do theology” as an integral part 
of the educational process. (spring, odd)

5703	MINISTRY  WITH CHILDREN 	
	AN D FAMILIES	 3 hours
An exploration of the church’s ministry with children. Models, re-
sources, and issues in children’s religious education are surveyed. 
Skills in program planning, implementation, and evaluation of 
educational programs for children in the church in cooperation with 
appropriate councils, committees, and organizations are enhanced. 
Specific educational models and ministries with families are consid-
ered. (spring, odd)

5713	MINISTRY  WITH YOUTH	 3 hours
An exploration of ministries with youth. Models, resources, and 
issues in youth religious education are presented. Skills in program 
planning, implementation, and evaluation of educational programs 
for youth in the church in cooperation with appropriate councils and 
organizations are enhanced. (fall, odd)

5723	MINISTRY  WITH ADULTS	 3 hours
An exploration of ministries to young, middle, and older adults. 
Models, resources, and issues in adult religious education are pre-
sented. Skills in planning, implementation, and evaluation of adult 
educational programs based on educational theory and practice 
are enhanced. (spring, even)
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5733	A DOLESCENT WORLD	 3 hours
The personal, social, and spiritual development of the adolescent 
in relationship to the Christian faith. The resources of the church 
directed toward the religious needs of youth.

5763	RITES  AND RITUALS 	
	IN  THE FAITH PILGRIMAGE	 3 hours
An exploration of the nature and functions of rites of passage and 
rituals of the church with implications for the congregation’s educa-
tional ministry. (fall, odd)

5833	SEMINAR  IN NEW TESTAMENT	 3 hours
Special topics in the New Testament not normally covered in 
standard courses.

5843	SEMINAR  IN HEBREW BIBLE	 3 hours
Special topics in the Hebrew Bible not normally covered in stan-
dard courses.

5853	SEMINAR  IN CHURCH HISTORY	 3 hours
Special topics in church history not normally covered in standard 
courses.

5863	SEMINAR  IN THEOLOGY	 3 hours
Special topics in theology not normally covered in standard 
courses.

5873	SEMINAR  IN RELIGION	 3 hours
Special topics not normally covered in standard courses.

5881–3	SEMINAR  IN RELIGIOUS 
	E DUCATION	 1–3 hours
Special topics not normally covered in standard courses, e.g., 
attendance at the National CEF conference.

5891-3	SPECIAL  TOPICS	 1–3 hours
A variable-credit course designed to meet needs of students such 
as the Summer School on Chemical dependency. Special topics 
not normally offered in standard courses.

5951-3	REA DINGS IN RELIGION/	
	RELIGIOUS  EDUCATION	 1–3 hours
Extensive reading in the student’s field of interest or with respect to 
problems and issues beyond the usual class format. Students who 
have approved undergraduate courses in selected fields may, with 
the director’s permission, enroll in advanced reading courses in the 
topic for graduate credit.

5981	INTERNSHIP  IN RELIGIOUS 
	E DUCATION	 1 hour
Experiential education of students working in an appropriate 
church-related setting. Involves both a weekly class/academic set-
ting and a church setting. Offered as credit/no-credit.

5993	RESEARCH  PROJECT/
	THESIS  IN RELIGION	 3 hours
The development of a professional project on theoretical research 
or ministry design and evaluation of its implementation, or the 
preparation of a master’s-level thesis through research into a body 
of literature or a survey to obtain empirical data. Thesis must be 
completed within two years of enrollment in MREL 5993. In extraor-
dinary cases an extension may be granted.

Meinders School  
of Business
ACCOUNTING (ACCT)
5013,
5083*	E ssential Concepts 
	IN  ACCOUNTING	 3 HOURS
Basic concepts of financial and managerial accounting from a user
perspective; topics include form and content of basic financial
statements, financial statement analysis, and accounting differ-
ences among service, retail, and manufacturing.

*ACCT 5083 is available for enrollment by MSN/Nursing Adminis-
tration track students only

5113	FINANCIAL  REPORTING 
	AN D ANALYSIS	 3 HOURS
Focuses on examining financial statements to understand the 
meaning and impact of alternative accounting principles, to criti-
cally evaluate the quality of the information, to interpret ratios in 
real world situations, and to estimate future earnings and valua-
tion. Prerequisite: ACCT 3123, Tax Track, or M.B.A. Status. (fall, 
summer I)

5123	ACCOUNTING  THEORY	 3 HOURS
Study and evaluation of alternative theory, practices, and gener-
ally accepted accounting principles of financial accounting and 
the bases for conclusions reached by the Financial Accounting 
Standards Board and other financial accounting standard-setting 
bodies. Prerequisite: ACCT 3123. (fall)

5193	SPECIAL  TOPICS IN 
	FINANCIAL  ACCOUNTING 	 1-3 HOURS
A variable-credit course designed to meet the needs of students 
with specific interest in a specialized financial accounting topic. 
(TBA)

5213	CORPORATE  GOVERNANCE, SOCIAL 
	RESPONSIBILITY , ETHICS, AND 
	ENTERPRISE  RISK MANAGEMENT	 3 HOURS
Covers the provisions of the Sarbanes-Oxley Act of 2002, which 
include changes in corporate governance and the documentation, 
review, and testing of internal controls related to the safeguarding 
of corporate assets. It also addresses the ethical environment and 
choices of accountants today. Prerequisite: ACCT 4313, MGMT 
2213. (spring) 

5223	FORENSIC  ACCOUNTING	  3 HOURS
Overview of the methodology of fraud examination including 
prevention, detection, and investigation concerning occupational 
fraud, financial reporting fraud, and asset misappropriation. Prereq-
uisite: ACCT 4313. (spring)

5233	COST  ACCOUNTING APPLICATIONS	3 HOURS
Application of cost topics to real-world situations and analysis of 
problems and communication of solutions within a business con-
text. Prerequisite: ACCT 2213. (spring)

5243 	TAX  RESEARCH AND ETHICS 	 3 HOURS 
Nature of the various legal tax authorities and application to simu-
lated client situations. The ethical implications of professional and 
governmental practice standards will be addressed. Prerequisite: 
ACCT 3413, ACCT 4413 or permission. (fall)

5313	AU DITING POLICIES, 
	FRAME WORKS, AND PRACTICES	 3 HOURS
Application of technical auditing skills and techniques based on 
mastery and interpretation of AICPA and PCAOB auditing standards 
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and pronouncements as well as contemporary frameworks for 
enterprise risk management and fraud prevention and detection. 
Topics include attest methods involved in audit planning, control 
structure review, procedures selection, procedural execution, and 
communication of audit findings and results. Prerequisite: ACCT 
4313 (fall)

5403	ACCOUNTING  FOR MANAGERS	 3 hours
The generation, communication, and use of accounting data to 
assist management in product costing, planning, control, and deci-
sion making. This course is for M.B.A. students only and cannot 
be credited toward the M.S.A. degree. Prerequisite: ACCT 5013 or 
ACCT 2113 and ACCT 2213.

5413	ENTITY  TAXATION	 3 HOURS
Introduction to issues pertaining to the subchapter C corporate 
structure, consolidated corporations, multistate corporations, part-
nerships, S corporations, trusts and estates, and exempt entities. 
Taxation of international transactions, including transfer pricing. 
Various computer research projects, preparation of a subchapter 
C corporate return, a partnership return, a subchapter S corporate 
return, and a trust return. Participation in a group that prepares 
and presents a discussion of a technical tax topic is also required. 
Prerequisites: ACCT 3413, ACCT 4413, Financial Leadership Track 
or M.B.A. status. (fall, summer II)

5423	TAX  PROCEDURE	 3 HOURS
Examines federal tax procedure at the administrative level and in 
litigation; organization of the I.R.S.; legal and practical aspects of 
Treasury regulations; administrative rulings; closing and compro-
mise agreements; deficiency and jeopardy assessments; waivers; 
refund claims; mitigation of statute of limitations; tax collections; 
civil penalties; and the rights and privileges of the taxpayer. Prereq-
uisite: ACCT 3413, ACCT 4413, or permission. (spring) 

5433	CORPORATE  TAXATION	 3 HOURS
Examines the taxation of corporations and their shareholders, 
corporate formation, capital structure, transactions between corpo-
rations and their shareholders, transfers to corporation, dividends 
and other distributions, stock redemptions and liquidations, stock 
dividends, corporate reorganizations and divisions, carryovers of 
tax attributes, limitations on carryovers. Prerequisite: ACCT 3413, 
ACCT 4413 or permission. (fall)

5443	PASS -THROUGH ENTITY TAXATION	 3 HOURS
Examines the taxation of flow-through entities, including partner-
ships, S corporations, limited liability partnerships (LLPs), and 
limited liability companies (LLCs). With respect to partnerships, 
explores tax problems of the organization and operation of 
partnerships including the treatment of partnership distributions, 
withdrawal of a partner during his or her lifetime, dissolution of 
the partnership, sales or exchanges of partnership interests. With 
respect to S corporations and LLCs, explores entity classification 
and the formation and operation of both entity forms, including 
eligibility, election, revocation, termination, and accounting rules. 
Prerequisite: ACCT 3413, ACCT 4413 or permission. (spring)

5493	SPECIAL  TOPICS IN TAXATION	 1-3 HOURS
 A variable-credit course designed to meet the needs of students 
with specific interest in a specialized taxation topic. (TBA)

5513	ACCOUNTING  INFORMATION 
	SYSTEMS  AND EDP CONTROL	 3 HOURS
This course covers computer-based accounting and related 
integrated systems and software. Reporting objectives, transac-
tion trails, security, documentation, and internal EDP controls are 
emphasized. Prerequisite: ACCT 4313, IT 1003.

5593	A ccounting for Managers 
	 in Energy Business 	 3 HOURS
Accounting skills needed for the acquisition, production/depletion 
and retirement of oil and gas properties. Differences between full 
cost and successful efforts accounting methods. Discussion of 
accounting for joint ventures, taxation of oil and gas properties, 
analysis of financial statements and disclosures issued by oil and 
natural gas firms. Prerequisites: ACCT 5013, ACCT 2113 or ACCT 
2213. (TBA) 

Computer Science (CSCI)
5003	INTRO DUCTION TO OBJECT-
	ORIENTE D PROGRAMMING	 3 HOURS
A rapid review of fundamental programming concepts and tech-
niques followed by an introduction  to object-oriented concepts, 
design, and programming. The completion of programming assign-
ments will comprise a significant portion of the course. Two hours 
of lecture and two hours of lab per week. Prerequisite: experience 
in programming in a high-level language. 

5103	THEORY  OF COMPUTING	 3 hours
A course on the theoretical foundations of computation. Topics 
include finite-state machines, regular languages, context-free 
grammars, push-down automata, Turing machines, decidability, and 
complexity theory. Prerequisites: one language beyond Basic (C or 
C++ preferred) and MATH 3503. 

5203	LOGIC  FOR COMPUTER SCIENCE	 3 hours
A survey of historical and modern logic with emphasis on applica-
tions in computer science. Topics include Boolean algebra, truth 
tables, verification of argument validity, development of proofs 
using prepositional and first-order predicate logic, the correctness 
and completeness of first-order logic, normal forms, and Her-
brand’s theorem. Automated proof techniques such as resolution 
and unification are covered. Additional material covered may 
include topics such as fuzzy logic and multivalued logics. Prerequi-
sites: MATH 2004. 

5303	EMBE DDED AND REAL-TIME 	
	OPERATING  SYSTEMS	 3 hours
A continuation of CSCI 4313. Additional topics include device I/O, 
interrupts, timers, task scheduling, and hardware OS. Two hours of 
lecture and one hour of lab each week. Prerequisite: CSCI 4313. 
(TBA)

5403	SOFT WARE ENGINEERING	 3 hours
A study of the principles and techniques for methodical construc-
tion of quality software. Topics include software requirements 
specification, programming paradigms, module specification 
techniques, testing and validation procedures, and proof of pro-
gram correctness. An individual or team project may constitute a 
significant part of the course. Two hours of lecture and two hours 
of lab each week. Prerequisite: CSCI 3114. 

5413	ALGORITHM  DESIGN 
	AN D ANALYSIS	 3 hours
A study of the analysis of algorithms and the application of analysis 
on the design of efficient algorithms. The course treats both the 
derivation of primarily theoretical results and the practical task of 
designing efficient algorithms. Topics include: sorting, tree struc-
tures, graph algorithms, NP-completeness, dynamic programming, 
greedy algorithms, distributions and Markov processes, and a brief 
introduction to parallel algorithms. Prerequisites: CSCI 3114 and 
CSCI 3503. 
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5503	COMPUTER  ORGANIZATION 	
	AN D ARCHITECTURE	 3 hours
A study of the structure, organization, and logical design of  
computers from an advanced perspective. Topics include digi-
tal arithmetic and logic, computer structures, machine cycles, 
interrupts, memory organization, I/0 schemes, the integration 
of operating systems, instruction sets, and addressing. No prior 
knowledge of electronics is presumed. Two hours of lecture and 
two hours of lab each week. Prerequisite: At least one program-
ming language. 

5513	COMPUTER  SYSTEM 
	ARCHITECTURE	  3 hours
A study of high-performance computer architectures. Topics may 
include a study of instruction set architecture, instruction execu-
tion, synchronization, micro-operations, global memory, parallel 
processing, overlap and pipeline processing in a von Neumann 
type architecture, “RISC” architectures, and supercomputers. 
Prerequisite: CSCI 5503. (fall)

5603	 DATABASE DESIGN	 3 hours
A quantitative study of the tools and methodology of database 
design. The intent is to equip students to design a conceptual 
database, specify its implementation, and predict the performance 
of the system when implemented. Topics include B- security trees, 
database structures and schemas, advanced query languages, 
and system performance. Students may be asked to pass an entry 
exam before enrollment is allowed. Two hours of lecture and two 
hours of lab each week. Prerequisite: CSCI 3613.

5703	ARTIFICIAL  INTELLIGENCE	 3 hours
A study of artificial intelligence techniques including concept learn-
ing, state-space problem solving, searching AND/OR trees and 
graphs, genetic algorithms, and resolution. Programming exercises 
in C++ and/or LISP and PROLOG are assigned. Two hours of 
lecture and two hours of lab each week. Prerequisite: CSCI 5203. 
(TBA)

5803	COMPUTER  GRAPHICS	 3 hours
An integrated study of the software, data structures, mathemat-
ics, and algorithms of image manipulation, computer graphics, 
and computer-assisted design. Topics include raster techniques, 
geometric transformations of two and three dimensions, object 
modeling, illumination models, shading models, basic animations, 
and strategies for creating representations of three dimensional 
objects. Two hours of lecture and two hours of lab each week. 
Prerequisite: MATH 2104 or equivalent proficiency in calculus and 
analytic geometry. (TBA)

5981-6	M .S. DEGREE PROJECT	 1–6 hours
A major project to be completed under the supervision of a 
member of the graduate faculty. The project proposal must be 
approved by the graduate faculty prior to enrollment in the course. 
The course may be repeated for a maximum of 6 semester hours 
of credit. Permission of instructor required. 

6063	SPECIAL  TOPICS	 3 hours
A graduate seminar presenting state-of-the-art research topics in 
computer science. Course content varies at the professor’s discre-
tion. Prerequisites: as designated by the professor. (TBA)

6203	A DVANCED OBJECT-ORIENTED 
	PROGRAMMING	  3 hours
An advanced study of object-oriented programming and design 
concepts. Subjects include classes, methods, polymorphism, inher-
itance, and object-oriented design. C++ and Smalltalk are studied 
in depth. Other object-oriented languages discussed include Java.  
A group project is required. Two hours of lecture and two hours of 

lab each week. Prerequisites: Proficiency in C++ or CSCI 4303. 
(fall)

6303	 DISTRIBUTED OPERATING 
	SYSTEMS	  3 hours
A continuation of CSCI 4313. Additional topics include telecom-
munications, networking, naming, consistency and replication, fault 
tolerance, and security. The client/server architecture is covered 
in detail. Encoding, entering, and running programs comprise a 
significant part of the course. Two hours of lecture and two hours 
of lab each week. Prerequisite: CSCI 4313. 

6403	A DVANCED ALGORITHM DESIGN	 3 hours
A study of advanced techniques in algorithm design. This course 
has a primary focus on the issues and techniques of parallel pro-
gramming. The lab component of the course provides for practice 
of the examined techniques and algorithms. Topics include string 
processing, compression, encryption algorithms, and integral 
transformations. Other topics may include geometric algorithms, 
parsing, probabilistic algorithms, and linear programming. Two 
hours of lecture and two hours of lab each week. Prerequisite: 
CSCI 5413. (spring)

6503	COMPUTER  NETWORK 
	ARCHITECTURE	  3 hours
An advanced study of the architectural principles and specific 
mechanisms required for the exchange of data among comput-
ers, terminals, and other data processing devices. Topics include 
architecture, access protocols, and internetworking. Two hours of 
lecture and two hours of lab each week. Prerequisites: CSCI 4313 
and CSCI 5503. (spring)

6603	POSTRELATIONAL  
	 DATABASE SYSTEMS	 3 hours
A study of emerging database technologies. Topics selected from 
object-oriented databases, multidatabase systems, data warehous-
ing, Web-enabled databases, intranet databases, XML databases, 
and/or other new database developments. Prerequisites: CSCI 
3114 and CSCI 5603. (spring)

6613	INTELLIGENT  DATABASE 
	SYSTEMS	  3 hours
A continuation of MS 5603. This course presents advanced 
database system concepts, including current and future trends. 
Programming projects and library research are required. Two hours 
of lecture and two hours of lab each week. Prerequisite: CSCI 
5603. (fall)

6703	KNO WLEDGE DISCOVERY 
	TECHNIQUES	  3 hours
This course presents the mathematical basis of a variety of knowl-
edge discovery techniques and their implementation on computers 
to model multidimensional data. In the laboratory, students analyze 
large matrix and database data using application programs and 
programs they write in C++, Matlab, and Oracle. Two hours of 
lecture and two hours of lab each week. Prerequisite: CSCI 5203. 
(spring)

6981-6	M .S. DEGREE RESEARCH	 1–6 hours
Research to be completed under the supervision of a member of 
the graduate faculty. The research proposal must be approved by 
the graduate faculty prior to enrollment in the course. The course 
may be repeated for a maximum of 6 semester hours of credit.

6003	C omputer Science 
	G raduate Capstone	 3 hours
A capstone course required of all graduate computer science 
students. Students are required to develop a presentation on some 
current topic in computer science. The course also includes as-
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sessment and assessment-oriented topics. Should be taken in the 
student’s final semester.

ECONOMICS (ECON)
5043	ESSENTIAL  CONCEPTS 
	IN  STATISTICS AND 
	COMPUTER  APPLICATIONS 	 3 hours
This course covers introductory statistical techniques such as the 
collection, organization, summarization, and presentation of data 
and a brief overview of probability concepts and distributions. It 
then proceeds with sampling distributions, hypothesis testing, 
simple and multiple regression, analysis of variance (ANOVA), and 
nonparametric methods along with computer applications utiliz-
ing these concepts. It introduces the use of a spreadsheet. (fall, 
spring)

5053	ESSENTIAL  CONCEPTS 
	IN  MACRO AND 
	MICROECONOMICS  	 3 hours
This course has the dual purpose of providing review for those 
students with previous study and serving as an introductory course 
for others. The subject matter reflects major concepts found in 
traditional introduction to macro- and microeconomic courses. 
Unlike traditional courses, however, emphasis is on a number of 
selected topics that research efforts indicate are often used by 
management in large American corporations. In addition, there 
are a number of concepts that these efforts indicate are not used 
extensively yet could be—and, perhaps, should be—understood 
by managers. For this reason, these topics are also emphasized. 
As an additional objective of the course, attempts are made to 
integrate or relate these concepts to areas of business study such 
as management and finance. (fall, spring)

5203	MANAGERIAL  ECONOMICS	 3 hours
Economic principles are at work at the economy-wide level (macro-
economics); at the interfirm, intraindustry, and interindustry levels 
(microeconomics); and at the intrafirm level (operations research/
management science). This course is concerned primarily with the 
second of the above and, to some extent, with the last. Thus it pro-
vides an understanding of the more or less immediate environment 
of the firm and of some of the intrafirm decision problems and 
analytical concepts and methods that pertain to these problems. 
It studies the product markets under competitive and monopoly 
conditions, analysis of factor productivities, cost, pricing principles 
and practices, and problems of estimation of demand and cost. 
These subjects are treated primarily from the standpoint of manag-
ers in the private sector rather than that of the public agencies or 
the society as a whole. Prerequisite: ECON 5053 or ECON 2013 
and ECON 2113. (fall, spring)

5213	MANAGEMENT  SCIENCE AND
	QUANTITATI VE ANALYSIS	 3 hours
This course is concerned with efficiency and effectiveness in 
operating manufacturing facilities as well as service-oriented opera-
tions. This course involves the study and application of techniques 
of operations as analytical tools in solving managerial problems 
that occur in the business world. This includes learning about 
topics such as linear allocation models and allocating resources, 
network models, inventory control, and computer simulation, fore-
casting with a strong emphasis on quantitative models that help 
managers to make decisions. Prerequisite: ECON 5043 or ECON 
2123 and IT 5603. (fall, spring)

6213	E nergy Economics 	 3 HOURS
Basic overview of energy economics. Short- and long- term 
resource management by a firm, alternative energy sources and 

their economic management including, nuclear, solar, wind, and 
geothermal power. Sustainability. Economics of the hydrocarbon 
industry, calculation of net present value of futures reserves. 
Prerequisite: FIN 5303 (TBA)

FINANCE (FIN)
5023,
5083*	E ssential Concepts 
	 in Finance	 3 Hours 
Fundamental concepts such as time value of money and risk-return 
relationships in finance are presented in detail. Financial deci-
sions faced by modern business enterprises are analyzed in the 
framework of financial theories. These decisions include capital 
budgeting, long-term financing, dividend policy, short-term financial 
management, and performance evaluations. The course provides 
a solid foundation that allows students to proceed confidently and 
successfully to the study of finance in health care financial manage-
ment or in the core of their M.B.A. program. (fall, spring)

*FIN 5083 is for  MSN/Nursing Administration track students only

5303	FINANCIAL  POLICY 
	FOR  MANAGERS	 3 hours
Fundamental concepts such as time value of money and risk-return 
relationships in finance are presented in detail. Financial deci-
sions faced by modern business enterprises are analyzed in the 
framework of financial theories. These decisions include capital 
budgeting, long-term financing, dividend policy, short-term financial 
management, and performance evaluations. Prerequisites: FIN 
5023 or FIN 3023 and ACCT 5403. (fall, spring)

6313	IN VESTMENTS MANAGEMENT	 3 hours
Analysis of capital markets in the U. S., their functions, the 
participants in the market, and the laws pertaining to participating 
in those markets. Technical and fundamental investment strate-
gies are examined as are portfolio risk management techniques. 
Prerequisite: FIN 5303.

6323	MONEY  AND CAPITAL MARKETS	 3 hours
Sources, uses, and flow of funds in the money markets and the 
capital markets are analyzed, with explicit attention to the financial 
instruments and financial institutions involved. Encompasses an 
understanding of the processes of money creation and capital for-
mation in an advanced commercial society. Prerequisite: FIN 5303.

6333	HEALTH  CARE FINANCIAL 
	MANAGEMENT	  3 hours
A wide range of health care financial management topics are 
covered, including third-party reimbursement, financial analysis, 
regulation, legislation, competing public demands, and contempo-
rary health care finance problems. Prerequisite: FIN 5303. (spring)

6343	CORPORATE  FINANCIAL 
	STRATEGIES	  3 hours
This course involves theory and procedure of finance functions of 
individual business firms, fund raising, planning, and controlling 
firm finances from the treasurer’s point of view. Prerequisite: FIN 
5303. (summer)

6353	SPECIAL  TOPICS IN FINANCE	 3 hours
Involves individual or small-group research of special topics or cur-
rent issues in finance. Prerequisite: FIN 5303. (TBA)

6363	INTERNSHIP  IN FINANCE	 3 hours
The internship allows students to gain practical work experience 
while integrating knowledge and abilities gained in earlier finance 
courses. The intern must work with the internship coordinator and 
a faculty member, along with the sponsor for an organization exter-
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nal to the university, to develop an internship proposal. A written re-
search report is required. Prerequisites: completion of all required 
finance courses, advanced standing in the M.B.A. program, and 
completion of an approved proposal. (TBA)

6373	F inancing Energy 
	 Development	 3 HOURS 
Appropriate way to finance exploration projects compared to 
development projects. Global supply and demand issues that affect 
financing including credit swaps, exchange rates, and hedging 
issues. Risk management strategies in the energy industry. Prereq-
uisites: FIN 5303 and ACCT 5453 (TBA)

6523	MULTINATIONAL  CORPORATE 
	FINANCE	  3 hours
Explores financial policies and practices of companies involved  
in international operations. Foreign exchange markets, forecasting 
exchange rate, risks of foreign exchange fluctuation, and hedging 
techniques are reviewed. Fundraising in international money and 
capital markets, working with capital management, and invest-
ment practices of multinational firms are considered. Other topics 
include capital budgeting, financial structure, and cost of capital  
for multinational corporations. Prerequisites: MGMT 5503 and  
FIN 5303.

INFORMATION TECHNOLOGY (IT)
5603	INFORMATION  TECHNOLOGY AND 
	OPERATIONS  MANAGEMENT	 3 HOURS
This course seeks to expand student’s knowledge of the role of 
technology in the planning and management of organizations and 
covers both information technology topics and operations manage-
ment topics. Students gain understanding of management informa-
tion systems, decision support systems, expert systems, database 
management systems, and enterprise systems. These systems 
facilitate the effective management and control of an organiza-
tion’s operations. Operations management topics include materials 
requirement planning, enterprise resource planning, quality assur-
ance, supply chain management and decision theory. Prerequisite: 
ECON 5043 or ECON 2123. (fall, spring, summer)

6613	SYSTEMS  ANALYSIS AND DESIGN	 3 HOURS
This course exposes students to structured systems analysis and 
design through implementation of the systems development life 
cycle. Students prepare a comprehensive group case involving 
systems proposal, cost estimation, interpersonal interviewing 
techniques, process modeling, data modeling, network modeling, 
interface design, file and database construction, security con-
cerns, and maintenance issues. Prototyping and rapid development 
techniques are discussed. Prerequisites: IT 5603 and permission 
of the instructor. (fall)

6623	A DVANCED DATABASE 
	MANAGEMENT	  3 HOURS
This course provides students with skills required to develop data 
structures in order to store organizational memory. The course 
begins with review of SQL through comprehensive assignments, 
followed by instruction in Oracle, and then database management 
and development techniques. Topics include flat file, hierarchic, 
network and relational database models; data modeling using Logi-
cal Data Structures; Structured Query Language; data normaliza-
tion; storage concerns and data warehousing; and distributed 
database systems. Upon completion of this course, the student will 
be able to conceptualize, develop, test, and maintain a complete 
database system on either microcomputer or mainframe systems. 
Large blocks of time will be spent in the lab and working directly 
with the instructor. Prerequisites: IT 6613 and IT 2313 or other 
programming language and permission of the instructor. (spring)

6633	STRATEGIC  INFORMATION 
	SYSTEMS  MANAGEMENT	 3 HOURS
This course examines the use and implementation of information 
systems for strategic and competitive advantage in an organiza-
tion. The focus is on analysis of frameworks, which provides 
students understanding of the elements of competitive advantage 
from an upper-management perspective. This foundation of frame-
works is linked to the organization’s information systems through 
the use of case studies and augmented with real-world examples. 
Topics include a sampling of Commercial Enterprise Software 
packages and various implementation methodologies. Students are 
required to develop a Request For Proposal for the acquisition of 
an Enterprise Software package and to evaluate multiple alterna-
tives to meet the needs of a case study organization. Prerequisite: 
IT 5603. (spring)

6643	A DVANCED NETWORKING	 3 HOURS
This course is a conceptual and technological survey of the struc-
ture of distributed information systems architectures, operating 
systems, network operating systems, data management systems, 
application development environments, peripheral technology, 
and user interfaces. Interoperability between these architectural 
components is explored and technology and trends in each 
architectural element are reviewed. Students learn how a network 
group works in an information technology department within an 
organization. Student are exposed to home pages, graphics, 
search engines, and other Internet items. We discuss accomplish-
ing electronic commerce over the Internet and how businesses will 
evolve with the use of the Internet. Prerequisite: IT 5603. (spring)

6653	ELECTRONIC  COMMERCE	 3 HOURS
Creating a winning e-business provides students with practical 
ideas on planning and creating an e- business. No previous e-busi-
ness knowledge or experience is necessary. The course helps stu-
dents learn about key business elements of planning and starting 
an e-business from the ground up. Creating a winning e-business 
takes a practical case-based and hands-on approach to planning 
and starting an e-business. Numerous e-business examples are 
used to illustrate important concepts. A specially designed team 
project is included. Prerequisite: IT 5603. (fall)

6663	BUSINESS  SYSTEMS INTERNSHIP	 3 HOURS
The internship allows students to gain practical work experience 
while integrating knowledge and abilities gained in earlier informa-
tion technology courses. The intern must work with the internship 
coordinator and a faculty member, along with the sponsor for an 
organization external to the university, to develop an internship pro-
posal. A written research report is required. Prerequisites: comple-
tion of all required information technology courses, advanced 
standing in the M.B.A. program, and completion of an approved 
proposal. (TBA)

MANAGEMENT (MGMT)
5003	ESSENTIALS  OF 
	BUSINESS  ENGLISH	 3 hours
This course prepares nonnative speakers of English who do not 
meet the university’s English prerequisite with a foundation of 
language, academic, and cultural skills necessary to successfully 
enter a program of graduate study in business. Areas of concentra-
tion include English business concepts and terminology, business 
case studies, oral English for business, academic research and 
related written English skills for graduate business course work, 
and acculturation in the U. S. business community. This course is 
the prerequisite for entering the M.B.A. program if English require-
ments have not been met. (fall, spring)
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5033	ESSENTIAL  CONCEPTS IN 
	MANAGEMENT  AND MARKETING	 3 hours
This course blends the basic principles of management and 
marketing into an integrated system, placing an emphasis on 
managerial activities within a dynamic internal and external environ-
ment. Management is viewed from a global, long-term perspective 
with an emphasis on understanding how an organization develops 
and implements its strategies in today’s rapidly changing world. 
Management topics include analysis of the organization’s external 
and internal environments and how managers are engaged in the 
creation, planning, implementation, and control of strategies at all 
levels of the firm. Marketing topics include a basic understanding 
of core principles of marketing, market segmentation and position-
ing, consumer and organizational buying, and the marketing mix 
elements. This course does not fully address each topic area 
presented, but introduces students to management and marketing 
concepts and provides general familiarity with each topic area. 
(fall, spring, summer)

5503	THE  WORLD ECONOMY AND 
	INTERNATIONAL  BUSINESS	 3 hours
A foundation course for understanding the world economy and 
the international economic forces that affect every activity in the 
private or public sector of our economy. It provides a comprehen-
sive introduction to international monetary systems, worldwide 
patterns of trade and investment, international money and capital 
markets, balance of payments issues, and an overview of financial, 
managerial, marketing, and strategic planning problems confronted 
by multinational finance. The determinants of trade and foreign in-
vestment are discussed, and international institutions that regulate 
trade and capital flows are surveyed. (fall, spring, summer)

5703	LEGAL  AND ETHICAL 
	EN VIRONMENT OF BUSINESS	 3 hours
This course examines areas of law and ethics that relate to the 
contemporary business environment. Areas of study include con-
tracts, torts, white collar crime, product liability, anti-competitive 
practices, consumer protection, employment practices, business 
organizations, and the legal and ethical responsibilities of business 
managers. (fall, spring)

5713	ORGANI ZATIONAL AND 
	MANAGERIAL  PROCESSES	 3 hours
This course enhances the student’s ability to manage organizations 
and their members. The primary objective is to increase under-
standing of organizational behavior theory, research and practice 
at the individual, intragroup, and intergroup levels. Topics covered 
in the first module include individual differences; values, attitudes, 
and the perceptual process; motivation theories; and learning and 
reinforcement theories. Module two includes interpersonal commu-
nication, group behavior, leadership, decision-making, power and 
politics, and conflict and negotiation. The third module comprises 
organizational structure and design, organizational culture, and 
organizational change and development. Prerequisite: MGMT 5033 
or MGMT 3123. (fall, spring, summer)

5723	Ov erview of the 
	E nergy Industry	 3 HOURS 
Relationship between segments of the hydrocarbon industry 
including exploration, production, transportation, and marketing. 
Interactions between land, legal, engineering, geology, geophysics, 
and product marketing departments of an energy company. New 
technologies in exploration and development from a manager’s 
perspective; hydraulic fracturing and directional drilling, recent 
developments in regulatory and policy issues. Alternative energy 
sources. Social responsibility, industry ethics and other leadership 
issues. Prerequisites: MGMT 5713 (TBA)

6543	GLOBAL  COMPETITIVE STRATEGY 
	AN D ADMINISTRATIVE POLICY 	 3 hours
Examines issues and problems arising in managing an international 
business, emphasizing decisions facing top managers in multina-
tional corporations. The case material focuses on issues such as 
global strategy, long-range planning, preparation and evaluation of 
foreign direct investment proposals, entry and ownership strate-
gies, financing decisions, control of global operations, organization 
and human resource management. Prerequisites: MGMT 5503 and 
advanced standing in the M.B.A. program. This is the capstone 
course and must  be taken in the semester that the student is 
graduating. (fall, spring, summer)

6551-3	SEMINAR  IN INTERNATIONAL 
	BUSINESS	  1–3 hours
Advanced topics, current problems, and results of recent research 
in international business are discussed in detail. Topic areas are 
assigned to students, each of whom acts as discussion leader. 
Faculty members from other universities and leaders from business 
or government are invited to speak at the seminar. The focus of 
the seminar may vary in different semesters. Topics are announced 
in advance. Each offering is identified in the current schedule and 
on the student’s transcript. Prerequisites: permission of the instruc-
tor and advanced standing in the M.B.A. program. (TBA)

6563	SPECIAL  TOPICS IN 
	INTERNATIONAL  BUSINESS	 3 hours
Involves individual or small-group research of special topics in 
international business selected by students with approval of the 
instructor and chair of the international business program. The 
objective of this course is to allow students to develop expertise 
in a region of the world or a certain industry. It may also aim to 
develop in-depth expertise about a specific topic in a functional 
area. Written research report required. Prerequisites: M.B.A. core 
courses, FIN 6523 or MKTG 6513. (TBA)

6573	INTERNATIONAL  BUSINESS 
	INTERNSHIP	  3 hours
The internship allows students to gain practical work experience 
while integrating knowledge and abilities gained in earlier manage-
ment courses. The intern must work with the internship coordinator 
and a faculty member, along with the sponsor for an organization 
external to the university, to develop an internship proposal. A 
written research report is required. Prerequisites: completion of all 
required management courses, advanced standing in the M.B.A. 
program, and completion of an approved proposal.    

6713	E nergy Operations 
	M anagement	 3 HOURS
Operational aspects of the energy business. Management of 
technological research, development, acquisition, and deployment 
of resources. Development and supply of technologies as a sector 
within the industry; drilling, services, transportation and distribution 
chains. Prerequisite: MGMT 5723. (TBA)

6723	ME DICAL LAW AND REGULATIONS	 3 hours
Medical laws and regulations pertaining to the obligations and 
liabilities of health and health care institutions, health agencies, and 
practitioners. Some case study analysis is performed by students. 
(spring)

6733	STRATEGY , POLICY, STANDARDS, 
	AN D QUALITY ASSURANCE FOR 
	HEALTHCARE  EXECUTIVES 	 3 hours
A leadership course especially designed for healthcare executive 
students. The focus of the course is on competitive strategic plan-
ning, strategic leadership, policy and standard setting, and quality 
improvement relative to healthcare organizations. (fall)
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6743	I nternal and External 
	C ommunication in the 
	E nergy Industry	 3 HOURS
Social interactions necessary to conduct successful activities both 
within the energy firm and its external constituencies. Special focus 
on negotiation methods, marketing issues and communication 
methods. (TBA) 

6753	SPECIAL  TOPICS IN MANAGEMENT	3 hours
Study of current topics in business and management. (TBA)

6761	ME DICAL TERMINOLOGY	 1 hour
A course designed to increase students’ medical terminology 
vocabulary, thus improving their ability to communicate effectively 
with medical, nursing, and paramedical professionals. (fall)

6813	STRATEGIC  HUMAN 
	RESOURCES  MANAGEMENT	 3 HOURS
An examination of the overall role and functions of human resource 
management in relation to an organization’s strategic planning pro-
cess. Emphasis is on human resource issues of strategic impor-
tance to an organization’s top management. Course focuses on the 
broader issues of human resource management policy, practice, 
and trends. Prerequisite: MGMT 5713. (spring)

6823	EMPLOYMENT , PLACEMENT, 
	AN D PERSONNEL PLANNING	 3 HOURS
A review of the basic elements of employee performance, with 
analysis of the factors involved in employment, placement, and 
personnel planning. This course blends theory and practice so 
the student may better understand the policies and procedures 
required for recruitment selection and personnel planning. Prerequi-
site: MGMT 6813. (fall, odd)

6833	COMPENSATION  AND 
	MOTI VATION THEORY	 3 HOURS
An interdisciplinary course designed to study the theories, prac-
tices, and techniques involved in developing and implementing 
total compensation programs for public and private organizations. 
The relationship of motivation theory to compensation theory 
is emphasized in an effort to develop the optimum package for 
employee productivity and satisfaction and organizational costs. 
Topics include compensation theory, conceptual framework for 
job satisfaction, job design, relationship of incentive compensation 
packages, and international compensation. (spring, even)

6843	TRAINING  AND DEVELOPMENT 
	IN  ORGANIZATIONS	 3 HOURS
This course acquaints students with aspects of learning in organi-
zations. Begins by discussing organizational learning and then fo-
cuses more narrowly on specific ways in which learning is achieved 
through the training and development functions. Topics include 
how learning is linked to organizational strategy, how to determine 
that training is needed, issues regarding the design of training 
programs, current training techniques, evaluation strategies, and 
management development practices. (fall, odd)

6853	GLOBAL  HUMAN RESOURCE 
	MANAGEMENT	  3 HOURS
This course provides students with knowledge of human resources 
in the global environment and includes course work in strategic 
human resource management, organizational effectiveness and 
employee development, global staffing, global compensation and 
benefits, international assignment management, and international 
employee relations and regulations. Among other text materials, 
this course uses materials prepared by the Society for Human 
Resource Management (SHRM) to prepare students for the Global 
Professional in Human Resources (GPHR) certification examina-
tion administered by the Human Resources Certification Institute 

(HRCI). Those who pass this examination are entitled to use the 
GPHR designation as a part of their title. Prerequisite: MGMT 6813. 
(spring, even)

MARKETING (MKTG)
5103	STRATEGIC  MARKETING 
	 DECISIONS	 3 hours
This course is concerned with crafting marketing strategies and 
making marketing decisions. At the end of the course, students 
should be able to structure and solve rather complex marketing 
problems. Faced with a business situation, students learn to sort 
through the myriad facts and data, structure a decision framework 
of relevant information, and develop a strategy that is comprehen-
sive, detailed, and workable. Students learn to communicate their 
strategies both in writing and orally. The course relies not only 
on the decision tools of marketing (concepts, theories, analytical 
methods, etc.), but also on decision tools from other areas such 
as statistics, accounting, finance, economics, psychology, and 
communications. Prerequisite: MGMT 5033 or MKTG 3013. (fall, 
spring, summer)

6113	BUYER  BEHAVIOR	 3 hours
Marketing begins and ends with consumers, from determining 
consumer needs to providing consumer satisfaction. A clear 
understanding of consumers is therefore critical in successfully 
managing the market function in any organization. This course 
introduces students to the study of consumer behavior. In many 
cases, the perspective is that of a marketing manager who needs 
an understanding of consumer behavior in order to develop and 
implement effective marketing strategies. The goal of the course 
is to provide students with the concepts, frameworks, and tools 
needed to understand consumption-related behaviors and to evalu-
ate marketing strategies intended to influence those behaviors. 
Prerequisite: MKTG 5103. (spring, even)

6123	SER VICES MARKETING	 3 hours
Designed for students with career interests in services industries 
as well as in goods industries with high service components. The 
course focuses on the unique challenges of managing services 
and delivering quality service to customers. Course content 
includes understanding and managing customer expectation and 
evaluations of services, designing services that meet or exceed 
customer expectation, managing the effective delivery of services, 
and communicating realistic and effective services promises to 
customers. Prerequisite: MKTG 5103. (TBA)

6133	MARKETING  RESEARCH 
	AN D ANALYSIS	 3 hours
A study of the collection, analysis, and reporting of marketing 
information needed for management decisions. Emphasis is on 
research procedure and techniques. This course provides students 
with a broad introduction to the marketing research process and 
hands-on elementary understanding of how marketing research 
activities are implemented by professional marketing researchers. 
Upon completion of this course, students will know the language 
of marketing research and understand the steps necessary to 
develop valid and reliable marketing research study to analyze 
consumers, competition, and various marketing opportunities. 
Prerequisite: MKTG 5103. (spring, summer)

6143	MARKETING  OF HEALTH SERVICES	 3 hours
An overview of health services marketing including the following: 
organizing for marketing; psychographic, demographic, and epi-
demiological analysis of the market; analysis of the product, price, 
place, and promotion; competitor analysis; market opportunity and 
demand for forecasting; and market strategy. Prerequisite: MKTG 
5103. (fall)
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6153	SPECIAL  TOPICS IN MARKETING	 3 hours
Involves individual or small-group research of special topics or cur-
rent issues in marketing. Prerequisite: MKTG 5103. (TBA)

6173	SALES  FORCE LEADERSHIP	 3 HOURS
This course deals with the responsibilities and decisions  
confronting today’s sales manager in the context of the theory, 
principles, and practice of sales force leadership for manufactur-
ing, wholesaling, and service enterprises. The comprehensive  
discussion topics include selling strategies, organizing the selling 
unit, territory analysis and planning, recruiting and selection,  
coaching and training, motivating achievement, forecasting and 
quotas, assessing performance, and compensating and rewarding 
the sales force. Experiential projects, case study, role-playing,  
and professional speakers enhance the learning experience.  
Prerequisite: MKTG 5103. (spring)

6513	MULTINATIONAL  MARKETING 
	MANAGEMENT	  3 hours
A study of the scope, challenges, and strategies of international 
marketing. The structures of multinational markets, including 
economic factors, foreign cultures, nationalism, and government 
regulations, are covered. Emphasis is on foreign market research, 
international distribution channels, international product policy, in-
ternational promotion, and pricing policy. Marketing problems aris-
ing from differing degrees of foreign involvement such as export-
ing, licensing, and establishing foreign subsidiaries are examined. 
Prerequisites: MGMT 5503 and MKTG 5103. (fall, spring, summer)

PROJECT MANAGEMENT (PMGT) 
5923	P roject Management 
	P rofessional	 3 HOURS
This course is designed to prepare the student for the Certified 
Project Management Professional (PMP®) Examination with a 
rigorous review of Project Management best practices that include 
guidance of those knowledge and experience areas required. The 
course will cover the standards used in conjunction with the Guide 
to Project Management Body of Knowledge (PMBOK® Guide). 
Students who are already PMP certified may apply to have this 
course waived. (TBA) 

5933	Adv anced Topics in 
	P roject Management	 3 HOURS 
This course examines current topics in the project management 
field and provides a comprehensive review of the Project Manage-
ment Body of Knowledge (PMBOK®). Several of the PM knowledge 
areas are studied in greater detail than what is allowed in the 
traditional PM certification course. Topic areas may include project 
planning and scheduling, risk management, resource procurement, 
management and quality control, international project manage-
ment, managing multiple projects and other advanced topics of 
study included in the PgMP certification. Prerequisites: PMGT 5923 
or PMP certification. (TBA)

6943	P roject Management  
	C apstone and Simulation	 3 HOURS
This course, which is intended to be taken as the last course, 
focuses on reviewing, consolidating and applying all the key disci-
plines that have previously been taught throughout the MBA and PM 
courses. The Capstone course develops an integrated and applied 
understanding of overall program and project management prac-
tices and techniques. Prerequisites: All other MBA core classes 
and PMGT 5923 or PMP certification and PGMT 5933. (TBA)

Ann Lacy School of American 
Dance and Arts Management

ARTS MANAGEMENT (AMGT)
5383	 DANCE Production	 3 HOURS
A study of audio, visual, and computer technology used within the 
modern dance studio, dance school or academy, or collegiate 
dance program to support instruction and performances. Entertain-
ment technology terminology and communication will be empha-
sized. M.F.A. in dance students only. (spring)

5393	 DANCE Academy MANAGEMENT	 3 HOURS
This course focuses on establishing, building, and operating a suc-
cessful university or performing arts company-based academy. All 
aspects of studio management are covered, including site location; 
physical plant requirements; classes to be offered; development 
of teaching staff; promotion; office management; and production 
of recitals, tours, and concerts. The student develops a complete 
business plan portfolio for a dance academy affiliated with a pro-
fessional performing arts company or university based on research 
and synthesis of course related materials. M.F.A. in dance students 
only. (summer)

5713	M anagement of Nonprofit  
	 Dance Organizations	 3 HOURS
An introduction to the management of nonprofit dance organi-
zations from the perspective of the management and artistic 
leadership, the course covers organizational structure, boards 
of directors, staffing, budgeting, finance, marketing, fundraising, 
operations, and artistic administration. M.F.A. in dance students 
only. (fall; summer for MFA fast track only)

5742	CONTRACTS  AND MANAGEMENT 
	FOR  PERFORMERS	 2 HOURS
For the student planning a professional performance career, this 
course is designed to provide basic but important information 
about contract law for performers, organizational structures in the 
performing arts, performing arts unions, artist agents and manag-
ers, unemployment insurance, and workers’ compensation. M.F.A. 
in dance or as required by graduate degrees. (fall)

DANCE (DANC)
5091+	PARTNERING	  1 HOUR
The study of finely balanced maneuvers performed by a female 
dancer with the assistance of a male partner. This class is offered 
both for the classical ballet technique and for the music theater 
stage. Open to students with dance degree requirements only. (fall, 
spring)

5111+, 		
5311+, 	BASIC  MOVEMENT:  
5511+ 	BALLET , JAZZ, TAP	 1, 1, 1 hour
Introductory courses to ballet, jazz, or tap technique for the begin-
ner. Dance department permission required. (fall, spring)

5211+,
5411+,	BEYON D BASIC MOVEMENT:
5611+ 	BALLET , JAZZ, TAP	 1, 1, 1, hour
Prerequisite: The Basic Movement class in the same technique. 
Dance department permission required. (fall, spring)

5191+	POINTE	  1 HOUR
Pointe technique taught with specific attention to uses in American 
music theater dance sequences. Open to students with dance 
requirements only. Dance department permission required. (fall, 
spring)
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5193+	BALLET  A	 3 hours
Leveled technique classes concerned with ballet especially as it re-
lates to the American musical theater stage. Classes are taught as 
movement labs and include academic assignments. Prerequisite: 
Leveling and approval by the dance department. (fall, spring)

5283	C horeography I	 3 hours
Choreography I is an in-depth study of theory and fundamentals of 
choreography and composition in all dance forms. Students are 
presented with a wide variety of choreographic challenges requir-
ing attention to issues including style, casting, music, audience, 
and ethnic/cultural influences. Students research choreographic 
theory and create choreographic exercises building in complexity. 
M.F.A. students only. (fall)

5293+	B allet B	 3 HOURS
Leveled technique classes concerned with ballet, especially as it 
relates to the American music theatre stage. Classes are taught as 
movement labs and include academic assignments. Prerequisites: 
Leveling and approval by the dance department. (fall, spring)

5391-2+	JA ZZ A	 1-2 hours
Leveled courses designed to familiarize students with the styles 
and innovations of twentieth-century American jazz dance. Prerequi-
site: Leveling and approval of the dance department. (fall, spring)

5422	T eaching Dance – Ballet	 2 hours
This course prepares students to be professional teachers of ballet 
through the theoretical research and study of ballet pedagogy and 
the application of best teaching practices. M.F.A. students only. 
(summer)

5483	C horeography II	 3 hours
Choreography II is a continuation of work begun in Choreography 
I with increasing focus on choreographing within a workshop 
environment for dancers of varying ages and abilities. Students 
compare and contrast styles and choreographic processes related 
to age and ability factors. Students analyze and critique their own 
choreographic exercises and the work of peers and professional 
choreographers. Prerequisite: DANC 5283. M.F.A. students only. 
(spring) 

5491-2 +	JA ZZ B	 1-2 HOURS
Leveled courses designed to familiarize students with the styles 
and innovations of twentieth-century American jazz dance. Prerequi-
site: leveling and approval of the dance department. (fall, spring)

5522	T eaching Dance – Jazz	 2 hours
This course prepares students to be professional teachers of jazz 
through the theoretical research and study of jazz pedagogy and 
the application of best teaching practices. M.F.A. students only. 
(fall)

5591+	TAP  A	 1 hour
Leveled courses using the techniques and terminology of tap 
steps, combinations, and dances as used in music theater.  
Prerequisite: Leveling and approval by dance department. (fall, 
spring)

5551+	TAP  B	 1 HOUR
Leveled courses using the techniques and terminology of tap 
steps, combinations, and dances as used in music theater.  
Prerequisite: Leveling and approval of the dance department. (fall, 
spring)

5613	R esearch and Writing 
	 for Dance    	 3 Hours
This course focuses on dance research and scholarly writing. The 
student will explore multiple research methodologies used on the 

collegiate level to prepare students to succeed in graduate school 
and in the professional world. This course prepares graduate stu-
dents for the challenges of scholarly research and reflective writing 
required for both the research-based thesis and the performance-
based thesis project. Students will develop work products related 
to proposal composition, scholarly publication, dramaturgical 
elements, and professional networking through oral and written 
word. (fall) 

5623	H istory of Dance	 3 hours
This course focuses on primitive dance through ballet and modern. 
The student examines the impact of economic, social, cultural, and 
historic forces on these dance forms, and traces the evolution of 
dance. Students produce an extensive research project based on a 
specific dance form. M.F.A. students only. (fall)

5633	H istory of American Dance	 3 hours
This course focuses on the development of American music 
theater dance, tap, and jazz. The student examines the impact 
of economic, social, cultural, and historic forces on these dance 
forms. Students produce an extensive research project compar-
ing and contrasting the evolutional stages of one or more dance 
forms. Prerequisite: DANC 5623. M.F.A. students only. (spring)

5642	H istory of Teaching Dance	 2 hours
This course focuses on the evolution of teaching ballet, tap, jazz, 
and music theater dance. The student researches historical figures 
in the evolution of dance pedagogy, traces changes in teach-
ing theories and practices, and compares and contrasts current 
dances teachers with those of the past. Students produce an 
extensive research project examining historical teaching theories. 
Prerequisites: DANC 5633. M.F.A. students only. (fall)

5722	T eaching Dance – Tap	 2 hours
This course prepares students to be professional teachers of tap 
through the theoretical research and study of tap pedagogy and 
the application of best teaching practices. M.F.A. students only. 
(summer)

5991+	THEATER  DANCE	 1 hour
This course is designed to expose the dancer to the dynamic style 
pieces used in music theater choreography. One section focuses 
on rhythm tap and tap improvisation. (fall, spring)

6991	GRA DUATE THESIS PREPARATION	 1 HOUR
Thesis planning course.  Students work with graduate faculty 
committee to develop plan for the graduate thesis. Taken semester 
before Graduate Thesis course. M.F.A. students only. (fall; summer 
for MFA fast track only)

6993	G raduate Thesis	 3 hours
Extensive research paper, presentation, and analysis related to tap, 
jazz, and/or musical theater dance. Select students may create, 
document, present, and analyze a dance production in lieu of re-
search thesis. Thesis proposals, process, and adjudications will be 
conducted by graduate thesis committee. Prerequisites: candidacy 
and good academic standing. M.F.A. students only. (spring; fall for 
MFA fast track only) 

Bass School of Music
MASTER OF MUSIC
DICTION (DICT)
5252	A DVANCED ENGLISH DICTION 	 2 HOURS
In-depth study of lyric English diction, including various theories for 

ARCHIV
AL 

Not a
 cu

rre
nt c

ata
log 

Visit
 okc

u.ed
u fo

r t
he c

urre
nt c

ourse
 ca

tal
og



2011-12 graduate catalog Graduate Course Descriptions  111

approaching the singing of English in opera, art song, and musical 
theater. Dialect variations are introduced. (spring, odd)

5352	A DVANCED GERMAN DICTION	 2 hours
In-depth study of German diction. (fall, odd)

5452	A DVANCED ITALIAN AND 
	SPANISH  DICTION	 2 HOURS 
In-depth study of lyric Italian and Spanish diction, including dialects. 
(fall, even)

5652	A DVANCED FRENCH DICTION	 2 hours
In-depth study of French diction. (spring, even)

OPERA AND MUSIC THEATER (OMT)
5223	MUSIC  THEATER ANALYSIS	 3 hours
In-depth study of literary and other source materials of musical 
theater composition and those compositions. (spring)

5382	ACTING  OPERA AND MUSIC 
	THEATER  III—IMPROVISATION	 2 hours
A course exploring current techniques of improvisation as an aid 
to character development and for nonscripted storytelling. The 
course deals with techniques in game theory, group expression, 
musical/vocal improvisation, physicalization and improvisational 
theory, play making, pantomime, ongoing drama, story dramatiza-
tion and role playing. Prerequisite: permission of director of opera/
music theater. (fall, spring)

5482	A cting: Opera & Music Theater IV—
	Adv anced Acting	 2 Hours
This course will continue acting training with special emphasis on 
the analysis and preparation of contemporary scenes and mono-
logues. The course draws on a variety of approaches including 
Stanislavsky, Meisner, and the Viewpoints approach of Anne Bogart 
and Tina Landau. Students apply class exercises and analysis to 
scenes and monologues. Prerequisite: permission of director of 
opera/music theater. (spring)

5582	ACTING  OPERA AND MUSIC 
	THEATER  V—PERIOD MOVEMENT, 
	BO DY AND IDENTITY	 2 hours
This course provides students with an approach to advanced 
physical skills and movement as they relate to period music, 
period clothing, period styles of movement, and period awareness 
of the character profile. Students are introduced to a variety of 
techniques concerned with ideal posture for performance function. 
Prerequisite: permission of director of opera/music theater. (fall)

5682	ACTING  OPERA AND MUSIC 
	THEATER  VI—PHYSICAL SKILLS	 2 hours
This is an introductory course to physical skills used in theater.  
The course introduces students to the fundamentals of stage com-
bat, basic punches, falls, knife, sword, staff work and movement 
with music. Students also receive instruction in clown art:  juggling 
and magic. Prerequisite: permission of director of opera/music 
theater. (spring)

5882	OPERA /MUSICAL THEATER 
	COACHING  PROJECT 	 2 HOURS 
This course, along with the Recital/Paper, represents the culmina-
tion of the Master of Music in vocal coaching. The work in this 
course, which involves serving as musical director for a production 
of opera or musical theater, is done with the major teacher and 
with the approval of the student’s graduate committee. (TBA)

Music Ensemble (MUEN)
5061	G raduate Symphony 
	O rchestra	 1 hour
By audition

5161	G raduate Wind 
	P hilharmonic	 1 hour
By audition

5261	G raduate Jazz Arts 
	E nsemble	 1 hour 
By audition

5261	C hamber Music 
	E nsemble	 1 hour 
Chamber music ensembles for piano, string, percussion and wind 
instruments

5461	G raduate University 
	S ingers	 1 hour 
Large Mixed Choir, by audition

5661	M usic Theatre 
	 Workshop	 1 hour 
This course addresses the particular challenges of the singing-
acting process through group exercises and the preparation and 
presentation of musical theater songs and scenes.  Emphasis is on 
expanding the performers’ expressive capacity.  Methods of lyric, 
song, and scene analysis are applied to musical theater literature. 
(fall, spring)

5761	G raduate Chamber 
	C hoir	 1 hour 
By audition

THEORY, COMPOSITION  
AND LITERATURE (MUS)
5013	COMPOSITION  I	 3 hours
An advanced and comprehensive study of composition in a variety 
of media. Composition major or permission of instructor. (fall, 
spring)

5023	OPERA  HISTORY II 
	 (1850-PRESENT)	 3 hours
This course is a chronological study of opera, focusing on major 
operatic centers of development, significant composers, their 
music, and great singers, including recording and video excerpts. 
(spring)

5033	A DVANCED VOCAL PEDAGOGY	 3 hours
An in-depth study of the vocal instrument, including vocal anatomy, 
vocal acoustics and vocal function. Particular attention is paid 
to solving vocal problems, correcting misuse of the voice, and 
communicating accurately and efficiently about vocal technique. 
Prerequisite: MUED 3431 or permission of the instructor. (Offered 
on demand)

5073	RECITAL /PAPER	 3 hours
This course represents the culmination of the Master of Music 
degree. The work in this course is done with the major teacher and 
with the approval of the student’s graduate committee. (fall, spring)

5102	MUSIC  RESEARCH & WRITING	 2 HOURS
The development of specific skills and techniques for accomplish-
ing research for a thesis project or paper. (fall)
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5113	THEORY  IN PERSPECTIVE	 3 hours
A survey of the evolution of music through an examination of musi-
cal changes as they become evident, with an emphasis on styles 
and compositional techniques. (fall)

5123	COLLEGIUM  MUSICUM	 3 hours
The study of music by means of research, preparation, and perfor-
mance of certain compositions, both instrumental and vocal. Atten-
tion is focused on the styles, forms, and performance practices of 
the different periods of music. (fall)

5133	NINETEENTH -CENTURY ANALYSIS	 3 HOURS
This course covers the major genres of nineteenth-century music, 
including, but not limited, to symphony, art song, opera, solo 
concerto, solo sonata, chamber music, piano character pieces, 
and tone poem. Any one genre may be privileged more than others 
during a given semester. (fall)

5143	SCORE  READING AND ANALYSIS	 3 hours
The course is designed to explore score reading and analysis tech-
niques through score study, listening, lecture, and class discussion 
as they relate to musical interpretation. (spring)

5173	COMPOSITION  II	 3 hours
An advanced and comprehensive study of composition in a variety 
of media. Composition major or permission of instructor. (fall, 
spring)

5212, 		
5312	COMPOSITION	  2, 2 hours
An elective course in composition. (Offered on demand)

5213	T WENTIETH-CENTURY MUSIC, 
	STYLE , AND STRUCTURE	 3 hours
A study of twentieth-century pitch organization, rhythm, form, 
media, techniques, and systems. (spring)

5223	CHORAL  LITERATURE SEMINAR	 3 hours
(Offered on demand)

5262, 		
5362	OPERA  STUDIO	 2, 2 hours
This course addresses the particular challenges of the singing-
acting process through group exercises and the preparation and 
presentation of opera arias and scenes. Emphasis is on expanding 
the performers’ expressive capacity. Methods of role preparation 
and scene analysis are applied to arias and opera scenes. (fall, 
spring)

5313	COMPOSITION	  3 hours
Study of theory and techniques of composition. Original composi-
tions employing these techniques. (fall)

5323	OPERA  HISTORY I (1600-1850)	 3 hours
This course is a chronological study of opera, focusing on major 
operatic centers of development, significant composers, their mu-
sic, and great singers, including recording and video excerpts. (fall)

5413	EIGHTEENTH -CENTURY 
	COUNTERPOINT	  3 hours
A specialized approach to the contrapuntal techniques of the 
eighteenth-century culminating with the writing of two-part inven-
tions and three-voice fugues. (spring)

5422	 VOCAL LITERATURE SEMINAR I: 
	GERMAN  LIEDER 	 2 HOURS 
A survey of German solo song literature with representative com-
posers and poets presented in a historical, musical, and literary 
context. (fall, odd)

5513	ORCHESTRATION	  3 hours
The study of idiomatic writing for the instruments of the orchestra. 
Arranging of short compositions for small ensembles of varying 
instrumentation. (fall)

5572	K eyboard Skills (AMR)	 2 hours
Students become equipped with keyboard skills used in many  
everyday situations as a keyboardist—either as an organist,  
pianist, or harpsichordist. (spring)

5532	 VOCAL LITERATURE SEMINAR II: 
	FRENCH  MÉLODIES 	 2 HOURS 
A survey of French solo song literature with representative  
composers and poets presented in a historical, musical, and  
literary context. (spring, even)

5583	MUSIC  THEATER LITERATURE 
	SEMINAR	  3 hours
A survey of the history and literature of operetta and musical com-
edy, with emphasis on the influence of each form upon the others. 
(fall, spring)

5613	COMPOSITION  III	 3 hours
An advanced and comprehensive study of composition in a variety 
of media. Composition major or permission of instructor. (fall, 
spring)

5623	ORCHESTRAL  LITERATURE 
	SEMINAR	  3 hours
A study of representative symphonic and chamber literature by 
means of analysis and discussion of form, style, and instrumenta-
tion. (fall, even)

5632	 VOCAL LITERATURE SEMINAR III: 
	ITALIAN  AND SPANISH SONG	 2 HOURS 
A study of representative symphonic and chamber literature by 
means of analysis and discussion of form, style, and instrumenta-
tion. (fall, even)

5723	ORGAN  LITERATURE SEMINAR	 3 hours
A specialized study of music for the organ from early periods into 
the twentieth century. (Offered on demand)

5732	 VOCAL LITERATURE SEMINAR IV: 
	SONGS  IN ENGLISH	  2 HOURS 
A survey of English-language solo song literature with representa-
tive composers and poets presented in a historical, musical, and 
literary context. (spring, odd)

5823	KEYBOAR D LITERATURE SEMINAR	 3 hours
(Offered on demand)

5913	COMPOSITION  IV	 3 hours
An advanced and comprehensive study of composition in a variety 
of media. Composition major or permission of instructor. (fall, 
spring)

6023	GUITAR  LITERATURE SEMINAR	 3 hours
(Offered on demand)

6071  	G raduate Recital     	 1 Hour
Students with a performance concentration (instrumental, vocal, 
opera, music theater) present a full recital (48-53 minutes of 
performing time). Students with a conducting concentration pres-
ent a thirty-minute conducting recital. Students with a composition 
concentration present a full recital (50 minutes) of their works. The 
work in this course is done with the major teacher and with the 
approval of the student’s graduate committee.
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6072  	G raduate Comprehensive 
	P roject   	 2 Hours
This course represents the culmination of the Master of Music
degree. The work in this course is done with the major teacher and
with the approval of the student’s graduate committee.

CONDUCTING  (MUS)
5142	CON DUCTING SEMINAR  I	 2 hours
Advanced conducting and score reading techniques. Prerequisite: 
permission of the instructor. (Offered on demand)

5242	CON DUCTING SEMINAR II	 2 hours
Prerequisite: 5142 or permission of the instructor. (Offered on 
demand)

5342	CON DUCtING SEMINAR III	 2 hours
Prerequisite: 5242 or permission of the instructor. (Offered on 
demand)

5542	CON DUCTING SEMINAR IV	 2 hours
Prerequisite: 5342 or permission of the instructor. (Offered on 
demand)

School of Theatre
Master of Arts in theatre 
for Young Audiences (MACT)
6013	CHIL DREN’S THEATER	 3 hours
As the arts are now a required part of the core curriculum and 
artists, educators, and church and community leaders alike are 
required to provide quality theatrical experiences for young people 
(ages five to eighteen), majors and nonmajors are introduced to 
the theory, criticism, and techniques applicable to theatre for 
young audiences. Students engage in play reading and the study of 
child development, children’s literature, and learning theory as they 
specifically relate to theatre for young audiences. (fall)

6102	HISTORY  OF THEATER FOR YOUNG 
	AU DIENCES, CREATIVE DRAMA, 
	AN D THEATER-IN-EDUCATION	 2 hours
A study of the history, theory, and criticism of theatre for young 
audiences, creative drama and theatre-in-education through play 
reading, script study, and investigation. Prerequisites: MACT 6013 
and 6113. (spring)

6113	CREATI VE DRAMA I	 3 hours
Creative drama is a process appropriate for all ages (from young 
children to senior citizens) and in a variety of situations (from the 
K–12 classroom, youth groups, and therapy to theatre). Majors 
and nonmajors learn to design, lead, and implement creative 
drama in a variety of aims, including, but not limited to, its docu-
mented potential to help students achieve educational goals (es-
pecially in reading, writing, math, language development, and the 
arts); develop creativity, engagement, and persistence; enhance 
understanding of self and others; prepare students for jobs; and 
prepare participants for theatrical endeavors. (spring)

6212	CREATI VE DRAMA II	 2 hours
Advanced study of creative drama, including the design and lead-
ing of creative drama activities with young people in workshop 
classes that meet on campus. Prerequisite: MACT 6113. (fall)

6313	ACTING  AND DIRECTING FOR 
	THEATR e FOR YOUNG AUDIENCES	 3 hours
Students explore and apply theory, criteria, skills, and techniques 
that are both appropriate and will raise standards in the areas of 
acting and directing for theatre for young audiences. (fall)

6951–6	 DIRECTED READINGS	 1–6 hours
These courses are designed for special projects and individual 
instruction as required by the student’s curriculum. (Offered on 
demand)

6963	SPECIAL  TOPICS IN 
	CHIL DREN’S THEATRe	 3 hours
Revolving course content. (Offered on demand)

6971–4	THEATR e PERFORMANCE 
	PRACTICUM	  1–4 hours
Credit hours may be earned for participation in Oklahoma City 
University theatre productions. (Offered on demand)

6983	GRA DUATE PROJECT/
	PAPER  OR THESIS	 3 hours
Graduate students are required to present a proposal, secure 
approval of the School of Theatre, and undertake a project and a 
corresponding written component or write a master’s thesis.

6991–4	IN DEPENDENT STUDIES	 1 hour
Individual project for graduate students in theatre for young audi-
ences. (Offered on demand)

Master of Arts  
in Theatre (MATR)
5013	PLAY  STRUCTURE	 3 hours
Structural analysis of American and European plays at the graduate 
level for directors, designers, and teachers. 

5113	RESEARCH  AND WRITING 
	FOR  THEATRe	 3 hours
Introduces graduate students in theatre to the basic skills in aca-
demic research and writing, concentrating on the tools, resources, 
and objectives particular to the field of theatre studies and perfor-
mance. (fall)

5161	GRA DUATE SEMINAR	 1 hour
A course that introduces graduate theatre students to the differ-
ences between undergraduate and graduate expectations in the 
discipline and explores the possibilities for inquiry and research 
or research and performance so as to choose an appropriate 
master’s thesis topic or project. (fall)

5213	HISTORY  OF THE THEATRE	 3 hours
The development of traditional Western theatre from the Greeks to 
the twentieth century, with detailed study of representative plays. 
(spring, even)

5313	MULTICULTURAL  THEATRE	 3 hours
An examination of nontraditional theatre forms including Asian, 
ethnic-American, and postmodern theatre, with a detailed study of 
representative plays. (spring, odd)

5314	AU DITION TECHNIQUES	 4 hours
Students prepare résumés, research résumé pictures, and prepare 
a variety of monologues culminating in an audition video. (fall, even)

5321	BEGINNING  FENCING	 1 hour

5413	THEORY  AND CRITICISM	 3 hours
This seminar looks at the relationships between dramatic criti-
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cism and writing and theatrical practice, especially the impact of 
contemporary literary and dramatic theory on twentieth-century 
theatrical modes. (spring)

5421	INTERME DIATE FENCING	 1 hour

5503	SHAKESPEARE	  3 hours

5513	ISSUES  IN EDUCATIONAL THEATRE	 3 hours
An exploration of theatre-specific issues (including but not limited 
to acting, coaching, acting pedagogy, adjudication, arts education 
mandates, contemporary issues in the arts, and theatre promo-
tion) to prepare students for participation in educational theatre in 
primary, secondary, higher education, and professional theatre. 
Includes educational outreach, missions, programs, and theatre for 
young audiences components.

5523	MO VEMENT FOR THE STAGE	 3 hours
Development of movement skills and physical characterization for 
advanced acting students. (spring, even)

5524	STYLES  OF ACTING	 4 hours
Specialized skills and techniques for acting in period plays,  
including Greek tragedy, Restoration comedy, and Shakespeare. 
(spring, odd)

5613	 DIRECTING I	 3 hours
Beginning study and practice in play direction, including play analy-
sis, blocking, communications skills, and working with actors. (fall)

5713	 DIRECTING II	 3 hours
Advanced study of play directing, including how to choose an 
appropriate one-act play script for production, how to secure per-
mission to stage a play, rehearsal organization, actor and designer 
communication, marketing, publicity, how to maintain a production 
account, front-of-house responsibilities, the directing of a one-act 
play, and postproduction responsibilities. (spring, odd)

5813	MO DERN DRAMA	 3 hours

6413	A DVANCED ORAL 
	INTERPRETATION	  3 hours
Directed studies in theory, analysis, and performance of prose, 
poetry, and drama by an individual. (fall, odd)

6713	ON -CAMERA ACTING	 3 hours
An introduction to the basic principles of professional on-
camera acting for film and television. 

6813	A DVANCED ON-CAMERA ACTING	 3 hours
Advanced on-camera acting for film and television, concentrating 
on scene study. 

6903	RELIGIOUS  DRAMA	 3 hours
This course, after discussions of the nature of the relationship 
between religion and drama, traces the development of religious 
drama from its beginning in Greece to the present day, focusing on 
a survey of uses of drama in contemporary religious practice and 
consideration of religious themes in modern drama. (fall, even)

6963	SPECIAL  TOPICS	 3 hours
Revolving course content. (Offered on demand)

6951–6	 DIRECTED READINGS	 1–6 hours
These courses are designed for special projects and individual 
instruction as required by the student’s curriculum. (Offered on 
demand)

6971–4	THEATRE  PERFORMANCE 
	PRACTICUM	  1–4 hours
Credit hours may be earned for participation in Oklahoma City 
University theatre productions. (Offered on demand)

6983	GRA DUATE PROJECT/
	PAPER  OR THESIS	 3 hours
Graduate students are required to present a proposal, secure 
approval of the School of Theatre, and undertake a project and a 
corresponding written component or write a master’s thesis.

6991–4	IN DEPENDENT STUDIES	 1–4 hours
Individual projects for graduate students in theatre. (Offered on 
demand)

Master of Arts in 
Technical TheatRE (MATT)
5123	FIGURE  DRAWING	 3 hours

5223	 WATERCOLOR	 3 hours

5363	TECHNICAL  PROBLEMS	 3 hours
A study of advanced scenographic techniques and selected techni-
cal problems. (Offered on demand)

5541	MAKE -UP LAB	 1 hour
This class acquaints students with the proper tools and procedures 
for applying stage make-up for both small and large stages. (fall)

5573	APPLIE D SCENE DESIGN	 3 hours
Advanced techniques and individual practice in scene design. (Of-
fered on demand)

5623	PAINTING	  3 hours

5641	T V/FILM MAKE-UP LAB	 1 hour
The purpose of this class is to acquaint students with the proper 
tools and procedures for the application of make-up for on-camera 
use. (spring)

5673	APPLIE D LIGHTING DESIGN	 3 hours
Advanced techniques and individual practice in lighting design. 
(Offered on demand)

5762	SPECIAL  DESIGN PROJECTS	 2 hours
See academic advisor for requirements. This course may be 
repeated twice with different content. (Offered on demand)

6513	HISTORY  OF COSTUME	 3 hours
This class is an overview of history dealing with climate, architec-
ture, customs, vocations, clothing/costume terms of each period, 
and plays/musicals/operas that fit into each historical period. (fall)

6573	COSTUME  PATTERN DRAFTING,	
 	CUTTING , AND CONSTRUCTION	 3 hours
This course shows students how to develop and approach pattern 
drafting and teaches the more complicated method of drafting, 
draping and cutting costume patterns. It is for advanced costume 
design students. (spring, even)

6643	A DVANCED PATTERN DRAFTING, 	
	CUTTING  AND CONSTRUCTION	 3 hours
This class teaches the more advanced methods of construction 
and organization. Prerequisite: MATT 6573. (fall, even; spring, odd)

6663	COSTUME  DESIGN PROJECTS	 3 hours
This class deals with the overall designs of specific scenes in total. 
All scenes dealt with contain specific costume problems. (fall)
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6763	TECHNICAL  PROBLEMS OF 	
	COSTUME  DESIGN	 3 hours
This class focuses on specific costume requirements for a musical, 
opera, or three-act play. (fall, even)

6983	GRA DUATE PROJECT/PAPER 
	OR  THESIS/COSTUME DESIGN	 3 hours
This class is an actual production from start to finish by the student 
with complete designs, time-shares, budgets, notes from produc-
tion meetings, dresser assignments, production organization 
charts, and production follow-up paper. (Offered on demand)

6983	GRA DUATE PROJECT/PAPER 
	OR  THESIS/SCENE DESIGN	 3 hours
Graduate students are required to present a proposal, secure 
approval of the School of Theatre, and undertake a project and cor-
responding written component or write a master’s thesis. (Offered 
on demand)

6991–4	IN DEPENDENT STUDY	 1–4 hours
Individual projects for graduate students in technical theatre. (Of-
fered on demand)

Kramer School 
of Nursing
Master of Science  
in Nursing (NURS)
5003	COMMUNICATION  IN 
	HEALTH  PROFESSIONS 	 3 hours
Professionalism in written, electronic, and verbal communications.  
Synthesis of research literature, document design, formatting 
styles, and manuscript preparation.  Issues related to copyright law 
and plagiarism.  Use of technology and media formats for profes-
sional presentations.

5103	THEORETICAL  FOUNDATIONS 
	OF  ADVANCED NURSING 
	PRACTICE	  3 hours
Analysis and evaluation of nursing theories and their application to 
practice, administration, education, and research. 

5123	NURSING  INFORMATICS	 3 hours
Collection, processing, and communication of information for 
the support of nursing practice, administration, education, and 
research through records and database management, media, and 
other technologies. 

5153	THE  ADULT LEARNER	 3 hours
Application of theories of adult growth and development and adult 
learning theories to design strategies for meeting the educational 
needs of generationally diverse clients.

5203	CURRICULUM  DEVELOPMENT 
	IN  NURSING EDUCATION	 3 hours
Domains of learning and curriculum theory, design, implementa-
tion, and evaluation of nursing education curricula. Analysis of 
selected curricula using established standards.

*5313 	SEXUAL  ISSUES IN 
	COUNSELING  AND THERAPY	 3 HOURS
This course focuses on psychosexual development throughout 
the life span, interviewing and counseling techniques, and sexual 
therapy for sexual dysfunctions, addictions, paraphilias, and chal-
lenges related to aging and illness. Cross-listed with ABS 5313.

5323 	ISSUES  IN CHEMICAL 
	 DEPENDENCE	 3 hours
Review of relevant literature and theories related to chemical 
dependence. Physiological, cognitive, psychological, social, and 
spiritual sequelae of drug dependence. Dual-listed with NURS 
4323. Open to all majors.

5403	TEACHING  STRATEGIES 
	FOR  NURSING	 3 hours
Educational theories and strategies for teaching and learning  
are integrated to address diverse needs and learning styles. The  
influence of legal and ethical issues on education is also ad-
dressed. Prerequisite: NURS 5153.

5503	A DVANCED PATHOPHYSIOLOGY 
	AN D PHARMACOLOGY	 3 hours
Expansion of the experienced professional nurse’s knowledge of 
pathophysiology and pharmacology to prepare for advanced nurs-
ing roles.

5653	Adv anced Clinical Nursing	 3 hours
Clinical practicum and seminar designed and arranged by students 
with faculty approval to develop additional expertise in an identified 
area of professional practice.

5703	ETHICS  AND HEALTH CARE POLICY	3 hours
Nursing and health care public policy development from agenda 
setting, policy formation, policy implementation, and policy evalu-
ation at the national, state, and local levels by application of the 
ethics theories of deontology, teleology, and virtue ethics.

6001-3	IN DEPENDENT STUDY 
	IN  ADVANCED NURSING	 1-3 hours
Variable course content designed to meet specific student needs. 
Requires permission of professor.

6153	NURSING  EDUCATION 
	E VALUATION STRATEGIES	 3 hours
Theories and strategies for evaluation of learning in classroom and 
clinical environments. Prerequisite: NURS 5203

6303	A DMINISTRATION OF 
	NURSING  SERVICES I	 3 hours
First course in a two-course series on an analysis of organizational 
theory and structure, organizational psychology, personnel and 
operations management, and organizational change within nursing 
care delivery.

6323	A DVANCED NURSING RESEARCH	 3 hours
Development of a research or scholarly project proposal that 
contributes to nursing knowledge to enhance practice, education, 
administration, or research. Analysis of quantitative and qualitative 
research methodologies, theories of evidence based practice, and 
application of problem-solving in professional practice. Prerequi-
sites: Statistics course and NURS 5103.

6403	A DMINISTRATION OF  
	NURSING  SERVICES II	 3 HOURS
Application of select organization and administrative theory. Design 
of human resource and operations management programs demon-
strating innovation and insight into human systems. Management 
of organizational change process within nursing care delivery. 
Prerequisite: NURS 6303.

6503	NURSING  EDUCATION PRACTICUM	 3 HOURS
Seminar and practicum experiences designed and arranged by 
the student with faculty approval, to provide guided practice in 
planning, providing, and evaluating nursing education. Prerequisite: 
Completion of at least 12 credit hours toward the M.S.N., including 
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completion of or concurrent enrollment in the 12 credit hours of 
core courses for the Nursing Education track.

6603	MASTER ’S PROJECT	 3 HOURS
Implementation of the project developed in Advanced Nursing 
Research with production of a final scholarly product. Prerequisite: 
NURS 6323 and completion of at least 18 credit hours toward the 
M.S.N. 

6613	MASTER ’S THESIS	 3 HOURS
Implementation of the study developed in Advanced Nursing Re-
search with production of a final written thesis. Prerequisite: NURS 
6323 and completion of at least18 credit hours toward the M.S.N. 

6623 	NURSING  ADMINISTRATION 
	PRACTICUM	  3 HOURS
Seminar and practicum experiences designed and arranged by 
the student with faculty approval, to provide exposure to nursing 
administration of personnel, finances, and operations at the execu-
tive level.  

6701-3	MASTER ’S PROJECT 
	 (CONTINUED ENROLLMENT)	 1-3 HOURS
Implementation of the project developed in Advanced Nursing Re-
search with production of a final scholarly product. Prerequisites: 
NURS 6323 and completion of at least 18 credit hours toward the 
M.S.N.

6711-3 	MASTER ’S THESIS 
	 (CONTINUED ENROLLMENT) 	 1-3 HOURS
Implementation of the study developed in Advanced Nursing Re-
search with production of a final written thesis. Prerequisites: NURS 
6323 and completion of at least 18 credit hours toward the M.S.N.

DOCTOR OF NURSING PRACTICE 
(D.N.P.) (NURS)
5003 	COMMUNICATION  IN 
	HEALTH  PROFESSIONS	 3  HOURS  
Professionalism in written, electronic, and verbal communications.  
Synthesis of research literature, document design, formatting 
styles, and manuscript preparation. Issues related to copyright law 
and plagiarism. Use of technology and media formats for profes-
sional presentations.    

5103	THEORETICAL  FOUNDATIONS OF 
	A DVANCED NURSING PRACTICE	 3 hours
Analysis and evaluation of the philosophical and theoretical basis 
for professional nursing. Emphasis placed on continued theory 
development and application to practice, administration, education, 
and research.  

5123	NURSING  INFORMATICS	 3 HOURS 
Collection, processing, and communication of information for 
the support of nursing practice, administration, education, and 
research through records and database management, media, and 
other technologies.  

6201 	A DVANCED TOPICS 
	IN  ADVANCED PRACTICE	 1 HOUR
Variable course content designed to meet specific student needs.

6203   	A DVANCED PATHOPHYSIOLOGY	 3 HOURS 
Principles of biochemistry, molecular biology, genetics, and 
nutrition are applied to disease processes. Focus on principles, 
theories, and current research related to physiological and patho-
physiological system alterations across the lifespan.

6213 	PHARMACOLOGY  FOR  
	A DVANCED PRACTICE	 3 HOURS 
Focus on pharmacology and therapeutics used in the treatment 
of selected health conditions. Emphasis on the decision making 
process utilized to prescribe safely and effectively, and monitor 
pharmacotherapeutics appropriate to the client situation.

6215 	A DVANCED HEALTH ASSESSMENT 
	 & DIAGNOSTIC REASONING	 5 HOURS 
Application of advanced health assessment principles and skills 
with focus on deviations from normal in populations across the 
lifespan. Opportunities provided to perform comprehensive and 
problem-specific psychosocial, developmental, cultural, and physi-
cal assessments. Analysis of collected client data used to deter-
mine client health status, identify health problems, and formulate 
diagnoses. 

6223	HEALTH  PROMOTION &  
	PRIMARY  CARE OF ADULTS  	 3 HOURS 
Health promotion, diagnosis, and management of common illness-
es in primary health care practice with adult and elderly clients.

6233 	A DULT PRIMARY CARE 	 3 HOURS 
Application of pathophysiology knowledge and clinical decision 
making skills to the interpretation of assessment data gathered 
from complete health assessment and diagnostic evaluation of 
the adult or elderly client. Collaborative strategies are used in the 
implementation and evaluation of accepted medical and nursing 
interventions. Research, teaching, and consultation skills integrated 
into clinical practice. Three credit hours of practicum.

6323 	A DVANCED NURSING RESEARCH	 3 HOURS 
Development of a research or scholarly project proposal that will 
contribute to nursing knowledge to enhance practice, education, 
administration, or research. Analysis of quantitative and qualitative 
research methodologies, theories of evidence based practice, and 
application of problem-solving in professional practice.

6243	HEALTH  PROMOTION & PRIMARY	
	HEALTH  CARE OF WOMEN 
	AN D CHILDREN	 3 HOURS
Conceptual and theoretical foundation for advanced nursing as-
sessment, diagnosis, and management of selected health care 
concerns. Emphasis is on primary health care of women in the 
childbearing years, children, and role development in clinical 
practice.

6244	 WOMEN’S AND CHILDREN’S 
	PRIMARY  CARE 	 4 HOURS
Clinical experience in well-child care and management of common 
pediatric problems in primary care settings, care of women in the 
childbearing years, and gynecologic care across the lifespan. Four 
credit hours of practicum.

6253 	GERIATRIC  PRIMARY CARE  	 3 HOURS
Health care of older clients presenting with acute and chronic 
health care needs in primary health care settings. Collaborative 
strategies used in the implementation and evaluation of accepted 
medical and nursing interventions. Research, teaching, and consul-
tation skills integrated into clinical practice. Three credit hours of 
practicum.

6254   	PRIMARY  HEALTH CARE IN 
	A DVANCED PRACTICE SETTINGS	 4 HOURS
Management of increasing complex client care with increasing 
independence. Collaborative strategies used in the implementa-
tion and evaluation of accepted medical and nursing interventions. 
Research, teaching, and consultation skills integrated into clinical 
practice. Theoretical concepts of organizational systems, health 
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care politics, and policy used to identify and solve complex prob-
lems. Four credit hours of practicum.

7103 	PHILOSOPHY  OF SCIENCE	 3 HOURS    
This course is focused on the understanding of current methods of 
epistemology as interpreted through an understanding of the his-
tory of science. The role of the scientist and scholar are explored 
as natural outcomes of professional development both in individu-
als and in the discipline. An understanding of the current state of 
science, post modernism, and future trends is gained by exploring 
cross disciplinary methods of generation of knowledge. 

7113	A DVANCED HEALTH CARE POLICY	 3 HOURS  
This course focuses on advanced health care policy formula-
tion and trends at local, state, national, and international levels. 
Students interpret multiple complex influences on the regulation, 
funding, and delivery of health care. These influences may include 
economics, culture, the media, health care reform, politics and 
special interests, environment, ethics, and other issues. Special at-
tention is given to political and professional strategies for creating 
and enacting effective policy change. 

7123	A DVANCED THEORY   
	 DEVELOPMENT	 3 HOURS 
This course explores various approaches to theory development. 
Strategies for concept identification, specification of relation-
ships, and theory clarification are discussed. Students explore 
theory construction, application, evaluation, and testing, as well as 
the relationship between theory development and research. The 
coursework involves production of a midrange theory. Prerequisite: 
NURS 5103 Theoretical Foundations of Advanced Nursing Practice. 

7212 	TRANSCULTURAL  HEALTH CARE	 3 HOURS 
This course explores meanings and expressions of person, 
health, illness, nursing, and caring in clients with diverse cultural 
backgrounds. Patterns of human interaction that foster health and 
quality of life are analyzed. Health-damaging patterns of interac-
tion, such as stereotyping, discrimination, and marginalization are 
examined within a theoretical framework and submitted to ethical 
reflection. Students engage in dialogue and networking with provid-
ers and consumers to understand the context of transcultural 
health care.

7231-3	GRANT  WRITING          	     1-3 HOURS 
This course deals with the search for and procurement of funds 
from both public and private grant funding sources. Topics include 
interpretation of instructions, producing a successful proposal, the 
proposal review process, managing grants received, and writing 
reports.

7253	TRANSLATIONAL  RESEARCH AND 	
	E VIDENCE-BASED PRACTICE	 3 HOURS
This course integrates research into practice with a focus on iden-
tifying, summarizing, and appraising evidence for best practices. 
Students explore such issues as the identification of practice and 
system problems, evaluation of research studies and systematic 
reviews, development and implementation of evidence-based 
practice guidelines, and use of evidence-based practice to improve 
outcomes for clients and health care systems. 

7453 	HEALTH  CARE INFORMATION   	
	MANAGEMENT	  3 HOUR
Selection and use of information systems/technology to provide 
health care and to evaluate patient care programs, outcomes, and 
systems. Prerequisites: NURS 7103, NURS 7113, NURS 7253

7513   	LEA DERSHIP AND GOVERNANCE	 3 HOURS 
Leadership strategies in current and predicted health care systems 
including dimensions of governance in the workplace, leadership, 

and evidenced-based decision-making. Prerequisites: NURS 7103, 
NURS 7113

8343	A DVANCED RESOURCE MANAGEMENT    
	IN  COMPLEX SYSTEMS	 3 HOURS
Advanced techniques of resource allocation within healthcare sys-
tems including evidence-based practice and evaluation of resource 
development, dispersal, and expenditures within unit-based and 
aggregate settings. Prerequisites: NURS 7513

8413 	POPULATION  HEALTH	 3 HOURS  
This course examines health care issues related to populations. 
Measures of population health and global health indicators are 
applied to evaluate the health status of selected populations. 
Students explore global and lifespan health care issues with an 
emphasis on factors that create vulnerability for specific popula-
tions. The influence of moral, ethical, economic, and access issues 
on the health of populations is examined. The effects of emerging 
health threats to populations are identified.  

8423 	CLINICAL  PRACTICE MANAGEMENT   
	AN D INFORMATION SYSTEMS	  3 HOURS 
This course provides an overview of issues relevant to managing 
a clinical practice. Topics include personnel and facilities manage-
ment; business and other permits; licensing and liability concerns; 
vendors and supplies; hazardous waste disposal; contracts with 
third party payers; billings and collections; marketing and customer 
service; and other aspects of practice management. Students 
also learn about medical records systems; data sharing with labs, 
hospitals, and third party payers; inventory software; computerized 
financial systems; and other aspects of data management. 

8443 	A DVANCED CLINICAL 
	PRACTICUM  I	 3 HOURS 
This course provides individualized experience that enhances 
clinical expertise in the selected advanced practice specialty role. 
The student selects a practice environment with approval of faculty 
and develops objectives that demonstrate integration of knowledge 
gained in the program. Prerequisite: completion of at least 18 
credit hours.

8443 	A DVANCED CLINICAL 
	PRACTICUM  II	 3 HOURS 
This course provides an opportunity for the student to continue the 
Advanced Clinical Practicum I experience or develop a new focus. 
The student selects a practice environment with approval of faculty 
and develops objectives that demonstrate synthesis of knowledge 
gained in the program. Prerequisite: NURS 8443 Advanced Clinical 
Practicum I.

9103 	 D.N.P. CAPSTONE PROJECT	 3 HOURS 	
The student designs and implements a doctoral nursing practice 
project related to a selected population or practice environment. 
Prerequisite: completion of all coursework except NURS 8443 
Advanced Clinical Practicum I and NURS 8453 Advanced Clinical 
Practicum II.

DOCTOR OF PHILOSOPHY  
(Ph.D.) (NURS)
7103	P hilosophy of Science	 3 hours   
This course is focused on the understanding of current methods of 
epistemology as interpreted through an understanding of the his-
tory of science. The role of the scientist and scholar are explored 
as natural outcomes of professional development both in individu-
als and in the discipline. An understanding of the current state of 
science, post modernism, and future trends is gained by exploring 
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cross disciplinary methods of generation of knowledge. 

7113	Adv anced Health Care Policy	 3 hours
This course focuses on advanced health care policy formula-
tion and trends at local, state, national, and international levels. 
Students interpret multiple complex influences on the regulation, 
funding, and delivery of health care. These influences may include 
economics, culture, the media, health care reform, politics and 
special interests, environment, ethics, and other issues. Special at-
tention is given to political and professional strategies for creating 
and enacting effective policy change. 

7123	Adv anced Theory 
	 Development	 3 hours
This course explores various approaches to theory development. 
Strategies for concept identification, specification of relation-
ships, and theory clarification are discussed. Students explore 
theory construction, application, evaluation, and testing, as well as 
the relationship between theory development and research. The 
coursework involves production of a midrange theory. Prerequisite: 
NURS 5103.  

7212	T ranscultural Health Care	 3 hours 
This course explores meanings and expressions of person, 
health, illness, nursing, and caring in clients with diverse cultural 
backgrounds. Patterns of human interaction that foster health and 
quality of life are analyzed. Health-damaging patterns of interac-
tion, such as stereotyping, discrimination, and marginalization are 
examined within a theoretical framework and submitted to ethical 
reflection. Students engage in dialogue and networking with provid-
ers and consumers to understand the context of transcultural 
health care.

7231-3	G rant Writing	 1-3 hours 
This course deals with the search for and procurement of funds 
from both public and private grant funding sources. Topics include 
interpretation of instructions, producing a successful proposal, the 
proposal review process, managing grants received, and writing 
reports.

7243	O rganizational and 
	L eadership Theory	 3 hours 
This course examines the theoretical basis for behaviors displayed 
by organizations and the personnel within them. Students explore 
leadership strategies for producing successful outcomes by 
analyzing organizational structure, change theory, reward systems, 
environmental psychology and culture, and other related factors. 
Patterns and predictors of behaviors within and between formal 
organizations are analyzed and interpreted by the application of 
theory and research findings. 

7303	Adv anced Bioethics	 3 hours 
This course applies philosophical approaches to the development 
of bioethical reasoning in terms of metaethics and normative 
ethics. Students consider how the interplay of abstract thinking 
and cognitive science in themselves and others influences ethical 
practices. 

7403	S tatistical Analysis I	 3 hours 
This course covers intermediate statistical analysis, including the 
logic of statistical inference, probability and sampling, tests of 
statistical hypotheses, error theory, confidence interval estimates 
and procedures, introduction to analysis of variance, and selected 
nonparametric methods. The content also addresses bivariate 
correlation techniques, measures of association, and simple linear 
regression. Students use selected statistical computing software 
for relevant data analysis. Prerequisite: an introductory statistics 

course.

7503	H igher Education Issues 
	 and Trends	 3 hours
This course focuses on issues in post-secondary education in the 
United States and abroad. Students explore the history of higher 
education, trends, legal concerns, the evolution of curriculum and 
educational philosophies, private versus public funding, college 
and university governance, tenure, academic freedom, and other 
topics. 

7543	Ev aluation of Educational 
	E ffectiveness	 3 hours 
This course focuses on development and implementation of vari-
ous methodologies for evaluation of educational effectiveness. 
Integration of professional, ethical, and legal implications facilitates 
development of methods and strategies that advance the quality of 
the educational environment. Analysis of research concerning the 
impact of evaluation processes provides a foundation for evidence-
based practices. Prerequisite: MSN with an education focus or 
nurse educator certification. 

8103	Q ualitative Research 
	M ethods	 3 hours 
This course examines qualitative research as an approach to the 
generation of knowledge. Students will analyze philosophical foun-
dations and relationships between research questions and specific 
qualitative methods. Threats to reliability and validity of qualitative 
research are evaluated. Integrated into all aspects of research 
are considerations of ethics, human and animal protections, and 
scientific integrity. Prerequisite: NURS 6323. 

8203	Q uantitative Research 
	M ethods	 3 hours 
This course examines research designs for description, explora-
tion, correlation, and causal inference. Threats to research validity 
are analyzed, as are issues of design sensitivity and power, in 
experimental, quasi-experimental, and non-experimental methods. 
Integrated into all aspects of research are considerations of ethics, 
human and animal protections, and scientific integrity. Prerequi-
sites: NURS 6323 and NURS 7403. 

8403	S tatistical Analysis II	 3 hours 
This course deals with selected multivariate procedures including, 
but not limited to, multifactor analysis of variance and covariance; 
complex hypothesis testing; multiple, partial, and curvilinear cor-
relation and regression; and sampling theory applied to regression 
analysis and correlation coefficients. Students expand their ability 
to use statistical computing software for data analysis of greater 
complexity. Prerequisite: NURS 7403  

8503	T esting and Measurement	 3 hours 
This course examines the processes of testing and measurement 
in the educational environment. Methodological and statistical 
analysis of instruments and evaluation results is emphasized. 
Professional, ethical, and legal implications are examined in the 
development and selection of effective testing and measurement 
instruments. Analysis of research concerning testing and measure-
ment tools provides a basis for development and selection of 
instruments. Prerequisites: MSN with an education focus or nurse 
educator certification; NURS 8203; NURS 7403.

8513	T echnology in 
	I nstructional Design	 3 hours 
This course explores technology that is available to enhance 
instructional design. The theoretical aspect of instructional technol-
ogy is examined. Current technologic instructional methods are 
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discussed and the influence of instructional technology on learning 
outcomes is examined based on theoretical support. Each student 
has the opportunity to design and evaluate curricular materials that 
include technologic innovations.  

8543	N ursing Education 
	Ad ministration	 3 hours 
This course focuses on personnel, financial, regulatory, and 
operations management of nursing education units in a variety 
of settings including academia, health care agency education 
departments, and client education agencies. Students examine the 
relationship of the education unit to the parent organization. 

9903	 Dissertation Seminar	 3 hours 
During this course the student engages in the writing of the disser-
tation proposal and prepares it for defense. Prerequisite: satisfac-
tory completion of the Candidacy Exam.

9913	 Dissertation I	 3 hours
9923	 Dissertation II 	 3 hours
9933	 Dissertation III	 3 hours
9941-3	 Dissertation IV	 1-3 hours
During this series of courses the student proceeds with data 
collection and analysis, interpretation of results, and writing and 
defense of the final dissertation. A minimum of 9 credit hours 
(NURS 9913, 9923, and 9933) is required for the dissertation. The 
student registers for each consecutive course during every semes-
ter, including summers, when working on the dissertation. If the 
dissertation and defense are not completed by the end of NURS 
9933, the student must enroll every semester thereafter in NURS 
9941-3 until the dissertation is completed. Prerequisites: NURS 
9903 and formal approval of the dissertation proposal.
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TRUSTEES

officers of the university

administrators

the faculty

Trustees, Administrators,  
Faculty, and Staff

ARCHIV
AL 

Not a
 cu

rre
nt c

ata
log 

Visit
 okc

u.ed
u fo

r t
he c

urre
nt c

ourse
 ca

tal
og



2011-12graduate catalog Trustees, Administrators, Faculty, and Staff  121

BOARD OF TRUSTEES
OFFICERS OF THE BOARD
Ronald J. Norick, Chairman
Gary B. Homsey, Vice-Chairman
Jane Jayroe Gamble, Secretary
Roy W. Chandler, Treasurer
Robert E. Hayes Jr., Resident Bishop
	 Oklahoma Area of the United  
	 Methodist Church
William F. Shdeed, Chairman Emeritus

TRUSTEES
Dr. Ray B. Ackerman
Dr. Ann Alspaugh
Rev. Brian Bakeman
Mr. James C. Bass
Ms. Louise Bass
Mrs. Judy Benson
Mr. Henry W. Browne
Dr. Kent L. Buchanan
Ms. Martha A. Burger
Mr. Roy W. Chandler
Rev. Diana Cox Crawford
Mr. Dennis J. Dougherty
Dr. Emmanuel E. Edem
Ms. Tricia Everest
Dr. Gerald L. Gamble
Mrs. Jane Jayroe Gamble
Mr. Michael Gardner
Mr. Stephen P. Garrett
Mr. Jack E. Golsen
Mr. Mo Grotjohn
Rev. Robert E. Hayes Jr.
Mr. Gary B. Homsey
Mr. Joe R. Homsey Jr.
Mrs. Ann Johnstone
Mr. Bill Junk
Dr. Lou Kerr
Dr. Ann Lacy
Ms. Linda Petree Lambert
Dr. Kurt Leichter
Rev. Robert E. Long
Dr. Clara Luper
Dr. Herman Meinders
Dr. Ronald J. Norick
Rev. Dan Pulver
Dr. George R. Randall
Mr. John Richels
Mr. Patrick Rooney
Mr. Robert Ross
Dr. William F. Shdeed
Mrs. Jeannette Sias
Dr. Jeanne H. Smith
Rev. B. Craig Stinson
Mr. Steven W. Taylor
Dr. Jerry B. Vannatta
Ms. Emma Velez
Gen. James Wade
Rev. George T. Warren
Rev. David M. Wilson

officers of the university

Robert H. Henry, President
B.S., J.D., University of Oklahoma.

Susan C. Barber, Acting Provost/Vice 
President for Academic Affairs  
B.S., Howard Payne University; M.S., 
Oklahoma State University; Ph.D.,  
University of Oklahoma.

Maggie Ball, Vice President for  
University-Church Relations  
B.A., Oklahoma City University; M.Div., 
Phillips Seminary.

J. William Conger, General Counsel
B.A., J.D., University of Oklahoma.

Richard E. Hall, Vice President  
for Student Affairs 
B.A., Oklahoma Baptist University; 
M.Div., Southwestern Baptist Theological 
Seminary; Ph.D., University of Oklahoma.

Brian Holland, Chief Financial Officer 
B.S., Oklahoma City University.

Eduardo Prieto, Vice President  
for Enrollment Services  
B.A., M.A., University of Oklahoma. 

Senior Administrators

Tom McDaniel, Chancellor  •  B.A., 
Northwestern Oklahoma State University; 
J.D., University of Oklahoma.

Thomas L. Brown, Acting Associate 
Provost  •  B.S., M.B.A., Ph.D., Oklahoma 
State University.

Craig R. Knutson, Chief of Staff  •  B.A., 
M.A., University of Oklahoma.

Elizabeth Hedrick, Associate Vice 
President, Administrative Services/Chief 
Human Resources Officer  •  B.A., M.Ed., 
University of Oklahoma.

Mahmood Shandiz, Associate Vice  
President, International Enrollment   
B.A., Pars College; M.S., Tehran Univer-
sity; Ph.D., Oklahoma State University.

James Abbott, Assistant Vice  
President, Intercollegiate Athletics
B.A., Huntingdon College; M.S., Univer-
sity of Oklahoma.

Elizabeth Donnelly, Associate Vice  
President for Student Affairs  •  B.A., San 
Diego State University; M.Ed., Oklahoma 
City University; Ed.D., Oklahoma State 
University.

Gerry Hunt, Chief Information Officer   
b.s., m.b.a., Oklahoma City University.

John Riggs, Dean Of Students  •  B.A., 
M.L.A., Oklahoma City University.

Denise Flis, Senior Director,  
Financial Aid

Michelle Lockhart, Senior Director,  
Admissions  •   B.S., Baker University; 
M.S., University of Kansas.

Charles Monnot, Registrar 
B.M., Oklahoma City University.

academic deans

Steve C. Agee, Interim Dean, School of 
Business  •  B.B.A., M.A., University of 
Oklahoma; Ph.D., University of Kansas.

John Bedford, Dean, Ann Lacy School of 
American Dance and Arts Management  
B.B.A., B.F.A., M.B.A., University of 
Oklahoma.

Mark Y. A. Davies, Dean, Petree College 
of Arts and Sciences  •  B.A., Oklahoma 
City University; M.Div., Emory University; 
Ph.D., Boston University.

Eric Laity, Interim Dean, School  
of Law • B.A., J.D., Harvard University. 

Mark Edward Parker, Dean, School of 
Music, Interim Dean, School of Theatre  
B.M.E., Eastern Michigan University; 
M.M., University of Michigan.

Victoria K. Swinney, Director, Dulaney-
Browne Library  •  B.A., Wartburg Col-
lege; M.L.I.S., University of Oklahoma; 
M.A., Middlebury College; Ph.D., Texas 
Woman’s University.

Marvel L. Williamson, Dean, Kramer 
School of Nursing  •  B.S.N., Wichita 
State University; M.S.N., University of 
Kentucky; Ph.D., University of Iowa.

ASSISTANT/ASSOCIATE DEANS

Mark Belcik, Associate Dean, School of 
Music; Interim Associate Dean, School 
of Theatre • B.M., University of Michigan; 
M.M., University of Oklahoma; D.M.A., 
University of Texas at Austin.

Jobeth Moad, Assistant Dean, School of 
Music • B.A., Oklahoma City University; 
M.M., Rice University.

Terry R. Conley, Associate Dean, Petree 
College of Arts And Sciences • B.S., 
Northwestern Oklahoma State University; 
M.Ed., Southwestern Oklahoma State Uni-
versity; Ph.D., University Of Iowa.

Richard Johnson, Assistant Dean, Petree 
College of Arts and Science • B.A., M.A., 
Sangamon State University; Ph.D., Arizona 
State University.

Deborah Felice, Associate Dean, School 
of Law • B.A., University of Oklahoma; 
J.D., Tulsa College of Law.

Bernard Jones, Associate Dean, School  
of Law • B.A., Southern Methodist Univer-
sity; J.D., University of Notre Dame School 
of Law.
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Gina Rowsam, Assistant Dean, School of 
Law • B.A., University of Colorado; M.A., 
Saint Mary’s University of Minnesota.

Lois Salmeron, Associate Dean, Kramer 
School of Nursing • B.S.N., M.S., Uni-
versity of Oklahoma; M.A.T., Oklahoma 
City University; Ed.D., Oklahoma State 
University.

Melanie Shelley, Associate Dean, Ann 
Lacy School of American Dance and Arts  
Management • B.P.A., M.L.A., Oklahoma 
City University.

Michael R. Williams, Associate Dean, 
Meinders School of Business • B.B.A., 
M.B.A., University of Oklahoma; Ph.D., 
Oklahoma State University.

Jeri Jones, Assistant Dean, Meinders 
School of Business • B.B.A., M.B.A., 
University of New Mexico; Ph.D.  
Oklahoma State University.

the faculty

Petree College of Arts 
and Sciences

Mark Y. A. Davies, Dean

Stuart John Asprey, Assistant Professor 
of Art  •  B.A., Humboldt State University; 
M.F.A, University of Oklahoma. 2009-

Susan C. Barber, Professor of Biology, 
Associate Provost  •  B.S., Howard Payne 
University; M.S., Oklahoma State Univer-
sity; Ph.D., University of Oklahoma. 1983-

Regina J. Bennett, Associate Professor in 
English  •  B.A., Ph.D., University of Okla-
homa; M.L.A., Oklahoma City University. 
1996-

Sharon Betsworth, Associate Professor 
B.A., Luther College; M.Div., Wesley 
Theological Seminary; Th.M., Princeton 
Theological Seminary; Ph.D., Graduate 
Theological Union. 2007-

Danita Berg, Assistant Professor of 
English  •  B.S., Ball State University; 
M.F.A., Goddard College; M.A., University 
of South Florida. 2009-

Denise Binkley, Director of Testing;
Director of Student Success and  
Retention for the Petree College of  
Arts and Sciences  •  B.S., Oklahoma 
State University; M.Ed., Oklahoma City 
University. 1992-

Jerry M. Black, Adjunct Faculty 
B.S., Oklahoma State University;  
M.Div., M.T.S., Phillips Theological 
Seminary. 1998-

Lois Lawler Brown, Professor of  
Education  •  B.A., M.A., Ph.D., Univer-
sity of Oklahoma. 2006-

Gwendolyn A. Brunner, Assistant  
Professor of Mass Communications 
B.A., M.A., University of Central Florida; 
Doctoral Studies, University of Florida. 
2011-

Kent L. Buchanan, Professor of Biology
B.S., M.S., Ph.D., University of Oklahoma. 
2006-

James Buss, Associate Professor  
of History  •  B.A., M.A., Bowling 
Green State University; Ph.D., Purdue 
University. 2008-

Jacques Buttin, Associate Professor 
of Modern Languages  •  Licence des 
Lettres d’Anglais, Licence de Linguistique, 
Grenoble, France. 1969-

Bryan Cardinale-Powell, Assistant 
Professor of Moving Image Arts  •  A.B., 
Xavier University; M.S., Boston Univer-
sity. 2008-

Kathryn Carey, Adjunct Faculty 
in Education  •  B.A., Trinity College; 
M.A.T., Oklahoma City University; 
American Montessori Society Preprimary 
Certificate. 1976-

Amy E. Cataldi, Associate Professor 
in Psychology  •  B.A., Boston College; 
M.A., Oklahoma City University; M.S.; 
Ph.D., University of Oklahoma. 1997-

Nadira Choudry, Adjunct Faculty  
in Education  •  B.A., M.A., Karachi Uni-
versity; M.Ed., Oklahoma City University; 
American Montessori Society Preprimary 
Certificate. 1997-

Carter Blue Clark, Professor of History 
B.A., M.A., Ph.D., University of Okla-
homa. 1998-

Lawrence Wells Cobb, Professor  
of History  •  A.B., Duke University; 
M.A., Ph.D., Emory University. 1981-

Terry R. Conley, Associate Dean, Petree 
College of Arts and Sciences; Professor 
of Biology  •  B.S., Northwestern Oklaho-
ma State University; M.Ed., Southwestern 
Oklahoma State University; Ph.D., Univer-
sity of Iowa. 1996-

Julie A. Cowgill, Associate Professor of 
Sociology and Justice Studies  •  B.S., 
M.S., Ph.D., Arizona State University. 
2005-

Darryl Cox, Adjunct Faculty in Speech  
B.A., University of Oklahoma. 1993-

Pierre Cyr, Assistant Professor  
of English  •  B.A., M.A., University of 
Houston; Ph.D., Auburn University. 2008-

Mohamed Daadaoui, Associate Professor 
of Political Science  •  B.A., Cadi Ayyad 
University (Morocco); M.A., University of 
Arkansas-Fayetteville; Ph.D., University  
of Oklahoma. 2008-

Scott C. Davidson, Associate Professor 
of Philosophy  •  B.A., Kansas State Uni-
versity; M.A., Ph.D., Duquesne University. 
2005-

Marc DiPaolo, Assistant Professor of 
English and Moving Image Arts  •  B.A., 
State University of New York at Geneseo; 
M.A., City University of New York, Col-
lege of Staten Island; M.Phil., Ph.D., Drew 
University. 2010-

David Alan Engebretson, Associate 
Professor of Chemistry  •  B.S., St. Cloud 
State University; M.S., Ph.D., University of 
Virginia. 2006-

Bryan Farha, Professor of Education 
B.S., M.Ed., University of Central Okla-
homa; Ed.D., University of Tulsa. 1988-

Ronna B. Finley, Assistant Professor of
Early Childhood Education  •  B.A., 
University of Oklahoma; M.Ed., Okla-
homa City University; Ph.D. University of 
Oklahoma. 2011-

Tracy Floreani, Associate Professor 
of English  •  B.A., University of Texas-
Austin; M.A., Ph.D., University of Kansas. 
2010- 1988-  

Catherine Ann Fowler, Adjunct Faculty 
in Education  •  B.A., M.Ed., Oklahoma 
City University; American Montessori 
Society Preprimary Certificate. 1988-

Christopher Garrett, Associate 
Professor of English and Director of 
the Center for Excellence in Teaching 
and Learning  B.A., Brigham Young 
University; M.A., Oregon State University; 
Ph.D., Texas A&M University. 2007-

Helen Gaudin, Associate Professor of 
Biology  •  B.S., Southern Methodist 
University; Ph.D., University of Texas 
Southwestern Medical Center. 1995-

Andrew Gibson, Artist in Residence, 
Mass Communications   •  B.A., Univer-
sity of Oklahoma. 2007-

Dr. Marshall Glenn, Assistant  
Professor of Education  •  B.S.Ed., East 
Central State University; M.Ed., Ph.D., 
University of Oklahoma. 2010-

Kent Gordon,  Adjunct Faculty  •  B.A., 
Westminster College; M.A., University of 
Central Oklahoma. 2000-

Rebecca Gordon, Instructor  
B.A., M.A., University of Central Okla-
homa. 1992-

Kenna Griffin, Assistant Professor  
of Mass Communications  •  B.A., Okla-
homa City University; M.Ed., University  
of Central Oklahoma. 2003-

Mark Griffin, Professor of Modern 
Languages  •  B.S.E., Oklahoma State 
University; M.S., University of Missouri; 
Ph.D., Tulane University. 1996-

Robert B. Griffin, Associate Professor of 
TESOL  •  B.A., University of Redlands; 
M.A., Ph.D., Indiana University. 2004-

Melissa A. Hakman, Associate Professor 
of Psychology  •  B.A., M.S., Ph.D., Okla-
homa State University. 2008-

Matt Hamilton, Professor of Mass Com-
munications  •  B.A., Oklahoma City Uni-
versity; M.B.A., University of Missouri; 
Ed.D., Oklahoma State University. 1997-
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Burt Harbison, Associate Professor 
in Art, Director of Nona Jean Hulsey 
Gallery  •  B.F.A., University of Texas; 
M.A., Texas A&M; M.F.A., University of 
Oklahoma. 1998-

Karlie Kenyon Harmon, Professor of 
Mass Communications  •  B.A., Rollins 
College; M.A., University of Oklahoma. 
1978-

Brooke Hessler, Eleanor Lou Carrithers 
Endowed Chair in Writing and Com-
position and Professor of English B.A., 
University of Texas at Arlington; M.A., 
Ph.D., Texas Christian University. 2002-

Donna Pulley Hodkinson, Assistant 
Professor of Spanish  •  B.A., Oklahoma 
City University; M.Ed., University of 
Central Oklahoma; Ed.D. Oklahoma State 
University. 1976-

Marie Hooper, Professor of History  
B.A., Metropolitan State College of 
Denver; M.A., University of California 
at Davis; Ph.D., University of Pittsburgh. 
1999-

Charles G. Hoot Jr., Professor of Physics 
and Mathematics  •  B.A., University of 
California at San Diego; M.A., Princeton 
University; Ph.D., University of Illinois. 
1997-

Jody D. Horn, Professor of Sociology 
and Justice Studies  •  B.S., M.S., Ph.D., 
Arizona State University. 1997-

Kate Huston, Assistant Professor of  
Political Science · B.A., M.A., University 
of Oklahoma. 2011-

Patricia Johnson, Adjunct Faculty in 
Education  •  B.A., Southern Nazarene 
University; M.Ed., University of Central 
Oklahoma. 2004-

Richard R. Johnson, Professor of  
Political Science, Assistant Dean, Petree 
College of Arts and Sciences  •  B.A., 
M.A., Sangamon State University; Ph.D., 
Arizona State University. 1997-

Rockford Johnson, Adjunct Faculty 
B.A., Oklahoma Baptist University; 
M.Div., Ph.D., Southwestern Baptist  
Theological. 2008-

Ralph Jones, Adjunct Faculty  
in Biology  •  B.S., M.S., University of 
Oklahoma. 1993-

Dennis Brian Jowaisas, Professor of  
Psychology  •  B.A., M.S., Ph.D., Univer-
sity of Florida. 1972-

Laurie Kauffman, Assistant Professor of 
Biology  •  B.S., Grinnell College; M.A., 
Ph.D., University of Florida. 2011-

Abigail Keegan, Professor of English 
B.A., Oklahoma State University; M.A., 
Ph.D., University of Oklahoma. 1989-

Fritz Kiersch, Artist in Residence,  
Moving Image Arts Program  •  B.A., 
Ohio Wesleyan University. 2005-

Ismail Kombe, Associate Professor 
of Mathematics  •  B.S., Ankara Univer-
sity, Ankara, Turkey; M.A., University of 
Pittsburgh, Ph.D.; University of Memphis. 
2004-

Howard Kurtz, Professor of Sociology 
and Justice Studies  •  B.S., M.S., Ph.D., 
University of North Texas. 1979-

Stefanie A. Latham, Associate  
Professor of Kinesiology and Exercise 
Studies  •  B.S., M.Ed., University 
of Central Oklahoma; Ph.D., Capella 
University. 2009-

Lisa Lawter, Assistant Professor  
of Education  •  B.S., University 
of Oklahoma; M.S., University of  
Central Oklahoma; Ph.D., University  
of Oklahoma. 2008-

Xiao-Bing Li, Adjunct Faculty in Asian 
Studies  •  B.A., Nankai University; M.A.; 
Ph.D., Carnegie Mellon University. 2000-

Ed Coy Light, Adjunct Faculty  •  B.S., 
Oklahoma State University; M.Div., Saint 
Paul School of Theology. 1982-

Jennifer Long, Adjunct Faculty
B.A., Oklahoma City University;  
M.Div., Garrett-Evangelical Theological 
Seminary. 2005-

Leslie Long, Adjunct Faculty  •  B.S., 
Oklahoma State University; M.Div,. 
Phillips Theological Seminary; Ph.D., 
University of Oklahoma. 2004-

Grayson Lucky, Adjunct Faculty 
B.A., M.A., Southern Nazarene Univer-
sity; M.Th., Perkins School of Theology at 
Southern Methodist University. 2004-

Bruce Macella, Professor of Mass 
Communications  •  A.S., Triton College; 
B.F.A., M.F.A., University of Oklahoma. 
1997-

Jerry Magill, Adjunct Faculty in  
Political Science, Pre-Law Advisor 
A.A.S., Rose State College; B.A., J.D., 
Oklahoma City University. 2007-

Dann J. May, Adjunct Faculty in  
Philosophy, Religion, and Education 
B.S., M.S., University of Washington; 
M.A., University of North Texas. 1993-

Virginia McCombs, Professor of  
History  •  B.A., M.A., Ph.D., University 
of Oklahoma. 1990-

Peter John Messiah, Assistant Professor 
and Director of Addiction Prevention 
Studies  •  B.A., M.A., M.Ed., University 
of Central Oklahoma; Ed.D., Oklahoma 
State University. 2011- 

Theodore Metzler, Adjunct Faculty  
B.A., Youngstown State University; M.S., 
University of Michigan; M.A., University 
of Notre Dame; M.A., Andover Newton 
Theological School; Ph.D., Ohio State 
University. 2003 -

Robin R. Meyers, Professor of Rhetoric 
B.A., Wichita State University; M.Div., 
Phillips University Graduate Seminary; 
D.Min., Drew University; Ph.D., Univer-
sity of Oklahoma. 1991-

Jason Miller, Assistant Professor of 
Kinesiology and Exercise Studies  •  B.S., 
Weber State University; M.S., Utah State 
University; Ph.D., University of Utah. 
2011-

Patricia Morgan, Adjunct Faculty  
in Education  •  B.A., Trinity University; 
M.Ed., Oklahoma City University; Ameri-
can Montessori Association Preprimary 
Certificate. 1997-

John Nail, Professor of Chemistry
B.S., University of Oklahoma; M.S., Loui-
siana State University; Ph.D., University of 
Texas. 1999-

Rodney Newman, Adjunct Faculty   
B.A., University of Tulsa; M.Div.,  
Princeton Theological Seminary. 2007-

Rita Newton, Adjunct Faculty 
B.A., Oklahoma City University; M.Div., 
D.Min., Phillips School of Theology. 2008-

Bee Pape, Adjunct Faculty and  
Co-Director of the Montessori Teacher 
Education Program in Education  
B.A., University of Arkansas; M.Ed., 
Oklahoma City University; American 
Montessori Society/Association Montessori 
International Certificate. 1974-

Terry O. Phelps, Professor of English 
B.A., M.A., Southeastern Oklahoma State 
University; Ph.D., University of Oklahoma. 
1983-

Stephen G. Prilliman, Assistant  
Professor of Chemistry  •  B.S., Rice 
University; Ph.D., University of  
California-Berkeley. 2009-

Sharon Pyeatt, Assistant Professor  
of Education  •  B.S., M.S., University 
of Oklahoma. 2007-

Teresa Rendon, Adjunct Faculty  
in Sociology and Justice Studies  
B.A., University of Central Oklahoma; 
M.B.A., M.Ed., J.D., Oklahoma City 
University. 1999-

Beth Robinson, Adjunct Faculty in 
English  •  B.A., University of Oklahoma; 
M.A., University of Central Oklahoma.

Nathan Ross, Assistant Professor  
of Philosophy  •  B.A., Humboldt 
State University; M.A., Ph.D., DePaul 
University. 2008-

Klaus Rossberg, Professor of Physics 
Diploma, Ernst Moritz Arndt Universität, 
Greifswald, Germany; Ph.D., University of 
Arizona. 1969-

Daniel L. Rueckert, Assistant Professor 
of TESOL  •  B.A., University of Utah; 
Ph.D., Indiana State University. 2008-

Adam K. Ryburn, Professor of Biology  
B.S., Southwestern Oklahoma State Uni-
versity; Ph.D., Oklahoma State University. 
2009-
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Charles L. Samuels, Assistant Professor 
of Mathematics  •  B.A., Williams Col-
lege; Ph.D., University of Texas. 2011-

Saeed Shadfar, Professor of Physics  
B.S., National University of Iran; M.S., 
Eastern Michigan University; Ph.D.,  
University of Oklahoma. 1982-

Yi Shao, Visiting Assistant Professor  
of Psychology  •  B.S., Peking University; 
M.A., Ph.D., Cornell University. 2011-

John Starkey, Professor  •  B.A., Fordham 
University; M.T.S., Weston School of The-
ology; Ph.D., Boston University. 1998-

Anthony J. Stancampiano, Assistant  
Professor of Biology  •  B.S., M.S., 
University of Central Oklahoma; Ph.D., 
University of Oklahoma. 2011-

Jerry Stewart, Associate Professor  
of Photography  •  B.A., B.S., Jacksonville 
State University; M.F.A., Georgia State 
University. 1991-

Jacob Stutzman, Assistant Professor of 
Rhetoric/Director of Forensics  •  B.A., 
Truman State University; M.A., Texas State 
University. 2009-

M. Thomas Thangaraj, Distinguished 
Visiting Scholar  •  B.Sc., St. John’s 
College, India; B.D., Serampore College, 
India; M.Th., United Theological College, 
India; Th.D., Harvard University. 2009-

Moose Tyler, Instructor of Mass  
Communications  •  B.A., M.L.A., 
Oklahoma City University. 2005-

Ju-Chuan Wang-Arrow, Professor in 
Chinese  •  B.A., Soo-Chow University, 
Taipei; M.A.T., M.L.A., Oklahoma City 
University; Ph.D., University of Oklahoma. 
1988-

Janelle L. Warlick, Assistant Director  
of Student Success and Retention for  
the Petree College of Arts & Sciences
B.A., M.Ed., Oklahoma City University. 
2009-

Jennifer Watson, Adjunct Faculty  
in Education  •  B.A., M.Ed., Oklahoma 
City University; M.A., University of 
Central Oklahoma; Ph.D., University of 
Oklahoma. 1994-

Leo G. Werneke, Professor of  
Philosophy and Director, School of Adult 
and Continuing Education  •  B.A., Okla-
homa City University; M.A., Northwest-
ern University; Ph.D., Queen’s College, 
Dundee University, Dundee, Scotland. 
1968-

Elizabeth Willner, Professor of 
Education  •  B.A., Rocky Mountain 
College; Teacher Certification, University 
of Colorado; M.S., Purdue University; 
Ed.D., Oklahoma State University. 2007-

David Wilson, Adjunct Faculty  •  B.A., 
Oklahoma City University; M.Div., Phillips 
Theological Seminary. 1996-

Mike Wimmer, Artist in Residence 
B.F.A., University of Oklahoma; M.F.A., 
Hartford University. 2011-

Harbour Winn, Director for Center for 
Interpersonal Studies through Film and 
Literature/Professor of English  •  B.S., 
Spring Hill College; Ph.D., D.A., Univer-
sity of Oregon; Preprimary Certificate, 
American Montessori Society. 1982-

Lisa Wolfe, Associate Professor,  
Endowed Chair of Hebrew Bible
B.A., University of Colorado; M.Div., 
United Theological Seminary; Ph.D., 
Garrett-Evangelical Theological Seminary, 
Northwestern University. 2007-

Charles Wright, Adjunct Faculty in 
Sociology and Justice Studies  •  B.A., 
Central State University; Ph.D., Univer-
sity of Notre Dame; J.D., Oklahoma City 
University. 1983-

Ally A. Zhou, Associate Professor of 
TESOL  •  B.A., Central China Normal 
University; M.Ed., University of Central 
Oklahoma City University; Ph.D., Univer-
sity of Toronto. 2009-

Meinders School  
of Business

Steven C. Agee, Interim Dean

Jane Austin, Associate Professor of Ac-
counting  •  B.S., M.B.A., Central State 
University; Ed.D., Oklahoma State Univer-
sity; C.P.A. 1981-

Barbara Crandall, Professor of  
Management  •  B.A., M.A., Central State 
University; Ph.D., University of Oklahoma. 
1989-

Jacob T. Dearmon, Assistant Professor 
of Economics  •  B.S. Oklahoma State 
University; Ph.D., University of Oklahoma. 
2008-

John Goulden, Associate Professor 
of Computer Science  •  B.S., Bethany 
Nazarene College; M.S., Oklahoma City 
University; M.S., Ph.D., University of 
Oklahoma. 1998-

Robert A. Greve, Associate Professor of 
Information Technology  •  B.B.A., 
M.B.A., University of Central Oklahoma; 
Ph.D., Oklahoma State University. 2004-

James Guzak, Assistant Professor,  
Management  •  B.S.B., University of 
Nebraska; M.B.A., University of Nebraska; 
M.M., University of Dallas; Ph.D., Univer-
sity of Texas at Arlington. 

Carol A. Howard, Associate Professor of 
International Business  •  B.A., University 
of Washington; M.B.A., California State 
University, Long Beach; Ph.D., Indiana 
University. 1996-

Xin Li, Assistant Professor of Computer 
Science  •  B.S., Xiangton University; 
M.S., Chinese Academy of Sciences; Ph.D., 
Wayne State University. 2004-

Jeri Lynn Jones, Professor of  
Marketing  •  B.B.A., M.B.A., University 
of New Mexico; Ph.D., Oklahoma State 
University. 1995-

Andy Khader, Visiting Assistant  
Professor of Information Technology 
B.S., Mu’tah University-Jordan; M.B.A., 
Oklahoma City University. 2002-

Aixin (James) Ma, Assistant Professor of 
Finance  •  B.L., Beijing University; M.A., 
University of New Orleans; Ph.D. Univer-
sity of Massachusetts at Amherst. 2008- 

David L. May, Henry J. Freede, M.D., 
Endowed Chair in Teaching Excellence 
in Business Administration and Profes-
sor of Economics  •  B.B.A., University 
of Oklahoma; M.S., Ph.D., Florida State 
University. 1996-

Socorro Maria Quintero, Associate  
Professor of Finance  •  B.S., Univer-
sity of the Philippines; M.S.I.E., Georgia 
Institute of Technology; Ph.D., University 
of Texas. 1993-

Jacci L. Rodgers, Professor of 
Accounting  •  B.B.A., Wright State 
University; Ph.D., University of Oklahoma; 
C.P.A.; C.M.A. 1992-

Gordon H. Sellon, Visiting Professor  
of Economics  •  A.B., Harvard College; 
M.A., Ph.D., University of Michigan. 2010-

Hossein S. Shafa, James Burwell  
Endowed Chair of Management/ 
Professor of International Business 
Finance  •  B.S., Tehran University; 
M.B.A., Oklahoma City University; Ph.D., 
University of Texas. 1988-

Ronnie J. Shaw, Associate Professor 
of Finance  •  B.S., M.S., Texas A&M 
University; Ph.D., University of Texas, 
Arlington. 1995-

Evan Shough, Assistant Professor,  
Accounting  •  B.S.A., M.S.A., Oklahoma 
State University; Ph.D., University of  
Oklahoma. 2009-

J. Alexander Smith, Assistant Professor 
of Marketing  •  B.A., M.B.A., Wayne 
State University; Ph.D., Saint Louis Uni-
versity. 2008-

T. Elizabeth Stetson, Assistant 
Professor of Accounting  •  B.B.A. 
University of Oklahoma; M.S., Golden 
Gate University; J.D., Ph.D., University of 
Oklahoma. 2005-

Carolyn J. Weber, Visiting Instructor of 
Accounting  •  B.A., Trinity University; 
M.S.A., Oklahoma City University; C.P.A. 
2007-

Jonathan Willner, Professor of 
Economics  •  B.A., Colorado State Uni-
versity; M.S., Ph.D., Purdue University. 
1995-
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Ann Lacy School 
of American Dance 
and Arts Management

John Bedford, Dean

Diana Brooks, Assistant Professor  
of Dance  •  B.P.A., Oklahoma City 
University. 2009-

Susan G. Cosby, Assistant Professor of 
Arts Management  •  B.P.A., M.B.A., 
Oklahoma City University. 2000-

Jessica Fay, Assistant Professor of Dance  
B.P.A., M.F.A., Oklahoma City University. 
2010-

Paul Gebb, Assistant Professor of Dance 
B.M., James Madison University; M.F.A., 
University of Central Florida. 2009-

Rachel Jacquemain, Professor of 
Arts Management  •  B.F.A., M.F.A., 
University of Oklahoma. 1999-

Amanda Lathan, Instructor of Dance    
B.P.A., Oklahoma City University. 2011-

Brian J. Marcum, Assistant Professor  
of Dance  •  B.P.A., Oklahoma City 
University. 2010-

Alana Martin, Instructor in Dance 
B.P.A., Oklahoma City University. 2002-

Burr Millsap, Assistant Professor of 
Arts Management  •  B.S., University of 
Central Oklahoma; M.B.A., University of 
Oklahoma; C.P.A. 1994-

Patricia Oplotnik, Artist in Residence in 
Tap Pedagogy 2000-

Don Risi, Instructor of Arts  
Management  •  B.A., East Central Okla-
homa State University. 1993-

Stacey Rogers, Associate Professor  
of Dance  •  B.S., M.Ed. Oklahoma City 
University. 2006-

Jo Rowan, Professor of Dance  •  B.S., 
M.A.D. in Dance, University of Cincinnati 
College Conservatory of Music. 1981-

Kay Sandel, Assistant Professor of Dance  
B.A., Oklahoma City University. 1996-

Kari Shaw, Instructor in Dance
B.P.A., Oklahoma City University. 2001-

Melanie Shelley, Associate Dean/  
Associate Professor of Arts Management  
B.P.A., M.L.A., Oklahoma City University. 
1987-

Kelli Stevens, Assistant Professor of 
Dance  •  B.P.A., Oklahoma City Universi-
ty; M.S., Oklahoma State University. 2002-

Tiffany van der Merwe, Associate 
Professor of Dance  •  B.P.A., Oklahoma 
City University. 2002-

Tiffany Warford, Assistant Professor  
of Dance  •  B.P.A., Oklahoma City 
University. 2005-

Veronica Wilcox, Artist in Residence 
2003-

Wanda L. Bass 
School of Music

Mark Edward Parker, Dean

John Allen, Adjunct Faculty in  
Trombone.  2008-  

Michael P. Anderson, Associate   
Professor of Trumpet  •  B.M., Illinois 
State University; M.M., University of 
Nebraska. 2004-

John Arnold, Adjunct Faculty in Violin  
B.M., M.M., University of Oklahoma. 
1990-

Rachel Barnard, Adjunct Faculty  
in Voice  •  B.F.A., State University of New 
York at Purchase; M.M., Oklahoma City 
University. 2002-

Bradford Behn, Assistant Professor  
of Music  •  B.M., M.M., Northwestern 
University. 2010-

Mark Belcik, Associate Dean, School 
of Music/Associate Professor of Music  
B.M., University of Michigan; M.M., Uni-
versity of Oklahoma; D.M.A., University 
of Texas at Austin. 2002-

Ellen Mac’ Bhaird, Adjunct Faculty,  
Acting  •  B.A., Oral Communications 
Drama, Central State University. 2007-

Florence Hobin Birdwell, Professor  
of Voice  •  B.F.A., M.A.T., Oklahoma City 
University. 1955-

Lendell Black, Assistant Professor of 
Composition  •  B.B.A., University of 
Central Arkansas; M.M., University of 
Arkansas.  2009-

Donna Wolff Cain, Adjunct Faculty 
in Viola  •  B.M., Denison University; 
M.M., University of Michigan. 2000-

Claudia Carroll-Phelps, Adjunct  
Faculty in Piano  •  A.A., Cottey College; 
B.M., M.M., University of Oklahoma.

James Cheng, Adjunct Faculty Music
Theory Instructor  •  B.A., Physics, 
Ouachita Baptist University, B.M., Theory/
Composition Ouachita Baptist Univer-
sity; M.M., Composition, Arizona State 
University; M.M., Theory, Eastman School 
of Music. 2009- 

Carol Chiang, Adjunct Faculty in Piano
B.F.A Piano Performance, Tunghai Univer-
sity; M.M. Piano Performance, University 
of Wisconsin; D.M.A. Piano Performance 
and Pedagogy, University of Oklahoma. 
2010- 

William N. Christensen, Associate  
Professor of Voice  •  B.A., M.A., Univer-
sity of California at Santa Barbara. 2004-

Paula Dawson, Instructor, Opera Music 
Theatre  •  B.F.A., Theatre, Concordia 
University; M.F.A., Dramatic Art, Univer-
sity of California, Davis. 2009-

Randi Von Ellefson, Professor of Music  
B.A., Texas Lutheran University; M.F.A., 
University of Minnesota; D.M.A., Arizona 
State University. 2004-

Les Flanagan, Adjunct Faculty Voice 
Instructor  •  B.M. Music, Queensland 
Conservatorium of Music, Adv M.M.; Op-
era Performance, Royal Scottish Academy 
of Music and Drama (RSAMD). 2009-

Beth Fleming, Music Librarian
B.M., M.F.A., Arkansas State University;
M.F.A., Ph.D., University of Kansas; 
Master of Library and Information Science, 
Kent State University. 2010-

DaLeesa Flick, Adjunct Faculty in Piano
B.M., Oklahoma Baptist University; M.M., 
University of North Texas. 2010-

Obed Floan, Adjunct Faculty in Voice
B.A., Luther College; M.M., University of 
Minnesota. 2010 -

Samuel Formicola, Adjunct Faculty  
in Violin • B.M., Rice University; Artist 
Diploma Degree, Barratt-Dues Musik-
kinstitutt Chamber Music Study, European 
Mozart Academy. 2011 -

Michael Fresonke, Adjunct Instructor of 
Guitar  •  B.A., Oklahoma City University; 
M.A., University of Missouri. 2001-

Cory Gavito, Associate Professor of Mu-
sicology  •  B.M.E., Texas Christian Uni-
versity; M.M., University of North Texas; 
Ph.D., University of Texas as Austin. 2006-

Brian Hamilton, Adjunct Faculty  
of Voice  •  B.M., University of Central 
Oklahoma. 2008-

Lisa Harvey-Reed, Adjunct Faculty  
in Oboe  •  B.M., Indiana University; 
M.M., University of Oklahoma. 1986-

Erik Heine, Associate Professor of Music 
Theory  •  B.M., Illinois Wesleyan Univer-
sity; M.M., University of Arizona; Ph.D., 
University of Texas at Austin. 2005-

David Herendeen, Professor and  
Director of Opera/Music Theater 
B.M., M.M., Oberlin College; D.M.A., 
University of Arizona. 1997-

Amber Hester, Adjunct Faculty of Voice 
B.M., M.M., Oklahoma City University.  

Brenda Holleman, Professor of Music 
in Voice  •  B.M., Illinois State University; 
M.M., University of Illinois. 2001-

Jake Johnson, Adjunct Faculty  
in Ethomusicology  •  B.M., Oklahoma 
City University; M.M., University of 
Oklahoma. 2010 -

Larry Keller, Associate Professor  
of Voice  •  B.M., M.M., Oklahoma City 
University. 1990-

Vicky Leloie Kelly, Professor of Voice  
B.M., M.M., Oklahoma City University. 
1988-

Martin King, Adjunct Faculty,  
Saxophone Instructor  •  B.M., M.M., 
University of Central Oklahoma. 2009-
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Julie Knerr, Adjunct Faculty in Piano
B.M., University of Puget Sound; M.M. 
Piano Pedagogy, M.M. Piano Performance, 
University of Illinois at Urbana Cham-
paign; Ph.D. Music Education, University 
of Oklahoma.  2010 -

Edward Knight, Professor of Music 
Composition  •  B.M.E., Eastern Michigan 
University; M.M., D.M.A., University of 
Texas. 1997-

Charles Koslowske, Adjunct Faculty in 
Vocal Coaching  •  B.M., M.M., University 
of Colorado-Boulder.  2008-

Derek Lawrence, Adjunct Faculty in 
Piano  •  B.M., Gordon College; M.M., 
University of Wisconsin-Madison. 2006-

Gaye Leblanc, Adjunct Faculty in Harp  
B.M., University of North Texas; M.M. 
Southern Methodist University. 1999-

Matthew Mailman, Professor of Con-
ducting  •  B.M., M.M., Northwestern 
University; D.M.A., University of North 
Texas. 1995-

Kris Maloy, Adjunct Faculty in  
Music Theory and Composition 
B.M., Oklahoma City University; M.M., 
Bowling Green State University; D.M.A., 
University of Texas at Austin. 2005-

Catherine McDaniel, Adjunct Faculty 
in Voice  •  B.M., M.M., Stephen F. Austin 
State University. 2008- 

Jan McDaniel, Associate Professor  
of Music  •  B.M., Midwestern State 
University; M.M., University of North 
Texas. 1999-

Karen Coe Miller, Assistant Professor, 
Opera Music Theatre  •  B.A., Music – 
Voice, Macalester College; M.F.A., Direct-
ing, University of Cincinnati, College 
Conservatory of Music. 2009-

Sergio Monteiro, Assistant Professor of 
Piano  •  B.M., M.M., National School 
of Music—Federal University of Rio de 
Janeiro; D.M.A., Eastman School of Music.  
2009-

Ben Nilles, Ensemble Librarian,  
Orchestra Conductor  •  B.M., Concordia 
College; M.M., Oklahoma City University. 
2010 -

Brian Osborne, Adjunct Faculty in Vocal 
Coaching  •  B.M., University of Georgia; 
M.M., Florida State University; M.M., 
University of Tennessee.  2008- 

Parthena Owens, Adjunct Faculty  
in Flute  •  B.M.Ed., Oklahoma City Uni-
versity; M.M., Northwestern University.

Jeffrey Picon, Adjunct Faculty in Voice  
B.M., University of North Texas; M.M., 
Curtis Institute of Music. 2008- 

Melissa Plamann, Assistant Professor  
of Music, Wanda L. Bass Chair of Organ  
B.A., B.M., Valparaiso University; M.M., 
Emory University; D.M.A., Indiana  
University. 2010- 

April Prince, Adjunct Faculty in 
Musicology  •  B.A., Wesleyan College; 
M.M., Ph.D., University of Texas at Austin. 
2009 -

Kate Pritchett, Assistant Professor of 
Theory and Horn  •  B.M., University of 
Northern Colorado; M.M., D.M.A., Univer-
sity of North Texas. 2002-

Frank W. Ragsdale, Associate Professor 
of Voice  •  B.A., Atlanta Union College; 
M.M., Longy School of Music; D.M.A., 
University of Miami. 2004-

Lisa Reagan, Instructor of Voice  •  B.M., 
Oklahoma City University; M.M., Univer-
sity of Maryland.  2008- 

Jonathan Beck Reed, Adjunct Instructor 
of Music Theater  •  2002-

Anna Resnick, Adjunct Faculty in  
Bassoon  •  B.M., University of North 
Texas; M.M., Boston University. 2006-

Sarah Sarver, Assistant Professor of 
Music Theory  •  B.M., Centenary College 
of Louisiana; M.M., Southern Methodist 
University; Ph.D., Florida State University. 
2010-

John Schimek, Professor of Strings and 
Music Education  •  B.M.Ed., University 
of Wisconsin; M.M., Rice University. 
1993-

Jeanie Sholer, Adjunct Faculty 
B.A., Communications, Oklahoma State 
University; M.A., Theater Arts, University 
of California Los Angeles. 2007-

David Steffens, Professor of Percussion 
B.M., Central Michigan University; M.M., 
Michigan State University; D.M.A., 
Eastman School of Music, University of 
Rochester. 1997-

Ron Von Dreau, Adjunct Faculty in Tuba 
and Euphonium  •  B.M., Eastman School 
of Music; M.M., University of Colorado. 
2002-

Judith Willoughby, Professor of Music  
B.M., Northwestern University; M.M., 
Temple University. 2005-

Thomasz Zieba, Instructor of Cello
B.M., Texas Christian University; M.M., 
Southern Methodist University. 2003-

SCHOOL of Theatre

David Herendeen, Interim Director

Lyn Adams, Adjunct Theatre Professor  
B.Ed., Deakin University; B.F.A., M.F.A., 
University of Oklahoma. 2001-

Kevin Asselin, Assistant Professor  
of Theatre  •  B.S., Plymouth State Uni-
versity; M.F.A., University of Illinois at 
Urbana-Champaign. 2010-

Ashley Bellet, Assistant Professor  
of Theatre  •  B.A., University of the 
South; M.F.A., University of Memphis. 
2010-

Elin Bhaird, Adjunct Theatre Professor  
B.A., University of Central Oklahoma

Jeff Cochran, Assistant Professor of 
Theatre  •  B.F.A., University of Texas 
-Arlington; M.F.A., University of Missouri 
-Kansas City. 2010- 

Sarah d’Angelo, Assistant Professor of 
Theatre  •  B.A., University of Washing-
ton; M.F.A., University of Montana. 2010-

Tim Fall, Adjunct Theatre Professor  
B.A., University of Memphis.

Jason Foreman, Associate Professor  
of Theatre  •  B.F.A., University of Okla-
homa; M.F.A., California State University-
Long Beach. 2005

Jim Hutchison, Assistant Professor of 
Theatre  •  B.A., Western Illinois Univer-
sity; M.F.A., Ohio State University. 2010-

D. Lance Marsh, Associate Professor 
of Theatre  •  B.F.A., Stephens College; 
M.F.A., University of Wisconsin-Madison. 
2006-

Amy Page, Assistant Professor of  
Theatre  •  B.A., Winthrop University; 
M.F.A., University of North Carolina. 
2010- 

Judith Palladino, Professor of Theatre 
and Director of Children’s Theatre  
B.A., Ashland University; M.F.A., Eastern 
Michigan University. 1992-

David J. Pasto, Professor of Theatre  
B.A., Cornell University; M.A., University 
of Pittsburgh; Ph.D., University of Michi-
gan. 1993-

David Raushkolb, Assistant Professor   
B.F.A., East Carolina University; M.F.A., 
University of Arizona. 2008-  

Jeanie Sholer, Adjunct Theatre Professor   
B.A., Oklahoma State University; M.A., 
University of California-Los Angeles.

Ben Corbett Smith, Artist in Residence    
B.A., University of Dallas; M.F.A., Univer-
sity of Pittsburgh. 2008--  

Kramer School of Nursing

Marvel Williamson, Dean

Susan Barnes, Associate Professor  
of Nursing  •  A.S.N., Northern Oklahoma 
College; B.S.N., M.S.N., Ph.D., University 
of Texas. 2005-

Debra Barnett, Clinical Instructor of 
Nursing  •  A.A.S., Oklahoma City Com-
munity College; B.S.N., M.S.N., Oklahoma 
City University. 2011-

Dianna Bottoms, Clinical Assistant 
Professor of Nursing  •  B.S.N., M.S., 
University of Oklahoma. 2006-

Angela Bowen, Clinical Instructor of 
Nursing  •  B.S.N., Oklahoma City Univer-
sity; M.S.N., University of Phoenix. 2009-
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Denise Burton, Associate Professor 
of Nursing  •  B.S.N., Central State 
University; M.S., University of Oklahoma; 
R.N.C. 1985-

Dia Campbell-Detrixhe, Clinical  
Instructor of Nursing  •  B.S.N., M.S., 
Oklahoma University Health Science 
Center; Ph.D., Texas Women’s University. 
2009-

Linda Cook, Associate Professor of  
Nursing  •  B.S.N., M.S., University of 
Maryland; Ph.D., University of Pennsylva-
nia. 2007-

Lisa DeSpain, Clinical Instructor of 
Nursing  •  B.S., Central State University; 
B.S.N., University of Central Oklahoma; 
M.S., Oklahoma University Health Science 
Center. 2008-

Elizabeth Diener, Assistant Professor 
Nursing  •  Diploma, Barnes Hospital 
School of Nursing; P.N.P., Washington 
University; B.S.N., Lindenwood College; 
M.S.N., University of Missouri-Kansas 
City; Ph.D., University of Missouri-St. 
Louis. 2009-

Cheryl Frutchey, Clinical Instructor 
of Nursing  •  B.S.N., Clarkson College; 
M.S.N., Oklahoma City University. 2010- 

Betty Gorrell, Associate Professor of  
Nursing  •  B.S., Oklahoma Baptist Uni-
versity; M.S., Indiana University; Ed.D., 
University of Oklahoma. 2003-  

Nelda Hobbs, Clinical Instructor of 
Nursing  •  Diploma, St. Anthony Hospital 
School of Nursing; B.S.N., M.S.N., Okla-
homa City University. 2009-

Lynda Korvick, Assistant Professor of 
Nursing  •  B.S.N., Ball State University; 
M.S.N., University of Oklahoma; Ph.D., 
Oklahoma State University. 2005-

Sara Manning, Clinical Instructor of 
Nursing  •  A.S.N., Wallace College; 
B.S.N., Auburn University; M.S.N., Troy 
State University. 2008-

Cynthia Strobach, Clinical Instructor 
of Nursing  •  A.S.N., Purdue University; 
B.S.N., M.S.N., Valparaiso University: 
Ph.D., Walden University. 2010-

Annette Moore, Clinical Instructor of 
Nursing  •  A.A.S., Illinois Central Col-
lege; B.S.N., M.S.N., Saint Francis Medical 
Center College of Nursing. 2010-

Irene Phillips, Clinical Instructor of 
Nursing  •  B.S.N., Duquesne University; 
M.S., Southern Nazarene University. 2006-

Lois Salmeron, Professor of Nursing  
B.S.N., M.S., University of Oklahoma; 
M.A.T., Oklahoma City University; Ed.D., 
Oklahoma State University. 2005-

Alicia Schulte, Clinical Instructor of 
Nursing  •  B.S.N., Truman State Univer-
sity; M.S.N., Maryville University.  2010-

Dulaney-Browne Library 

Victoria Swinney, Director

Robert Dorman, Associate Professor  
of Library Science and Monographs  
Librarian  •  B.A., University of Okla-
homa; M.A., Ph.D., Brown University; 
M.S.L.S., The Catholic University of 
America. 2006-

Bonnie Elizabeth Fleming, Assistant 
Professor of Library Science  •  B.M.E., 
M.F.A., Arkansas State University; M.F.A., 
Ph.D., University of Kansas; M.L.I.S., Kent 
State University. 2010-

Elizabeth Jones, Associate Professor  
of Library Science and Systems, Serials, 
and Government Documents Librarian   
B.B.A., M.L.I.S., University of Oklahoma. 
2006-

Lee Webb, Assistant Professor of  
Library Science and Theology and 
Reference Librarian  •  B.A., Oklahoma 
City University; M.Div., Duke University; 
M.L.I.S., University of Oklahoma. 2008-

Risa White, Assistant Professor of 
Library Science and Access Services 
Librarian  •  B.A., Texas A&M University; 
M.A., Wartburg Theological Seminary; 
M.L.I.S., University of Oklahoma. 2010-

Christina Wolf, Associate Professor  
of Library Science and Archivist and 
Special Collections Librarian  •  B.A., 
B.F.A., Oklahoma State University; 
M.L.I.S., University of Texas; Certified 
Archivist. 2000-

Emeritus

Ali M. Alli  
Professor of Economics

Norwood Beveridge  
Professor of Law 

Billie Boston  
Professor of Theatre 

John Curtis Branch  
Professor of Biology 

Thomas L. Brown 
Professor of Marketing

David B. Carmichael  
Professor of Management 

Ethel Decker Clifton 
Associate Professor of Modern Languages

Richard E. Coulson  
Professor of Law

Peter V. N. Denman 
Professor of History

Donna Dykes 
Professor of Religion

Larry A. Eberhardt 
Professor of Political Science

Donald G. Emler 
Professor of Religion

Perry Dillon 
Professor of Modern Languages

A.E. Erdberg 
Professor of Law

Christiane Faris 
Professor of Modern Languages

Michael Frew 
Professor of Management

Antone Godding 
Professor of Music

Clifton L. Grossman 
Assistant Professor of Journalism

John D. Heisch  
Assistant Professor of Library Science

Jacob Doyle Hoover 
Associate Professor of Speech

Marsha Keller 
Associate Professor of English 

Nancy Kenderdine 
Professor of Law

Salwa Khoddam 
Professor of English

Lois Kruschwitz 
Professor of Biology

A.W. Martin 
Professor of Religion

Judith Morgan 
Professor of Law

Sandra Farris Martin 
Professor of Mass Communications

Lloyd Keith Musselman 
Professor of History 

Chariyar Nillpraphan 
Associate Professor of Library Science 

Roberta Olson 
Dean of the Petree College of Arts  
and Sciences

Frank Payne 
Associate Professor of Music

Donna Castle Richardson 
Professor of Education

Frederick Schwartz 
Professor of Law

Bart Ward 
Professor of Accounting 

Edwin Wiles 
Associate Professor of Library Science
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Academic Appeals
	M einders School of Business, 72
	P etree College of Arts and Sciences, 44
		  Wimberly School of Religion, 59
Academic Deans, 121
Academic Dismissal, 36
Academic Honesty, 33
Academic Load
	M einders School of Business, 72
	P etree College of Arts and Sciences, 44
		  Wimberly School of Religion, 59
Academic Probation and Dismissal, 36
	 Business and Accounting, 71
	D ance, 77
	M usic, 80
	N ursing, 87
	T heatre, 84
Academic Regulations, 29
	G eneral Requirements, 30
Acceptance of Candidacy, 12
	A nn Lacy School of American Dance and 	
	   Arts Management, 76
	 Bass School of Music, 79
	E ducation, 53
	M einders School of Business, 71
	 Wimberly School of Religion, 59
Accounting, 68
Accreditation, 7
Adding Courses, 17, 30
Administrators, 121
Admission Procedure, 12
	A pplication, 12
	A pplication Fee, 12
	G eneral Admission Policy, 12
	I nternational Graduate Admission, 13
	N ondegree-Seeking Students, 13
	R eadmission, 36
	R ecommendations, 12
	T ranscripts, 12
	T ransfer Credit, 12
Admission Requirements, 12
	A nn Lacy School of American Dance and 	
	   Arts Management, 76
	 Bass School of Music, 79
	 Kramer School of Nursing, 87
	M einders School of Business
		M  aster of Business Administration, 67
		M  aster of Science in Accounting, 68
		M  aster of Science in Energy  
		    Management, 70
	P etree College of Arts and Sciences
		A  pplied Behavior Studies, 53
		C  reative Writing, 54
		C  riminology, 55
		H  ealth and Human Performance, 56
		L  iberal Arts, 47
		M  ass Communications Program  
		    in Singapore, 46
		N  onprofit Leadership, 49
		TESOL  , 50
		  Wimberly School of Religion, 58
	S chool of Law, 74
	S chool of Theatre, 84
Advising
	M einders School of Business, 71
	TESOL , 50

Alcohol and Drug Education, 26
Ann Lacy School of American Dance 
  and Arts Management, 75
	A cceptance to Candidacy, 76
	A dmission Requirements, 76
	D ance, 25
	F aculty, 125
	G raduate Committee, 76
	G raduation Levels, 77
	M aster of Fine Arts in Dance, 76, 77
	P ost-Thesis Presentation and Review, 77
	P re-Thesis Review, 77
	P robation Policy, 77
	S eniors and Graduate Courses, 76
	T hesis, 77
Apartment Living, 23
Appeals
	A cademic Dismissal, 36
		M  einders School of Business, 72
	A cademic Honesty, 33
	G rievance Procedure for Grade Appeal, 35
	P etree College of Arts and Sciences, 44
		  Wimberly School of Religion, 59
	P lagiarism, 33
Application Fee, 12
Application for Admission, 12
Applied Behavioral Studies, 51
Area Map, 4
Arts and Sciences, School of
	 see Petree College of Arts and Sciences
Assessment, 8
Assistant/Associate Deans, 121
Association of Collegiate Business          
  Schools and Programs, 7
Athletics, 25
Attendance, 30
	 and Financial Aid, 19
	M einders School of Business, 72
Auditing Courses, 31

B
Banning Hall, 23 
Bass School of Music, 78
	A cademic Regulations, 80
	A cceptance to Candidacy, 79
	A ccreditation, 7
	A dmission Procedures, 79
	A dmission Requirements, 79
	A dvisory Examination and Audition, 79
	A pplied Music Attainment Level, 80
	A udition, 79
	C omprehensive Review, 79
	E lectives, 80
	E nrollment Restriction, 80
	F aculty, 125
	G raduate Committee, 79
	G raduate Degrees
		M  aster of Music
			C   onducting, 82
			M   usic Composition, 81
			M   usic Theater, 81
			O   pera Performance, 81
			P   erformance, 82
			V   ocal Coaching, 82
	L anguage Proficiency, 82
	R ecital/Recital Paper, 80
	S eniors and Graduate Courses, 79

Board of Trustees, 121
Bookstore Book Bucks, 17
Busey Institute for Enterprise  
  & Leadership, 62
Business Administration, 63
Business School
	 see Meinders School of Business

C   	
C. G. Jung Lectureship, 26
Campus Health and Disability  
  Services Office, 27
Campus Map, 3
Campus Police, 26
Campus Technology Services, 41
Cancellation of Courses Policy, 32
Candidacy, 12
	A nn Lacy School of American Dance and 	
	   Arts Management, 76
	 Bass School of Music, 79
	E ducation, 53
	M einders School of Business, 71
	 Wimberly School of Religion, 59
Career Services, 42
Center for Interpersonal Studies 
   Through Film and Literature, 40
Certificate in Creative Writing, 54
Certification Studies in the United 
   Methodist Church, 58
Cheer and Pom, 25
Cokesbury Court Apartments, 23
Commencement, 36
Comprehensive Examinations
	TESOL , 50
Computer and Information Resources, 41
Computer Labs, 41
Computer Science, 69
Concurrent Undergraduate and 
  Graduate Enrollment, 13
	A nn Lacy School of American Dance and 	
	   Arts Management, 76
	 Bass School of Music, 79
Continuing Professional Education 
  Program, 62
Corporate Education Benefits Program, 21
Counseling Services, 26
	 see also Advising, Applied 
	   Behavioral Studies
Course Cancellation Policy, 32
Course Descriptions, 92
	A ccounting, 102
	A pplied Behavioral Studies, 97
	A rts Management, 109
	C omputer Science, 103
	C riminology, 100
	D ance, 109
	E conomics, 105
	E ducation
		A  pplied Behavioral Studies, 97
		E  arly Childhood Education, 98
		E  lementary Education, 99
		G  raduate Education, 99
	F inance, 105
	I nformation Technology, 106
	I nterdepartmental, 93
	L iberal Arts, 94
	M anagement, 106

index
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	M arketing, 108
	M ass Communications Program 
	   in Singapore, 92
	M usic, 110
	N onprofit Leadership, 96
	N ursing, 115
	P roject Management, 109
	R eligious Education, 101
	T eaching English to Speakers of Other 	
	   Languages (TESOL), 97
	T heatre, 113
Course Numbering Systems, 31
Creative Writing, 54
Criminology, 55
Cultural Enrichment Events, 26
 
D   	
Dance, 25
	 see also Ann Lacy School of American 	
	D ance and Arts Management
Degree Requirements, 30
	 see also Ann Lacy School of American 
	D ance and Arts Management; Bass  
	S chool of Music; Kramer School of  
	N ursing; Meinders School of Business;  
	P etree College of Arts and Sciences;  
	S chool of Adult and Continuing Education;  
	S chool of Theatre; Wimberly School of  
	R eligion and Graduate Theological Center
Degree Programs, Graduate, 10
Delta Mu Delta Business Honorary  
  Society, 24
Directions to Oklahoma City University, 4
Disability Services
	 see Campus Health and Disability 
	S ervices Office
Discipline, Student, 30
Dismissal, 36
Distinguished Speakers Series, 26
Diversity, 8
Doctor of Nursing Practice, 88
Doctor of Philosophy, Nursing, 89
Draper Hall, 23
Dropping Courses, 17, 30
Drug and Alcohol Education, 26
Dulaney-Browne Library, 41
	F aculty, 127

E   	
Early Childhood Education, 53
Elementary Education, 53
ELS Language Centers, 42
E-mail, 17, 41
Emergency Notification System, 27
Emeritus Faculty, 127
Endowed Chairs and Professorships, 21
Endowed Scholarships, 20
English Proficiency, 13
Examinations
	F inal, 32
Expenses and Financial Aid, 15
Extracurricular Activities, 25
 
F   	
Faculty, 122
Faculty Emeritus, 127
Falsification of Records
	 see Academic Honesty
Family Educational Rights and 
  Privacy Act of 1974, 27
Federal Financial Aid Programs, 19
Fees, 16
Film Institute, 26
Final Examinations, 32

Finance, 64
Financial Aid Programs, 19
Financial Assistance, 18, 19
Financial Information, 16
	A pplication Procedures, 18
	A ssistance Available, 18
	 Bookstore Book Bucks, 17
	E ligibility, 18
	E ndowed Scholarships, 20
	F ees, 16
	P ayment of Tuition, 16
	R efund Distribution, 19
	R enewal, 19
	R eturn of Unearned Federal Funds, 19
	S atisfactory Academic Progress (SAP), 18
	T uition Adjustments, 17
	 Withdrawals, 17
Financial Support, International Students, 14
Food Service, 23

G   	
Gift Scholarships, 21
Grade Appeal, 34
Grade Points, 31
Graduate Admission, 11
Graduate Certificate in Creative Writing, 54
Graduate Degree Programs, 10
Graduation Honors, 37
Graduation Procedures and 
  Commencement, 36
Great Wall M.B.A. Program, 40
Grievance Procedure for Grade Appeal, 35
Guidelines for the Graduate Thesis,  
  Dissertation or Project, 33

H   	
Health Administration, 64
Health Service
	 see Campus Health and 
	D isability Services Office 
Higher Learning Commission of the 
  North Central Association of Colleges 
    and Schools, 7, 132
History of the University, 7
Honesty, 33
Honorary Societies, 24
Housing, 23
Human Resources, 65

I   	
Identification Cards, 17
IELTS, 13
Incomplete Courses, 31
	P etree College of Arts and Sciences, 44
		  Wimberly School of Religion, 59
Information Technology, 65
Insurance, 27
	 for International Students, 16
International Business and Finance, 65
International Education, 39
International Graduate
	A dmission, 13
	ELS  Language Centers, 13, 42
	E nglish Proficiency, 13
	F ees, 16
	F inancial Support, 14
	O rganizations, 24
	T ranscript Evaluation, 14
Intramural Sports, 25

J   	
J.D./M.B.A., 66
Junior Varsity Athletics, 25

K   	
Kramer School of Nursing, 86
	A cademic Probation, 87
	A ccreditation, 7
	A dmission Requirements 
	   and Prerequisites, 87
	C ourse Descriptions, 115
	D octor of Nursing Practice, 88
	D octor of Philosophy, 89
	E ligibility, 87
	F aculty, 126
	M aster of Science in Nursing, 87
	M .S.N./M.B.A., 87
	M aster’s Thesis or Capstone Project, 88

L   	
Law, School of, 73
Law School Accreditation, 7
Learning Enhancement Center, 42
Liberal Arts, 46
Library, Dulaney-Browne, 41
	F aculty, 127
 Love’s Entrepreneurship Center, 62

M   	
Maps	
	C ampus, 3
	O klahoma City Area, 4
Marketing, 66
Mass Communications, 46
Master of Arts in Applied Sociology— 
  Nonprofit Leadership, 49
Master of Arts in Mass Communications, 46
Master of Arts in Teaching English to 
  Speakers of Other Languages (TESOL), 50
Master of Arts in Technical Theatre–
  Costume Design, 85
Master of Arts in Technical Theatre–
  Scene Design, 85
Master of Arts in Theatre, 85
Master of Arts in Theatre for 
  Young Audiences, 85
Master of Business Administration, 64
	F inance, 64
	G eneralist, 64
	H ealth Administration, 64
	H uman Resources, 65
	I n China, 40
	I nformation Technology, 65
	I nternational Business and Finance, 65
	I nternational Business and 
	   Information Technology, 65
	I nternational Business and 
	   Marketing, 65
	 J.D./M.B.A., 66
	M arketing, 66
	M .S.N./M.B.A., 66
	P roject Management, 68
Master of Education
	A pplied Behavioral Studies, 51
	E arly Childhood Education, 53
	E lementary Education, 53
Master of Fine Arts in Creative Writing, 54
Master of Fine Arts in Dance, 76
Master of Liberal Arts, 46
Master of Music, 81
Master of Science in Accounting, 68
Master of Science in Computer Science, 69
Master of Science in Criminology, 55
Meinders School of Business, 61
	A cademic Advising, 71
	A cademic Appeal Process, 72
	A cademic Load, 72
	A ccreditation, 7
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	A ttendance Policy, 72
	 Busey Institute for Enterprise & 
	   Leadership, 62
	C andidate for Degree, 71
	C ontinuing Professional Education 
	   Program, 62
	C urriculum Sequence, 63
	D ismissal Policy, 72
	E ligibility for Graduation, 71, 72
	F acilities, 62
	F aculty, 124
	F oundation Courses, 63, 70
	I nternational Students, 69	
	 J.D./M.B.A., 66
	L ove’s Entrepreneurship Center, 62
	M aster of Business Administration, 63
		A  ccelerated, 63
		F  inance, 64
		G  eneralist, 64
		H  ealth Administration, 64
		H  uman Resources, 65
		I  n China, 40
		I  nformation Technology, 65
		I  nternational Business and Finance, 65
		I  nternational Business and 
		    Information Technology, 65
		I  nternational Business 
		    and Marketing, 65
		  J.D./M.B.A., 66
		M  arketing, 66
		M  .S.N./M.B.A., 66
		P  re-M.B.A. Courses, 67
		T  raditional On-Campus, 63
	M aster of Science in Accounting, 68
		D  egree Requirements, 68
		F  oundation Requirements, 68
	M aster of Science in Computer  
	   Science, 69
		A  cademic Regulations, 71
		D  egree Requirements, 69
			D   atabase Systems Track, 69
			G   eneral Track, 69
		G  raduation Requirements, 71
		S  tudents with Three-Year  
		    Undergraduate Degrees, 70
		U  ndergraduate Prerequisites, 70
	M aster of Science in Energy  
	   Management, 70
		A  dmission Requirements, 70
		F  oundation Requirements, 70
	M .S.N./M.B.A., 66
	P olicies, 71
	P robation Policy, 71
	S teven C. Agee Economic Research and 	
	   Policy Institute, 62
	T ransfer Policy, 71
Memberships, University, 8
Mission, 8
Montessori Accreditation, 7
Montessori Certification, 53
Music, 25
	 see also Bass School of Music
Music Theater, 81

N   	
National League of Nursing 
  Accrediting Commission, 7
Neustadt Lectures, 26
Nondegree-Seeking Student Admission, 13
Nonprofit Leadership, 49
Nursing
	 see Kramer School of Nursing
Nursing Honor Society, 24

O   	
Officers of the University, 121
Oklahoma Board of Nursing, 7
Oklahoma City, 8
Oklahoma City Map, 4
On-campus Housing, 23
Organizations, 24
Outdoor Adventures, 25
 
P   	
Payment of Tuition, 16
Personal Counseling
	S ee Counseling Services
Petree College of Arts and Sciences, 43
	A cademic Appeals, 44
	A cademic Policies, 44
	A ccreditation
		M  ontessori, 7
		T  eacher Education Program, 7
	A dmission Requirements
		G  raduate Certificate in  
		    Creative Writing, 54
		S  chool of Adult and Continuing 
		    Education, 46, 47
		M  aster of Arts in Applied Sociology—	
		    Nonprofit Leadership, 49
		M  aster of Arts in Teaching English to 	
		    Speakers of Other Languages, 50
		M  aster of Education in Applied  
		    Behavioral Studies, 53
		M  aster of Fine Arts in 
		    Creative Writing, 54
		M  aster of Religious Education, 58
		M  aster of Science in Criminology, 55
	C ourse Descriptions, 92	
	C ourse Load, 44, 59
	F aculty, 122
	G raduate Degrees, 43
		M  aster of Arts in Applied Sociology—	
		    Nonprofit Leadership, 49
		M  aster of Arts in Mass  
			C   ommunications, 46
		M  aster of Arts in Teaching English to 
		    Speakers of Other Languages, 50
		M  aster of Education in Applied  
		    Behavioral Studies, 51
			    Professional Counseling, 52
		M  aster of Education
			E   arly Childhood Education, 53
			E   lementary Education, 53
		M  aster of Fine Arts in  
		    Creative Writing, 54
		M  aster of Liberal Arts, 46
		M  aster of Religious Education, 60
		M  aster of Science in Criminology, 55
	I ncomplete Policy, 44, 59
	I ndependent Study/Directed 
	   Readings Hours, 44
	M ontessori Certification, 53
	R eadmission, 44
	R equired G.P.A., 46
	R esidency Requirement, 44
	S chool of Adult and Continuing  
	   Education, 45
	S chool of Liberal Arts and Sciences, 48
	T ime Limit to Complete Degree, 44
	T ranscript Requirements, 44
	T ransfer Credits, 44
	 Wimberly School of Religion, 57
Phi Kappa Phi, 24, 37
Plagiarism, 33
Police, 26
Policy on Sexual Harrassment, 27

Pom, 25
Privacy Policy, 27
Probation and Dismissal, 36
Problem in Lieu of Thesis, 55
Project Management, 66

R   	
Readmission to the University, 36
Records and Transcripts, 32
Records, Falsification
	 see Academic Honesty
Refund Distribution, 19
Religion, School of
	 see Wimberly School of Religion
Religious Life, 23
Religious Organizations, 23
Religious Services, 23
Renewal of Financial Aid, 19
Repeating Courses, 31
Residence Halls, 23
Residency Requirements, 30
	P etree College of Arts and Sciences, 44
		  Wimberly School of Religion, 59
Return of Unearned Federal Title IV Funds, 19
Rules Governing Payment of Tuition, 16

S   	
SAP (Satisfactory Academic Progress 
  Policy), 18
Saint Paul School of Theology at Oklahoma 	
  City University, 7
Scholarships, Endowed, 20
School of Adult and Continuing Education, 45
School of Law, 73
	A ccreditation, 7
	A dmissions, 74 
	C atalog, 74
	 J.D/M.B.A., 66
	S tudent Discipline, 30
School of Liberal Arts and Sciences, 48
School of Music
	 see Bass School of Music
School of Theatre, 83
	A dmission Policy, 84
	F aculty, 84, 126
	G eneral Regulations, 84
	G raduation Requirements, 84
	M aster of Arts in Technical Theatre—
	   Costume Design, 85
	M aster of Arts in Technical Theatre—
	   Scene Design, 85
	M aster of Arts in Theatre, 85
	M aster of Arts in Theatre for 
   	   Young Audiences, 85
	P rerequisites, 84
	P robation Policy, 84
	P rogram Description, 84
Sexual Harassment Policy, 27
Sigma Alpha Iota National Professional 
  Music Fraternity, 24
Sigma Tau Delta, 24
Sigma Theta Tau, 24
Singapore, Program in, 46
Smith Hall, 23 
Sports
	 see Athletics
Steven C. Agee Economic Research and  
  Policy Institute, 62
Student Assistance Services, 26
Student Discipline, 30
Student Government Association, 24
Student Health and Disability Services, 27
	H ealth Service Fee, 16
	I nsurance, 27
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Student Life, 23
	E xtracurricular Activities, 25
Student Organizations, 24
Student Privacy Policy, 27
Student Publications, 26
Student Services, 22
Study Abroad, 39

T   	
Teaching English to Speakers of Other 
  Languages (TESOL), 50
Technical Theatre, 85
Theatre, 25
	 see also School of Theatre
Thesis, Dissertation and Capstone Project    
  Enrollment and Grading Policy, 32
Thesis, Dissertation and Project  
  Guidelines, 33
	A nn Lacy School of American Dance 
	   and Arts Management, 77
	 Kramer School of Nursing, 88
	TESOL , 51
	 Wimberly School of Religion, 59
Theta Alpha Kappa, 24
Time Limits, 30
	P etree College of Arts and Sciences, 44
		  Wimberly School of Religion, 59
Transcripts, 32
	I nternational Student Transcript 
	   Evaluation, 14
	P etree College of Arts and Sciences, 44
Transfer Credit, 12
	M einders School of Business, 71
	P etree College of Arts and Sciences, 44
	TESOL , 50
	 Wimberly School of Religion, 59
Trustees, Administrators, Faculty,  
  and Staff, 120

Tuition, 16
	A djustments, 17
	A uditing, 16
	P ayments, 16

U   	
United Methodist Certification in 
  Christian Education, 58
United Methodist Hall, 23 
University, the, 7
University Honors, 37
University Leadership, 120
University Manor Apartments, 23
University Memberships, 8
University Mission, 8
University Senate of the United 
  Methodist Church, 7
University Services and Programs, 38
	C areer Services, 42
	C enter for Interpersonal Studies through 	
	   Film and Literature, 40
	C omputer and Information Resources, 41
	D ulaney-Browne Library, 41
	ELS  Language Centers, 42
	I nternational Education, 39
	L earning Enhancement Center, 42
	M aster of Business Administration  
	   in China, 40
University Trustees, Administrators, 
  Faculty, and Staff, 120
University Vision, 2

V   	
Varsity Athletics, 25
Veterans Benefits, 16

W   	
Walker Hall, 23 
Wellness, 25
Willson Lectureship, 26
Wimberly School of Religion, 57
	A cademic Appeals Process, 59
	A cceptance of Candidacy, 59
	A dmission, 58
	C ertification Studies in the 
	   United Methodist Church, 58
	D egree Requirements, 60
	D egree Study Plan, 59
	I ncomplete Grade Policy, 59
	M aster of Religious Education, 60
	M aximum Credits Per Semester, 59
	P roject/Thesis, 59
	R epeating Courses, 59
	R esidency, 59
	T ime Limit, 59
	T ransfer of Graduate Courses, 59
Withdrawal from a Course, 17, 30
Withdrawal from the University, 30

INDEX  131

ARCHIV
AL 

Not a
 cu

rre
nt c

ata
log 

Visit
 okc

u.ed
u fo

r t
he c

urre
nt c

ourse
 ca

tal
og



2011-12 graduate catalog 132  

Students may contact The Higher Learning Commission of the North Central Association of Colleges and Schools by writing or phoning

The Higher Learning Commission of the North Central Association of Colleges and Schools
230 North LaSalle Street, Suite 7-500 • Chicago, IL  60604

(312) 263-0456 • (800) 621-7440
www.ncahlc.org

	 Provisions of this catalog are subject to change without notice and do not constitute an irrevocable contract between any student and the uni-
versity. Oklahoma City University reserves the right to modify or change policies, courses, and program requirements described herein.
	 Every student is responsible for reading and understanding the academic requirements for the degree program as outlined in this catalog and 
as may be changed from time to time. Academic advisors are available for counseling and advising to assist students in this process; however, the 
final responsibility remains with the student to meet any and all academic requirements.
	 Oklahoma City University provides equality of opportunity in higher education for all persons, including faculty and employees, with respect 
to hiring, continuation, promotion and tenure, applicants for admission, enrolled students, and graduates, without discrimination or segregation on 
the grounds of race, color, religion, national origin, sex, age, handicap or disability, sexual orientation, or veteran status.
	 The assistant vice president for administrative services, whose office is located in room 105 of the Clara E. Jones Administration Building, 
telephone (405) 208-5857, coordinates the university’s compliance with titles VI and VII of the Civil Rights Act of 1964, Title IX of the Educa-
tion Amendments of 1972, the Rehabilitation Act of 1973, the Americans with Disabilities Act, and the Age Discrimination in Employment Act.
	 Oklahoma City University complies with the Student Right to Know and Equity in Athletics Disclosure Acts. This report is compiled and 
made available by October 15 each year. Requests for this report can be made to the athletics director.
	 In accordance with requirements by The Higher Learning Commission of the North Central Association of Colleges and Schools, the univer-
sity will provide information to the accrediting agency regarding written complaints from a student against any faculty, staff, or institutional pro-
cess or procedure. The information will contain the date the complaint was formally submitted to a university official; the nature of the complaint 
(e.g. dispute about a grade, allegation of sexual harassment, etc.); steps taken to resolve the complaint; the university’s final decision regarding the 
complaint, including referral to outside agencies; and any other external actions initiated by the student to resolve the complaint, if known to the 
university (e.g. lawsuit, EEOC investigation, etc.).
	 Any information provided to The Higher Learning Commission of the North Central Association of Colleges and Schools will be presented in 
such a way as to shield the identities of faculty, staff, or students involved with the complaint.
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